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Pe3toMeTa Ha perieH3upaHuTe Iy OIMKaIuK
Ha 1. ac. 1-p Mapuna Jlumutposa CredaHoBa,

KAHIMJAT B KOHKYPC 32 3aeMaHe HA aKaJIeMUYHA JJIbKHOCT ,,JI0I[eHT” 10
npodecuonaano HanpasyaeHue 3.8. UkoHomuka (KopnopaTuBHa yCTOHYHBOCT U
OTrOBOPHOCT — HA OBJIFAPCKH M AHIVIMHCKH €3HK), 00siBeH B JIB, op. 30/15.04.2022 r.

(2022) OTunTaHe HA YCTOWYMBOCTTA HA MpeANPUATHATA. EKOTOrHYHM, CONMMAITHA 1
ynpasienckn (ESG) acnekTn Ha TAXHAaTa AeHHOCT

Pezrome

MonorpadusiTa pasriiexkaa eKoJOorHIHaTa, COMaTHATa U YIIPaBICHCKATa JEHHOCT
Ha JIPY>eCTBaTa ¢ OCHOBEH (POKyC BbpXY HeprHAHCOBAaTa UM OTYETHOCT. [IpencraBenara
3a peleH3us MoHorpadus BbBEXIa YATATENS B Ta3u CHelM(UIHa MaTepus W aHAIU3Upa
cnenuuKUTe B OTACIHUTE €Talmyd Ha HEWHOTO pa3ButHe. B kHurata ca o0o0OieHU
HMCTOPHYECKUTE U KOHICTITYATHUTE eTanu 3a ¢opMHupaHe Ha HepmHAHCOBATa OTYCTHOCT
KaTo HMHCTPYMEHT 3a TPEJCTaBsiHE ICHHOCTTAa Ha NPEANPUITHATA. AHAIU3HpPaHH ca
BHUIOBETE JAHHH, TEXHUTE U3TOYHHUIIN U IOJI3BATEIIH.

ITo cemecTBo MoHOTpadmsaTa ChIbpka YBOJ, MET IJIaBH W 3akKiIrdeHue. B
TEOpeTUYHaTa YacT Ha M3CJICIBAHETO Ca MPEICTABCHH HCTOPUUCCKHUTE CTAIM HA Pa3BUTHEC
Ha He)MHAHCOBATAa OTYCTHOCT, (POPMHUPAHU Ca €TAIH HA PA3BUTHE U Ca U3BEJICHU TCXHUTE
OCHOBHHM XapaKTepUCTHKH. HampaBeH e 3aapi00odeH Tmperyiea Ha pa30MpaHeTo,
ChIBPIKAHUETO, IPUHITUITUTE W TOKA3aTECIINTE, U3IOJI3BAaHU B OTYCTUTE 32 YCTOWIMBOCTTA,
KaKTO M TIPOIICCUTE Ha TAXHATa KOMYHHKAIUs, BepuuKamus 1 oricHka. Kputuden nperien
€ HalpaBeH Ha BOJCIIUTE OPTaHHU3alUH, TEXHUTE METOIOJIOTHH M MPAKTHKW/PEUTHHTH 32
OTYMTAHE HA YCTOMYUBOCTTA.

B emmnupuynata yacT ca KOMOMHHUpAHU HSIKOJKO METO/Aa 32 KAYECTBEH aHAJIM3.
KoHKkpeTHO u3noa3BaHu ca cleAHUTe cTaTucTuuecku MeTou: KOHTeHT 1 SWOT ananus.
Upes X ca u3ciaeABaHU FOJUIIHUATE JOKIAIN 33 JEHHOCTTA, BKIIIOYBAIa HE()UHAHCOBUTE
JNEKJIapalud W JeKJIapaluuTe 3a KOPIIOPATHUBHO YIIPABICHUE HA MNPEANPUATHATA.
[IpakTueckoTO OTpa3siBaHE HA M3CJIEABAHUTE JAHHU J1aBa BB3MOKHOCT 32 ChCTABSHE Ha
paMKa 3a peTHHTOBaHE Ha MOCTIKEHUsATAa UM B oOacTTa Ha ESG.

PesynaTature OT eMIUPUYHOTO U3CIIE/IBAHE Ca MPEACTABEHH B IJ1aBa YETUPH, KOSITO
3aBBPILBA C MPEACTAaBIHE HA 0000IIEeHN 1aHHU 3a Obarapckute npeanpusatus npes 2017 u
2018 r.
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Resume

The book examines the environmental, social and governance (ESG) activities of
companies with a main focus on their non-financial reporting. It presents the specifics of
the various stages of its development. The monography summarizes the historical and
conceptual stages of the formation of non-financial reporting as an instrument for disclosing
the activities of enterprises. The types of data, their sources and users are analyzed.

At its core, the monography includes an introduction, five chapters and a conclusion. The
theoretical part of the study presents the historical stages of development of non-financial
reporting, stages of development are formed and their main characteristics are derived. An
in-depth review of the understanding, content, principles and indicators used in the
sustainability reports, as well as the processes of their communication, verification and
evaluation, has been made. A critical review of the leading organizations, their
methodologies and practices / ratings for sustainability reporting.

The empirical part combines several methods for qualitative analysis. Specifically, the
following statistical methods are used: content and SWOT analysis. They examine the
annual activity reports, including non-financial declarations and corporate governance
declarations. The practical reflection of the studied data makes it possible to create a
framework for rating their achievements in the field of ESG. The results of the empirical
study are presented in Chapter 4, which ends with the presentation of summary data on
Bulgarian enterprises in 2017 and 2018.

