CIIMCBK N PESIOMETA
Ha HayuHUTe MyOuKaI[iu Ha Joil. A-p JuHko BemrukoB [ocriogyuHOB,

TIpe/iCTaBeHu 3a yuyacThe B KOHKYPC 3a 3aeMaHe Ha akaZleMUuHa JJTbXKHOCT ,podecop” 1o
nipodecroHanHo HarpaBieHue 1.1. Teopus u ynpaeieHre Ha oOpa3oBaHueTo (YTpaB/ieHHe Ha
o0pa3oBaHUeTO),

obsiBeH B 6p. 21 Ha Ibp>kaBeH BecTHUK, 13.03.2020 1.

I. Monorpadun

1. I'ociopuHoB, /. II0/IMTHMKY 110 yIpaB/IeHHe Ha YOBeLIKUTe PeCypCcH B yUW/IMLIe.
C., 2019, Apanrappa-Ilpuma, 168 c.

MoHorpadwusiTa e TocBeTeHa Ha €1ab0 u3c/ieBaHa 00/1acT B TeOpUsiTa U MPaKTHKATa Ha
YUP - opranuszaluoHHMTe NOAMTUKU. CTPYKTypupaHa e B TpY 4yacTh. B mbpBara OT TaX ce
M3CHsBA MSICTOTO Ha MOMUTUKUTe Mo YUYP Karto yacT OT OpraHU3aljUOHHUTE TOJUTHKU.
Pasrnesann ca wu3wIefoBaTe/ICKUTe TMOAXOAUM KbM Te3W T[OJMTHKM, B/IWSHUETO Ha
OpraHu3aljMOHHUTEe L|eHHOCTU W Ha NMpUHLMNUTe Ha YUP BbpXy MOMUTUKUTE, MSICTOTO Ha
NIOJIMTHKWTeE B cMcTeMaTa Ha YUP B opraHv3anusiTa, 3Be/leHH ca TeXHUTe (PyHKLUH.

Bropara uact Ha mMoHorpadusra e $hoKycrpaHa BbpPXy BUAOBETe MOIUTUKUA 110 YUP.
AHanu3vpaHu ca BU/IOBETe TakuvBa MOMMTHKU. ChoOpa3Ho crnenydurkaTa Ha YUP B yunsuiie
ca 060cobeHH JiBe TPYNU TIOJIUTUKY — 3a/Ib/DKUTETHU M TIPENOPBhUUTE/IHU. VI TIpH IBeTe rpymnu
e 000CHOBaHa HEOOXOUMOCTTa OT CbOTBETHHUTE TOJIMTHUKH, TIOCOUEHO € TSIXHOTO MPUMEPHO
Cbbp)KaHHEe, Bb3MO)XHOCTUTE 3a TIPAaKTHUECKOTO KM TIpWIaraHe B TIpakKTHKata Ha
YUW/IMIIIHOTO yripaB/jeHue. IIpy MpernopbunuTe/THUTe TOJMTUKKA Ca BK/IIOUEHH U ChbBPEMEHHH
TaKWBa, KaTo yMpaB/leHHe Ha pa3HO00pa3syeTo W Ha [JeHHOCTTa Ha UYOBEILIKHUTE PeCypCH B
obnacTTa Ha MIHOBALIUUTE.

Tperara uacT Ha MoHOrpadusTa e HacoyeHa KbM pa3pabOTBaHeTO, peajM3UpaHeTo U
OlLIEHSIBAHETO HA MO/MUTHKUTe. [Ipy pa3paboTBaHETO Ha TIOJIMTUKUTE C€ W3XOXKZAAa OT
pa30bupaHeTo, uUe IHPBO C/iefiBa Ja Ce OMpeJe/sd KOMIUIEKCAa OT TIONIUTUKH, KOUTO Ca
HEOOX0JUMH ChOOPa3HO KOHKPETHUTE YUW/IUIIIHUA YCJIOBUS U BIIOC/ECTBHE Jja Ce TJIaHUpaT
OT/le/THUTe TakuBa. KaTo ocHoBa 3a ornpe/ienisiHe Habopa OT MOJIMTUKY U Lie/ITe Ha OT/e/THUTe
MOJIMTUKY Ce TpreMa aHaju3a Ha yYWIUIIHaTa CTpaTerusi 3a pa3BUTHeE M Ha [eMCTBalUTe [0
MoMeHTa TIoUTHKY 1o YUP. TIpeasioskeHa e paboTHa paMKa 3a TakbB aHa/in3. [TocoueHu ca
dakTopuTe, BIUsIEI[M BbPXY Pa3pab0TBAHETO U PeasM3UpaHeTo Ha MOMUTUKUTe. Pa3sriesaHo e
MpuiaraHeTo Ha MOUTUKWTE U Ca TPeJJI0’KeHU KPUTePHUH 3a TAXHOTO OLeHsIBaHe.

N3non3eanara mureparypa Bk/IrOUBa 116 u3TouHMKa, OT KOUTO 21 Ha KUpwIMLa, 85 Ha
JIAaTUHHULIA U 5 HOPMaTHMBHM aKTa.



II. Ctypun

2. TocnmopuuoB, [I. Crparernyecku ¢akTopy B cpejara Ha YYM/IHMIHHUTE
opranusanuu. —Topgumuaunk Ha CY ,CB.Kmumenr Oxpuacku”, @aky/arer 1o

nejaroruka, KH1ura nejaroruka, 2016, t.109, c. 96-122

B cryguaTa e HampaBeH ONWT 3a OrpejiesisiHe Ha CTparernyeckure (akTopu B cpefara
Ha YUWIMILHUTEe opraHu3aimu. IlpeasiokeHM ca KpuTepuu 3a pasrpaHduyaBaHe Ha
CTpaTerueckuTe ()akTOpU B TAXHara cpejia. AHalW3WpaHU ca Bb3IVIeJUTe B IpOyvyeHara
JUTepaTypa IO OTHOLIeHWe Ha (akTopuTe BbB BbHIIHATA M BbTpelIHaTa Cpefa Ha
YUWIHIIHKATE opraHu3aluu. [Ipe/ijio)keH e BapyaHT OT (paKTOpY BbB BbHIIIHATa U BbTPeLIHaTa
Cpefia Ha Te3W OpraHM3alMy, KOMTO Morar ja ce Npuemar KaTo cTparermueckd. IIpu Bceku
eJVH OT Te3W (PAKTOpPX Ca IOCOYEHHU XapaKTepUCTHKH, KOUTO apryMeHTHpaT HeroBOTO
3HaueHHe KaTo CTpaTerMuyeckKu W e pasrieflaH0 Bb3/EeWCTBUETO MYy BbPXy YUWIMI[HATA

JIeHOCT.

W3no/n3BaHara iMTeparypa BK/IrOUBa 24 U3TOUHMKA, OT TAX 13 Ha jlaTUHULIA.

3. TocnoguHoB, [I. CaMooI1|eHsIBaHeTO Ha YYH/TMIIETO B 00/1aCTTA HA yIPaB/IeHHETO
Ha yuwmMmHara uHcTuTynusa. - logumuuk Ha CY ,,CB.Kiument Oxpuacku”,

dakyaTeT MO nejaroruka, KHura nejarorvka, 2018, r.111, c.153-180

CrynusitTa e ocBeTeHa Ha CaMOOLIEHSIBAHETO Ha YUU/MILHUTE UHCTUTYLMUA. C OTMsHAaTa
Ha Hapenba 16/2016 . Ha MOH 3a ympaB/ieHHe Ha KaueCTBOTO B MHCTUTYIIMUTE OTIA/HA
V3MCKBAaHETO 3a CaMOOLIeHsIBaHe Ha yuwiuiata. Hes3aBHUCHMO OT TOBa MHOIO YYM/IHMIIA
Bb3IpUeXa CaMOOLIeHSIBAHETO KaTo MHCTPYMEHT 3a YCBHBBPILIEHCTBaHe Ha TpeJjlaraHoTo OT
TSIX KauyeCTBO Ha 00pa30BaHMETO M MPOb/DKUXA /1a paboTAT B Ta3u obsact. Oe moBeye, ye B
wi. 7 Ha Hapegba 15/2015 r. 3a WHCIEKTMpaHETO Ha YUYWIMINATa Ce 3ara3u TAXHOTO

OLieHsIBdaHE B ob/acTTa Ha YIIpAB/JI€HWETO Ha YUYW/IMIIHATA UHCTUTYLIUA.

B crymusaTa ce aprymeHTHpa HeoOXOJMUMOCTTa OT CaMOOLleHsiBaHe Ha YUW/IWILaTa,
W3sCHSIBA Ce CBIHOCTTA Ha CaMOOL|eHsIBaHEeTO, KaTo ca TpeJIoKeH! oripefie/ieHie Ha TOBa
TIOHSTHE, LIe/IM ¥ (QYHKI[UK. AHaIM3UpaHH ca 00/1aCTUTe Ha CaMOOLIeHsIBaHe Ha YUW/IMIATa B
TEOPeTUUeH acleKT, eTanuTe Ha Ipoleca Ha CaMOOLIeHsIBaHe, MeTOJuTe W CpeZCcTBara 3a

HEroBOTO OCHIIIeCTBABAHE.

