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1. Kanazupesa, P. 2023. [IpennpuemavectBo B myOnnunus cektop. Koprnoparusao
IpeAnprueMayecTBO U MHOBAIIMH B MyONUYHUTE MpeanpusTis B beiarapus.
YHuBepcurercko nznarenactso ,,CB. Kmument Oxpuacku. ISBN 978-954-07-5868-8.

Mownorpadusra ,JIlpeanpuemadectBo B nyOunnmuHus cekrtop. KoprnopaTtuBho
NpeANpUeMadyecTBO U WHOBALWHU B MyOIMYHHUTE NpEAnpHsITUs B bbiarapus.” e cepuoseH u
3a7bJI00YEH TPy, KOHUTO M3CieBa MPOSIBICHUATa Ha KOPIIOPATUBHOTO MPEIIPUEMAdecTBO U
MHOBALMUTE B MyOJIMYHHUS CEKTOP M B YAaCTHOCT B MyONMYHMTE MpennpusTus B buiarapus.
[IpencraBenn ca pe3yATaTUTe OT IPOBEIACHO COOCTBEHO W3CJIEABAHE cpeln MyOJInYHU
npeanpusaTs B bearapus. ABTOpBT CUCTEMATU3UPA U JOPA3BHBa ChIIECTBYBAIOTO 3HAHUE 32
U3MEPEHusiTa Ha MPEeIIpUEeMadyecTBOTO B IMyOJUYHHUS CEKTOpP, Ha KOPIOPATHBHOTO
NPEANpUEMadeCcTBO U MHOBAIIMH B ITyOJUYHUTE MPEANPUATHS KaTO FeHepHpa HOBO 3HAHME 32
TEXHUTE MPOSBJICHUS U XapaKTEPUCTHKH B MyOIUYHUTE MPEANIPUATUS OT Pa3IMYHU CEKTOPH B

boarapus.

B nbpBa rnasa ca u3ciieIBaHd TEOPETUYHUTE ACIIEKTU U OPUEHTUPU Ha MIPOSIBICHUATA
Ha  IPEANpPUEMAYECTBOTO B  yCTaHOBEHaTa  oOpraHuMs3anus (KaTo  KOpPIOPAaTUBHO
NPEANpPUEMayecTBO), B MYyOJHMYHUS CEKTOP U B MPENNpPUATHATA IbpKaBHa COOCTBEHOCT.
N3cnenBan e mpouechT Ha NPEANPUEMAYECTBO U PA3IMKUTE B KOHTEKCTA HA WHUBUIYyAJTHUS
U KOpIOpaTHBHUS IpelanpueMad. AHanusupanu ca npossieHusata Ha KII B opranuzanusra
Crope] Hay4HaTa JuTeparypa mo temara. IlpeacraBeH e 3aabi0oyeH 0030p Ha Hay4yHaTa
auTeparypa B oONacTTa Ha NpPEANpUEeMayecTBOTO B MyOnmuyHus cekrtop. OTKpoeHu ca
BB3IJICAU, OIpPEICIICHNs, TEHICHUMM U IMEpPCHEKTUBU CIOpPEN pA3JIMYHUTE HAyYHHU
HampaBiIeHUs. AHATU3UPAaHU ca MPEIU3BUKATENICTBATA MpeJa MpearpueMadya B MyOJIUYHUS
cekTop. V3BeieHn ca OCHOBHUTE JIMYHOCTHH XapaKTEPUCTUKU HA MyOJIMYHUS TMpEeArprHeMad.
B cpaBHuTeNIeH IIaH ca IPEACTaBEHU pe3yJITaTH 3a BB3TIIEAUTE 3a IpeArnpueMadecKara
JUYHOCT M MpeanpueMavecKkaTa OpraHM3alus B IMyOJUYHUS CEKTOp OT H3CJIC[BaHE Ha
MEHHJUKBbPH B MyOJUYHHUS CEeKTOp. M3BemeHW ca TEHACHUUHUTE 3a TpaHchopMmaius Ha
yIpaBJICHUETO B MyOIWYHUTE OpPTaHU3AIMH. AHAIM3UPAHU Ca OCHOBHHUTE H3CJIEOBATEIICKU
HaIpaBJICHUS CBBP3aHU C IPEANPHUATHATA AbP>KaBHA COOCTBEHOCT.

B®B BTOpa r;1aBa e mpeacTaBeHa METOJ0I0THsTa Ha H3CIIEABAHETO U € HAalpaBeH 0030p
Ha IPEANPUATHATA Jbp>KaBHA COOCTBEHOCT. M3BeieHH ca XapaKTepUCTUKUTE Ha KAaYeCTBEHOTO
U3CieABaHE KaTo € HalpaBEH CPaBHUTENIEH aHAJIU3 MEXAy KAueCTBEHU U KOJIMYECTBEHU
M3CJIEIOBATEIICKM METOAU. ApryMeHTHpaHa € u30paHaTa METOAOJIOTHS Ha IPOBEICHOTO
U3CJeIBaHEe - KAayeCTBEHO W3CJIEBAHE; MONIY-CTPYKTYPUPAHU IBJIOOYMHHU HHTEPBIOTA;
pa3paboTBaHe Ha Ka3yCH 3a M3CIICABAHUTE OPraHU3alMM; KpOC-aHAU3 Ha Ka3zyCHUTE H
MHTEpBIOTaTa MO KIIO4OBM TeMu. lIpencraBenu ca menure W oOEKTa Ha H3CIEIBAHETO.
[IpencraBeHn ca OCHOBHUTE XapaKTEPUCTHKH Ha MPEANPHUATHITA IbpKaBHA COOCTBEHOCT
criopes u3cienBaHuaTra Ha OpraHuzanusaTa 3a UKOHOMUYECKO CBHTPYAHUYECTBO M Pa3BUTHE
(OUCP) u Mexnynapoauus BainyTeH ¢ponn (MB®). IlpeacraBenu ca 1aHHH 32 CEKTOPHOTO
pasmpeneneHue Ha AbpxkaBHU JpyxkecTBa B 40 crpanu uscnensanu or OMCP. 13Benenu ca
IIPUMEPH OT MEXAyHApOAHATA PAKTHUKA C JbPKABHU JPY’KECTBA OT PA3IUNYHU UKOHOMUYECKU



CeKTOPH B Pa3IUYHU KOHTMHEHTH M JbpXKaBH. VI3BelneHHM ca OCHOBHUTE NPEMOPHKH 32
IBbPKaBHUTE JpyKecTBa OT Aokinaaure Ha MB®. B nociaepnus pasgen ca IpencraBeHU
0000111eHN JaHHU 3a MyOnuyHUTE npeanpustus B beiarapus. HampaBen e kpaTbk aHaiau3 Ha
HOPMAaTHUBHO-IIPaBHATA paMKa, KOATO PEryjiupa ACWHOCTTa Ha MyONWYHHUTE MPEINpUATHS B
boiarapus.