(2021) Chapter 8. Bulgaria. Corporate Social Responsibility and Employer
Attractiveness: An International Perspective

Pe3rome

I'maBata 3a bbarapus npenctasst 00U COLMATHO-UKOHOMUYECKH KOHTEKCT, KAKTO
U cBbp3aHuTe ¢ padboronarens npennountanus 3a KCO u u3sbpH KCO Ha MiaauTte Thpceiiu
pabora B crpaHaTa, cpea crpanute oT M3touna EBpona: bwarapus, I'pysus, [lomma u
Pycusa. Te3u cTpanu umar oOmu KOpEHH, HO B CBHIIOTO BpeME€ HMMaT Pa3HOOOpa3HO
KYJATYPHO HAacCJEACTBO U Ca NMPEXKHUBEIU PA3IUYHU COLMAIHO-TIOTUTUYECKA PA3BUTHUS B
CBOSATa UCTOpHs. BcuukuTe yeTupu cTpaHu ca TpaHCHOPMHUPAIA CBOUTE HKOHOMUKH CJIe]T
1989 r., cnenBallku pa3iIMYHU TPaeKTOpHUH U cKopocTtu. CriemoBaTenHo oOUIUTE
MKOHOMHYECKHU U COLIMAJIHY M0KAa3aTeu Ce pa3inyaBar B T€3U CTPAHMU.

bearapckure Mianexu, Thpceliy paboTa, ce OPUEHTHPAT MPEad BCHUYKO JOOPO
pabOTHO MCTO M paboToJNaTeNH, JAEMOHCTPUPAIIM OTTOBOPHOCT KBbM CIIY>KUTEIIUTE.
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PabortHara atMocdepa e Hail-BaKHATa XapaKTEPUCTHKA, CIeIBaHA OT BH3MOKHOCTHUTE 3a
Kapuepa. B nombiaHenne, Ob1emmTe CIyKUTETu 00pbIIaT TOIIMO BHUMAaHUE HA ACTICKTHTE
Ha KCO kato 6ananc Mexny npopecuoHaTHNS U JUYHHS )KUBOT U TMOJUTHKH, TIOAXO SN
3a CeMEUCTBOTO. Te3n OTKPHUTHA Ca HAIBIIHO B CHOTBETCTBUE C MHpaMuaaTa Ha Macmoy,
MOKPHBAIA OCHOBHUTE HYX/IU 32 CUTYPHOCT.

Mnaaute  moka3zBaT  cimaba  3arpmKEHOCT 332 COLMAIHO-EKOJOTHYHHTE
XapaKTepUCTUKU Ha pabotomarens. ToBa e Taka, 3am0TO W3MEpPEHHATa HA PabOTHOTO
MACTO U CIYXXHUTEIUTE HMAT SICHO MPSIKO BIMSHUE BBPXY JKMBOTAa HAa WHAMBUAA U
HEroBOTO/HEMHOTO ceMENCTBO, 3a pa3nuka oT Apyru acnektu Ha KCO. OcBeH ToBa HsMa
NMpHU3HATa B3aWMOBpPB3KA MEXKIY POJUTE UM Ha CIYXHTEIH W HYXIUTE WM KaTo
NOTpeOHTENH Aa KyIyBaT OT €KOJIOTOCHO0Pa3HU M aHTXHUPAHU MPOU3BOJUTEIN; BBIIPEKU
4ye aHKeTHpaHaTa Tpyla ce MPecTpyBa, 4ye paboTH 3a paboToIaTeNN, KOUTO XapMOHU3UPAT
LEHHOCTUTE Ha paboTOoaaTelNs ChC COOCTBEHUTE CH LICHHOCTH.

Resume

The Bulgarian chapter describes the general socio-economic context as well as employer
related CSR and non CSR preferences of young job seekers in the country, among the
Eastern Europe countries: Bulgaria, Georgia, Poland and Russia. These countries share
common roots, but at the same time have a diverse cultural heritage and have experienced
different socio-political developments in their history. All of the four countries have
transformed their economies after 1989, following different trajectories and velocities.
General economic and social indicators are therefore differing in these countries.

Bulgarian young job seekers look primarily for good workplace and employers
demonstrating responsibility towards employees. The work atmosphere is the most
important attribute, followed by career opportunities. In addition, prospective employees
express great attention for CSR aspects like work-life balance and family-friendly policies.
These findings are perfectly in line with the Maslow pyramid (Maslow 1943) covering the
basic security needs.

Young job seekers in Bulgaria show low concern for socio-ecological related employer
attributes. This is because the workplace and employee dimensions have a clear direct
influence on the life of the individual and her/his family in contrast to other aspects of CSR.
There is also no acknowledged interlinkage between their roles as employees and their
needs as consumers to buy from environmental-friendly and engaged producers; although
the questioned group pretends to work for employers who harmonize the employer’s values
with their own values.
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(2020) Individual leadership as a factor for building a sustainable and resilient
company