I/I3B”pr.LIEH € KOHTE€HT-dHA/IN3 BBPXY IIOKd3dTe€/INTE€ 3da CAMOOLI€HsAIBaHE B obnacTTa Ha

YUWIUIL{HOTO yTIpaBJieHHe, ChAbPJKAl[d Ce B CTpPAaTerMd M Mporpamu 3a mnogobpsiBaHe Ha
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kauecTBOTO Ha 50 oOijooOpa3oBaTenHy yuwidia. AHaIU3bT TI0Kasa, Ye rojisiMa uacT OT
YUW/IMIIIaTa W3M0/I3BaT C MUHHMMAJIHU Pa3/iiuMsl BapUAHT, BK/IIOUBAIL] YeTHUPH TOKa3aress 3a
caMmoolleHsiBaHe, Ye JIUTICBA CHUCTEMeH WM KOMIUIEKCeH TIOJXOf, TIPU OTpe/ie/ITHeTO Ha
TIOKa3aTe/MTe ¥ B TIOBEUETO CJIyyad Te TMPeACTaB/IsiBaT MeXaHHyeH Habop, KOWTo He oOxBaia
IISVIOCTHATa yripaB/ieHcKa JeiiHocT. C oriie Ha ToBa e pa3paboreHa paboTHa paMka 3a
OlleHsIBAaHe HA YUYWIHINIHA WHCTUTYLIMS, KOATO BK/IIOUBA TIeT eJieMeHTa: OTYHTaHe
BB3[EICTBMETO HA BBHIHATA CpeJla HAa YYWIMIIETO, yIpaB/lieHWe Ha pecypcure 3a
TOBMIIIABAaHE HAa KauyeCTBOTO Ha 00pa30BaHMETO, JM/EPCTBO, CTpaTerMd W IUIaHUpaHe U
B3aUMOJIEMCTBUSI. B CTyausTa e aprymMeHTHpaHa Te3aTa, 4Ye TIPH CAMOOLIeHSIBAHETO

3a/Tb/DKUTETHO CJIe/IBa [la Cé OTUMUTA Bb3/|eMCTBUETO Ha BhHIITHATA CPe/la Ha MHCTUTYLIMSATA.

bubnmorpacdusita BkitouBa 14 muTepaTypHU U3TOYHHMKA Ha JIATUHUIIA.

I1I. CtaTtuu B cnucaHus

4. TocnopauuoB, /[I. IIpo6seMmbT 3a MajakuTe yuwiuma. —-Cmpamezuu Ha
obpazoeamennama u HayuHama noaumuka, 2019, 2, ¢.207-221

CrarusTa e mocBeTeHa Ha npobsieMa 3a MajkuTe yunnia. Ha ocHoBara Ha aHasmM3a Ha
TpoyueHaTta Jireparypa ca 000cobeHH /IBe OCHOBHH HarlpaB/IeHHsI Ha HAayUHUTe W3C/1e/IBaHUs
B Ta3u 00/IaCT — MaJIKOTO yUW/IHWIIe KaTo CPeACTBO 3a YCBhBbPILEHCTBaHE Ha YUW/IMII[HATa
JIeMHOCT Y KaTo TOC/Ie/[CTBUe Ha HeTaTUBHU COLIMATHO-UKOHOMHUYeCKH TIPOLIeCH, Cpefi KOUTO
OCHOBHH ca ieMorpacdCcKuTe.

ITpy nbpBOTO HampaBieHWe, KOETO e Hau-CWIHO uspaseHo B CAIIl ca aHammMsupaHu
TIPUYMHUTE 32 Bb3HUKBAHETO Ha MJeuTe 3a U3I0JI3BaHe Ha Maj/IKUTe yUW/Iullla KaTo CpefCTBO
3a TMoCTUraHe Ha TMO-700pu oOpa3oBaTeslHH pe3y/iTaTd, TSAXHOTO pa3BUTHe, MOsiBaTa Ha
[erxeHvero 3a Manku yuunuina B CAILl, onuTuTe 3a IpakTUYeCKO peanv3vpaHe Ha Te3u
yjeun. Pa3smiesany ca BUJOBeTe yUW/IUIA, KOUTO Ce MPUUYMC/ISABAT KbM IpyllaTa Ha MaslKuTe
TaKWBa, Cb3/laJleHU CIleLMajHO C LieJl YChBbPIIEHCTBaHe Ha TsAxHara JAelHOCT. HarpaBeH e
OIUT Jja Ce OTKPOSIT TEXHUTE Hal-Ba)KHU XapaKTepUCTUKHU.

[Tpu BTOpPOTO HarpaB/eHWe B W3C/eJBAaHUATA BBPXY MajKUTe VUWIHIA Te Ce
pasryexjaT Karo Moc/eiura OT AeldCTBUeTO Ha HebIarornpusTHU COLMATHO-WKOHOMHUYECKH
TIpoLiecH U Tpeid BCUUKO Ha Jiemorpadcky. ToBa ca yuusuila, KOUTO Ca pasrosioXKeHH B T.H.
cabo ypbaHM3MpaHU palioHW — reorpad)CKy OTJa/ieueHH, TUVIAHUHCKU U cencku. OT mieHa
TOUKAa Ha crie[judukara B HalllaTa CTpaHa ce TpHeMa, ye MajKuTe yUWIHWIla ce cpelaTr
TIpeJUMHO B JKWIWIIIHU paiioHd B Tiepudepusita Ha rpajoBeTe, B WHAYCTPUATHU 30HUA B
yrnagbk U B cesata. OTKPOEHM ca OCHOBHUTe TIpobreMd B CHCTeMaTa Ha yrpaB/ieHue Ha
YUWIMIIIHOTO 0Opa3oBaHWe, CBbp3aHU C Te3W YUWIMIa — KayeCTBO Ha 00pa30BaHUETO,
OTHaJallld YYeHHWI[M, TeKy4yeCTBO M HeJOCTUT Ha YUHUTeIH, OcTapsila MaTepuasHa Oa3a,
HebaromnpusiTHa BBHILIHA Cpejia U Ap.

N3non3Banara vreparypa BK/IOUBa 18 U3TOUHMKA, OT 14 Ha J1aTUHULIA.
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5. I'ocnoaunoB, /I. TpyaoBara MoTuBanusa Ha yuutenure. —Iledazozuka, 2018, 4,
c.541-553

CrarusiTa e TIOCBeTeHa Ha HW3C/e[BaHMATAa B 00/iacTTa Ha TpyAOBaTa MOTHBAIUS Ha
yuuterure. Ha ocHoBata Ha JmTepaTypeH aHamu3 ca 000COOeHM HSKOIKO OCHOBHHU
Harpap/IeHUs Ha HayYHUTE W3C/Ie[IBaHMS B Ta3u 00/1aCT — U3yyaBaHe Ha (haKTOPUTE, BJIUSEIH
BBPXy TpyAOBaTa MOTHMBALIUS Ha YUuWUTe/JWTe, [JeMOTHUBUpAId (aKToOpu, MOTHBAI[Us Ha
CTYy[eHTUTe OT yUWTEeJICKUTe CIel[Ma/THOCTH 3a M30upaHe Ha yuMTesicKaTa rpodecus, Bph3Ka
MeXAy TpyAoBaTa MOTHMBALMS Ha YyUWTEJIUTe W MOTHBAIUATa 3a y4yeHe Ha YUeHUIIUTe,
MOTHBALIUs Ha YUWUTeNWTe, TIpeTofaBalli UyKAW e3uld. B crarusita mo-moapobHO ca
TIpe/ICTaBeHH U3CJie/IBaHUsITa B TPU OT Te3u 00/1aCTV — MOTHUBALIMS Ha CTyZleHTUTe 3a u300p Ha
yuuTesnckara npodecus, $akropu, BAuseld BbPXy TpyZOBaTa MOTHUBALIUS Ha YUUTE/NWUTE U
CbOTBETHO 3a Bb3HMKBaHe Ha JeMOTUBALIUSI.

N3BeseHu ca /iBe rPymu OT OCHOBHU (DaKTOpH, BMsiEl]d BbPXY TPyZOBaTa MOTHBAl[Us
Ha y4YUTe/IMTe B HalllaTa CTpPaHa U MPUHA/IIeXXalllX Ha BbHIIIHATA U CbOTBETHO Ha BHTPEIIHATa
YUWIMII[HA Cpefia, KaTO e HarlpaBeHa KpaTKa XapaKTepHCTHKa Ha TSIXHOTO Bb3fekcTBue. [1o
OTHOIIIeHWe Ha JeMOTHBUpaluTe (aKTOpU ca MpeJCcTaBeHU pas3/iMuHu M3C/e[0BaTe/ICKU
I7IeJHA TOYKM W Ca OTKPOEHM KaTO Hal-Ba)KHM TPU OT TsAX, ChOOpa3HO crelduyHUTE
yC/IOBUSI B HalllaTa CTpaHa — 3arvialjaHe Ha YUYUTe/uTe, YCJIOBUSL Ha TPYZ W OTHOLLUEHUS C
YUeHHULIUTE U C TEXHUTE POJIUTEH.

M3non3BaHara uTeparypa BK/IrOYBa 15 U3TOUHMKA Ha JIAaTUHULA.

6. TI'ocmoguHoB, [l. daxkTOopM 3a TpyAOBara MOTHBAl|UA HA Yy4yUTe/IUTe. —
ITedazozuuecku Hogocmu, 2018, 1, c.19-24

CratusiTa e TIOCBeTeHa Ha (haKTOpHUTe, BAMseEId BbPXy TpyAOBaTa MOTHUBALUS Ha
yUuuTeuTe, KaTo ca Mpe/CTaBeHu pejulla U3c/ie/iBaHus B Ta3u obsact. [ToBeue BHUMaHUe e
OTZIeJIEHO Ha M3C/ie[BaHeTO B Ta3W obsact Ha Han & Yin (2016), KoMTO MpaBsiT OMWT 3a
KiacuduigpaHeto Ha Te3n (aktopu. CboOpa3HO Tasyd KiacHbUKalMs ca pasryiefaHu
HakKpaTko (pakTOpuTe, MOCOYEHU HA YeJHWTe MecTa B Hesl — yUWIMILEeH K/IuMat, camaTa
paboTa, yc/ioBUSITa Ha TPY/, U TIOCTH)KEHHUSITA HAa YUEHULIUTE.

W3non3BaHara mureparypa BK/IOYBa 11 M3TOUHMKA Ha JIAaTUHULIA.