B Tpera rmaBa ca mpeicTaBeHH pe3yATaTUTE OT H3CleABaHETo. Pa3Butu ca 1mect
ka3zyca. Bceku kasyc ce cwetou ot: (1) mpodun Ha u3cneaBanara opranu3aiysi Bb3 OCHOBA Ha
nyOnu4yHO jaocThiHa uHGpopMmaims; (2) npoduna Ha UHTEPBIOMPAHUS BHUCII YIIPABICHELL
(3) pestome Ha UHTEPBIOTO ); (4) aHANM3 MO KJIIOYOBU TEMH, CBbpP3aHU C YIPABIECHUETO HA
nyONIUYHHUTE PEANIPUATHS, BbBEJJCHUTE MHOBAIIMU U MTPEIIIPUEMAdYeCTBOTO B OPTaHU3AIMATA;
B aHaJM3a U3BEXJaMe HaH-BAKHUTE 32 W3CJIECIBAHETO OCHOBHHM MOMEHTH IO KIIOUOBE —
€3UKOBH M CMHCIOBH (B CBHOTBETCTBHE C BBIPOCHUKA); B IEHTbpa ca CICTHHUTE
TEMH: XapaKTePHH OCOOCHOCTM Ha BCsSKa M3CIEIBaHAa OpraHu3alus — HCTOPHS,
TpaHchopMmalmy; crienudprKa Ha MKOHOMHYECKUS CEKTOP; KOHKPETHH MHOBAIMH U IEHHOCTH
Ha KII; mepcriekTuBH 3a pa3BUTHE U MPEUKU Ipe] OpraHu3anusaTa. B cneaBamus pasnen e
NPEJICTaBEeH KPOC-aHAIN3 Ha Ka3yCUTe, KOMTO BKIIIOUBA CIEAHUTE OCHOBHU TEMU: BB3NPHUITHS
32 HHOBALMUTE; MPAKTUYECKH OIHUT C BHBEXKJAHETO Ha MHOBAIIUH; (PAKTOPU U IPOSIBIICHUS HA
KII B uzcnenBanute opranuszanuy; npeuku u nogkpena 3a KII u uHoBaumu; possta Ha 3akoHa
3a MyOJUYHUTE TPEANPHUATHS; IEPCIIEKTUBU 3a Pa3BUTHE HA MyOIMYHHUTE Mpeanpuatus. Bo3
OCHOBa Ha CpABHHUTEIHHMA KpPOC-aHAIMW3 MEXAYy Ka3yCHUTe IO H3CIEeIBaHUTE TEMH, B
3aKJIFOYEHUETO ca U3BeIeHW OOOOIIEHN W3BOAM, MPEMOPBKM M HACOKU 3a OBACHd
U3CIICIBAHMSL.

O0ocHOBaHM Cca HM3BOIM U TPENOPBKU, KOUTO Ca U TEOPETHMYHO OOOCHOBAaHH, U
KOHTeKcTyanmHo Ooratu. [IpoyuBaHero mpompaBs ObTS 3a OBACHIM H3CIEIBAaHUS, 32
M3TOTBSHETO HAa KOHKPETHHU TOJIMTHKY; 33 TI0-HATATHIIHOTO MPOYYBAHE U YCHBBPIICHCTBAHE
Ha CTpaTerHHTe, 4pe3 KOMTO Morar e(eKTHBHO Jla Ce H3MOJI3BaT MpEeANpHEeMadyecKus U
MHOBAILMOHHUS TOTEHLMAN B/HA IMyONUYHUTE Npeanpustus. MoHorpadusara npeacraBisBa
3HAYMUTEJICH MPUHOC KbM 00JIacTTa Ha yNpaBJICHCKUTE M3CJeIBaHUs, 0COOCHO B cepara Ha
KOPIIOPATUBHOTO MPEANPUEMAUYECTBO U MHOBAIIMUTE B MyOIUYHUTE MPEINPUATHS, KAaKTO U B
nyONMUYHHUS CEeKTOp KaTo IisuIo. PesydraTtuTe OT M3cieiBaHETO MOraT Ja Ce H3IMOJI3BAaT OT
Ch3/laTeNIUTe HA TOJUTUKHU, MYOJIMYHUTE aJMUHUCTPATOPU U MEHUIKBPUTE B IyOJINUHHUS
CEKTOp, 3a M3rOTBSHE HA TOJUTUKUA M CTpaTeruu 3a pa3BuTue Ha uHoBammure u KII B
nyONMUYHUTE TPEATIPUSTHS.

The monograph ,,Entrepreneurship in the Public Sector. Corporate Entrepreneurship
and Innovation in State-Owned Enterprises in Bulgaria" is a serious and thorough work that
explores the manifestations of corporate entrepreneurship and innovation in the public sector
and in particular in state-owned enterprises (SOEs) in Bulgaria. It presents the results of an in-
depth research among SOEs in Bulgaria. The author systematizes and further develops the
existing knowledge on the dimensions of entrepreneurship in the public sector, corporate
entrepreneurship and innovation in SOEs by generating new knowledge on their manifestations
and characteristics in SOEs from different sectors in Bulgaria.

Chapter one explores the theoretical aspects and orientations of the manifestations of
entrepreneurship in established organizations (corporate entrepreneurship) in the public sector
and state-owned enterprises. The process of entrepreneurship and the differences in the context
of an individual and corporate entrepreneur are examined. The manifestations of CE in the
organization are analyzed according to the scientific literature on this topic. An in-depth review
of the academic literature on entrepreneurship in the public sector is presented. The views,



definitions, trends and perspectives according to different research domains are highlighted.
Challenges facing the public sector entrepreneur are analyzed. The main personality
characteristics of the public entrepreneur are highlighted. Results of a survey of public sector
managers on perceptions of the entrepreneurial personality and the entrepreneurial organization
in the public sector are comparatively discussed. The trends of transformation of management
in public organizations are outlined. The main research directions related to SOEs are analyzed.

Chapter two presents the research methodology and provides an overview of state-
owned enterprises. The characteristics of qualitative research are outlined, and a comparative
analysis between qualitative and quantitative research methods is made. The chosen
methodology of the research is justified - qualitative research; semi-structured in-depth
interviews; development of case studies for the organisations studied; cross-analysis of the case
studies and interviews on key themes. The research goals and the research subject are
presented. The main characteristics of state-owned enterprises according to the Organization
for Economic Cooperation and Development (OECD) and International Monetary Fund (IMF)
research are presented. Data on the sectoral distribution of SOEs in 40 countries surveyed by
the OECD are presented. Examples are highlighted from international practice with SOEs from
different economic sectors in different continents and countries. The main recommendations
for SOEs from IMF reports are highlighted. The last section presents summary data on SOEs
in Bulgaria. A brief analysis of the legal framework regulating the activities of Bulgarian SOEs
is presented.