Pezrome

JIOKyMEHTBT MMa 3a LeJd Ja Cbh3Aaje MO-5ICHO pa30upaHe 3a €CTECTBOTO Ha
YCTOWYMBOCTTA U META-JIMJIEPCTBOTO U KaK T€ MOraT Jia JOIpUHecaT 3a TpaHchopmanusTa
Ha €JJHa KOMITaHUA 10 BpEME Ha U3BBHPEIHU CUTyallMU U (POPCMaKOpHU 0OCTOSTENCTBA.
Toil mpaBu TOBa 4pe3 M3CIEABAHE Ha YCTOWYMBOCTTA B JMTEpATypaTa 3a JIHAEPCTBO,
yCKOpsiBaHE Ha TpaHchopMallMOHHAaTa MpoMsiHA Ha OW3Heca MO BpeMe Ha Kpu3a |
IIPEACTaBIHE Ha MOJEJ] Ha JMACPCTBO 3a YCTOMYMBOCT HA IPAKTHKA. J[OKYMEHTHT
MpeiCcTaBs MPO3PEHHs 3a JUACPCTBOTO 3a YCTOMYMBOCT B TPU OOJACTU: KOHTEKCT,
WHJVBHUIYaJTHU XAPAaKTEPUCTUKU U AeicTBUs. TeopeTmuHuTe mojnenu Ha MHcTuTyTa 3a
YCTOWYMBO JuAepcTBO Ha YHuBepcuteta B KeitmOpumk u LleHThpa 3a 001€CTBEHO
muaepctBo Ha Harvard Kennedy School Gsixa TectBanu ¢ u3BagKa oT OBJITapCKU BUCIIH
Ou3HEeC MUAEepU U ICUCTBUATA HA TEXHUTE KOMITAaHHUH 110 Bpeme Ha nanaemusita ot COVID-
19.

Pesynrature mokasBat, ue xapaktepuctukure Ha KCO nuaepcTBOTO, a UMEHHO
CUCTEMHO pa3OupaHe, €eMOIMOHaJHa WHTEJIMI€HTHOCT, IIEHHOCTHA OpHUEHTalus,
yOenuTenHa BU3Ms, MpruoOIaBall CTUil, THOBATUBEH MOJAXO]l ¥ IBITOCPOYHA MEPCIIEKTUBA
Ch3/1aBaT COJIMIHA OCHOBA 3a MPSAKO BB3/ICUCTBHE BbPXY OM3HEC MojieTia Ha KOMIIaHUSTa U
npomeHsAT JJHK Ha oCHOBHHTE TPOYKTH, IPOLIECU U TPAKTHUKU. T€ ce MposBsABAT NO-SICHO,
KOraTo MMa CMEJO JUAEPCTBO U CUTYaIMs C BUCOK CTPEC U BUCOKH 3aJI03U.

Resume

The paper aims to create a clearer understanding of the nature of sustainability and meta-
leadership, and how they can contribute to the transformation of a company in times of
emergency and force majeure. It does this by examining sustainability within the leadership
literature, speeding up the transformational change of business during times of crisis, and
presenting a model of sustainability leadership in practice. The paper presents insights on
sustainability leadership in three areas: context, individual characteristics, and actions. The
theoretical models of University of Cambridge Institute for Sustainability Leadership and
Harvard Kennedy School’s Center for Public Leadership were tested with a sample of
Bulgarian senior business leaders and their companies’ actions during the COVID-19
pandemic.

The results demonstrate that the characteristics of CSR leadership, namely systemic
understanding, emotional intelligence, values orientation, compelling vision, inclusive
style, innovative approach and long-term perspective create a solid base for direct impact
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on the company’s business model and change the DNA of the core products, processes and
practices. They are more clearly manifested when there is a bold leadership and high-stress,
high-stakes situation.

(2020) KopmopaTuBHa counHMajHAa OTFOBOPHOCT B OBJrapCcKHTe MAJIKH M CPeIHH
npeanpUSATHSI

Pesrome

C napactBane 6post Ha MCII ce HabmrogaBa u nosuieHa nHGopmupanoct 3a KCO
B MCII. KopnopaTtrBHaTa GUIaHTPONHS € HIMPOKO PA3NPOCTPaHEHA U3MEKAY MAJIKUTE U
CPEIHHUTE KOMIIAHUU. 3HAUUTEIHUAT UM IIPUHOC 3a 3/IpaBeTO, 00pa30BaHUETO U CIIOPTA HE
Moe aa 0bse orpeueH. [loBeuero cobcrBennm Ha MCII 3HaunTenHo nonbasat padorara
Ha OOLIMHUTE M HEMPABUTEJICTBEHUTE OpraHU3allii B MecTara, B KOUTO pabotsT. EqHa ot
YHUKQJIHUTE XapakTEPUCTHUKUM Ha MAJIKUTE W CPEIHUTE MPEANpUATUS €, 4e
(GYHKIMOHMPAHETO UM € ChbCPEA0TOUYEHO BbPXY POJIATa HA COOCTBEHUKA, KOMTO B TOBEYETO
cllydyau pPbKOBOAM KOMIIaHUsATA, a TexHuTe noautuku 3a KCO ca popmupanu B3 ocHOBa
Ha HETOBUTE 3HAHUs, IEHHOCTH U UHTEPECH.

Mouorpadusita npeacTass 3abJI00UEH MPETJie/] Ha HaydyHaTa JJuTepaTypa C el 1a
ce MpoydyaT W YCTAaHOBST OCHOBHMTE (DaKTOpH 3a BHeJIpsiBaHE Ha KOpHOpaTHBHATa
COLIMaJIHA OTTOBOPHOCT B MAJIKHU U CPEIHU NpeanpusITHs. B Hes e npeacTaBeHO eMIUpUYHO
uzcneasane cpen obarapcku MCII oTHOCHO HeHTU(ULIMPaHE HA KIIOYOBUTE (PAaKTOPH 3a
BHenpsiBaHe Ha KCO. OOpaboTeHu, aHAIM3UpPAHU W MHTEPIPETHPAHU Ca TOTYYCHHUTE
JAHHU ITOCPEICTBOM JECKPUNTUBEH U (PAKTOPEH aHAIIU3.