7. ToctiopuHOB, [I. XapakTepuCcTUKH Ha HHOBATHMBHHUTe yuM/Mina. -—beneapcko
cnucaHue 3a obpazoearue, 2017, 2, c.61-67

Ha ocHoBara Ha mpoyueHa /uTepaTypa B CTaTusTa Ca TMpeACTaBeHHd pasIuvHU
W3C/Ie/I0BaTe/ICKA BWXK/IaHWSI OTHOCHO XapaKTepUCTUKWTe Ha WHOBAaTHBHUTE YUYWIHWIIA.
ObocHoBaHa € wufesTa, ue WHOBAaTMBHUTE YUW/IMINA TIPUTEXKABaT TPU CIELUPUUHI
XapaKTepUCTUKHY, KOWTO TM OTIMYaBaT — WHOBaTWBHO JIWAEPCTBO, WHOBaTUBHA
OpraHu3aIMioHHA Ky/Typa ¥ TPy/[0Ba 0OIIHOCT, OpHeHTHPaHa KbM MHOBALIWH.

M3non3panuTe HN3TOYHMLINA Ca 2 Ha KHWpW/Inla, 9 Ha JIaTUHUIIA U 2 HOPMATHWBHHU dKTad.



8. T'ocmogunoB, /. PernoHa/HuTe pa3iMuusaA B oOpa3oBaHuero. -—Bws/12apcko
cnucaHue 3a o6pa3oearue, 2016, 2, c.42-58

B craTtusara ca aHanv3upaHu (pakTopuTe, KOUTO criopef, uscieaBaHusita PISA okassar
Hau-ro/IsIMO B/IMSIHME BBPXY MOCTV)KEHHUATAa Ha YUYeHMLUTe B Hamlara crpaHa. Crarusra e
CTPYKTypUpaHa B TPY YaCTH.

B mbpBara uvact ca aHa/nM3upaHu pe3yiaratute OT usciaegBaHusita PISA 2012 u PISA
2015 Ha yuyeHHMLMTe OT HalllaTa CTpaHa, KaTo e akKLIeHTMPAHO Ha BAUSHUETO BbPXY TEXHUTE
TOCTW)KEeHUS] Ha WHJEKCa Ha COLMa/THO-MKOHOMUYECKUS W KYITYPHHUSI CTaryC Ha TeXHUTe
ceMelcTBa. BbB Bropara 4acT ca aHaaM3WpaHu [IpyTy U3C/1e[BaHus, 3acsAraliyd peruoHaTHUuTe
pa3uuus B YUWIMIIHOTO oOpa3oBaHWe. B Tperara uacT Ha OCHOBaTa Ha JaHHUTE OT
aHa/M3upaHUTe W3C/Ae/BaHUS Ce U3BeXAa rpyna ¢(akTopy — TUI HaceleHO MSICTO,
XapaKTepPUCTUKU Ha CEMEMCTBOTO, eTHOC, TUM YUW/IUILe, PAHHA CeJIeKLUsl Ha YYEHULUTe Cref
3aBbpiIBaHe Ha VII-mu K/ac ¥ XapakTepUCTUKK Ha CbyUeHULIUTe, 3a KOUTO Ce TIpueMa, ue
OKa3BaT Hall-CUJIHO B/IMsSSHUE BbPXY pa3/lMuMsiTa B MOCTWKEHUsITa Ha yueHULuTe. Pa3rnenaHo
e BIUSHUETO Ha OTZAe/SHUTe (PaKTOpH, KaTo ca OUepTaHW OCHOBHUTE MPOOIeMU MPOU3THYAIIH
OT THIX:

- HeoOxXomuMoOCT OT cboOpa3siBaHe Ha OOpa3oBaTe/HUTE TIOUTUKKA C PErdOHATHUTE
pasnuuusi;

- HeoOXOJUMOCT OT CIeI[Ma/IHO BHUMaHHE KbM CEJICKUTE YUW/IMIIA, KOUTO
JEMOHCTpUpAT HaW-HUCKWTE pe3ylTaTH TIpu u3cieABaHusita PISA, B KouTo ca
KOHIIEHTPUPaHW 3HAUMTeTHA YacT yYUeHWI[d OT POMCKM €THOC W BbB BBHIIHATa Cpeja Ha
KOUTO MMa BHUCOK OTHOCHUTEJIEH [s/1 Ha HaceJleHHe C HHUCKO 00pa30BaTesHO paBHMIIE, C
BHCOKa CTelleH Ha OeZIHOCT, Ha/IMUYMEeTO Ha MaprUHA/JHU OOIIHOCTH 3a KOUTO 00pa30BaHHMETO
He TPe/ICTaB/IsiBa 3HaUMMa [IeHHOCT.

N3non3BanHa Mreparypa — 11 U3TOUHMKA Ha KUDWIHLIA.

9. I'ociopuHoB, /1. AHa/MU3 BBPXy 3aKOHa 3a NPeAYYH/IMINHOTO U YYHU/IUIIHOTO
odpa3oBanue B bbarapus. -—bs/12apcko cnucaHue 3a oopazoeavue, 2015, 2, c.42-53

B cratusTra ce aprymeHTHpa HeoOXOAWMOCTTAa OT HOB 3aKOH, KOWTO /a 3aMeHH
ocrapenus 3HII, aHamv3npaHy ca LiesiTe Ha 3aKOHa, ChAbpPrKalljd Ceé B MOTUBUTE 3a BHAaCsIHe
Ha 3aKOHOIpOeKTa B Map/jaMeHTa. PasriefiaHM ca OCHOBHUTE HOBOBBJEHUS, KOUTO Ce
BBBEX/1AT CbC 3[TYO — MIMPOKOOOXBAaTHOCT Ha 3aKOHA M BUCOKA CTEIeH Ha KOHKPeTHU3alus Ha
3aKOHOBHUTE HOPDMHM, 3a Jla MOXKE /la Ce W3Moj3Ba 0e3 MpaBWIHWK 3a HEroBOTO IpHJIaraHe,
BbBEXK/IaHe Ha CTPYKTYPHU TMPOMEHH B CHCTeMaTa Ha YUYWIMI[HOTO oOpa3oBaHWe, e/HaKBa
0611000pa3oBaresiHa MOATOTOBKA 3@ YYEHHLIMTe B OCHOBHATA YUM/IMIIIHA CTeleH, OpHeHTarys
Ha OOyueHHWeTO KbM KOMITETEHTHOCTHHUSI TIOAXOJ, Cb3/laBaHe Ha WHOBAaTHBHU YUW/IHIIA,
yIripaB/ieHWe Ha KauyeCTBOTO, CepHO3Ha TIOZIKpera 3a mpuoOdiaBamoro obpa3oBaHue,
Cb3/jaBaHe Ha OOIECTBEeHU CbBeTH B yuuuile u 7Ap. ChbIeBpeMeHHO Ca OTKPOEHH H
OCHOBHUTe C/1ab0CTH Ha 3aKOHA — JITICA Ha BPb3Ka MeXy (prHaHCHpaHeTO Ha YUU/IMILATa U
KaueCcTBOTO Ha TexHHUsi oOpa3oBaTesieH TIPOAYKT, Mpo0seMu CBBP3aHU C YuMTescKara



KBaMduKalys, HesscHd GyHKIMK Ha PYO, oTChCTBHETO Ha 3aKOHOBAa ypes0a Ha HauMHA Ha
TPOBEJKJaHEeTO Ha KOHKYPCHUTe 3a JUPEKTOPY Ha YUM/IUILA U [IeTCKU TPaJIiHMU.

N3non3BaHa mreparypa — 13 U3TOYHMKA Ha KUPWJIKLIA.

10. TocmoguHoB, [I. AHanu3 BBPXy CTparerusita 3a pa3sBUTHE Ha BHCIIETO
odpazoBanue B bonarapus 3a mnepuoga 2014-2020 r. -—Bwa2apcko chnucaHue 3a
obpazoeanue, 2014,1, c.105-117

CrarusTa e TIOCBeTeHa Ha yTpaB/eHHEeTO Ha BUCIIETO oOpa3oBaHMe. AHAlIW3WPaHU Ca
CTPYKTypaTa | lIeJIUTe Ha CTPaTerusiTa, KaKTo U OTOe/sI3aHUTe B Hesl OCHOBHM TTPO0O/ieMy Ha
cucTeMara Ha BuciieTo obpa3oBaHue. Ha ocHOBaTa Ha aHa/lM3 Ha pa3/IMUuHU W3TOUHMLIM 3a
CbCTOSIHMETO Ha BHCIIeTO oOpa3oBaHMe B HalllaTa CTpaHa ce OOOCHOBaBa Te3aTa, e
OCHOBHUTe MPO0/IeMU TIpe/i YIIpaB/IeHUeTO Ha CUCTeMaTa Ha BHUCIIeTo oOpa3oBaHue ca: Opoi
Ha BUCIIIUTE YUWIHINA, TAXHOTO (DMHAHCHPAHe, y4aCTHUETO Ha Jbp)KaBaTa B YIIPaB/IeHUETO UM,
aKpeUTalMsiITA HAa BUCIIMTE YYWIWING, KaueCTBOTO Ha BHUCIIETO o0Opa3oBaHue,
HAy4YHOM3C/Ie/[0BaTe/ICKaTa I€HHOCT BbB BUCIIMTE YUM/IMIIA, BPh3KaTa Ha MOATOTOBKATa Ha
KaJpu C Mas3apa Ha Tpyaa u c OusHeca. IIpobnemure ca moapoOHO aHa/IM3WpaHH U ca
TIpEe/IJIOKEHN UJIEU 3a TAXHOTO pelllaBaHe.

BI/I6J'II/IOFpaCl)I/IHTa KbM CTaTHsITa BK/IIOUBA 8 M3TOUHMKA Ha KHWPpW/IULA.

