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AKmyannocm Ha npooiemamuxkama.

TexXHONOrMYHOTO pa3BUTHE, HABIM3AHETO HA M3KYCTBEHUS WHTEJEKT,
nosiBaTa Ha HOBU Ipodecun AMHAMHU3UpAT Ma3apa Ha yoBemku Kanutai. [loctass ce
aKIEHT BbpPXY YOBEHIKHUS (aKkTOp KaTo ce 00BbP3Ba JIMYHOCTHOTO YIOBJIETBOPEHHUE HA
pabOTHOTO MACTO C OJaromoiy4uero Ha KOMIIAHUATAa. B TO3M CMHCHI
IUCEPTALlMOHHMUAT TPYJ M3Cle[Ba AaKTyaJHH BBIPOCH KaTro OJaroieHCTBHE,
YAOBIIETBOPEHUE, KAPUEPHO PA3BUTHUE, OaIaHC MEXTY JTUUEH U TPO(ECUOHAIEH KUBOT
Ha CIIy’KUTEJITE KaTO Hepa3pyBHA YacT OT yclexa Ha KOMIaHUsITa.

Cmpykmypa nHa oucepmayuoHHus mpyo.

Hucepranusta € B o0eM 210 craHiapTHU CTpaHUIM U € CTPYKTypUpaHa B YBOJ, TpU
IJIaBH C IPUJIEKAIINUTE UM Pa3/Ieu U ITOAPA3IEIH; 3aKIF0UEHUE C U3BOJH U ITPENOPBKH,
pestome, HHPOPMAITMOHHN H3TOYHUIM U 4 Opos mpuioxkenus. Onarnenena e ¢ 27
Tabnuuu u 24 purypu. CnuchKbT Ha JUTEpaTyparta BKiIouBa 234 3ariaBus, OT KOUTO
47 na xupwinia u 187 Ha naTUHHUIIA.

Xapaxkmepucmuku Ha cbObPIHCAHUECTO.

B yBoza Ha nucepTanMOHHHA TPYJA NOCIENOBATEIHO U JIOTUYHO €A U3JI0KEHU
OCHOBHHM IIOCTaHOBKH, OYE€pTaBallM aKTyaJIHOCTTa Ha TeMara. [locoueHu ca Hsakou
CBIIECTBEHN TEOPETUYHHU IMPEANOCTAaBKM 3a aHaJIM3UpaHe Ha Temara. JlerailnmHo,
KOMIIETEHTHO U KOPEKTHO ca ()OpMyJIMpaHU IPEIMETA, [ENITA, 33Ja4UTE U XUTIOTE3UTE
Ha U3CJIEBAHETO, KOETO € OeJler 3a MpodeCUOHAIEH U3CIIEI0BATEICKH OIXO.



B mepBa riaBa Ha AMCEPTANMOHHMS TPY € OCHIECTBEHO 0OCTOMHO TEOPETUIHO
MpOYyYBaHE M KPUTHUYEH aHAINU3 HA MHOXKECTBO aKTYAJIHHW JIMTEPATypHU W3TOYHUIIH,
KOETO J1aBa Bb3MOYKHOCT HA JIOKTOPaHTKaTa Ja CTUTHE JI0 3HAYMMH 338 EMIUPUYHOTO
H3ClIeIBaHe M3BOIM U 0000IIcHUS. BBBeneHN M OOSCHECHH Ca OCHOBHHUTE MOHSTHS,
TEOPUH W MOJCIH, CBBpP3aHH C KOPIOpPATUBHOTO Onaromonyume. Pasriemanu ca
BujoBeTe Onaromonyune (®Pusmdecko; Emonmonanno; CorumanHo; ®OHUHAHCOBO;
HyxoBHo; NuTtenekryanno; Harpanu n npusHanue; KapuepHo pa3BUTHE) U OCHOBHU
noaxoau kbM Kb (Ouenka u onut; [lonxoau 3a npomsina; IIpakTuuecku moaxon Ha
MscTo; PasButhe Ha moaxojsiia Kyiatypa). CreruaiHo BHUMaHHE € OTICIICHO Ha
KOPIOPATUBHUTE CTPATETHUH U MPOTPaMH 3a OJIaronoyqre Ha CIIYKUTEINUTE U MOJ3HUTE
OT TSAX KaTO CE€ ThPCH TSAXHATa OOBBP3aHOCT C (akTopuTe 3a €()EKTUBHOCT Ha
KOMIIAaHUHTE.