TeopeTnuHata OCHOBAa Ha H3CIEJBAHETO Ca TEOpHUATa 3a OTTOBOPHOCTTA, 3a
3aMHTEPECOBAHUTE CTPAHH, 38 YCTOMYMBOTO Pa3BUTHE, 32 OOLIECTBEHOTO OJIAaronoiayyue u
3a cnoaeneHara 1eHHOCT. [Ipu MCII koHKpeTHa posist UrpasiT AOMBIHUTEIHN KOHUECIIINH
KaTO COLMAIIHUS KaluTal, COLUAIHUS JUIIEH3, 100pOTO yrpaBieHue, Ou3HeC eTUKaTa u JIp.
Te 3acArar pas3JInyHM acHEKTH Ha KOPHOpAaTUBHATa COLMAIHA OTTOBOPHOCT; HE CH
MIPOTUBOPEYAT U MoraT Aa ObJaT MPUIOKEHU €JHOBPEMEHHO B aHaJlM3a Ha YCHEIIHOTO
BHeapsBaHe Ha KCO. Te3u Teoprn U KOHIENIUY ca U3BEAECHU OT JINTEPATYpPHUS aHAIIN3.

B emnupuyHara yact ca KOMOMHUPAHU HIKOJIKO METO/1a 32 KOJIMUECTBEH aHAJIU3 Ha
naHHuTe. KOHKpeTHO M3IO0JI3BaHU Ca CIEAHUTE CTATUCTHYECKH METOJHU: JIECKPUIITUBEH,
¢dakropen, kopernaunoneH U PATH anamu3. Taka, B kpaiilHa cMeTKa, TEKCTHT Ipeiyiara
SCHO 3a pa3OupaHe onrcaHue Ha npoiieca Ha npuodmasane Ha MCII kbM KOpriopaTUBHATa
COLIMaJIHA OTTOBOPHOCT.
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Resume

With the increase of the number of SMEs, there is also an increased awareness of CSR in
SMEs. Corporate philanthropy is widespread among small and medium-sized companies.
Their significant contribution to health, education and sports cannot be denied. Most SME
owners significantly complement the work of municipalities and NGOs in the places where
they work. One of the unique characteristics of small and medium enterprises is that their
operation is focused on the role of the owner, who in most cases runs the company, and
their CSR policies are formed based on his knowledge, values and interests.

The monograph presents an in-depth review of the scientific literature in order to study and
identify the main factors for the implementation of corporate social responsibility in small
and medium enterprises. It presents an empirical study among Bulgarian SMEs on
identifying key factors for the implementation of CSR. The obtained data are processed,
analyzed and interpreted by means of descriptive and factor analysis.

The theoretical basis of the research is the theory of responsibility, stakeholders, sustainable
development, social well-being and shared value. Additional concepts such as social
capital, social license, good governance, business ethics, etc. play a specific role in SMEs.
They address various aspects of corporate social responsibility; do not contradict each other
and can be applied simultaneously in the analysis of the successful implementation of CSR.
These theories and concepts are derived from literary analysis.

The empirical part combines several methods for quantitative data analysis. Specifically,
the following statistical methods were used: descriptive, factorial, correlation and PATH
analysis. Thus, in the end, the text offers a clear and understandable description of the
process of involving SMEs in corporate social responsibility.

(2019) Chapter 11. Human Capital in Business. The Case of Overgas Cases on
Corporate Social Responsibility and Contemporary Issues in Organizations

Peszome

CnyxuTenure ce OLEHABAaT KaTo Haill-LIeHHWs aKTHUB Ha €JHa OpraHu3alus.
CrnenoBarenHo rpuXkara, pa3sBUTHETO M OAIBP/KAHETO HA CUIIHA MOTHBALMS Ha IEpCOHAIIA
ca OT ChUIECTBEHO 3HAUEHHUE 3a IOCTUTaHE Ha OCHOBHMUTE OM3Hec 1enu. B Hauanoro Ha 90-
T€ TOJMHM  YOBEIIKMAT  KalMTal HMMa CbBCEM  pa3jiMyHAa  CTOMHOCT B
MIOCTCOLMAIMCTUUECKUTE CTpaHu. 3a pasnuka oT M3rouna I'epmanus, B bbearapus yactHa
COOCTBEHOCT U MPEIPUEMAUECTBO HE € UMAJIO MTPe3 ChbBETCKUS Mepuo. Br3nuranuero Ha
peanpreMavyecky JyX Y CBOOOJHUTE Xopa TpsOBa /1a 3a1I0YHe OT HyJaTa.

[IbpBaTa wacT Ha TJlaBaTa pasriex]a Hal-Ba)XKHUTE TEOPETUYHU MPUHOCH MU
OCHOBHUTE Ha TEOPUUTE 32 YOBEILIKHS KallUTaJ U pECypCUTE Ha YOBEIIKMS KanuTai. Bropara
4acT € IOCBETEHA Ha MPAKTUYECKUTE MOCIEIUIM OT TE3U KOHLENLNH B €JHA HOBOPOJI€HA
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ObITapcKa KOMITAHUs, KOSITO UMa BU3HA J]a TpaHCHOopMHUpa 00IIeCTBOTO, B KOETO OIepupa.
OcBeH TOBa, TJaBaTa aHATM3Wpa KaK TE3W KOHLEMIMH CE OTPa3sBaT BBPXY MO-IIMPOKA
OU3HEC ayAUTOPHS, KATO MO TO3W HAUMH CE MPEBPBILAT B POJISI MOJEI 32 MYJITUIUIUIIMPAHE
Ha JApyru (UpMU OT OTTOBOPHUS OM3HEC KpbI' B bbirapus.

