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KOHKYPCH, CTUIIEHJINHU, CTAXKOBE

% CTUINEHAUA SCHWARZMAN SCHOLARS 2026 - MATUCTPATYPA U JIMJAEPCKA
MIPOTPAMA B KUTAH

Schwarzman Scholars e mnpectnxna, HambIHO (UHAHCHpaHa EIHOTOAMIIHA MarucTbpcKa
nporpama B yuuBepcutera Llunxya, Bogens akageMudeH neHTsp B Azus. [Iporpamara e cb3nanena
no mozen Ha crunenausaTa "Rhodes" u menu na moAroTBH ClieABANIOTO MOKOJEHUE TIOOATHU
nuzepu, 4pe3 oOydeHue, KyITypHO MoTarnsHe U pa3Oupane Ha cbBpemeHeH Kurail. Hauanoro Ha
nporpamara € npe3 aBryct 2026 r. u npoabikasa 10 oiau 2027 r.

Morart 1a KaHIUIaTCTBAaT.

e Munanu nuaepu OT LT CBIT Ha BB3pacT Mexay 18 u 28 roaunu (mo 1 aBryct 2026 r.) cbe
3aBBPIIEHO BUCIIE 00pa3oBaHKe (MJIH B MPOIEC HA 3aBbPIIBaHE 10 aBryct 2026).

e Otnuuen anrnuiicku e3uk (TOEFL, IELTS, Cambridge win MunumyM 2 roguHu oOydeHue
Ha aHIJIMICKH).

e Cunanu JIMACPCKH Ka4€CTBA, AKaACMHWYHU IMOCTHIKCHUA U MCKAYKYJITYpHAa OCBb3HATOCT.

Pasmep na ¢unancupanero: CTuneHamsTa TOKpHUBA TakcaTa 3a OOyYCHHE, HACTAHSBAHE B
Schwarzman College, camonernn 6uneru no/ot Kuraii, BpTpenian o0pa3oBaTesHU MbTYBaHUS,
y4ueOHU MaTepHaiu U janron Lenovo, MequimHcKa 3acTpaxoBka, cTunenus ot okosno 4000 USD
3a JINYHU Pa3xojH, OE3IUIaTHO KaHIUIATCTBAHE M MOKPUTH Pa3XO/I1 3a HHTEPBIOTO.

3a ;ma xKaHAWJATCTBATE € HYXHO na moarotsute: CV (mo 2 crp.); muaepcko ece (750 mymmn);
MOTUBalMOHHO mHcMo (500 aymu); akaJeMUYHU TPAHCKPHUIITH; TPU MPENOPBKU; BHJIEO
npenacraBgHe (1o 1 MuHyTa); aHraMiicku ceptudukar (ako e mnpuwioxkumo). Moxe naa
KaHJMJIaTCTBATE Mpe3 caiTa.

Kpaen cpok: 10 centemBpu 2025 r.

% CTHUINEHAUU HA IPOBUHLUA BABAPUA

[TpoBunnus baBapus ornycka puHaHCHpaHe 3a CTYACHTH npe3 akagemuuHara 2026/2027 roguna
Crunengunre ca 3a CIEJIUIUIOMHH OOpa3oBaTeNHU MporpamMu (Hamp. 3a NpuaoOMBaHE Ha
MarucTbpcka CTENEH) WM JOKTOPAHTYpH B IbpXKaBE€H WM TOJKPENsH OT JbpKaBaTa
YHUBEPCUTET WK BUclle yuunuie B baBapus.

[IpaBo Ha kaHIMIAaTCTBaHE MMAT 3aBbpUIIIM OT bearapus, XepBarus, Yexus, YHrapus, [lonma,
Pymbaus, Pycus, Cop6usi, CnoBakus u Ykpaiina.