Chapter three presents the results of the study. Six case studies are developed. Each
case study consists of: (1) a profile of the studied organization based on publicly available
information; (2) a profile of the interviewed senior manager; (3) a summary of the interview;
(4) an analysis on key themes related to the management of public enterprises, the innovations
introduced and entrepreneurship in the organization; in the analysis, we highlight the most
important key points for the study - linguistic and semantic (according to the questionnaire).
The following themes are in focus: characteristic features of each studied organization - history;
transformations; specificity of its economic sector; specific innovations and activities of the
CE; development perspectives and obstacles to the organization. The next section presents a
cross-analysis of the case studies, which includes the following main themes: perceptions of
innovation; practical experience of innovation; factors and manifestations of CE in the case
study organizations; barriers and support for CE and innovation; the role of the Public
Enterprises Act; and development prospects for SOEs. Based on the comparative cross-analysis
between the case studies on the research topics, the conclusion draws summary conclusions,
recommendations, and directions for future research.

The monograph contributes to the understanding of the functional dynamics of
Bulgarian SOEs, including in an international perspective. Conclusions and recommendations
are substantiated and are both theoretically grounded and contextually rich. The study paves
the way for future research, for the design of specific policies; for the further exploration and
refinement of strategies through which the entrepreneurial and innovative potential in/of SOEs
can be effectively harnessed. This monograph is a significant contribution to the field of
management research, especially in the area of corporate entrepreneurship and innovation in
SOEs as well as the public sector in general. The results of the study can be used by policy
makers, public administrators and public sector managers to design policies and strategies for
the development of innovation and CE in public enterprises.



IIyonukyBaHa kHHra Ha 0a3aTa Ha 3alMTEH AUCEPTALIMOHEH TPY/ 32 NPUCHK/IaHe Ha

o0pa3oBaTe/IHA M HAYYHA CTeEMNeH ,,J0KTop*

2. Kanazupesa, P. 2022. KopnoparusHo npeanpuemadectBo. M3cnensane Ha Obarapcku
copryepuu pupmu. YU "Cs. Knument Oxpuacku" ISBN 978-954-07-5506-9.

OpranuzanuuTe, KOUTO paboTAT B JIHEIIHATA TOCTOSIHHO MPOMEHSIIIA ce, JOMUHHUPaHa
OT MH(POPMALIMOHHUTE TEXHOJIOTUH TTI00alIHa Cpe/a, U3MUTBAT HENPEeKbCHATa HE0OX0AUMOCT
OT JOKa3BaHe W OOHOBSBaHE HAa KOHKYPEHTHHTE CH NpPEIUMMCTBAa. BHCOKOTO HHUBO Ha
HECUTYPHOCT U IIPOMEHUTE BB BHHIIIHATA CPEJla Ca OFPOMHO MIPEIU3BUKATENICTBO 3a OM3Heca.
@upmHTEe TOCTOSHHO THPCAT MHOBAIIMM M HOBU CTPATErMM, KOMTO Ja T'M HAIMpPAaBsT IO-
KOHKYPEHTHHU B CpPE/ia, B KOATO 32 KIIMEHTUTE ca JOCTBIIHU MPOAYKTH U YCIYTH OT LT CBST.
OcobeHocTuTe Ha mazapa MNPUTHUCKAT OM3Heca 3a MO-0bp30 pa3paboTBaHE HA HOBU NMPOIYKTH
— ¢ Mo-100pH XapakTepUCTUKU M CTaHIAPTU3UPAHO KAyecTBO; HA IO-HUCKU IIEHU. To3H
napazoKc OT B3aMMHO M3KJIIOYBAIIHM CE M3MCKBAHUS BOJAU JI0 OCTPA HYXKJA OT BbBEXKJAHE HA
BBTPEIIHU MPEANPHEMAaYeCKH IPAKTUKA U HHOBAIIMK B OPTaHU3AIMATA.

Ilenta Ha U3CIEIBAHETO € J]a CE€ YCTAHOBAT: a) HUBATa Ha MpeArpueMadyecka HHTEH3UBHOCT
(IT1M) n BBTpemIHOOPraHM3aLMOHHUAT KIMMAT 3a KopropatuBHo npeanpueMadectso (KII) B
yCTaHOBEHH Obarapcku codryepHu ¢upmu; ©O) Bpb3Kara Mexay (akropute Ha
opranuzanonnus kiauMar 3a KII u mpeanmpueMadeckara WHTEH3MBHOCT. BHUMaHueTO ce
HacoyBa KbM codTyepHata uHIyctpus (karo uvact or MKT cexropa), 3amoto KII e
MHOT'OCTPaHHO SIBJIGHUE, KOETO BKJIIOUBA MPEANPHE- MaYeCcKO MOBEICHUE Ha WHANBUIYAIHO,
rpynoBo u obmoopranuzannoHHo pasaunie. B WKT cekropa Hail-MHOro HHOBaIuu
Npou3IM3aT oT coTyepHara MHAycTpus. M3crneaBanurte copTyepHu ¢upMu ca Obiarapcka
coOcTBeHOCT — TOBa (hoKycupa o0xBara Ha oleHkara 3a HuBoTo Ha KII u mpennpuemauecka
MHTEH3UBHOCT BBPXY MECTHUTE (OBIArapcku) YIpPaBICHCKH MPAKTUKM W OpraHU3allMOHHA
KynTypa. MI3mepBaneTo Ha npeanpreMadyeckara MHTeH3UBHOCT U Ha (DaKTOpUTE Ha KIIMMaTa 3a
KII mpenmnonara HadMYMeTO HAa yCTAaHOBEHA CTPYKTypa M MEHHUKMBHT B H3CICIBAHHUTE
bupmu.

KHurara ce cbcToM OT YBOA, TPU IJIaBH U 3aKiIIOueHHe. B yBoza e 3amuTeHa akTyatHoCTTa Ha
n30bpaHaTa Tema, OOIECTBEHAaTa M HaydHaTa 3HAYMMOCT Ha H3CJEIOBATEICKHS MpPOOIeM.
Hanpagen e 0030p Ha pa3paOOTKH, TOCBETECHHU Ha Hay4HUs npodseM. [ledunupanu ca nenure
U 3aJaudTe Ha W3CJIEJBAHETO, M3TOYHHLIUTE Ha WHQPOpPMAaLUs, XHUIIOTE3HUTE, JOrMKara U
METOOJIOTUATA Ha HAYYHOTO JAUPEHE.