IV. CraTtuu B cOopHHIIN

11. TocnoguHoB, /I. YCbBBpUIEHCTBaHe HAa OpPraHU3alMOHHATa KPeaTMBHOCT B
YUMJ/IMIIHU opraHu3aiuu. —HayuHo-npakTnuecka KoH(epeHIusl «AKTya/IHU MOJTUTUKH
4 MPAKTHKH B 00pa3oBaHneTo: KoMIeTeHTHOCTHUA MOAX0/] B 00pa3oBaTe/THUSI MPOLeC».
BTY «Cg.CsB. Kupun u Metoauii», Ilefarornuecku kosex — IlneBen, 9-10.10. 2020 r., 8
¢. (JoxkysagbpT e mMpHeT 3a yyacTHe B KOH(epeHIHATAa W 3a BK/IKUBaHe B COOPHHUK C
JAOKJIaiu M3HeceHW Ha Hesl. [IpuaraM cbo0TBeTHATa C/Iy)keOHA Oesie)kKa).

[loknagbT e CTPyKTYpUpaH B TPYU OCHOBHM acrekTa. B mbpBus ce pasriexzja posnsTa Ha
VMHOBal[MMTe KaTo (haKTop 3a Pa3BUTHETO Ha CbBPEeMEeHHOTO oOpa3oBaHue. BBbB BTOpUs ce
Npoc/e/isiBa Bb3HUKBAHETO Ha W/esiTa 3a OpraHu3allMOHHaTa KpeaTUBHOCT U MOC/Ie/IBall[0TO U
pa3BUTHE, HAKPATKO Ce M3fICHSIBA HelHaTa CBIIHOCT. B TpeTus acrmeKkT opraHu3aljiOHHaTa
KpeaTUBHOCT Ce pasIvieXX/a KaTo Cpe/CTBO 3a MOoJIOMaraHe Ha YUYWIMIIHUTE WHOBAL[UU.
AprymeHTHpa ce Te3aTa, ue OMpeZessily 3a HEHHOTO MpOsIB/ieHUEe B yUW/MIe ca YeTUPHU
OCHOBHM (haKTOpa — JIMZEPCTBO, YUW/IMII[HA OpraHM3allMOHHA Ky/nTypa, paboTHa cpena u
oOyueHue 1 pa3BUTHE Ha YOBEIIIKUTE PECYPCH.

Jluteparypara Bk/touBa 10 M3TOYHMKA Ha JIaTUHULA.

12. TocnmopguHoB, /[l. VIHOBaTHMBHHMTe Yy4YWIMINA — HJeATa U MpPaKTHYecKaTa
peasm3anusa. —VI-ta MexayHapogHa HayuyHa KoH(epeHnus , O0pa3oBaHue, Hayka,
uHoBanuu” -COOPHUK Hay4yHHU AoK/aaau, [lepuuk, 2016. EBponeiicku moJiMTeXHHYeCKH
yHHBepcHTeT, . 231-236



B Hauanoro Ha craTtusTa e HarpaBeH TMpernie], Ha pa30upaHUsTa 3a WHOBAaTUBHU
yUWIHIlia B IMTepaTypara, KaTo e (POKyCMpaHO BbPXY TEXHHUTe XapaKTepUCTUKUA. BbB BTOpara
YacT Ha CTaTWsTa Ce aHa/Jv3upa MpoLle/ypaTa 3a orpejessHe Ha WHOBATUBHU YUW/IMIA B
NpoeKkTa 3a [Jbp)KaBeH oOpa3oBaTesieH CTaHJAPT 3a WHCTUTYLIMMTE B CHCTeMaTa Ha
NIPeAyYUIULHOTO U YUYWIUIIHOTO obpa3oBaHue. CrielldalHO BHUMaHUe e OT[eJIeHO BBpPXY
NpaKTUUecKara MpUIoKUMOCT Ha mpoLie/iypara.

Jluteparypara CbAbprka 8 U3TOUHMKA, OT KOUTO 6 Ha JIaTUHULA.

13. l'ocnioguxoB, /1. IIpogb/mKaBaioTo NpodecoHA/IHO Pa3BUTHEe HAa yUUTe/INTe. —
FOOuneiiHa HayyHa KoOH(epeHIUsi ¢ MeXAyHapogHo yuactue ,/HoBamuu B
oopasoBanuero”. Illymen, 2016. T'ogumuauk Ha Illymenckus ynuBepcurer “Emnm. K.
IIpeciaBcku”, T.XXD, ITegarornuecku akynrert, c.317-324

CrarusiTa e TIOCBeTeHa Ha MPOAb/KaBall[oTO NMPodeCUOHAHO pa3BUTHE Ha yUuWTeIuTe.
B HauanoTo ca pasrniejaHi TePMUHOJIOTUUHUTE pa3/duMs, MPOMU3THYAIIM OT yrorpebara Ha
pa3MUHA TepMUHU 3a O00O3HauaBaHe Ha TNPOPECHOHANHOTO pa3BUTHE HA YUHUTE/HTe,
TUMNoBeTe pa3Buthe. [lpeacTaBeHU ca MOZenUTe Ha NMpodecroHaIHO pa3BUTHE HA YUUTETUTe
Ha A. KeHenu, JelHOCTUTe W3MO/3BaHU B TPAKTHKaTa Ha OOyueHWeTO Ha YUUTeuTe C 1ies
TSIXHOTO NpodeCHOHATHO pa3BUTHE.

BBB BTOpara uyacT Ha CTaTWsiTa € aHa/M3MpaHa HOpPMaTHMBHara 0a3a Ha yuuTesICKaTa
kBamMukauus y Hac — 3HII, ITII3HIT, Hapexn6a Ne 5/1996 r.3a ycioBusiTa 3a NOBHMIlIaBaHe Ha
KBa/M(UKalMaTa Ha TeJarorMueckuTe KaJpu U ChbllleCTByBalllaTa IpakTHKa 3a
OCBIL[eCTBsIBaHeTO Ha Ta3u KBanudukalus. Ha ocHoBara Ha aHa/M3a Ha HopMaTHUBHaTa 6a3a 1
nejjarornyeckata TpakTWKa ca OTKPOEHM OCHOBHUTe TipoOsieMM Ha  yuMTescKara
KBanM(UKaLKs KaTo 4acT OT yHKLKMATAa 10 oOyyeHHe U pa3BUTHE Ha YOBELIKUTE PeCypCH —
oOyueHHeTO e OpHEeHTHPaHO IMpeJUMHO KbM OCHUTYPsIBAHETO Ha 3HaHHs 0e3 /la ce THPCU B
HeoOXofiiMara CTereH TSIXHOTO MPaKTHUYecKo TpWaraHe M HeJOCTaThuHO OOBBpP3BaHE Ha
npo¢)eCMOHAIHOTO Pa3BUTHE Ha YUWUTE/UTe C TIOCTUTaHUTe OT TSIX TPYZAOBH pe3y/TaTy.

JIHTepaTypaTa BKJ/IOUBa 7 U3TOUYHMKA Ha JIaTUHMUIIA.

14. TocnoguHoB, [I. YuemuTe OOIIHOCTH HA YYHUTE/JUTE. —YUHUTEJAT TPABH
yunmiiero. Coopauk. B.TspHoBo, 2016, BTY ,,CB.CB.Kupui u Meroguii”, c.11-21

CrarusiTa e TIOCBeTeHa Ha yuelnuTe TMpodeCcHoHaTHA OOIIHOCTA Cpefi yUUTesuTe.
[TpocnessiBa ce pa3BUTHETO HA WJesTa 3a T.H. OOIIHOCTH Ha IPAKTHLWUTe Ha ETveH YeHrep
(Etienne Wenger) ny6smikyBana mpe3 1999 r., karto ce ¢okycupa BbpPXy Bb3HUKBAHETO Ha
TakKWBa OOI[HOCTH TIPH YyUWUTe/NUTe, TPUUYMHUTE 3a BB3HUKBAHETO, TEXHUTE OCHOBHU
xapakTepucTukd. [TpodecroHanHuTe ydery OOLIHOCTH Ha YUUTE/NUTe Ce PasIyex/arT Karo
HedopMaiHU 0OeITMHEeHUsT Ha yUUTe/Ir, KOUTO UMAaT NpodeCHOHATHA HHTEPECH, JKelasT Jia Th
pa3BUBaT M Jja pabOTAT CbBMECTHO C KOJIETHM 3a YChBBPIIEHCTBaHe Ha MpodeCcroHaHaTa UM
JeiiHOCT. OuepTaHy ca OCHOBHUTe (DYHKI[MM Ha Te3W OOIIHOCTH, MOTUBHUTE 3a yUacTHe B TSX,
BU/IOBETE YUellW YUUTeJICKU OOIIHOCTH, KaKTO U MPeAUMCTBAaTa, KOUTO TIpejjiara To3u MOZer
3a npoeCUOHAHO pa3BUTHE Ha yUUTe/UTe.



M3non3BaHara iureparypa e oT 8 U3TOUHMKA Ha JIaTUHULA.