Crunenausra e B pazMep Ha 992 eBpo/ Mecel] U ce OTITyCcKa B paMKUTE Ha €Ha TO/IMHA U MOXeE J1a
ObJe yIbJDKaBaHa JIBa IbTU 3a CPOK OT eaHa roguHa (o6mo 3 r.). CTyeHTH ¢ OHEe eTHO JIeTe
noimyyaBar 1152 eBpo/mMecen. Bb3mokHa € M TOAKpena  3a  €AHOTOAMIIHU
HAYYHOM3CJIEJOBATEJIICKA TpecTon B baBapusi B paMKUTE Ha JOKTOPaHTYypa, MPOBEXIaHa B

boarapus.



https://www.schwarzmanscholars.org/

JlokyMeHTuTEe ce u3mpamar B enekTpoHeH ¢opmar. IloBeue mHbopMaiusa mie OTKpUETE Ha
CTpaHUIIATA.

Kpaen cpok: 1 nekemspu 2025 r.

% UNDERGRADUATE IN STEM SCHOLARSHIP

Educations.com offers scholarships for students beginning their STEM studies in the Fall 2025
semester abroad.

Who can apply

International students from any country enrolled at any undergraduate STEM degree

program (e.g. Bachelor of Science, Technology, Engineering, or Mathematics) where they’re not
permanent residents.

Funding

Up to $5,000

How to apply

Fill out a short form in English here.

Provide a brief introduction and highlight your biggest achievement in high school.

Deadline: 19 October 2025, 12.00 CEST

¢ INSAIT PHD FELLOWSHIPS

The Institute for Computer Science, Artificial Intelligence and Technology (INSAIT) provides
talented individuals the unique opportunity to engage in world-class research with the goal of
becoming independent scientists and technology leaders.

Students receive full 5-year PhD fellowships at 36,000 € per year and are mentored by world-
class professors.

Who can apply?

INSAIT will consider students who have obtained a B.Sc. or an M.Sc. degree by the time they
start in INSAIT’s doctoral program. Thus, students who are currently completing or have
completed these degrees (e.g., last year B.Sc. or M.Sc. graduates) are eligible to be considered for
the INSAIT doctoral program. INSAIT is generally interested in students who are enrolled or have
completed B.Sc./M.Sc. degrees in the areas of computer science, data science, mathematics,
physics, statistics, or electrical engineering.

How to apply?

Please submit your application at the recruitee link. You will need to prepare the following
documents (please note all documents must be either issued or translated in English):

= Curriculum Vitae (CV) — you must present a CV with the universities you attended,
acquired professional experience and achievements.



https://www.uni-regensburg.de/bayhost/english-1/bayhost/english/scholarships/study-in-bavaria/index.html?fbclid=IwZXh0bgNhZW0CMTAAAR0AiNMCX5nB6pDlYOW2CHA7EWOQVl21c-Lyaw0nnQzDU3tRpS5y3Xu0eA0_aem_mfXjAhh2AGBKEAtn__l6GQ
https://www.educations.com/scholarships/undergraduate-in-stem-scholarship?utm_source=Eurodesk&amp;utm_medium=Article%2Fnewsletter&amp;utm_campaign=Eurodesk-STEM+scholarship&amp;utm_id=Eurodesk-STEM+scholarship
https://insait.ai/phd-mentors
https://insait.ai/phd-mentors

= Degree certificates — official copies of your diplomas (Bachelors, Masters), if you have
graduated.

= University transcripts — official copies of your university transcripts (Bachelors,
Masters), listing all course work, academic hours and grades.

= Recommendation letters (optional) — submit two letters of recommendation attesting to
your academic and scientific achievements relevant to your doctorate application. Your
letters should contain the full contact details of the recommender.

= Passport or ID — copies of your passport or ID with your personal details should be
attached.

= Motivation Letter — the candidate should clearly articulate why they would like to pursue
a PhD at INSAIT.

= English Language Proficiency — the applicant is expected to have a strong command of
the English language. If available, a copy of the formal certificate (TOEFL, Cambridge,
IELTS, etc.) should be provided.

How will the application be assessed?

The main criteria in evaluating incoming applicants are the relevant qualifications as presented in
the application process — quality of the course work and respective grades, extra-curricular
achievements, motivation, recommendations, etc.