B nbpBa rnaBa ce u3sICHsIBA € CHIIHOCTTA HAa KoprnopatuBHoTo npennpuemaudectso (KII);
MIOKA3aHO € 3HAUEHUETO MY 3a Pa3BUTHETO HA ChbBPEMEHHUTE OpraHU3al[K; ApIyMEHTHPaHa €
Hy’XJaTa oT ctparernuecku noaxoxa kvpM KII. Ananusupar ce Bpb3KUTE MEXAY SBICHUATA
IIpeaIpUEMAaUECTBO, KOPIIOPATUBHO MPEANpUEMadecTBO, MHOBAMK. Pa3rienanu ca pa3nukure
Mexay npeanpuemadectBoto U KII. Jlokaro 3a npeanpuemMadyecTBOTO KOHTEKCTHT € IPEAUMHO
BBHIIHATA cpena, 3a KII HemocpencTBEHUAT KOHTEKCT € caMaTa OpraHu3alus C BCUYKHU
€JIEMEHTH Ha BbTpellIHaTa cpeaa. Opranuzanusara MOXKe J1a CE CIIpaBy YCIIEIIHO C BbHIITHU- T
BBH3MOKHOCTH M 3aIUIaXH, aKo € A00pe ,,[10/ipe/ieHa BhTPE™, KOETO € Bb3MOKHO Bb3 OCHOBA Ha
CTpaTerHuecKu MoaxoJ. Bb3 ocHOBa Ha pa3BUTHATA B Ta3W 00JacT mpe3 MOCIECIHUTE TPU
JIECETUIIETHS ca IpecTaBeHu aeceT moena Ha KII.

B rnmaBa BTOpa € ommcaHa € JOTHMKaTa U METOJOJIOTHSATA Ha U3CJIEeIBAHETO, BKIIFOUUTEIIHO: a)
apryMeHTH 3a u300pa Ha MOJAENT M BBIPOCHUK; 0) 0030p M KpaTKa XapaKTepUCTHKa Ha
copryepHara WHIyCTpUs; B) BUJ Ha W3CJIEIBAHETO; T) M3BaJKa; J) MOAXOA 3a HaOuUpaHe U
00paboTKa Ha JaHHWTE; €) MUJIOTHO M3CJIeIBaHe — MIPOBEPKA 32 BAMIHOCT U HAJICKTHOCT HA
BBIIPOCHUKA; JK) METOJ] 32 U3YUCIISIBAHE HA MApaMETPUTE U UHTEPIIPETUPAHE HA PE3YITATUTE;
3) pabOTHU XUMOTE3H; M) METOJ 32 aHATU3 HA IAaHHUTE — BUJIOBE CTATHUCTUYCCKU 00pabOTKH,



KOUTO C€ H3MOJI3BaT 3a ONMCAaHUE M WHTEPIPETUPAHE Ha PE3yJTAaTUTE U IPOBEpKa Ha
XUIOTE3UTE.

B Tpera rnasa ca mpencTaBeHu pe3ysITaTUTE OT IPOBEAEHOTO EMIMPUYHO U3CIIEIBAHE; ONUCAH
€ COIMATIHO-1eMOrpad)CKUAT MPOQHIT Ha U3CIEIBAHHUTE JIULA; XUTIOTE3UTE ca MpoBepeHH. Bb3
OCHOBAa Ha AHAJIM3UPAHUTE PE3YyJTaTH OT H3CIEIBAHETO ca OOOCHOBAHU IPEHOPBKU 32
nosuiasane pasHuieTo Ha [1M. YcraHoBeHH ca HUBaTa Ha IIPEANIPUEMAaYeCKa HHTEH3UBHOCT
u Ha (Qaxrtopure Ha kimMmata 3a KII cpen Ovarapcku codryepuu ¢upmu. IIpoBepeno e
HAJIMYMETO Ha 3aBUCUMOCTU MEXAY U3CIeABaHUTE MPOMEHIUBU. HanpaBeHo € npennoxxeHue
3a ch3JaBaHe Ha CIOAENICHO pazdupane (,,0011 e3UK™) Cpel] CITY>)KUTEIIUTE 32 MPOLIECUTE, KOUTO
BOJST 10 YCIEIIHO NpuiaraHe Ha crparerus 3a KII.

B 3axnroueHneTo € HanpaBeHa paBHOCMETKA Ha ocTurHaroto. IlpencraBenu ca usBoau u
uzeu (apryMeHTH) 3a MO-HaTaThIIHU u3cheaBanus. OuepTaHu ca HACOKH 3a ObJeIn
U3CIeABaHMsl, U3BEIECHN Ca OCHOBHUTE IPUHOCH Ha U3CJIEIBAHETO 3a HayKaTa U NPaKTUKaTa.

The organizations that operate in today's ever-changing, IT-dominated global environment
experience a constant need to validate and renew their competitive advantages. The high level
of uncertainty and changes in the external environment are a huge challenge for businesses.
Companies are constantly looking for innovation and new strategies to make them more
competitive in an environment where products and services are available to customers from
around the world. The circumstances of the market are pushing businesses to develop new
products faster - with better features and standardised quality; at lower prices. This paradox of
mutually exclusive demands leads to an acute need to introduce internal entrepreneurial
practices and innovation into the organisation.

The goal of this study is to establish: a) the levels of entrepreneurial intensity (EI) and the intra-
organizational climate for corporate entrepreneurship (CE) in established Bulgarian software
companies; b) the relationship between the factors of organizational climate for CE and
entrepreneurial intensity. The focus is on the software industry (as part of the ICT sector)
because CE is a multifaceted phenomenon that involves entrepreneurial behaviour at the
individual, group and organisation-wide levels. In the ICT sector, most innovation comes from
the software industry. The surveyed software firms are Bulgarian owned - this focuses the scope
of the assessment of the level of CE and entrepreneurial intensity on local (Bulgarian)
management practices and organizational culture. The measurement of entrepreneurial
intensity and the climate factors for CE assumes the existence of an established structure and
management in the surveyed companies.

The book consists of an introduction, three chapters and a conclusion. The introduction justifies
the relevance of the chosen topic, the social and scientific significance of the research problem.
A review of research papers devoted to the scientific problem is made. The aims and objectives
of the research; the sources of information, hypotheses, logic and methodology of the research
are defined.

Chapter one clarifies the nature of corporate entrepreneurship (CE); shows its importance for
the development of modern organizations; argues the need for a strategic approach to CE. The
relationships between the phenomena of entrepreneurship, corporate entrepreneurship,
innovation are analyzed. The differences between entrepreneurship and CE are discussed.
While for entrepreneurship the context is mainly the external environment, for CE the
immediate context is the organisation itself with all the elements of the internal environment.
The organisation can successfully cope with external opportunities and threats if it is well



"aligned within", which is possible based on a strategic approach. Based on developments in
this field over the last three decades, ten models of CE have been presented.

Chapter two describes the logic and methodology of the study, including: (a) rationale for the
choice of model and questionnaire; (b) overview and brief description of the software industry;
(c) type of study; (d) sample; (e) approach to data collection and processing; (f) pilot study -
checking the validity and reliability of the questionnaire; (g) method for estimating parameters
and interpreting results; (h) working hypotheses; and (i) method of data analysis - types of
statistical treatments used to describe and interpret results and test hypotheses.