15. I'ocnoaunos, /1. IlpodecuoHaTHOTO pa3BUTHE HA YUUTe/IUTe B KOHTEKCTAa Ha
yIpaB/ieHHeT0 Ha UYOBelIKHTe pecypcu. —HayuyHa KoH(epeHLHA C MeXAYHapOJHO
yuacTHe nocsereHa Ha 30-ropuiHuHATa 0T Ch3jaBaHeTo Ha Paky/TeTa 10 Nejaroruka:
”IleparormkaTra W conuasHara pabdora mpe3 XXI Bek — mNpegu3BHKaTe/ICTBA U
nepcnekTuBn”, 11-12.05.2016 r. C.,2016, YHuBepcuTeTcKo u3pareacrso ,,CB.KiumeHTt
Oxpuacku”, ¢.195-200

B crarusrTa ce npaBu ONMUT 3a U3SICHSIBaHe MSCTOTO Ha MPO(eCUOHATHOTO pa3BUTHE Ha
yuutenure BBB (yHKiusTa Ha YUP oOyueHne W pa3BUTHe Ha YOBELIKUTE PeCYypCH.
AHanv3vpaHd ca Wjeu B TIpoyuyeHara JjuTeparypa 3a Mpo¢eCHOHATHOTO pa3BUTHE Ha
yUuTe/uTe, 3a HeroBata Len U esieMeHTH. Ot0Oens3aHa e crienuuKara Ha (QyHKLUSTA TIPH
YUYP Ha yuwmlHM oOpraHu3aluu. ApryMeHTUpaHO e 3HayeHWeTo Ha ydeljure
npoecHoHa/IHU OOIIHOCTA Ha YYuTe/nuTe 3a OOyueHHeTO W DPa3BUTHETO Ha UOBEIIKUTE
pecypcu B yUusIulILie.

JluTepaTtypara BK/IFOUBa 5 U3TOUHUKA Ha JIATUHULIA.

16. I'ociouHoOB, /1. BhBe)X/JaHe HA HOBOHA3HAYEHHUTE YYUTE/H B OpPraHU3anuATa.-
IIspBu OMIeeH coopHUK. [Ty0iMUHN aKafieMHYHH JIEKI[UM Ha npenogaBareaurte 2011-
2015. C.,2016. YHuBepcuTeTcko usaarenctso «Ce.Knument Oxpuacku», c.160-171

CratusiTa e TIOCBeTeHa Ha akTyanHus 3a YYP mnpobrnem 3a BbBeXJaHeTO Ha
HOBOHA3HaYeHUTe CJIY)KUTENU B opraHu3aiusTa. O60CHOBaBa ce HeOOXOAMMOCTTA OT TaKOBa
BbBEXK/IaHE B YUWIHIIHUTE OpPraHW3aluy, U3sCHSBA Ce ChIHOCTTA Ha BbBEXK/JAHETO U POJISTa
Ha OpraHW3allMOHHATa ColWa/su3alys B Hero. [lpeacraBeHM ca BUOBeTe IMPOTPaMHU 3a
BbBEXK/IAHE Ha YUWTE/HW, aHa/M3UpaHH Ca Bb3MO)KHOCTHUTE 3a TpWU/IaraHeTo Ha IOJ00HU
TIpOrpaMH y Hac.

Jluteparypara cbAbprka 12 U3TOUHUKAE, OT KOUTO 11 Ha /aTuHULA.

17. T'ociopguHoB, /. HR OpaHAMHIBT NPH yNpaB/IeHHETO Ha YOBELIKHTE PeCypCH B
yuunumie. —HanuoHanHa KoH(epeHus ¢ mMexpayHapoaHo ydactue — CiamuBen’ 2015.
Texnuuecku yHuBepcuTeT — Cous, @akyreT u Kosex, CiauseH. —3BecTtus Ha Chio3a
Ha yyeHute — C/uBeH, T. 29, kH. 2. CiusBen, 2015, c.18-21

B cratusta ce pasmexia mpoOsema 3a pabortopartenckusi O6paHAavHr (employer
branding). W3scHsBa ce HeroBara CBIIHOCT — OMpeZe/ieHue, OCHOBHM XapaKTepUCTUKH,
dbyHKUuKM. Pa3riefsaHy ca Bb3MOXKHOCTHTE 3a M3IO/3BaHETO Ha paboTozaTesicKusi OpaHAMHT
ripu YUP B yunnuiije — 1iesid, GyHKIMH, OLleHsIBaHe.

M3nosn3BaHara MTeparypa BK/IrOUBa 8 U3TOUHUKA, OT TAX 6 Ha JIaTUHULA.



18. TocmopunoB, [I. YuuTequTe U yYWIHLIHUTe HHOBauMu. -CbhBpeMeHHH
npeAn3BUKATe/ICTBA TMpeJ Mejarornueckara Hayka. COOpHHK C J[OK/Iagu OT
KondepeHius ¢ Me)XxaAyHapoaHo ydyactue. @akysarer no nejaroruka, CY ,,C.KiumeHt
Oxpuacku”, C. 2014, c.258-265

CrarusiTa e MocBeTeHa Ha T.H. ,,0TBOpPeHU MHOBaLuu”. IIpociesisiBa ce Bb3HUKBAHETO U
Pa3BUTHETO Ha UiesiTa 3a Te3W MHOBALIMHM U HEHHOTO peasi3upaHe B rpakTykara. O6ocHOBaBa
ce uiedra, Ue B Hallara CHCTEMa Ha YYWIMIIHOTO 00Opa3oBaHWe JOMUHHpAT HMEHHO
OTBOpEHHWTe MHOBaLMM. VI3BefileHn ca yCI0BUA 3a CTUMY/IMpaHe y4yaCTHeTO Ha YUYMTe/IuTe B
YUW/MIIHA WHOBaLMM — TpeJOCTaBsiHe Ha BHCOKA CTereH Ha MpodecroHasHa aBTOHOMMUS,
Cb3/laBaHe Ha yuell[d YUUTEJCKU OOI[HOCTH, YYacTHe B YUHUTeICKH MPodeCHOHATHU MPEXH,
OKa3BaHe IMOoJKperna Ha yuyWTenTe, U3BbpIIBALY NHOBALJMOHHA [IeTHOCT U OCBLeCTBSIBAHETO
Ha MOAXOASLL THI JIUJEPCTBO.

Jluteparypa e ot 12 u3TOouHMKa, OT TAX 10 Ha MaTvHULIA.

19. T'ocnoguHoB, [I. YJ0B/eTBOPEHOCT HAa YyuHWTe/IMTe OT YyuyacTHUeTO UM B
ylnpaB/ieHHeT0 Ha YYW/IMINETO UM OT TpyAa B YuWIMILe. —Y/OB/JIeTBOPEHOCT OT
npodecuonanus Tpya npu yuurenure. C.,2013, ABanrapj — IIpuma, c.77-86

B crarudara ca 1mipeAcTaBeHM U aHa/JM3MpaHU [JaHHU OT TMpoBefeHO mnpe3 2013
r.usciaefBaHe no PonHpa ,Hayunu wuscnenBanuss” Ha CY ,,CB.Kn.Oxpupcku” Ha Tema:
,»,YIIOBJIETBOPEHOCT OT TpodecHoHanmHusi TpyJ Ha yuuTenute”. [lo-KOHKpeTHO ca
aHa/lM3UpaHu OTrOBOPUTE Ha /iBa BbIIpOCa B aHKeTHaTa KapTa — 3a Y/J0BJIeTBOPEHOCTTa OT
TPyZa ¥ OT ydacTHeTO B YIIpaB/eHUWeTO Ha yuwiuieTo. Pe3ynratvre OT W3C/e[BaHETO
T0Ka3BaT, ye YJOBIETBOPEHOCTTAa OT TPyJa Ha yUMTe/JWTe Ce BiAUsie OT TAXHAaTa Bb3pacT,
TPYZOB CTa)K, MOTHBALIUAITA HA YUEHHLIMTE 3a yYeHe U OT yyaCTHeTO UM B YIIpaB/IeHUEeTO Ha
YUYUIULLETO.

20. T'ocmogunoB, /. Y0B/1IeTBOPEHOCT OT TPyAa HA yuyuTe/lMTeé M YYWIHIHATa
opraHu3aljMOHHA Ky/ATypa. —OpraHu3aijMoHHa Ky/ITypa Ha yun/aMineTro. TeopeTuyHH u
npuiokHu usmepenus. C.,2013. Nean-Emunusa Hepasnikosa, c.143-148

B crarudra ca aHanv3upaHu JaHHU OT TipoBeZieHO Tipe3 2013 r. uswienBane 1o doHf
,2Hayunn wuscienBanuss” Ha CY ,,CB.Kn.Oxpuacku” Ha Tema: ,,YIOB/IETBOPEHOCT OT
ripoecroHa/IHUS TP/, Ha yuuTenuTe”. OTroBOpHTe 3a TWIIA HAa OpraHW3allMOHHATa Ky/aTypa
Ha YUYWIMIIETO Ca aHa/IM3UpaHu ChOOpa3HO BHZA HAa YUW/MILETO M Ha HACE/NeHOTO MSICTO,
Bb3pacTTa Ha yuuTeuTe, TPYJOBUSI UM CTaXK U Y/IOBIETBOPEHOCTTA Ha yUUTe/UTe OT TpyAa.
[To oTHoIIeHVe Ha MOC/IeJHUs MPU3HAK € YCTaHOBEeHO, ue pas/iiyHaTa y[OBJ/IeTBOPEHOCT OT
TpyZa € CBbp3aHa C pa3/iduusi MpPU OLeHSIBAHETO Ha THIA YUYWIWI[HA OpraHu3alMiOHHA

Ky/Typa.



V. YueoHunu

21. TocnopuHOB, /I. OCHOBM Ha MeHM/PKMBbHTA Ha oOpa3oBaHueTo YueOHHMK. C.,
2019, Kos6uc, 177 c.

YueOHUKBT € TpeJHa3HaueH 3a CTYAEHTH OT YUHWTeJICKHATe CIeLyaJHOCTH B
OakasaBbpCcKaTa CTereH HA BHUCLINTE YUWIWILA, KOWUTO U3ydyaBaT yIpaB/eHWe Ha
obpa3oBanueTo. [TbpBUTE [Be TeMU ca MpeBUEHU 3a 3all03HaBaHe C OCHOBHUTE TIOHSATHS B
TEOpUsATa Ha MEHW/PKMBHTA — «YIIpaB/ieHHe» U «OpraHu3alusi», KaTo MpH ITbpBaTa OT TIX
HaKpaTKO Ce pa3ryiex/a Bb3HUKBAHETO W Pa3BUTHETO Ha MEHHKMBbHTA Ha 00pa30BaHUETO U
Ha TeopusiTa W TpaKTUKaTa Ha YYWIMIIHOTO ympasjeHue y Hac. [Ipu BTOpara Tema ce
U3SICHSBA ClleLju(rKaTa Ha yUWIUILeTO KaTo OpraHu3aLiysl.