Successful candidates will be invited for a technical interview conducted by the particular faculty
(or several faculty) interested in the candidate. Once admitted, candidates can expect to start in the
doctoral program as soon as possible. Please note that possible visa applications and issuing of
work permits may cause delays in certain cases.

All admitted candidates will receive a full doctoral fellowship. The fellowship amounts to 36,000
EUR / year with a flat income tax of 10%. The goal of this competitive fellowship is to empower
a doctoral student to fully engage in world-class research. Doctoral fellowships are also available
from big-tech companies such as DeepMind and Amazon Web Services.

More information and application HERE

Deadline for application: all year round

% CTUIIEHAUAHTCKA INIPOIr'PAMA HA ®OHJALIUA ,AMEPUKA 3A BbJITAPUA“

®oHpanus ,,AMepuka 3a bbarapus® opranusupa 3a 4eTBbpTa IOPEIHA FOMHA CTUIIEHANAHTCKATa
nporpama ,,/lurutanen mMapkervHr 3a 3Haunmmu kay3u 4.0°. IIporpamarta € 3a CTyaeHTH H
HAaYMHACUIM CHENUANIMCTH. Ta3u ToauHa TS C€ IPOBEXJIa 3a IIBPBH IIBT B IMAPTHBOPCTBO C
®onpamus ,,Impact Drive*. B pamkure Ha 9-meceueH MiaTeH CTaX yYaCTHUIUTE LI€ HMaT
BB3MOXKHOCT Jia C€ 3alOo3HasAT C Kay3uTe M KammnaHuute Ha 10 mpuemamiy opraHu3anuu W Ja
npujaraT ¥ pa3BUBaT 3HAHMATa CH B o0JacTTa Ha JUTUTAIHMUA MapKeTUHT. . Jlurutanexn
MapKETUHT 3a 3HAYUMH Kay3U' ChUeTaBa CTPACTTa KbM PA3JIMUYHU Kay3H B 1032 HAa OOLIECTBOTO
U HHTEpECa KbM COLMAIHNUTE MpexH. CTUINEHIMaHTCKaTa Iporpama € 3a MjlIaJii Xopa, KOUTO UCKaT



https://insait.ai/phd/

Jla pa3BUAT YMEHUATAa cu B cdepara Ha TUTHTAIHUS MApKETUHI B KOHTEKCTa HA MHCHUTE U
KaMIIaHUWTE, IMPEACTaBEHW B Ta3TOAMILIHOTO M u3gaHue. TS MOAKpens HOBOTO IOKOJIEHHE
JUTUTAITHU €KCIIEPTH B THPCEHETO UM Ha NMpo(decuoHanHa Crienuann3anus.