Resume

Employees are rated as the most valuable asset of an organization. Therefore, the care,
development, and maintenance of strong staff motivation are essential to achieve the core
business goals. In the early 90s human capital had completely different value in the post-
socialist countries. Unlike East Germany, in Bulgaria private property and entrepreneurship
did not exist during the Soviet period. The education of an entrepreneurship spirit in free
people had to start from scratch. The first part of the chapter examines the most important
theoretical contributions and basis of the human capital and human capital resource
theories. The second part is dedicated to the practical implications of these concepts in a
newborn Bulgarian company, which has a vision to transform the society it operates in. In
addition, the chapter analyzes how these concepts reflect on a broader business audience,
thus becoming a role model for multiplication of other companies from the responsible
business circle in Bulgaria.

(2019) The CSR Professional - Undiscovered Agent of Change

Peszome

JlHec mpomsiHaTa HACTBIIBA MHOTO IMO-0Bp30, OTKOJKOTO Tipe3 80-te u 90-Te TOauHMU.
Kommanwusi, KosiTo He clieiBa HEMHUTE CTHIIKH, PUCKYBA J1a 3aryOr KOHKYPEHTHUTE CH MTPEANMCTBA
B CBETa Ha OM3HEca, I0KATO T€3U, KOUTO ITpUeMaT MPOMsiHATa, MOTAaT J1a C€ BB3MOA3BAT OT OTTOBOpA
Ha COIMAJIHO-UKOHOMHUYECKUS KOHTEKCT M OOIIECTBEHUTE OYaKBaHHUS Ha 3aWHTEPECOBAHUTE
CTpaHH.

WNHoBanuuTe U caMoakTyalH3alusaTa ce OKa3BaT Hali-e(eKTHBHUTE U Bb3HATPaXKIaBaIlld
MPaKTUKU 32 OpraHu3alnuMuTe. B peasHocTTa Ha HUCKOBBIJIEPOJHA MKOHOMHMKA, JUAIOTBT IO
M3MEHEHUETO Ha KIIMMaTa, U3KYCTBEHUST UHTEIEKT U JieMorpadckaTa mpoMsiHa, KOpropaTUBHATA
YCTOMYHUBOCT U OTTOBOPHOCT C€ MPEBPHINAT B pelIaBaIia 4acT OT CTPATETHYECKOTO yIIpaBIcHHE.

Ta3zu cratus pasmiexja Jaidd MpolechT Ha OpraHU3AIlMOHHA MPOMSHA MOXeE Ja Oble
OBJIaCTEH U akTUBHUpaH OT cnenuanucta no KCO — Bb3MOKHHUAT OCHOBEH areHT 3a MPOMsHA Ha
Om3Hec Mojella Ha KOMIAHUATA W BIBXHOBEHHME 3a OBJCHIMA yCeX Ha KOMIaHusTa. B
JOMBTHEHHE, TON MOKa3Ba PE3YNTATUTE OT CIEIMATHO MPOYyYBaHE, KOETO ouepTaBa mpoduia Ha
npodecnonanucrute mo KCO B boarapusi.

W3TpkBaiiku HsIKOM aKTUBHU ycwius 3a mojgoOpsBaHe Ha KCO B crpanara, craTusTa
3aKJII0YaBa, 4e UJESATa 3a CUCTEMATU3MpPAaHE Ha MPOLECUTE 3a YCTOWYMBOCT U OTTOBOPHOCT €
3armovHaja, HO BCE OIIe € B eTamn Ha pa3BuTHe. HeoOxoaumu ca rmoBeue ycuiaus 3a mpoeCHOHATHO



Ilpunoswcenue 14

yIpasieHHE Ha mpolecuTe u n3aurade Ha npodecusara KCO 10 HUBO, KOETO CITY)KH 32 peaTu3aiius
Ha OM3HEca KaTo CuJjia 3a 00IIECTBEHOTO OJIarOChCTOSIHUE.

Resume

Today change is taking place much faster than it did in the 1980s and 1990s. A company
that does not keep up will be left behind and loses its competitive advantage in the business
world, while those who do embrace change will constantly benefit from responding to the
socioeconomic context and the societal expectations of stakeholders.

Innovation and self-actualization prove to be the most effective and rewarding practices for
organizations. In a reality of low-carbon economy, climate change dialogue, artificial
intelligence and demographic shift, corporate sustainability and responsibility turn to be a
crucial part of strategic management.

This paper examines whether the process of organizational change can be empowered and
enabled by the CSR professional — the possible main change agent of the company’s
business model and inspiration for the company’s future success. In addition, it displays the
results of a special survey that draws the profile of CSR professional in Bulgaria.
Highlighting some active efforts to improve CSR in the country, the paper concludes that
the idea of incorporating the systems of sustainability and responsibility has started but is
still at a developing stage. More efforts are needed to professionally manage the processes
and bring the CSR profession up to the level that serves the realization of the business as a
force for societal welfare.