In chapter three, the results of the empirical study are presented; the socio-demographic profile
of the study subjects is described; the hypotheses are tested. Based on the analyzed results of
the study, recommendations for increasing the level of EI are justified. The levels of
entrepreneurial intensity and the climate factors for CE among Bulgarian software firms are
established. The existence of dependencies between the studied variables is verified. A proposal
is made to create a shared understanding ("common language") among employees about the
processes that lead to successful implementation of a CE strategy.

The study concludes with a review of the achievements. Conclusions and ideas (arguments) for
further research are presented. Directions for future research are outlined, and the main
contributions of the research to science and practice are highlighted.

Cratuu ¥ A0KJIaaAN, My0JIMKYBAaHM B HAYYHU U3J1aHUs, pedepUpaHu U HHIEKCHPAHH B
CBETOBHOM3BECTHH 0a3H JaHHH ¢ HAYy4YHA HHGOpMALHA

3. Kanazireva, R. 2024. Corporate Entrepreneurship and Innovation in State-Owned
Enterprises: Results from Bulgaria. Economic Studies. ISSN 0205-3292 (omo0Gpena 3a
nyOJTMKYyBaHe)

B Tasu crarus wu3crneaBamMe mapagUrMHUTE HA KOPIOPATUBHOTO MPEANPUEMAYECTBO U
uHoBanmute B myonuunute npennpustus (I[1I1) B bearapus. ABTOpbT € mpoBesl KaueCTBEHO
W3CIeIBaHEe, OCHOBAaHO HAa Ka3yCH CbC 3aIBJIOOYCHH WHTEPBIOTA C JIBJITOTOAMIIHU
PHKOBOJIUTENHN B KITFOUOBU OBJITAPCKU AbpiKaBHU Npennpustus. [IpencraBeHu ca pe3ynTarure
OT W3BOAWTE HA aBTOpa OTHOCHO €CTECTBOTO HAa WHOBAIIMHUTE W OapuepuTe Mpen TAX B
OBITapcKUTe JbPKAaBHU Mpeanpustus. Pesynrarure oOT U3CIEABAHETO WIIOCTPHUPAT
€CTECTBOTO HA WHOBAIMUTE B NYOIWYHUTE NPEANPUATHSA, KAKTO M pa30HpaHeTo Ha
PBHKOBOJICTBOTO 32 MHOBAIIMWUTE B KOHTEKCTa HA MpeanpueMadeckara JelHOCT. Pesynrarure
MOKa3BaT poOJsATa Ha MYONUYHHUTE TPEANPUATHS W TEXHUS NPUHOC 32 PABHUIIETO Ha
WHOBAIIMMTE B MKOHOMHUKAaTa Ha crpaHara. VaeHTHdUIMpaHa € yHHKAalHA KOMOWHAIMS OT
Oapuepu nmpea HHOBAIMUTE B MTyOIMYHUTE TPEANPUATHS, KOUTO Ca CISIU(PUIHHU 32 OBITapCKUs
KOHTEKCT. M3cnenBaHeTro mompuHacs 3a pa30upaHeTro Ha (yHKIMOHAHATA NWHAMUKA Ha
WHOBAIIMHTE B IHPKaBHUTE MPEANPUATHS B bhJirapus, KaTo npeaiara u3BOoAu U MPENopbKH 3a
pa3paboTBaHe Ha IOTUTHKH.

In this article, we explore the paradigms of corporate entrepreneurship and innovation in state-
owned enterprises (SOEs) in Bulgaria. The author has conducted a qualitative research based
on case-studies with in-depth interviews with long-term executives in key Bulgarian SOEs.
The results of the author's findings on the nature of innovation and barriers to innovation in
Bulgarian SOEs are presented. Research results illustrate the nature of innovations in SOEs as
well as management’s understanding of innovation in the context of entrepreneurial activities.
The results show the role of SOEs and their contribution to the level of innovation in the



country's economy. A unique combination of barriers to innovation for SOEs are identified that
are specific to the Bulgarian context. The study contributes to the understanding of the
functional dynamics of innovations in SOEs in Bulgaria, offering conclusions and
recommendations for policy development.

CraTun u AoKIa14, Ny0JINKYBaHU B Hepe)epHpPaHU CIIMCAHNUS C HAYYHO pelleH3MpaHe
WM MY0JIMKYBAHH B PeJaKTHPAHHU KOJEKTHUBHH TOMOBe

4. Kanazireva, R., 2023. Forstering Corporate Entrepreneurship in Established
Organizations. Money and Culture. Vol 4. ISSN 2683-0965. (ogobpena 3a
nyOIuKyBaHe).

B Ta3u crarus ce mpaBu 3a1bJIO0OYEHO MPOYyYBAaHE HA KOPHIOPATUBHOTO MPEANPHEMAYECTBO
(KII) B pamkuTe Ha yTBbPAECHU OpraHu3anuu. B Hes ce pasmiexaar pa3aIuyHUTE NPOSBICHUS
Ha KII, BritounTenHo HOBM OW3HEC HAauWHAHMSA, WHOBALIMM HA IPOLECH, MHOBAIMM HA
NPONYKTH W YCIYyTH, CTPAaTerMuecko OOHOBSBAaHE M OPraHU3AIMOHHO MPECTPYKTYpHpaHE.
N3cnenanu ca mecrara Ha aeiictBue Ha KII B opranumzaummsta. Crarusta CbhIIO Taka
IoJ4epTaBa 3HAUYCHUETO HA HAChPYaBAHETO HAa KOpPIOpaTHBHA KyJTypa, KOSITO HachpuyaBa
NpeAnpueMayecKUTe IEHHOCTH, KaTo IMOIPOOHO ONMUCBA Pa3lIUYHHUTE MPEAU3BHKATEIICTBA,
IIpeJl KOUTO € U3MPABEH KOPIOPATUBHUAT NpEANprueMay, KakTo U CTPATEruUTe 3a KyITUBHPAHE
Ha KII B yTBbp/ieHN KOPIIOPaTUBHU CPEIU.

This article provides an in-depth exploration of Corporate Entrepreneurship (CE) within
established organizations. It examines the diverse manifestations of CE, including new
business ventures, process innovation, product and service innovation, strategic renewal, and
organizational restructuring. The venues of CE in the organization are explored. The paper also
highlights the significance of fostering a corporate culture that promotes entrepreneurial values,
detailing the various challenges that the corporate entrepreneur faces as well as strategies for
cultivating CE in established corporate settings.

5. Kanazupesa, P. 2022. KoprnopaTHBHO NpeANprHeMadecTBO: aBTOHOMHOCTTA B paboTaTa
KaTo He00X0/AMMa MapajaurMa B npexo1a KbM yCcToHunBY HHOBAMH. COOpHUK ¢
Odoxnaou - U3cnedsanus 6bpxy coyuainume u UKOHOMuYecku npexoou. crp. 111-122.
ISBN 978-954-07-5423-9.

