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I. Brief Information about the Doctoral Candidate 

Ivanna Trifonova Hristova is a doctoral student in the Department of Didactics at the Faculty 

of Educational Studies and the Arts at Sofia University “St. Kliment Ohridski”. Her 

professional career is associated with the Faculty of Engineering and Pedagogy – Sliven at 

Technical University of Sofia, where she works as an Assistant Lecturer in the Department for 

Teacher Qualification and Professional Development. Her professional and academic 

experience is related to various aspects of educational practice, which is reflected in the 

thematic orientation and applied focus of the dissertation thesis. 

II. Relevance of the Dissertation Thesis 

The focus of the research interest in the presented dissertation thesis is directed toward a 

particularly relevant problem area within pedagogical theory and practice – the quality of pre-

service teacher education. Enhancing the professional motivation and competency development 

of pre-service pedagogy students through peer assessment procedures is highly consistent with 

the contemporary vision of the academic preparation of educational professionals. 

The study emphasizes the role of reflection and self-reflection, assessment and self-assessment 

as effective instruments for stimulating motivation and developing a comprehensive 

pedagogical culture among future teachers. The topic is significant both theoretically and 

practically, as it is related to the new roles of the teacher, the necessity of competency 

development, and the search for effective mechanisms for improving the quality of pedagogical 

training. 

III. Adequacy of the Methodology and General Characteristics of the Dissertation 



The dissertation thesis comprises 167 pages, of which 132 pages constitute the main text. The 

bibliography includes 158 sources, 20 normative documents, and 19 Internet resources. The 

study contains 48 tables and 16 figures. The appendices include questionnaires, an academic 

portfolio, a criteria matrix, and assessment forms. 

Structurally, the dissertation consists of an introduction, three chapters, conclusions, 

recommendations, a final conclusion, contributions, bibliography, and appendices. 

From a methodological perspective, the study is characterized by clarity and consistency of the 

conceptual framework. The aim, objectives, object, subject, and hypotheses are formulated with 

scientific precision. The selected methods and research instruments are appropriate to the stated 

aims and objectives and ensure the necessary degree of reliability and validity of the results. 

Positive evaluation is deserved by the doctoral candidate’s effort to combine theoretical 

modelling with actual pedagogical experimentation. 

IV. Scientific Achievements Related to the Presentation, Analysis, and 

Interpretation of Ideas and Concepts 

The dissertation research presents the overall social and educational context within which the 

preparation of future teachers takes place. European educational policies, the concept of lifelong 

learning, and the competency-based approach are subjected to analysis. Contemporary 

scientific positions, as well as strategic and normative documents related to the preparation and 

qualification of educational professionals, are also analysed. 

The projections of European educational policies within Bulgarian educational practice are 

critically examined. Special attention is devoted to the issue of student selection and motivation 

among those choosing pedagogical specializations. The dissertation convincingly argues for the 

necessity of assessing professional-personal suitability and motivational level already at the 

stage of university admission. 

A substantial merit of the dissertation is the in-depth analysis of the concept of “competence” 

and the various approaches to interpreting the teacher’s professional competency profile. The 

doctoral candidate successfully traces the dynamics in the understanding of competence and 

attempts to synthesize different scientific perspectives. 

Particularly high evaluation deserves the selection of the synergistic and transgressive 

approaches as the philosophical and methodological foundation for constructing the teacher’s 

professional competency profile. On this basis, the author develops an original substantive 

professional competency model of the future primary school teacher. The model integrates 

ideas related to professional competence, expertise, motivation, and teacher self-efficacy. 

Special attention should also be paid to the developed conceptual functional model for 

professional-pedagogical training and motivational development through peer assessment. This 

model occupies a central place in the dissertation and serves as a bridge between the new vision 

of the teacher’s professional competency profile and the possibilities for its development within 

the process of academic preparation. 

Peer assessment is examined not merely as a diagnostic instrument, but as a mechanism for 

developing expertise, reflection, and professional motivation. I positively evaluate the 



originality of the author’s research efforts and the aspiration to establish conceptual integrity 

between professional competence, expertise, and motivation. 

Alongside the undeniable merits of the theoretical part, it should be noted that in certain sections 

there is an excessive presence of citations, which weakens the author’s own analytical 

contribution. In some parts, the doctoral candidate’s personal interpretation and critical position 

could have been expressed more distinctly. 