(2017) IMos3m mpW mNpUjaraHe Ha KOPNOPATHBHA COIUAIHA OTTOBOPHOCT MpH
ObJrapcKuTe MAJKH U CPeIHH MPeXNPUSITUS

Peszome

Mankute U CpeJHUTE MpEeAnpHusTHs ca B OCHOBaTa Ha YCTOMYMBOTO pAa3BUTHE U
COLIMATHOTO OJaromojy4yue Ha Bcsika cTpaHa. Berpeku cBosita crienu(UYHOCT, MOAPOOHOTO UM
pazOupane Hamara ga ObJie M3BEIEH MOJE], KOWTO jJa 0000ImIaBa KIIOUYOBUTE €JIEMEHTH 3a
IpuJIaraHeTo Ha oduiecTBeHo oTroBopHHU npaktuku B MCII. [Ipean3BukarencTBoTo €, mopoaeHo
oT (hakTa, 4ye MOJIOKUTENHUTE ePEeKTH OT KOpHOpaTUBHATA COIMAIHA OTTOBOPHOCT ca BCE OIlIe
€IMH [IPOTUBOPEYUB BBIIPOC, KAKTO B TEOPUATA, TAKa U B IPAKTUKATA.

W3cnensanus Ha eekTa OT U3BBPIIBAHETO HA COL[MATHO OTTOBOPHH IEHHOCTH Ha MAJIKUTE
U CPENIHU MPEANPUATHUS Ca IPOBEKIAHN OT MHOIO aBTOpH. Tas3u 3ajgada € gocra TpyaHa, 3ali0To
HEBUHArH pe3yaTaTH, KaTo No00peHo GUPMEHO MpeICTaBsHE, TOBUIIIABAHE HA Ma3apHUs ST UITU
JIOSITHOCTTA Ha CITY’KUTENNTE, Ca KOJMUYECTBEHO U3MEPUMHU B KpaTKocpoyeH IiaH. O11ie no-rojisMo
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e npenu3BukaresnctBoTo npu MCII, KoUTO Kato A0 HE BOAAT JI€TAailIHA TOKYMEHTAlMs U HE
npociensBar eheKkra OT CBOUTE ICHHOCTH.

NscnenoBarenckara Teza e, 4e Bbpxy mnpaktukyBaHeto Ha KCO or MCII uma
MIOJIOKUTETHO M 3HAUYUMO BIUSHUE BBpPXY KOHKypeHTocnocoOHoctta Ha MCII. Camoro
M3CIIe/IBAHE CE€ OCHOBABAa HA BBIIPOCHUK, C KOMTO ca aHKETUPaHU COOCTBEHHUIIU WJIU YIPABUTEIN
Ha MaJIKK U CPeJIHU IPEIIpUITUS Ha TEPUTOPUATA HAa CTpaHATA.

Resume

Small and medium-sized enterprises are at the heart of every country's sustainable
development and social well-being. Despite their specificity, their detailed understanding requires
the development of a model that summarizes the key elements for the implementation of socially
responsible practices in SMEs. The challenge arises from the fact that the positive effects of
corporate social responsibility are still a controversial issue, both in theory and in practice.

Studies of the effect of socially responsible activities of small and medium enterprises have
been conducted by many authors. This task is quite difficult because results such as improved
company performance, increased market share or employee loyalty are not always quantifiable in
the short term. The challenge is even greater for SMEs, which generally do not keep detailed
documentation and do not monitor the impact of their activities.

The research thesis is that the practice of CSR by SMEs has a positive and significant
impact on the competitiveness of SMEs. The survey itself is based on a questionnaire, which
surveyed owners or managers of small and medium enterprises in the country.

(2015) Corporate Social Responsibility in Bulgaria: The current state of the field

Pe3rome

B bwarapust ponsita Ha Ou3Heca B OOIIECTBOTO CE€ MPOMEHS JIPACTUYHO Tpe3
nocyeHuTe ABe Aecetunietus. Jlokaro mbpBoHavanHusT Tiachk 3a KCO uasa ot uyx0uHa,
IIpe3 MOCJIEIHNTE TOJAMHU MECTHUTE YYaCTHULM HACTOSBAT U ONPENENAT JHEBHUS pEl Ha
KCO. Bbnpeku ye ObarapckoTo npaBuTescTBo craptupa Hanmonanna crparerus 3a KCO,
TO ciejBa, a He pbKoBOoAU aHeBHUs pex Ha KCO u Ou3Hec yyacTHHIIMTE MOTaTr Jia ce
pasriexxaar kato ocHoBHM JBuratenn Ha KCO. Benpeku npoabikaBaiiata IpoMsHa OT
¢buna"Tponus KbM MOJX0]I, OCHOBaH Ha noBeye crparerust kbM KCO, noBeueTo Obarapcku
KOMIIAHUM BCE OLIE HsMAT CHUCTEMaTW4yHHM 3HaHus U Hoy-xay 3a KCO. Ilopaau Tasu
MIpUYMHA NPEAIPUATUATA MOTaT Aa noemart Bojema poist B KCO caMo ako cu cbTpyaHUYAT
C MOJUTHKATA U TPakIaHCKOTO OOIIECTBO.

Tasu cratus ouepraBa o6mus koHTekcT Ha KCO B bbarapus, KakTo U HACTOSIIUTE
MpeIn3BUKATEICTBA U TEHACHIIMM B Ta3u obsacT. B nonbiHeHue, Toi npeaocTass nperies
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Ha ChCTOSHUETO Ha MOJUTUKUTE U npaktukure, cebp3anu ¢ KCO, B crpanata. Ilo To3u
Ha4yMH CTaTHUsTa € MbpBaTa M0 poja CH, KOATO ouepTaBa TeKymoTo cberosinue Ha KCO B
bbarapus.