B®B BTOpa riaBa Ha AUCEPTALIMOHHMS TPYJ € MIPEICTaBeH MOJIEN, Bb3 OCHOBA Ha
KONTO € M3CIeIBaHO BIMSHUETO Ha KOPIOPATHUBHUTE MPOTpaMu 3a Oiiaronojyyue Ha
CILy)KUTEJIUTE BbPXY €JIEMEHTH Ha OpraHu3aluoHHaTa e(peKTHBHOCT. Cbh31aJeHUsT
MHCTPYMEHTapuyM ce€ (QoOKycHpa BbpPXY IIECT CKaJIM: HaJu4due/MHPOPMHUPAHOCT,
MOJIE3HOCT, JMYHO OJaromnoixydue, COLMAIHO OJIaronojyuyue, ydacTHe, MO3UTHBHH
edexTH.

B Ttpera rmaBa Ha AuMcCepTaUMOHHMS TPyA € NpPEICTaBeH MNpOoPUIbT Ha
EeMITMPUYHO MPOBEIEHOTO U3cieaBane. JlokropanTkaTa e usciensaia 484 nuua.

Pesynratu ca KOpPEKTHO CTaTUCTUYECKHM OOpabOTEHM W ca WU3BEACHU BaXHU
3aknroueHust u npenopbku. Crnopen uzcnensanero KIIbC Hocu nmo3utuBHM edekTH 3a
KOMITIaHUATA, KOETO MOXeE Ja € MpernocTaBka 3a paboronarenute na pazpusaTt KIIBC.
Baxno e mpu BwpBexganero Ha KIIBC na ce otumrtar Qaxtopure MOJIE3HOCT U
JMYHOCTHO OJIaronojyyue, 3a Ja MOKe Jla ce MPeasiokKaT aJIeKBaTHU 3a CIYKHUTEIUTE
VHUIMATHUBH.

IlenHOoCTTa HAa U3CIIEIBAHETO CE CHCTOM B TOBA, Y€ Pa3KpUBA, MaKap U YaCTUYHO,
KaK ce TpeTupa TemaTa 3a OJaroJeHCTBHETO Ha MepcoHaia B Hamara crpaHa. Cpen
OCHOBHHUTE KOHCTaTalluu € ciabara 3aMHTEpecOBaHOCT Ha KoMmnaHuute kbM Kb 1 Ha
cnenuanucture no YYP. Ocb3naBaneTo Ha nonsure ot Kb u ycnemnoTo BHenpsiBaHe
Ha KITbC 61 Moro fa pemm yact OT TpyIHOCTUTE B cepara Ha YOBEIIKUTE PECYPCH
KaToO TEKy4eCTBO Ha IIepCOHaIa, MOTUBALMs Ha NIEPCOHAIIA, IPUBJIMYAHE U 3aIbpKaHE
Ha TaJaHTH U JIp.

MHoro 100po BreyatieHue npaBu yOeqUTETHO U3pa3eHarTa JNYHA O3NS Ha
JOKTOPAHTKATa, 3allUTEHAa CbC CHOTBETHU I1030BABAHUS, JIOTUYHU PA3CHKACHUSA U
U3BOAM. AHAIM3UTE, Pa3ChAKACHUATA U 00OOLIEHUATA Clle[] BCEKH pasjiesl H3aaBatr
OTJIMYHO TO3HaBaHE, KAKTO Ha TeMaTa Taka M Ha CHOCOOHOCTTa Ja paboTa ChbC
CTATUCTUYECKU NaHHU U TEXHUAT aHAJIN3.



Ilpunocu na oucepmayuonnus mpyo

JlucepTalmoOHHMAT TPy C€ OTIWYaBa C sICHA CTPYKTypa M JIOTHYHO H3JIOKCHHE,
KoeTo 000011aBa MamadeH 0030p Ha TUTEPATYPHU U3TOUYHUIIN.

Pa3paboten u anpobupan e mozen 3a Bnusinueto Ha KIIBC Bbpxy eekTuBHOCTTA
Ha OpraHU3aINHTE.

H3Benenu ca IMPAKTUHYCCKHN OPUCHTHUPAHU IMOAXOJHN U HACOKH 3a ITIOBHUIIIABAHC HA
e(i)CKTI/IBHOCTTa Ha OpraHrn3anuuTC Bb3 OCHOBA HA U3IIOJI3BAHC MHCTPYMCHTApHUYyMa Ha

Kb.

3aknrouenue:

B npencraBenus ot JleHnnma AHIOHOBA JUCEPTALIMOHEH TPYJ Ca MOJYYEHH
peauna 3HaUMMH Pe3yJITaTH C HayueH U HayYHO MPWIOKEH xapaktep. Cunrtam, uye Toi
OTroBaps Ha W3HMCKBAaHUATA 33 Hay4yHa W oOpaszoBaTelHa CTEINEH ,,JOKTOP® U € B
CHOTBETCTBHE ChC 3aKOHA 3a Pa3BUTHE Ha aKaJIeMUYHHS ChCTaB B Penybnuka brarapus
(BPACPBD), na IlpaBunnuka 3a npuioxenue Ha 3PACPb u na [IpaBunnuka na CVY ,,Cs.
Kimmment Oxpuacku® 3a npwiarane Ha 3PACPL. ToBa Mm naBa ocHOBaHME 1a
npemioxa Ha HayuHoro xypu aa npucbau Ha JleHnna AHIOHOBa HayyHa M
o0Opa3oBaTeNHa CTETIEH ,,JIOKTOP B TpodecronanHo HarnpapieHue 3.7 AIMUHUCTpAIUs
U yIpaBJeHUE.