BnusiHuero Ha aBTOHOMHOCTTa B pa0oTaTa BbPXYy HMBOTO Ha WHOBALMUTE € aHAJIU3UPAHO B
KOHTEKCTa Ha M3CJICABAHU OBIrapcku copTyepHH KOMIaHUM. TecTBaHHM ca JBa Mojena 3a
Bpb3KaTa aBTOHOMHOCT B paboTaTa - MpeanpueMadyecKl HHTEH3UTET 1 UHOBATUBHU PELICHUS
C pa3nuyeH Opoil MPOMEHJIUBY C LeJI ONTUMHU3UpPAHE HAa OOSICHUTENIHATA CHUJIa HA MOJCIHTE.
Pesynrature OT TECTOBETE AAaBaT €BPUCTHYHO MOAOOPEH M3CIEIOBATEICKM MHCTPYMEHT 32
aBTOHOMHOCTTa B paboraTa KaTo ()akTop Ha KOPIOPATHBHOTO NPEANPUEMAYECTBO U
ONTUMH3UPAHN PETPECHOHHU MOJEIH 32 BIMSHUETO Ha aBTOHOMHOCTTa B paboTaTa BBPXY
MHOBAaTUBHOTO pelllaBaHe Ha MPOOJIEMHU U MIPEAIPUEMAUECKUSI HHTEH3UTET B OPraHU3aIMATA.



The influence of work autonomy on the level of innovations is analyzed in the context of
researched Bulgarian software companies. Two models for the relationship work autonomy —
entrepreneurial intensity and innovative solutions are tested with different number of variables
in order to optimize the explanatory power of the models. The results of the tests deliver a
heuristically improved research instrument for work autonomy as factor of corporate
entrepreneurship and optimized regression models for the influence of work autonomy on
innovative problem-solving and entrepreneurial intensity in the organization.

6. Kanasupesa, P. 2017. Cp3aaBane Ha (pupMeHa cpesia 3a HHOBAIMH: MTOJIKPENa OT
MeHHDKMBHTa. COOpHHK ¢ JoKIaau oT XV MeXIyHapoHa HayyHa KOH(pEepeHIIHs
-MEHWDKMBHT 1 MHXXKEHEPUHI 177, Tom. 2, ctp. 623-630. ISSN 1314-6327

IIpencraBeHUsAT HaydeH TpyJ H3CIIE[BAa BIMSHUETO Ha YNpABICHCKaTa IOJAKpENa BBPXY
HUBOTO Ha MHOBAaTHUBHOCT W MpeaIpueMavecKkaTa MHTEH3WBHOCT B YTBBPICHH OBITapCKu
co(TyepHH KOMITaHUH B KOHTEKCTa Ha KOPIOPATUBHOTO MpeAIprUeMadecTBO. TeCTBaHu ca J1Ba
MoOjIea 3a Bpb3KaTa yIpaBJIEHCKa MOJKpena - IpearprueMadyecka HHTEH3UBHOCT U PaBHMILA
Ha MHOBAaTHUBHOCT C pa3iiueH Opol MPOMEHIIUBH, 32 Ja C€ ONTUMHU3UPA OOSICHUTETHATA CUIa
Ha MojenuTe. Pe3ydarature OT U3BBPUICHUTE TECTOBE Ca: EBPUCTHYHO MMOJO00pEH
M3CJIEI0BATEIICKM MHCTPYMEHT 32 YIPaBJICHCKATa MOJIKpena KaTo (GakTop Ha KOPIOPATHBHOTO
IIPEAIPUEMAUECTBO U ONTUMU3NPAHU PErPECUOHHM MOJEIH 32 BIMSHUETO HA yIPaBJIEHCKATa
MIOJIKpeNa BbpXYy HUBAaTa Ha MHOBALMUTE U IIPEANIPHUEMAUECKNUs HHTEH3UTET B OPraHNU3aLUATA.

The presented research paper explores the influence of management support on the level of
innovaitons and entrepreneurial intensity in established Bulgarian software companies in the
context of corporate entrepreneurship. Two models for the relationship management support —
entrepreneurial intensity and innovation levels are tested with different number of variables in
order to optimize the explanatory power of the models. The results of the performed tests are:
a heuristically improved research instrument for management support as factor of corporate
entrepreneurship and optimized regression models for the influence of management support on
innovation levels and entrepreneurial intensity in the organizaiton.

7. Kanazupesa, P. 2017. Bp3M0XHOCTH 32 COLIUATTHO OTTOBOPHU MHBECTHUIINH.
VYnpasieHue 1 yCTOWYUBO pa3BuTHe. ToM 62, cTp. 40-45. JlecoTexHndyecku
yausepcuteT. ISSN 1311-4506

Crarusta pasriexia Bb3MOKHOCTUTE 3a colraiHo oTroBopHU mHBecTunnu (COU) cnopen
CTENEHTa Ha MHTErPUPAHE Ha CTEHKXOJIbp noaxoxaa. IlokaszaHa e joruuecka Bpb3Ka MEXIY
HauMHAa Ha MpWJIaraHe Ha KopnopatuBHaTa couuanHa oTroBopHocT (KCO) u creikxonubp
MOJX0/Ma OT €JHa CTpaHa W cTerneHTa Ha Haeiau3ane Ha COUW B moprdeitnute Ha
MHBECTUTOPUTE, OT Apyra cTpaHa. Hampasen e nperien Ha naszapa u tenaeHuunte Ha COU B
EBpona u CAILl. Crnenmanu3upanute (UHAHCOBH WHCTUTYLMU ca MICHTH()UIMpPAHU KaTO
KJIFOYOB CTEUKXOJABP B Ch3/1aBAHETO HA YCTOWYUBY CTOMHOCTHU BEPUTH.

The article examines the opportunities for socially responsible investment (SRI) according to
the degree of integration of the stakeholder approach. It shows a logical relationship between
the way corporate social responsibility (CSR) and the stakeholder approach are implemented
on the one hand and the degree of penetration of SRI in investors' portfolios on the other. An



overview of the market and trends of CSR in Europe and the US is provided. The specialised
financial institutions are identified as a key stakeholder in creating sustainable value chains.

8. Kanazireva, R., 2016. Sustainable entrepreneurship through stakeholder management.
Management and Sustainable Development. vol. 57 (2), pp. 31-35. University of
Forestry. ISSN 1311-4506

Ilenta Ha Ta3u craTHsl € Jla NPEJIOKM paMKa 3a pelleHHe Ha mpodiieMa ¢ YCTOWYMBOTO
IIPEANPUEMAUECTBO UPE3 U3II0JI3BAHE HA TEOPUATA 33 3aMHTEPECOBAHNUTE CTpaHu. Pasrnenanu
ca OCHOBHUTE MOHATHUSA 32 MPEANPUEMAYECTBO U NHOBALIMH, YCTOMYUBO NPEATIPUEMAUECTBO U
TEOpHsl Ha 3aMHTepecoBaHuTe cTpaHu. OOCHKIa ce MOTEHIIUATHOTO COIL[MATHO U €KOJIOTUYHO
BB3JICHCTBUE HA MHOBAIMUTE B PAMKUTE Ha IpeanpueMadectBoro. llpemnoxen e monen 3a
YCTOHYMBO IIPEAIIPUEMAUECTBO, HHTETPUPALLl YIIPABICHUETO HA 3aMHTEPECOBAHNUTE CTPAHHU.