CnezBamyTe TpY TeMH Ca MOCBeTeHU Ha CHCTeMaTa Ha YUWIHIHOTO 0Opa3oBaHue y Hac
Y Ha HEMHOTO yTIpaB/ieHWe Ha HAL[MOHA/THO, PETMOHAHO W OOIIMHCKO HUBO W yIIpaB/ieHWe Ha
YUW/IUIIEeTO. 3a M3yuaBaHe Ha CBbp3BalllUTe MPOLieCcH B YIIpaB/ieHUeTO ca NpeABUeHU TeMUTe
3a YIpaB/IeHCKO pellieHHe 1 3a KOMyHHMKallMsATa B yIIpaB/eHHeTo Ha yUWIUIIeTo.

3a 3amo3HaBaHe C yIMpaBleHCKUTe (QYHKLMMA Ca T[peJHa3HaueHUM TeMUTe 3a
TJIaHMPaHeTO U KOHTPOJIa B yIpaB/AeHUeTO Ha YUW/IMILETO M 32 MOTUBMPAHETO Ha TpyZoBara
obmHoCT B yunsuie. [TocsieHUTe [Be TeMH Ca HACOUEHU KbM 00yueHHeTO W pa3BUTHETO Ha
YOBELIKWTEe PeCypCy B yUW/IUILe U OPraHM3aLMOHHOTO JIMAEPCTBO B YUWIHILIE.

K®M Bcsika Tema ca NpeiIBU/IeHH BBIIPOCH U 3a/lauy 3a CaMOCTOsITe/THa pabora.

W3non3BaHara nureparypa BK/IOYBA 29 M3TOUHMKA Ha KMpwnLa, 70 Ha natnHuLa v 12
HOPMAaTMBHU aKTa.

22. TocnoguHoB, [|. YnpaB/ieHHMe Ha 4YOBeLWIKHTEe peCcypcM B OpraHu3anuM B
HedopMa/THOTO oOpa3oBaHue. Yuednuk. C.,2020, Konouc, c.214. (Y4eOHHUKBT e MpPUeT 3a
neyar B u3zgareycrso «Konduc», mpuiaram cboTBeTHaTa CIy)ke0Ha 0esie)xka).

YueOHUKBT e MpefiHa3HaueH 3a CTyleHTU OT baka/jaBbpCKaTa CTeTleH Ha CTeLMaHOCTH
Karo HedopmarmHO oOpa3oBaHMe, COIMA/HA TMejarorMka, MEeHW)KMBHT Ha COLMATHA WU
TelarOrTHYeCcKy OpraHU3al[ii, MEHWPKMBHT Ha COI[MA/THO-TIeJarOTHUYeCKU JeHMHOCTH U [p.,
KOWTO M3y4aBaT WM MPOsBABAT UHTepec KbM Y YP.

B mbpBata TeMa B yueOHMKa ce M3sCHsIBa ChijHOCTTa Ha YUP, karto ca orbenszanu u
Hal-HOBUTE TeHJEeHLMM Ha mnpexos oT YUYP KbM pa3BuTHe Ha YOBEIIKWUTE peCcypcd W
yrnpasieHye Ha xopa. CrezBaliire TeMu OTpassBal OCHOBHUTe Harpas/jieHus B YUP —
TUIaHMPaHe Ha YOBEILKWTe PecypCH, aHa/lu3 M TPOeKTHpaHe Ha [UTBKHOCT, HabupaHe M
1ozI00p Ha YOBEIIKM PeCyPCH, TIXHOTO BbBeXK/laHe B OpraHu3arusTa, oOyueHre U pa3BUTHe,
OLleHsiBaHe Ha M3IMbJIHeHWeTO. Bk/toueHU ca U [jBe TeMHU, KOUTO Ca TBbpPJe aKkTyaJHU B
CbBpeMeHHara juTeparypa 1o YYP — 3a ynpasieHue Ha TajaHTa U Ha OpraHu3al[MOHHATa
KpeaTUBHOCT.

W3non3BaHara smreparypa BK/IKOYBa 26 U3TOYHMKA Ha Kupwiula, 80 Ha jaTuHULIa U 7
HOPMAaTHBHU aKTa.
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VI. YueOuu nomarasia

23. T'ocniogunoB, [I. YnpaeieHue Ha oOpa3oBaHuero. E-Kypc pa3paboreH mo
npoekT BGO051P0001-4.3.04/0011. CY ,CB. Kmument Oxpuacku”, Pdakyarer mno
nefaroruka, IleHTBp 3a guUCTaHIUOHHO oOyuyeHHe Ha PakynTeTra MO mNeAaroruka.
C.,2019, U3parencrBo Ha CY ,,CB. Knument Oxpuacku”, 191 c.

[TomarasnoTo e pa3paboTeHO TIO MPOEKT 3a BbBEXK/AaHe Ha e-00yueHre U e pa3paboTeHO
Ha OCHOBaTa Ha ChIIleCTBYBalllaTa ToraBa yuyeOHa mporpaMa Ha AMCIUIUIMHATA « YIIpaBIeHue
Ha oOpa3oBaHueTO» BBB akynrera 1o meAaroruka. I[lomarasoro BkouBa 24 TeMH OT
obsacTTa Ha yripaB/ieHHe Ha 00pa30BaHMETO, BK/IHOUMTETHO U 3a yrpaB/ieHHe Ha BUCLIETO
obpa3oBaHue ¥ Ha 00pa30BaHMETO 3a Bb3pacTHU. [10 BCUUKK TeMH ca pa3paboTeHHU 1ie/id Ha
o0yueHueTo, 1eWHOCTH, KOUTO TPsibBa /la U3BBPLIAT CTYAeHTUTe U yueOHU 3afaun. KbM uacT
OT TEMUTe Ca NPUIOYKEHUU TIpe3eHTal[uK, BUIe0/IeKLIUY U I0ITbJIHUTE/IHA JIUTepaTypa.

24. TocnopuuoB, [JI. CrparernyeckM ¥ HHOBAI[UOHEH MEHHJ)KMBHT B
HedopMaIHOTO oOpa3zoBaHue. E-kypc pa3padoren no npoekt BG051P0001-4.3.04/0011.
CY ,,Cs. Kmument Oxpuacku”, ®dakysarer no nefaroruka, LleHTbp 3a JMCTaHLUOHHO
o0yuenue Ha Pakynarera nmo nmegaroruka. C.,2019, U3aarencreo Ha CY ,,CB. KiiumeHT
Oxpupckn”, 84 c.

[TomaranoTo e rpejHa3HayeHO 3a JUCLAILIIMHATA ,,CTpaTerMuecKd W HWHOBALIMOHEH
MeHU/PKMBHT”, U3yuaBaHa OT CTy[eHTUTe OT crierjuaaHocT ,,HedopmanHo obpa3oBaHue” npu
dakynTera 1o Tefarorvka. PaspaboreHo e cboOpa3HO yueOHaTa rporpama M BK/IOuBa 14
TeMd. B obnactra Ha cTparerMueckusi MEHHUJ)KMBHT Te 0OXBalllaT HErOBOTO Bb3HUKBaHEe U
pasBUTHe, CBIHOCTTA HA CTpPAaTeruueckoTo yIpaBjieHue, CTpaTeruueckyd  aHasus,
pa3paboTBaHe, peanu3vpaHe U OleHsiBaHe Ha cTparerusi. Temutre B ob6nactra Ha
VHOBALIMOHHUS MEHHU/PKMBHT Ca HAaCOUEHH KbM MSICTOTO Ha WMHOBAIUMTE B CbBPEMEHHUTE
OpraHv3aljy, WHOBAIMOHEH TpolleC W BH/OBe WHOBALWY, yTpaBjieHHe Ha WHOBALIUTE B
OpraHu3aLuTe B He)opMasHOTO 0Opa3oBaHuUe.

K®BM BCsiKa OTJe/IHa TeéMa Cd IIPpU/IOXKEHHU Lie/Ih Ha O6YIJEHI/IETO 10 Hed, I,ILEI\/JIHOCTI/I Ha
CTyAE€HTHUTEe 1 y‘JEGHI/I 3aida4uH.
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LIST AND SUMMARIES

of the scientific publications written by Dinko Gospodinov,

presented as part of an application for the competition for the academic rank of “professor” in
the professional field of 1.1. Education theory and management (Education management)
announced in the 21st issue of The Bulgarian State Gazette, dated 13.03.2020.

I. Monographs

1. Gospodinov, D. Policies of human resources management at school. Sofia, 2019,
Avangard-Prima, page 168.

The monograph is devoted to an insufficiently researched area in the theory and practice
of HRM - organizational policies. It is structured in three parts.

The first part clarifies the position of HRM policies as a part of organizational policies.
The monograph examines the research approaches to these policies, the influence of the
organizational values and principles of HRM on the policies, the place of the policies in the
HRM system of the organization. The functions of the policies have been drawn up.

The second part of the monograph focuses on the types of HRM policies. An analysis of
the different types is provided. A distinction is made between two groups of policies -
mandatory and recommended, in accordance to the specifics of HRM in school. The
monograph justifies the necessity of the respective policy in both groups and indicates the
exemplary content of the aforementioned policies and the possibilities for practical
application in school management. The recommended policies also include modern ones, such
as diversity management and management of the activity of human resources in the field of
innovation.