Hata: 04.08.2022 1. UJieH HAa HAYYHOTO KYPH: coevvvveeeererrreeennineeeanns

(mot. m-p Noana [TaBnoBa)
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Actuality of the issue

In recent years, we have witnessed significant changes in the social, cultural,
political, and economic spheres, which develop new concepts of labour, emphasizing
on the well-being of employees at the companies. Technological development, the
introduction of artificial intelligence, the emergence of new professions are dynamizing
the labour market. Emphasis is put on the human factor, linking personal satisfaction at
the workplace with the well-being of the company. In this sense, the dissertation
examines current issues such as satisfaction, career development, balance between
personal and professional life of employees as an integral part of the company's success.

Structure of the dissertation

The dissertation has a volume of 210 standard pages and is structured in an introduction;
three chapters with their sections and subsections; conclusion, summary, information
sources and 4 appendices. It is illustrated with 27 tables and 24 figures. The list of
literature includes 234 titles, of which 47 are in Cyrillic and 187 are in Latin.

Content Features

In the introduction of the dissertation, the main statements outline the significance of
the topic. Some essential theoretical prerequisites for analyzing the topic are indicated.
The subject, purpose, tasks and hypotheses of the research paper are formulated
competently and correctly, which is a sign of a professional research approach.



In the first chapter, a thorough theoretical study and critical analysis of numerous
up-to-date literary sources is carried out, which enables the doctoral student to reach
conclusions and generalizations that are significant for the empirical research. The first
chapter focuses on the main concepts, theories and models related to corporate well-
being. The types of well-being (Physical, Emotional; Social; Financial; Spiritual;
Intellectual; Rewards and recognition; Career development) and main approaches to
Corporate well-being (Assessment and audit; Approaches to change; Practical approach
on the ground; Development of an appropriate culture) are examined. Special attention
IS given to corporate strategies and programs for the well-being of employees and their
benefits, looking for their connection with the companies' performance factors.

In the second chapter of the dissertation, a model is presented, based on which is
studied the influence of corporate programs for well-being of the employees such as an
element of the effectiveness of the organization. The created toolkit focuses on six
scales: presence/awareness, usefulness, personal well-being, social well-being,
participation, positive effects.

In the third chapter of the dissertation, the profile of the empirically conducted
research is presented. 484 people has participated in the research. The results are
correctl processed and important conclusions and recommendations are made.
According to the research, CPWE brings positive effects for the company, which may
be a prerequisite for employers to develop CPWE. It is important to take into account
the factors of usefulness and personal well-being when introducing the CPWE, in order
to be able to offer initiatives that are adequate for the employees.

The value of the research lies in the fact that it reveals, albeit partially, how the
topic of staff welfare is treated in our country. One of the main findings is the low
interest from the companies and HR specialist in the corporate well-being strategies.
Realizing the benefits of CW and successfully implementing CPWE could solve some
of the difficulties in the field of human resources such as turnover, staff motivation,
attracting and retaining talent, etc.

A very good impression is made by the convincingly expressed personal position
of the doctoral student, defended with relevant references, logical statements and
conclusions. The analyses, reflections and summaries after each section reveal an
excellent knowledge of both the subject and the ability to work with statistical data.

Dissertation Contributions

The dissertation is distinguished by a clear structure and a logical exposition that
summarizes a large-scale overview of literary sources.

A model for the impact of CPWE on the effectiveness of organizations has been
developed and tested.



Practically oriented approaches and guidelines are created that could be used to
increase the effectiveness of organizations.

Conclusion:

In the presented by Denitsa Dimitrova Andonova dissertation work numbers of
significant results with scientific and scientifically applied character have been
obtained. | believe that the doctoral thesis meets all requirements for scientific and
educational degree "Doctor of Philosophy™ and it is in accordance with the Law on the
Development of Academic Staff in the Republic of Bulgaria(LDASRB), Regulations
that govern the implementation of the LDASRB and the Regulations of the Sofia
University “St. Kliment Ohridski” for the application of the LDASRB. This gives me
the reason to propose to the Scientific Jury to award Denitsa Dimitrova Andonova the
scientific degree "Doctor of Philosophy" in the professional field 3.7 Administration
and Management.

Date: Jury Member:
04.08.2022 Assoc. Prof. Yoana Pavlova, PhD