The objective of this paper is to propose a solution framework for sustainable entrepreneurship
by utilizing stakeholder theory. The fundamental concepts of entrepreneurship and innovation,
sustainable entrepreneurship and stakeholder theory are reviewed. The potential social and
environmental impact of innovations within entrepreneurial framework is discussed. A model
for sustainable entrepreneurship integrating stakeholder management is proposed.

9. Kanazireva, R., 2016. Corporate Entrepreneurship in Bulgarian Software Companies.
International Journal of Latest Trends in Finance and Economic Sciences. vol. 6 (3).
pp. 1153-1161. E-ISSN 2047-0916

Ta3u cratus mpencraBs pe3yliTaTHTE OT EMIHMPUYHO M3CIEIBaHE HA KOPIOPATHBHOTO
npeanpuemadectBo (KII) B Ownrapckara codryepHa uHmyctpus. M3cnensanero oreHsBa
HUBaTa Ha TMpeANpHeMadyecka HHTEH3MBHOCT M BBTPELIHHMS OPraHU3allMOHEH KJIMMaT 3a
KOPIIOPATHBHO MPEIIPUEMAUECTBO CPE CIIYyKUTEUTE Ha YTBBPICHH COPTyepHH KOMITAHUH C
obnrapcka coocrBenoct. ®akropute Ha KII, Bamuaupanu oT nmpoydBaHeTo, ca MOJKpEna OT
CTpaHa Ha MEHUKMBHTA, aBTOHOMHOCT / cB0OOO/1a Ha JieiicTBHE B paboTaTa U Bb3HAT PAKICHHUS
/ moompenus. TecTBaHU ca Bpb3KUTE MEXy (hakTopuTe Ha opraHu3anuoHHus kimmat 3a KII
u mnpennpuemadeckuss uHTeH3uTeT ([IM) M e mpencraBen moxaen 3a Qakropute Ha KII,
obsicusiBan [11.

This paper presents the results of an empirical study of corporate entrepreneurship (CE) in
Bulgarian software industry. The study assesses the levels of entrepreneurial intensity and the
internal organizational climate for corporate entrepreneurship among the employees of
established Bulgarian-owned software companies. The CE factors validated by the study are
management support, autonomy /work discretion and rewards/ reinforcement. The
relationships among the factors of the organizational climate for CE and entrepreneurial
intensity (EI) are tested and a model for the CE factors explaining EI is presented.



10. Kanazupesa, P. 2015. KopnopatuBHOTO IpeAnpueMadyecTBO KaTo CTpAaTerus 3a
ynpasienue. COOpHHK ¢ JOKJIaau OT MEXAyHapo1Ha HayuyHa KOH(EpeHIUsI
“ITocTkpu3ucHO ynpasienue B 6uzneca”, Tom II. XTMY, crp. 608-614. ISBN 978-
954-2940-19-8

B Tta3u cratus kopnoparusHoto npeanpuemadectso (KII) ce ananusupa kato crparerus 3a
npuaoOMBaHe W TMOANbpP)KAHE HAa KOHKYPEHTHH IpEeIMMCTBA W 3a TpaHchopMmupane Ha
CBHILECTBYBAIllaTa OpraHU3alys Ha BCUUKU HUBA. Pa3rienany v aHaqu3upaHU ca KpUTUUHUTE
BBTpEIIHOOpraHu3alMoHHn  (akropu, Biausemn BbpXy KII: cTpaterus, crpykrypa,
OpraHMU3alliOHEH KOHTPOJI, YOBEIIKH PECYpCH U OpraHU3allMOHHA KyaTypa. Pasrienanu ca
7IBa KJIFOYOBU Mojena, kouto noctaBsaT KII B ocHoBaTa Ha OpraHU3allMOHHOTO yIPaBJICHUE.

In this article corporate entrepreneurship (CE) is analyzed as a strategy to gain and sustain
competitive advantage and to transform the existing organization at all levels. Critical internal
organizational factors influencing CE are examined and analyzed: strategy, structure,
organizational control, human resources and organizational culture. Two key models placing
CE in the core of organizational governance are reviewed.

11. HaBunkos, L., O. Beasp, P. Kanazupesa, 3. Aunonosa (2016)
YJIOBJIETBOPEHOCT HA CJIIYKUTEJIMTE B OPTAHU3ALIUATA (BbpXy
€BPUCTUYHUTE Bb3MOKHOCTHU Ha euH uscaenonarencku mozen) — B: CONFERENCE
PROCEEDINGS, volume I (XIV International Scientific Conference MANAGEMENT
AND ENGINEERING’ 16) — Sozopol, June 19-23, 2016, pp 430-438. ISSN 1314-6327

B Ttpu mnocnenosarennu mnpoyuBanus (2001, 2008 u 2014 r.) Ha HaUMOHAIHUTE U
OpraHU3alMOHHHUTE KYATYpH B bbarapus ycnsxme Ja MpoBEpUM MPUIOKUMOCTTa Ha MOJIE,
oOsicHsIBal oOIaTa YIOBJIETBOPEHOCT OT pabdoTaTa B OpraHu3anuATa KaTo (yHKIMS Ha
yIIOBJIETBOPEHOCTTA OT KJIIOUOBH (pakTopu Ha paboTHarta cpena. Te3u Tpu Tecta Ha Mojena
MOKa3BaT yCTOMUYMBHU, HO OTPaHUYCHHU OOSCHUTEIHU BH3MOXKHOCTH Ha TEOPETUYHATA paMKa.
[Ipencrosimara n3caenoBareicka 3agada € a ce pa3BUe MOJICIBT B TOCOKA, KOSTO /1a TIOBUIIIN
HETOBUTE OOSICHUTEJIHU U MHTEPIIPETaTUBHU BH3MOKHOCTH. B Ta3u craTtus Hue HampaBUXMe
OIUT 32 HOBO JepHUHMpaHE Ha Mojena. EMmupuuHaTa CTOMHOCT Ha HOBHS MoJeln mie Objae
MPOBEpPEHa 110 BpeMe Ha CJICABAIIUTE EMIMPUYHN HU3CIICABAHMUS.

In three consecutive surveys (2001, 2008, 2014) of national and organizational cultures in
Bulgaria, we were able to test the usability of a model explaining the general work satisfaction
in the organization as a function of satisfaction from key factors in the work environment.
Those three tests of the model show sustainable but limited explanatory capacities of the
theoretical framework. Pending research task is to develop the model in a direction that
enhances its explanatory and interpretative capacities. In that article we have made and attempt
to redefine the model. The new model empirical value will be tested during following empirical
research.