Resume

In Bulgaria, the role of business in society has dramatically changed over the last two
decades. Whereas the initial impetus for CSR came from abroad, in recent years, domestic
actors have been pushing and setting the CSR agenda. Although Bulgaria’s government has
launched a National Strategy for CSR, it is following rather than leading the CSR agenda,
and business actors can be regarded as the main drivers of CSR. Despite the ongoing change
from a philanthropy- to a more strategy-based approach to CSR, most Bulgarian companies
still lack systematic knowledge and know-how about CSR. For this reason, businesses can
only take the lead on CSR if they collaborate with politics and civil society.

This article outlines the general context of CSR in Bulgaria as well as the current challenges
and trends in this field. In addition, it provides an overview of the state of CSR-related
policies and practices in the country. In doing so, the article is the first of its kind to sketch
the current state of CSR in Bulgaria.

(2015) OOH u YacTHHUSIT CEKTOP — MAPTHLOPCTBO 32 100PYBAHETO HA CBETA

Pe3rome

2015 ronuHa CMMBOJMYHO OTBaps HOBA CTPaHULA B CHTPYAHHYECTBOTO MEXKIY
Opranuzanusra Ha 00 AMHEHUTE HAIIMK U YacTHUS ceKTop. [Ipe3 cenremBpu ['enepannara
acambness Ha OOH mnpuema HoBute llenm 3a ycTOMYMBO pa3BUTHE, KOWTO 3aMeCTBAT
Henute Ha xunsgonerreto 3a pazputue Ha OOH u me ObaaT BaMIHU C €HAKBA CUJIA 32
nenust cBat. Ha oOuy Opoit 17 u ¢ mpubnusutenno 160 wHIMKaTOpa 3a U3MIBIHEHHE.
busnecbr Moxke ga ObJe ABUraTtea Ha NPOMEHUTE, HEOOXOJUMH 3a IOCTUTAaHE Ha
npuoOIiaBama ¥ yCTOMYMBa MKOHOMMKA, KOSITO OCUTYpsiBa TpallHM MOJ3M 3a XOpara,
OOIIIHOCTUTE U Ma3apUTe HABCAKBIIE.

Cratusita wu3cneaBa BB3MOXKHOCTATE, KOWTO IpeajlaraT  MEXIyHApOIHU
uHuIMaTuBy Kato ['nmobanuus gorosop Ha OOH, [IpuHnunure 3a OTTOBOPHO WHBECTUPAHE
u [lpuHIMIETE 32 OTTOBOPHO YHpaBJIGHWE Ha OOpAa30BaHMETO M KaK T€ IMOAIOMAaraT
peanuzanusaTa Ha pazHooOpa3Hu (OpMH Ha ChTPYAHUUECTBO.

10



Ilpunoswcenue 14
Resume

2015 symbolically opens a new page in the cooperation between the United Nations and
the private sector. In September, the UN General Assembly adopted the new Sustainable
Development Goals, which replace the UN Millennium Development Goals and will be
equally valid throughout the world. A total of 17 and with approximately 160 performance
indicators. Business can be the engine of change needed to achieve an inclusive and
sustainable economy that delivers lasting benefits for people, communities and markets
everywhere.

The article explores the opportunities offered by international initiatives such as the UN
Global Compact, the Principles for Responsible Investment and the Principles for
Responsible Education Management and how they support the implementation of various
forms of cooperation.

(2014) Recognition of the value of labor - a successful practice for reinforcing the well-
being at work

Pezrome

[Ipobnemure ¢ Gananca Mexy npodeCUOHATHUS U JTUYHHS )KUBOT 3acarar JiBa OT
OCHOBHHUTE CTHJIOOBE HA YOBEIIKHUS KUBOT — CEMEHHATa ¥ PO eCUOHATHATA peaTnu3allusl.
BbrpockT 3a ceMeCTBOTO M 3a€TOCTTA IaTUPa OT HAYAJIOTO HA MHAyCTpHanHara epa. To e
MOCJIEIBAHO OT MAacOBO HABJIM3aHE Ha JKCHUTE B TPYAOBUTE M COIMATHUTE TpaBa U
(brHAHCOBO MOJKpEINeHaTa MPoMsiHa B ITyOJIMYHUTE Pa3Xx0/ld OCTaBa HEpa3KpuTa oT Qokyca
Ha 00IECTBEHOTO BHUMaHHE 1 OOMKHOBEHO C€ MOALICHSIBA OT U3CJI€I0BATEIN U COLIMOI03H.
Upes npou3BOJICTBOTO Ha LIEHHOCTH XOpaTa ca U3rpaiuii CBOATa [IEHHOCTHA CUCTEMA U ca
ycnenu Ja oOydar M TpenojaBaT IEHHOCTH Ha MO-MJIQJWTE TMOKOJeHus. B
MpeInHIyCTpUAIHATA epa TOBa Cce CIy4YBa B ceMelcTBOTO. /lHeCc, B MHAYyCTpHaliHATa epa U
C Pa3BUTHUETO HA TEXHOJIOTUUTE, TOBA TPsAOBa Jla ce CIIy4H B KomnaHuuTe. Taka 4e ponsra
Ha KOMIIAaHMHMTE B CH3/1aBaHETO HA IIEHHOCTH, YMEHHMS U 3a€TOCT Ca €IHAKBO BaXKHU 3a
pacTeka Ha €/IHO 3[paBo 0OILECTBO.