V. Scientific Achievements Related to the Preparation, Implementation, and 

Analysis of the Empirical Study 

The research design is distinguished by consistency, clarity, and sound scientific 

argumentation. The organization of the quasi-experimental study and the developed research 

instruments demonstrate the doctoral candidate’s ability to conduct independent scientific 

research activity. 

Of particularly high value are the instruments developed by the doctoral candidate: a 

questionnaire investigating motives for choosing the teaching profession, an academic 

portfolio, criteria matrices, and peer assessment forms. 

The peer assessment procedure was designed and implemented as a formative mechanism for 

the development of methodological and expert competence. The analysis of the results is 

consistent and well-grounded. The doctoral candidate demonstrates skills in both quantitative 

and qualitative data analysis. 

Especially valuable are the findings related to the influence of peer assessment on professional 

motivation, the development of expert competence, and the formation of professional self-

assessment and teacher self-efficacy. 

Positive evaluation should also be given to the effort to establish causal relationships and 

dependencies between the observed parameters. The conclusions are accurate, logically 

substantiated, and derived from the obtained empirical data. 

VI. Scientific and Applied Contributions 

The presented dissertation thesis clearly demonstrates theoretical and practical-applied 

contributions, which may be summarized as follows: 

• An original substantive professional competency model of the future primary school 

teacher has been developed, based on the synergistic and transgressive approaches, 

through which the reductionist understanding of competence is overcome. 

• A functional model for professional-pedagogical training and motivational development 

through peer assessment has been proposed, linking university training, professional 

competence, expertise, and teacher self-efficacy within a unified dynamic system. 

• A peer assessment procedure for the training of pedagogy students aimed at developing 

methodological and expert competence has been developed and validated. 

• A peer assessment toolkit has been created, including: expert assessment forms, criteria 

matrices, an academic portfolio, questionnaires, and feedback procedures applicable to 

the university preparation of future teachers. 



• A concept has been proposed for introducing mechanisms for assessing motivational 

and professional-personal suitability already at the stage of admission to pedagogical 

programmes — a contribution with potential significance for educational policy and 

personnel selection. 

• The developed model and procedure are applicable both in higher pedagogical 

education and in the subsequent qualification and professional development of teachers. 

This provides the research with sustainable practical potential. 

VII. Recommendations and Question 

The recommendations I would like to make are intended as encouragement for the further 

scientific research pursuits of doctoral candidate Ivanna Hristova: 

• The empirical study could be expanded through the inclusion of students from 

different universities and pedagogical specializations in order to increase the 

representativeness and applicability of the results. 

• More precise mechanisms and criteria ensuring objectivity in peer assessment should 

be developed in order to limit subjectivity and the tendency toward grade inflation. 

• The long-term impact of the peer assessment procedure on the professional realization, 

motivation, and teacher self-efficacy of future teachers should be monitored. 

Question: 

In your opinion, what would be the main difficulties in implementing the peer assessment 

procedure within a real university environment characterized by a large number of students 

and varying degrees of motivation for participation? 

VIII. Authorship, Publications, and Abstract 

The presented dissertation thesis is an original scholarly work authored by Ivanna Trifonova 

Hristova. The submitted publications correspond to the topic of the dissertation research and 

meet the minimum national requirements. 

The dissertation abstract accurately reflects the content, structure, and main results of the 

dissertation thesis. 

IX. Conclusion 

The dissertation thesis of Ivanna Trifonova Hristova represents an independent, relevant, and 

scientifically significant study in the field of pedagogical knowledge. It contains clearly 

formulated theoretical and practical-applied contributions related to the professional 

preparation, motivation, and competency development of future teachers. 

The doctoral candidate demonstrates profound theoretical awareness, skills in conceptual 

modelling, and the ability to conduct empirical pedagogical research. The developed models 

and the validated peer assessment procedure have real practical applicability and contribute to 

the advancement of contemporary scientific inquiry in the field of didactics and the professional 

preparation of educational specialists. 



I confidently give my positive evaluation for awarding Ivanna Trifonova Hristova the 

educational and scientific degree Doctor in the field of higher education 1. Pedagogical 

Sciences, professional field 1.2. Pedagogy, doctoral programme “Theory of Education and 

Didactics.” 
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