10



12. JlaBuakos, 11., ﬁopnaHOBa, N., Kanaszupesa, P., AunonoBa, 3. (2014) OGyuenue no
NpeANpUEeMadecTBO BbB BUCIIMTE YUMIUINIA (IUAaKTUYECKH acniekTH ), COOpHUK ¢
nokiaau ot XII MexnyHapoaHa HayyHa KoHpepeHIHs “MeHUKMBHT U UH)KEHEpUHT’
147,22 — 25 ronu 2014, Co3onoun, Tom 2, 1239 — 1246, ISSN 1310-3946

B Ta3u ctatus ce pas3riexaaT OCHOBHUTE XapaKTEPUCTUKHU Ha IPEAIpUEMAaUYeCcKus TPy KaTo
OTIIpaBHAa TOYKa 3a OOOCHOBAaBaHE Ha BB3MOXKHOTO ChIbpPKAHWE HA OOYYEHHETO IO
NpeANpueMayecTBO BBB BHCUIMNTE Y4eOHM 3aBeleHUS. Bb3 OCHOBa Ha MOCOUYEHHTE
XapaKTepUCTUKH Ha NpeANpUeMayecKus TPyJ € HalpaBeH ONUT Ja Ce€ CTPYKTypupa
BB3MOKHOTO Y4E€OHO ChIbp)KaHUE.

In this article fundamental characteristics of entrepreneurial labor are explored as a reference
point for justifying possible content for the training in entrepreneurship in higher education
institutions. On the basis of the indicated characteristics of the entrepreneurial labor, an attempt
is made to structure possible teaching content.

Crynuu, ny0JMKyBaHHM B Hepe(deprpaHH CIIMCAHUS C HAYYHO PelleH3MpPaHe WJIH
Ny0JIMKYBaHH B PeJaKTHPAHH KOJEeKTUBHU TOMOBE

13. Kanasupesa, P. 2019. CounaaHo OTTOBOpPHU MHBECTULIMU: Bb3MOXKHOCTHU 33 yCTONYNBO
npeanpuemadectBo. [ oouwnux na Coghuiickus ynueepcumem, Cmonancku axynimem,
toM 17, ctp. 107-128. ISSN 1311-8420.

IlenTa Ha Ta3u cratus € 1a ce pasmienar MOHATUATA 3a yCToWuuBO npennpuemadectso (YII) u
conuanHo otrroBopHo mHBecTHpane (COU) u ma ce ompenenu oOImara OCHOBA 3a TSIXHOTO
B3alMHO ChILECTBYBAaHE, KOETO BOAM JI0 Ch3aBAaHETO HA YCTOWUYMBHU €KOcUCcTeMU. Pasrienanu
Ca OCHOBHHUTE PA3JIMKH MEXKIY E€KONPEANPUEMAYECTBOTO, COLMAIHOTO IPEAIPUEMAUYECTBO U
YCTOMYMBOTO MPEANPUEMAYECTBO U €A WU3BEACHU 3aIBbIDKUTEIIHU PEKBU3UTH 32 SBICHUETO
YCTOWYMBO MPEANPHEMAuecTBO OT JUTeparypara B Ta3u obnacT. CoLuanHO OTTOBOPHHUTE
MHBECTULIMOHHM cTpareru M uHctuTyuunte 3a COM ce aHanu3upar B KOHTEKCTa Ha
BB3MO)KHOCTHTE 3a (PMHAHCHPAaHE Ha YCTOHYMBOTO MpearnpreMadecTBo. [lomyuyeHusT paMKoB
MOJIENT 3a YCTOWYMBHM EKOCHCTEMH 4Ype3 YCTOWYMBO (PMHAHCHpaHE M MPEANPHEMadecCTBO
OCHUTYpsIBa OCHOBA M HACOKa 3a MO-HATATBIIHN €MIIMPHUYHH U3CIIEIBaHUS B 00IaCTTa.

The purpose of this article is to examine the concepts of sustainable entrepreneurship (SE) and
socially responsible investment (SRI) and to identify a common basis for their mutual existence
leading to the creation of sustainable ecosystems. Major differences among eco-
entrepreneurship, social entrepreneurship and sustainable entrepreneurship are examined and
mandatory requisites for the phenomena sustainable entrepreneurship are derived from the
literature in the field. Socially responsible investment strategies and SRI institutions are
analyzed in the context of financing opportunities for sustainable entrepreneurship. The
resulting framework model for sustainable ecosystems through sustainable finance and
entrepreneurship provides basis and direction for further empirical research in the field.
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14. Kanazupesa, 2018. @akTopu 1 MOJIEIH 3a KOPIIOPATUBHO MPEANIPUEMAYECTBO.

Toouwnux na Coguiickus ynusepcumem, Cmonancku gaxyimem, Tom 16, ctp. 161-
182. ISSN 1311-8420.

[lenTa Ha M3cneABaHETO B Ta3W CTATUsS € Ja C€ Ch3/aJie paMKa Ha TEOpHsATa Ha MoJeia Ha
koprioparuBHoTo TnpennpuemadectBo (KII) xaro ormpaBHa Touka 3a MO-HATATHUIHU
W3CIeIBaHUs B Ta3u o0nact. AHanu3upanu ca aecet mozena Ha KII; renepupana e pamka 3a
MpaKTHYeCcKo mpuiarane Ha Teopusita Ha KII B 1Be rpynu eMOupuyHO BaTHIUPaHH (GaKTOPU
Ha BBTpEIIHaTa M BBHIIHATA cpeAa Ha opraHuzanusTa. AHanu3bT Ha Moxenute Ha KII
MO3BOJISIBA J]a C€ OLIEHW MPHUIIOKUMOCTTA Ha BCEKM MOJEN U BAIHMIHOCTTa Ha (hakTOpHTE,
rusiemnu Bpxy KII. B pesynrar Ha aHanm3a Ha MOJENIUTE Ce MpenjiaraT ABe rpynu (hakropu,
BaJMJIMPaHU B KOHTEKCTA HAa PA3IMYHU EMITUPUYHU U3CIEABAHUS, KOUTO (popMHpar paMka 3a
MO-HATATBITHU U3cienBaHus B oOmactra Ha teopusta Ha KII u HEllHOTO mpuIOKEeHHUE.
[Ipennoxen e HoB Monen Ha KII.

The goal of this study is to generate a framework of the model theory of corporate entrepre-
neurship (CE) as a starting point for further research in the field. Ten models of CE are
analyzed; a framework for practical implementation of the theory of CE is generated in two
groups of empirically validated factors of the internal and external environment of the
organization. The analysis of the CE models allows for evaluation of the feasibility of each
model and the validity of the factors influencing CE. As a result of the analysis of the models,
two groups of factors validated in the context of various empirical studies are proposed to form
a framework for further research in the CE theory and its application. A new model of CE is
proposed.
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