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RECENZIA 

 

By Prof. Dr. Darina Zinovieva, D.Sc.,  

Institute of State and Law, BAS and Faculty of Law, PU 

"P.Hilendarski" 

 

 

in a competition for the academic position of "Associate professor” in the 

scientific specialty "Law", "Labour law and Social Security ” in the Faculty of 

Sofia University "St. Kl.Ohridski» 

 

 

Dear members of the scientific jury, 

 

The competition was announced in State Gazette (SG) No 100 of 

25 November 2025. It was attended by  one candidate, Chief Assistant  

Tsveta Evgenieva Popova, Ph.D.  

According to the requirements of the law, the candidate is admitted to 

participate in the competition at the first meeting of the scientific jury. It is 

apparent from the documents submitted that Tsveta Popova meets the 

criteria for scientific indicators laid down in the Law on the Development of 

the Academic Staff of the Republic of Bulgaria and the Rules for its 

Application, which are required for holding the academic position ‘Destinate’ 

under heading 3.6.law. 
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I.Applicant details  

 

The candidate  Tsveta Popova graduated in law from Sofia University 

"St. Kliment Ohridski" . 

In 2018, he obtained a doctorate in the field of law on ‘Insurance periods in 

Bulgarian law’. Her teaching activity is active, occupying successively the 

academic positions of assistant, senior assistant and chief assistant. She 

was an active participant in the student legal clinic of labor and social 

security law at the University of Sofia "St. Kliment Ohridski". She has 

presented reports at national and international conferences related to 

labour and social security law.  

She is a member of  the Bulgarian Association of Labour Law and Social 

Security, which is a member of the International Association of Labour Law 

and Social Security. He has also been active as a lecturer at the Centre for 

the Training of Lawyers ‘Kr. Tsonchev’.  

Teaching activity consists in conducting seminars and lectures on , social 

security law and elective courses, mainly related to social security law.   

 

Therefore, the candidate has the necessary professional training, 

expert qualification and teaching experience. 
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II. Assessment of the candidate's scientific work  

 

The scientific production with which Tsveta Popova participates 

in the competition includes one monograph- habilitation work, 

three studies and three articles.  

 

The monographic work published is entitled ‘Labour relations of 

third-country nationals with a work permit’ with publishing reference 

Sibi, 2025. ISBN 978-619-226-319-5. 

The volume of scientific work is 303 pages, including the 

bibliography. There are two scientific reviewers and one scientific 

editor.  It consists of five chapters, a conclusion and a bibliography. 

The structure should be assessed as coherent, logically bound and 

systematic.  

The monographic work is written on a topical topic that is not 

analyzed in our legal doctrine in this integrity and systematicity. The 

work, in addition to its doctrinary value, has an exceptional 

application value, in view of the legal possibility for third-country 

workers to work on the territory of the Republic of Bulgaria. 

In addition, it should be emphasized the demonstration of multi-

sectoral knowledge of the author, which are used and 

homogeneously bound, in order to cover as much as possible in 

detail and depth the problems in the work.  The author follows mainly 

the line of labour law, but explores issues related to administrative 

law (authorizations, coercive measures), EU law (regulations and 

directives), international law (conventions and bilateral international 
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treaties). Thus, the monograph acquires scientific density, 

completeness and usefulness through the conclusions of the 

analysis of complex factual compositions, proposed solutions to 

practical problems and ideas for the optimization of legislation. 

 

As concrete points of contribution, I note the more significant ones. 

 

1. Assessment should be given to the conclusions on the existence 

of a single category of several administrative permit regimes 

giving rise to the subjective right to work of the persons subject to 

the study (EU Blue Card work permit, single residence and work 

permit and long-term residence permit for employment as a 

seasonal worker). 

2. The validity of the author's proposal to clearly and explicitly 

regulate the "special" requirements of the employment 

relationships of third-country nationals deserves a positive 

assessment, as in our current legislation they are regulated in a 

fragmented way and are derived through interpretation of the legal 

rules.  

3. The examination of the status of the third-country national in EU 

law, depending on the manner of his/her residence in Bulgaria, 

provides clarity on the applicable legal rules, as a party to the 

employment relationship.  

4. The definition of the entity ‘person entitled to work from a 

third country’ should be assessed. The definition covers a set of rights 

and obligations that characterize the status of this person. 
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5. Of doctrinal importance are the reflections on the difference 

between civil and labor capacity, as well as the author's proposal to 

optimize the legislation. 

6. Particularly important, due to its practical contribution, is 

the analysis of the recognition of acquired education and qualification 

in a third country. The regulation is in various special laws, not always 

well clarified, but at the same time it is a condition for lawful 

performance of work activity requiring appropriate qualification. 

7. A contributing factor is the analysis of the legal nature of 

the , permit, namely an individual constitutive favourable 

administrative act. It is correctly distinguished from the document, 

and this provides clarity on the procedural possibilities for challenging 

a refusal of the administrative authority.  

8. As regards the previous , contribution, the conclusion 

concerning the legal effect of the employment contract, namely its 

entry into force from the time of obtaining the authorisation, should 

also be added. The author skillfully handles both labor law and 

administrative law theory, clarifying the operative elements of the 

complex factual composition.  

9.It is worth a good assessment to examine the legal specificities 

concerning the grounds for termination of employment of third-country 

nationals. They are analyzed with expertise, both with regard to the rights of 

the worker and with regard to the rights of the employer. The conclusions are 

true and of practical utility. Emphasis is placed on the legal consequence of 

the withdrawal of the work permit on the employment relationship. It is 

appropriate to expressly include this ground in the text of Article 325(1) of 

the Labour Code.  
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10.A positive assessment should be given to the analysis of the 

dismissal, the specifics of the protection provided in principle by the Labour 

Code, as well as the legal impact of the administrative act. 

 

Throughout the work, the author backs up her theses with court rulings 

of the administrative and civil courts, which gives the monograph the 

pragmatism of the discussed theses. 

 

The attached other publications of Chief Assistant Dr. Tsveta Popova 

are also of a contributing nature to the legal doctrine and practice. The topic 

is heterogeneous - problematic hypotheses of leave, non-traumatic disability 

as a type of occupational accident, legal experience and the legal 

consequences of its application, analysis of international acts, etc. are 

studied.  

 

 

In summary, the overall scientific output of the Chief Assist. Tsveta 

Popova shows a quest for unresolved problems in labor and social security 

law. Tsveta Popova also demonstrates a broad legal culture, with knowledge 

of administrative law, administrative criminal law, EU law and research of 

mixed legal formations.  
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III Critical remarks and recommendations  

 

The author’s opinion on the complexity encountered in practice, such 

as the recognised education and qualification of a third-country national 

under a procedure laid down by law, which was repealed and later provided 

for a new and more complex legal regime, is of interest. At the same time, it 

is precisely the more complicated new legal order for practising this 

profession that is provided for in current EU and national law. At the same 

time, the profession is also state-regulated as law, medicine.   

 

 

 

Conclusion: 

 

In view of the above, I give a positive assessment and propose to 

the Scientific Jury to vote positively and to propose to the Faculty 

Council of the Faculty of Law that Chief Assist.  Social, economic and 

legal sciences, professional field 3.6 Law, scientific specialty "labour 

law and social security". 

 

 

 

20.03.2026   Drafted the opinion: ...................... 

      /Prof. Darina Zinovieva, DSc/ 

 

 