Ta3u cTaTus npeacTaBs U aHATU3UPA PE3YIATATUTE OT KOJICKTUBHHUS MPOEKT ,,I 'opaest
ce ¢ paboTtata Ha MouTe poauTenu’’, peanusupan npe3 2013 r. [IpoekThT uMma 3a 1en aa
MOKaXke, Y€ TPYAbT € HEOOXOIUMOCT M IIEHHOCT, Y€ BCEKH YOBEK € HEOOXOUM U TOJIE3EH
3a 00IIECTBOTO BCE MaK KakBa € Heropara npodecus u 3anumanue. [loeue ot 420 gena
y4acTBaT, MOCEIIaBaiiki POJIUTEIIUTE CH Ha PAaOOTHOTO UM MSICTO B JIBaHaJeCeT MUJIOTHU
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OBATapCcKH KOMITAaHWUHM. BB37elCTBHETO Ha MPOEKTa € OICHEHO Ype3 CTaHAapTU3UpaH
BBIIPOCHUK CPEJl EKCIIEPTUTE 110 YOBEUIKN PECYPCH HA MMJIOTHUTE KOMITAHUH.

Resume

The problems with the work-life balance touch two of the basic pillars of human life —
family and professional realization. The issue of family and employment dates from the
beginning of the industrial era. It was followed by massive entering of the women in the
labour and social rights and financially supported public expenses change stays unrevealed
from the focus of public attention and is usually underestimated by researchers and
sociologists. Through production of values people have built their value system and
succeeded to train and teach values to the younger generation. In the preindustrial era this
happened in the family. Today, in the industrial era and with development of technologies
this should happen in the companies. SO, the role of companies in creation of values, skills
and employment are equally important for the growth of a healthy society.

This paper will illustrate through presentation and analysis of the results of the successful
collective project “Proud of my parents’ work”, implemented in 2013. The project aimed
to demonstrate that labour is a necessity and value, that every person is necessary and useful
to society nevertheless what is his profession and occupation. More than 420 children
participates visiting their parents at their working place in twelve pilot Bulgarian
companies. The project impact was assessed through a standardized questionnaire among
the HR experts of the pilot companies.

(2013) Social responsibility of mining industry in Bulgaria - partnership for
sustainability

Peszome

[Ipe3 mociemHWTE TOAWHU OIACCHHMATAa 3a YCTOMYMBOCTTA M COI[MAIHATA
OTTOBOPHOCT Ha KOMIIAHUHUTE CTABAT BCE MO-BAXKCH BBIIPOC B MHOTO CTPAHU U MHTYCTPHH,
BKJTFOYMTETHO MHUHHATAa WHAYCTPUSA. YCHIHATA HAa KOMIIAHMHTE Ja IOAOOPSAT CBOETO
€KOJIOTHYHO ¥ COITMAITHO MIPEJICTABSIHE U J]a PU3HAST POJIATa UM Ha T00BP KOPIOPATUBEH
TpaXKJIaHWH T J0BEJI0XA JI0 TeMaTa 3a M3BbPIIBAHE HA 3HAYNTEITHA COIIMATHA HHBECTHIIMH
B OOIITHOCTHTE, B KOUTO PAOOTHT.

Cratnsrta pasrjiexkaa MOOCICAHUTEC TCHACHIMWKW B COLOUAIHUTC HWHBCCTHUIHH Ha

MuHHHTE Komnanuu B bearapus. [lpeanara nonpoben nperiieq Ha LETUTE, MOAXOAUTE U
o0xBaTa Ha Te€3U UHBECTULIMHU U NMPEAOCTaBsI KPUTUYEH aHATU3 HA MOCIEAHUTE TEHACHIINH,
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KaTo M3I0JI3Ba Ka3yC Ha OBIrapCKUTe MHUHHHM KOMITAaHWH, ydacTBamu B Hamumonamnure
Harpagu 3a KCO Ha bbarapckarta MHHHO-TEOJOXKKAa Kamapa. Bbhopekun ue wuma
JOKa3aTeNCTBa 3a HapacTBalaTa CI0KHOCT MPH pa3padOTBAHETO Ha COIMAIHH MTPOTPaMH,
uMa OTPOMHH pa3lIW4yusl B 3PEJOCTTa M CTWIA HAa HWHBECTUIIMOHHUTE IONUTUKA. B
M3CIIEBAHETO Ce M3MOJ3Ba MeTofojoruara Ha [mobamuus norosop Ha OOH, a muMeHHO
[TpuHIMNIUTE 32 COIMATHA WHBECTUINH, 32 Ja C€ OCIIOPH HACTOSIIaTa CUCTEMa 3a OLIEHKa
Ha MHBECTUIIUUTE U Ja C€ AEMOHCTPUPAT BH3MOXKHUTE MOAOOPEHUS B TIOJX0/1a U IPUHOCA
Ha MUHHHUTE KOMIIaHUM KbM oOuIHOCTHUTE B Bhiarapus.

Resume

In the recent years, concerns about sustainability and social responsibility of companies
have become increasingly important issue | n many countries and industries, including the
mining industry. The efforts of the companies to improve their environmental and social
performance and recognize their role as a good corporate citizen have brought them to the
subject of making considerable social investments in the communities the operate.

The paper explores recent trends in social investment of the mining companies in Bulgaria.
It offers a detailed review of the objectives, approaches and scope of these investments and
provides critical analysis of the recent trends using a case study of the Bulgaria’s mining
companies that participate in the National Awards for CSR of the Bulgarian Chamber of
Mining and Geology. Whilst, there is evidence about increasing sophistication in the
development of social programs there is a huge variation in the maturity and style in the
investment policies. The methodology of the United Nations Global Compact is used,
namely Principles of Social Investments, to challenge the current evaluation system to
challenge the current system of investment evaluation and to demonstrate the possible
improvements in the approach and contribution of mining companies to the communities
in Bulgaria.
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