The third part of the monograph focuses on the development, implementation and
evaluation of policies. The development of policies is based on the understanding that the first
thing to be determined should be the set of policies that are needed according to the specific
school conditions. Only after this should the individual policies be planned. The analysis of
the school development strategy and the current HRM policies is accepted as a basis for
determining the set of policies and the goals of the individual policies. The monograph
proposes a framework for such an analysis and specifies the factors influencing the
development and implementation of policies. The monograph offers a look at implementation
of the policies and proposes criteria for their evaluation.

Out of the 116 sources used for this monograph, 21 were written in Cyrillic, 85 were in a
language based on the Latin script and 5 were legal acts.

12



I1. Scientific papers

2. Gospodinov, D. Strategic factors in the environment of school organizations. -
Yearbook of Sofia University "St. Kliment Ohridski", Faculty of Education, book of
pedagogy, 2016, volume 109, pages 96-122

The paper attempts to determine the strategic factors in the environment of school
organizations. The author proposes criteria for distinguishing strategic factors in their
environment. The paper offers an analysis of different opinions in the scientific community
regarding the factors in the external and internal environment of school organizations. The
author proposes a set of factors in the external and internal environment of these
organizations, which can be classified as strategic. The paper points out characteristics of each
of these factors that showcase its importance as a strategic factor and examines its impact on
school activities.

24 sources were used for this paper, 13 of them were written in a language based on the
Latin alphabet.

3. Gospodinov, D. The self-assessment of the school in the field of the management of
the school institution. - Yearbook of Sofia University "St. Kliment Ohridski", Faculty of
Education, book of pedagogy, 2018, p.111, p.153-180

The paper is dedicated to the self-assessment of school institutions. With the repeal of
Ordinance 16/2016 of the Ministry of Education and Science on quality management in
institutions, the requirement for self-assessment of schools has been dropped. Nevertheless,
many schools have adopted self-assessment as a tool to improve the quality of education they
offer and have continued being active in this area. Moreover, in Art. 7 of Ordinance 15/2015
on the inspection of schools, the assessment of the schools in regard to the management of the
school institution was preserved.

The paper presents arguments for the need for self-assessment in schools, clarifies the
nature of self-assessment, proposing a definition of this concept, its goals and functions. The
author offers an analysis of the theoretical areas of school self-assessment, the stages of the
self-assessment process and the methods and means for its implementation.

A content analysis of strategies and programs for improving the quality of 50 general
education schools was performed with focus on the indicators for self-assessment in the field
of school management. The analysis showed that most schools use the same option (with the
exception of a few minor differences) that includes four indicators for self-assessment.
Furthermore, it showed that there is no systematic or complex approach to defining indicators
and in most cases, they are a mechanical set that does not cover all aspects of management.
With this in mind, a framework for evaluating a school institution has been developed, which
includes five elements: taking into account the impact of the school's external environment,
managing resources to improve the quality of education, leadership, strategies and planning
and interactions. The paper argues that the self-assessment must take into account the impact
of the external environment of the institution.
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The bibliography includes 14 literary sources written in the Latin alphabet.
II1. Articles in magazines

4. Gospodinov, D. The problem for small schools. - Strategies of educational and
scientific policy, 2019, 2, p.207-221

The paper is dedicated to the issue of small schools. Based on the analysis of the studied
literature, two main topics of research in this area are identified - the small school as a means
of improving school activities and as a consequence of negative socio-economic processes,
mainly demographic ones.

The first topic of research, which is more common in the United States, analyzes the
reasons for the emergence of the idea to use small schools as a means of achieving better
educational results, the development of the idea, the emergence of the Movement for Small
Schools in the United States and the attempts at practical realization of these ideas. The paper
examines the types of schools, which belong to the group of small schools, created especially
for the purpose of improving school activity, are considered. The paper attempts to highlight
the most important characteristics of the different types of schools.

The second topic of research on small schools considers them to be a consequence of
unfavorable socio-economic processes and above all of demographic ones. These are schools
that are located in the so-called sparsely urbanized areas - geographically remote,
mountainous and rural. From the point of view of the specifics in Bulgaria, it is assumed that
small schools are found mainly in residential areas on the outskirts of cities, in declining
industrial areas and in villages. The paper highlights the main problems in the school
education management system in relation to small schools - quality of education, dropouts,
turnover and shortage of teachers, outdated facilities, unfavorable external environment and
others.

The 18 sources include 14 written in the Latin alphabet.

5. Gospodinoyv, D. Teachers’ motivation. -Pedagogy, 2018, 4, p.541-553

The paper is devoted to research in the field of teachers’ motivation. Several main areas
of research in this area have been identified based on the literature analysis: - studying the
factors influencing teachers’ motivation, demotivating factors, motivation of university
students to choose the teaching profession, the relationship between teachers’ motivation and
motivation for students to learn, motivation of teachers teaching foreign languages. The paper
focuses on the research in three of these areas - motivation of university students to choose the
teaching profession, factors influencing teachers’ motivation and factors influencing the
emergence of demotivation.

The paper draws up two groups of main factors influencing teachers’ motivation in
Bulgaria: factors belonging to the external school environment and factors belonging to the
internal school environment. The author offers a brief description of their impact. The paper
presents different points of view of researchers in regard to the demotivating factors. Three of
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them are highlighted as the most important, according to the specific conditions in Bulgaria-
teachers' pay, working conditions and a good relationship with the students and their parents.

The sources include 15 written in the Latin alphabet.

6. Gospodinov, D. Factors of teachers’ work motivation. -Pedagogical News, 2018, 1,
p.19-24

The paper is devoted to the factors influencing the work motivation of teachers and
presents a number of studies in this area. The author focuses specifically on the research in
this area by Han & Yin (2016), who attempt a classification of these factors. The top factors
indicated in this classification: school climate, the work itself, working conditions and student
achievement are briefly examined.

The sources include 11 written in the Latin alphabet.

7. Gospodinov, D. Characteristics of innovative schools. -—Bulgarian Journal of
Education, 2017, 2, p.61-67

The paper presents various research views on the characteristics of innovative schools
based on an analysis of a number of sources. The paper introduces the idea that innovative
schools have three specific characteristics that distinguish them - innovative leadership,
innovative organizational culture and innovation-oriented work community.

The sources include 2 written in Cyrillic script, 9 written in the Latin alphabet and 2 legal
acts.

8. Gospodinov, D. Regional differences in education. --Bulgarian Journal of
Education, 2016, 2, p.42-58

The paper analyzes the factors that, according to PISA research, impact the achievements
of Bulgarian students the most. The article is structured in three parts.

The first part analyzes the results of the PISA 2012 and PISA 2015 surveys of students
from Bulgaria, focusing on the impact of the index of socio-economic and cultural status of
their families on their performance. The second part analyzes other studies concerning
regional differences in school education. In the third part the author derives a group of factors
that have an impact on the achievements of Bulgarian students, based on the data from the
analyzed research: type of settlement, family characteristics, ethnicity, type of school, early
selection of students after graduating from 7th grade and characteristics of classmates who are
considered to have the strongest influence on differences in student achievement. The
influence of the individual factors is outlined, including the main problems arising from them:

- a need for educational policies to comply with regional differences.

- a need for special attention to rural schools, which demonstrate the lowest results in the
PISA surveys, in which a significant part of Roma students is concentrated. More attention
should be paid to rural schools which have an external environment where a relatively large
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part of the population is poorly educated, with a high degree of poverty and marginalized
communities, for which education is not a moral value.

References: 11 sources in Cyrillic.

9. Gospodinov, D. Analysis of the Law on Preschool and School Education in
Bulgaria. -—Bulgarian Journal of Education, 2015, 2, p.42-53

The paper presents arguments for the need for a new law to replace the outdated Law on
public education, analyzes the objectives of the law, contained in the reasons for submitting
the bill to parliament. The paper examines the main innovations that are introduced with the
Law on preschool and school education: the wide range of the law and the high degree of
specification of legal norms to be used without regulations for the law’s implementation,
introduction of structural changes in the school education system, uniform general education
for students at the basic school level, orientation of the education towards the competence
approach, creation of innovative schools, quality management, serious support for the
inclusive education, creation of public councils in school, etc. At the same time, the main
weaknesses of the law are highlighted: lack of correlation between school funding and the and
the quality of the resulting educational product, problems related to teacher qualification,
unclear functions of the Regional administration of education, the lack of legislation
concerning conducting competitions for the post of school principal and the post of
kindergarten director.

References: 13 sources in Cyrillic.

10. Gospodinov, D. Analysis of the strategy for development of higher education in
Bulgaria for the period 2014-2020 -—Bulgarian Journal of Education, 2014,1, p.105-117

The paper is dedicated to the management of higher education. The structure and goals
of the Strategy for development of higher education in Bulgaria are analyzed, as well as the
problems of higher education that the strategy identifies. The paper analyses various sources
on the state of higher education in Bulgaria and argues that the main problems facing the
management of the higher education system are: number of higher education institutions, their
funding, state participation in their management, accreditation of higher education institutions
, the quality of higher education, research in higher education, the interconnection between
the training of students and the demands of the labor market and businesses. The problems are
analyzed in detail and the author offers some ideas for their solution.

The bibliography includes 8 sources in Cyrillic.
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IV. Articles in collections

11. Gospodinov, D. Improving organizational creativity in school organizations. -
Scientific-practical conference "Current policies and practices in education: The
competence approach in the educational process". VIU "St. St. Cyril and Methodius”,
Pedagogical College - Pleven, 9-10.10. 2020, 8 p. (The report was accepted for
participation in the conference and for inclusion in a collection of reports presented at it.
The relevant official note concerning this has been enclosed.).

The report is structured in three parts. The first examines the role of innovation as a factor
in the development of modern education. The second traces the emergence of the idea of
organizational creativity and its subsequent development and briefly clarifies it’s essence. The
third part examines organizational creativity as a means of supporting school innovation. The
author argues that the determining factors for its manifestation in school are four main factors:
leadership, school organizational culture, work environment and training and development of
human resources.

The bibliography includes 10 sources in the Latin alphabet.

12. Gospodinov, D. Innovative schools - the idea and practical implementation. -VI
International Scientific Conference "Education, Science, Innovation" -Collection of
scientific reports, Pernik, 2016. European Polytechnic University, pp. 231-236

The beginning of the paper reviews the different views on innovative schools in scientific
literature, focusing on their characteristics. The second part of the paper analyzes the
procedure for identifying innovative schools according to the draft for State educational
standard for institutions in the system of preschool and school education. The paper focuses
specifically on the practical applicability of the procedure.

The 8 sources contain 6 written in the Latin script.

13. Gospodinov, D. The continuing professional development of teachers. - Jubilee
scientific conference with international participation "Innovations in education".
Shumen, 2016. Yearbook of the University of Shumen”, Ep. K. Preslavski”, vol. XXD,
Faculty of Pedagogy, pp.317-324

The paper is dedicated to the continuing professional development of teachers. The first
part of the paper examines the terminological differences originating from the use of different
terms for denoting the professional development of teachers and the types of development.
The paper comments on the models of professional development of teachers developed by A.
Kennedy and the activities used in the practice of teacher education for their professional
development.

The second part of the paper analyzes the normative base of teacher qualifications in
Bulgaria- The law on public education and The regulations for application of the law on
public education, Ordinance Ne 5/1996 concerning the conditions for increasing the
qualification of teachers and the existing practice for the implementation of this qualification.
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The paper highlights the main problems of teacher qualification as part of the function of
training and development of human resources, based on an analysis of the legal framework
and pedagogical practice: training is focused primarily on providing knowledge without
seeking the necessary degree of their practical application and insufficient correlation between
the professional development of teachers and the results achieved by them.

The sources include 7 in the Latin script.

14. Gospodinov, D. The learning communities of teachers. - The teacher makes the
school. Collection. Veliko Tarnovo, 2016, University of Veliko Tarnovo "St. St. Cyril and
Methodius", p.11-21

The paper is dedicated to the learning professional communities amongst teachers. The
author provides an overview of the development of the idea of the so-called communities of
practice of Etienne Wenger, first published in 1999. The paper focuses on the emergence of
such communities amongst teachers, the reasons behind their emergence and their main
characteristics. Teachers' professional learning communities are viewed as informal
associations of teachers who have professional interests, want to develop them and work
together with colleagues to improve their professional activities. The paper outlines the main
functions of these communities, the motives for participation in them, the types of learning
teacher communities, as well as the advantages that this model offers for professional
development of teachers.

The sources include 8 written in the Latin script.

15. Gospodinov, D. The professional development of teachers in the context of
human resources management. - Scientific conference with international participation
dedicated to the 30th anniversary of the Faculty of Education: "Pedagogy and social
work in the XXI century - challenges and prospects”, 11-12.05.2016 Sofia, 2016, St.
Kliment Ohridski University Press, p.195-200

The paper attempts to clarify the position of teachers’ professional development in the
function of HRM training and human resources development. The author offers an analysis of
new concepts, found in scientific literature, concerning the professional development of
teachers, its purpose and its elements. The paper presents specifics of the HRM function of
school organizations. The importance of teachers’ learning professional communities for the
training and development of human resources in school is highlighted.

The sources include 5 written in the Latin script.

16. Gospodinov, D. Introduction of the newly appointed teachers in the organization.
- First anniversary collection. Public academic lectures of teachers 2011-2015. S., 2016.
St. Kliment Ohridski University Press, p.160-171

The paper is dedicated to the relevant HRM problem concerning the introduction of
newly appointed employees in the organization. The author argues in favor of the necessity of
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such introduction in the school organizations. The essence of the introduction and the role of
the organizational socialization in it is clarified. The types of programs for introduction of
teachers are presented and the possibilities for the application of similar programs in Bulgaria
are analyzed.

The 12 sources include 11 written in the Latin script.

17. Gospodinov, D. HR branding in human resource management in school. -
National Conference with International Participation - Sliven ’2015. Technical
University - Sofia, Faculty and College, Sliven. - Notices of the Union of Scientists -
Sliven, item 29, vol. 2. Sliven, 2015, p.18-21

The article discusses the problem of employer branding. Its essence is clarified:
definition, main characteristics, functions. The author examines the possibilities for the use of
employer branding in HRM of schools: goals, functions, evaluation.

The literature used includes 8 sources, 6 of them in the Latin alphabet.

18. Gospodinov, D. Teachers and school innovations. - Contemporary challenges to
pedagogical science. Proceedings of a Conference with International Participation.
Faculty of Education, Sofia University “St. Kliment Ohridski”, Sofia 2014, p.258-265

The paper is dedicated to the so-called "open innovation". The author examines the origin
and development of the idea for these innovations and its implementation in practice. The
paper argues that open innovations dominate in our school education system. The author lists
conditions that can stimulate the participation of teachers in school innovations - providing a
high degree of professional autonomy, creating learning teacher communities, participation in
teacher professional networks, providing support to teachers carrying out innovative activities
and the implementation of appropriate leadership.

The used literature includes 12 sources, 10 of them in the Latin alphabet.

19. Gospodinov, D. Teachers’ satisfaction with their participation in school
management and schoolwork. - Teachers’ job satisfaction. S., 2013, Avangard - Prima,
pPp.77-86

The paper presents and analyzes data from a study conducted in 2013 by the Research
Fund of the Sofia University "St. Kl. Ohridski" on the topic: "Satisfaction with the
professional work of teachers." The answers to two questions in the questionnaire were
thoroughly analyzed: concerning job satisfaction and participation in school management. The
results of the study show that the teachers’ job satisfaction is influenced by their age, work
experience, the motivation of the students to learn and their participation in the school’s
management.
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20. Gospodinov, D. Satisfaction with the work of teachers and school organizational
culture. — Organizational culture of the school. Theoretical and applied dimensions.
Sofia, 2013. Deal-Emilia Nedyalkova, pp.143-148

The paper analyzes data from a study conducted in 2013 under the Research Fund of
Sofia University "St. Kl. Ohridski" on the topic: "Satisfaction with the professional work of
teachers." The answers concerning the type of organizational culture in the school are
analyzed in accordance with the type of school and the settlement, the age of the teachers,
their work experience and the satisfaction of the teachers with the work. With regard to the
latter feature, it was found that different job satisfaction correlates with differences in the
evaluation of the type of school organizational culture.

V. Textbooks

21. Gospodinov, D. Fundamentals of education management Textbook. S., 2019,
Colbis, 177 p.

The textbook is intended for bachelor's degree students who study education management
in higher education institutions. The first two parts are intended to introduce the basic
concepts in the theory of management - "management" and "organization", the first of which
briefly discusses the emergence and development of educational management and the theory
and practice of school management in Bulgaria. The second topic clarifies the specifics of the
school as an organization.

The next three topics are dedicated to the system of school education in Bulgaria and its
management at national, regional and municipal level and school management. The topics of
management decision and communication in school management are introduced, as a means
to examine the connecting processes in management.

The topics concerning planning and control in the management of the school and the
motivation of the labor community in the school should get the reader acquainted with the
managerial functions. The last two parts focus on the training and development of human
resources in schools and organizational leadership in schools.

Each topic has questions and tasks for independent work.

The used literature includes 29 sources in Cyrillic, 70 in the Latin alphabet and 12
normative acts.

22, Gospodinov, D. Human resources management in organizations in non-formal
education. Textbook. S., 2020, Colbis, p.214. (The textbook has been accepted for
publication by Colbis Publishing House, I enclose the relevant official note).

The textbook is designed for students with a bachelor's degree in specialties such as non-
formal education, social pedagogy, management of social and pedagogical organizations,
management of socio-pedagogical activities, etc., who study or are interested in HRM.

The first part of the textbook clarifies the essence of HRM, noting the latest trends in the
transition from HRM to human resource development and human management. The following
parts reflect the main directions in HRM: human resource planning, analysis and design of

20



positions, recruitment and selection of human resources, their introduction into the
organization, training and development, performance evaluation. Also included are two topics
that are very relevant in the contemporary HRM literature: talent management and
organizational creativity.

The used literature includes 26 sources in Cyrillic, 80 with the Latin alphabet and 7
normative acts.

VI. Teaching aids

23. Gospodinov, D. Management of education. E-course developed under project
BG051P0001-4.3.04 / 0011. SU "St. Kliment Ohridski”, Faculty of Education, Distance
Learning Center of the Faculty of Education. Sofia, 2019, St. Kliment Ohridski
University Press, 191 p.

The training aid was created under a project for the introduction of e-learning and was
developed on the basis of the then existing curriculum of the discipline "Education
Management" at the Faculty of Pedagogy. The manual covers 24 topics in the field of
education management, including the management of higher education and adult education.
Learning objectives, activities to be performed by students and learning tasks have been made
available for all topics. Some of the topics are accompanied by presentations, video lectures
and additional literature.

24. Gospodinov, D. Strategic and innovation management in non-formal education.
E-course developed under project BG051P0O001-4.3.04 / 0011. SU "St. Kliment
Ohridski”, Faculty of Education, Distance Learning Center of the Faculty of Education.
S., 2019, St. Kliment Ohridski University Press, 84 p.

The training aid is intended for the discipline "Strategic and Innovation Management",
studied by students majoring in "Non-formal education" at the Faculty of Education. It is
developed according to the curriculum and includes 14 topics. In the field of strategic
management, they cover its origin and development, the essence of strategic management,
strategic analysis, strategy development, implementation and evaluation. The topics in the
field of innovation management focus on the place of innovation in modern organizations, the
innovation process and types of organizations, innovation management in organizations in
non-formal education.

Attached to each topic are learning objectives, student activities and learning tasks.
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