Hy>Ho e kaHIuaaTuTe Ja UMaT 3aBbpllieHa MUHUMYM BTOpa roJiMHA OT OaKalaBbpcKa CTENeH Ha
oOydeHue (06e3 3HAYCHHE OT CIICMATHOCTTA); paOOTHO HUBO HAa BIAJICCHE HA aHTIUHCKU €3WK;
MIO3HAHUS WM Ha4yaJleH ONuUT B cepara Ha AUTUTAIHHUS MAPKETHHI - HAIpUMep Jia ce o0yyaBar
WIK J1a ca 3aBbPLIMIM aKaJEMUU 33 JUTHTAJIEH MapKEeTUHI Mpe3 MociefHuTe aBe roguHu. Ot
CTUIIEHAMAHTHUTE C€ OYaKBa Jia IOCBETAT noHe 20 yaca ceIMUYHO 3a paboTa B OpraHu3alusira, B
KOSITO I1I€ Pa0OTAT KaTO CTAXKaHTH, M Jla y4acTBAaT aKTMBHO BbB BCUYKU CHOMTHS U JIEKLUU I10
nporpamara. BB opmyiisipa 3a kanAuIaTCTBaHE BCEKH YUaCTHHK B KOHKypca TpsiOBa Ja u3bdepe
TPH TpHUEMAIlX OpraHU3alM{, B KOUTO JKelae Ja HaTpyla OMUT W Ja JONpPUHECe 3a TSIXHOTO
NpeJCTaBsIHE B AUTUTAIHA cpefa. ,,JlururaneH MapKkeTHHT 3a 3HaunMu Kay3u' 4.0 3ano4sa Ha 19
okToMBpH 2025 r. u npukiroya Ha 19 ronu 2026 r. OT cTa’)kaHTUTE c€ U3UCKBA /14 y4acTBaT B JIBE
IIPUCBHCTBEHU TEOPETHUYHH CECHU, BCAKA C IPOIBIDKEHHE OT ejHa ceamuia. [IspBara ce nposexia
B HayajoTo Ha mporpamara (Bwx I'paduk Ha nporpamara). Ts gaBa BB3MOXKHOCT Ha
CTUIIEHAMAHTHUTE J]a HayyaT MOBeYe €MH 3a APYT U J1a OOMEHAT uaeu. B paMmkure Ha Tasu cecus
T€ Ce CpellHaT W pa3roBapsT ¢ MPO(EeCHOHAINCTH OT Pa3IUYHU 00JacTu 3a crenudukara Ha
JUTUTATHUS [a3ap ¥ HAa HECTOMAHCKMs CEKTOP, 3a pa3Kka3BaHETO Ha UCTOPUH, KAKTO U 3a JPyru
KJIIOUOBHM TeMHu. Bropara cecus e ruiaHupana 3a MapT 2026 r. ¥ BKJIIOUBA CPELU C €KCHEPTU U
npaktaiy. Tg menw na Haarpaad IMO3HAHMATA 32 Kay3WUTe, KaTo IIOCTAaBS AaKIEHT BBPXY
B3aMMOJICHCTBHETO C JIPYTH OPTaHU3AINH U TPEICTABUTEIHN HA aTyMHU MpekaTa Ha Iporpamara,
KaKTO M BbpXy HaOMpaHETO Ha MOJAKperna 3a pa3InyHu Kay3H U UJIEH.

PasmepsT Ha Meceunara ctunenaus € 1100 niB. [lonaiite cBOMTE JOKYMEHTH IIpE3 CalTa.

Kpaen cpok: 15 centemBpu 2025 r.

% CTHUIIEHAUA 10 3ACTPAXOBAHE U OCUTYPAABAHE

YHHUBEPCUTETHT 10 3acTpaxoBane u punancu (Y3®) u Bulgaria Insurance Company npeaocTaBst
CTHNEH/IUs 3a OO0yueHue Mo ,,3acTpaxoBaHe U ocurypsiBane. Ts e yacT OoT CcbBMecTHaTa
CTUIIEHMAHTCKA Mporpama Ha JIBeT€ UHCTUTYLIUH ,,bbJIEIIETO B 3aCTpaxoBaHETO‘, HACOUEHA KbM
amMOunmosHu 3penoctHuild oT Codus, KOUTO TUTAHHpAT Ja ce oOydaBaT B CIEHUATHOCT
,»3aCTpaxoBaHe M OCUTypsiBaHe B OW3Hec yHuBepcurtera. [Iporpamarta mpemoctaBs yHUKalHA
BB3MOXHOCT 3a €IMH KaHIWJAaT-CTY/AEHT, KOMTO IIe MOJy4d He caMo (pMHAHCOBA MOJKpena 3a
IIBPBUTE CH CTHIIKU BB BUCIIETO 00pa30BaHUE, HO U pEaTHU Bb3MOXKHOCTH 32 KApUEPHO PA3BUTHE
B 3acTpaxoBaTenHaTta WHAycTpus. OCHOBHaTa 1€l HAa WHHUIIMATHUBATA € Jla MOJKPENH MJIaTu
TaJlaHTH Ype3 HachpuaBaHE HA MHTEPECAa KbM 3aCTPAXOBAHETO U OCUTYPSBAHETO, KAaKTO M Ja
OCUTYpH peallHa TOMOII Mo Bpeme Ha oOyueHueTo. CTHIEHIUATA CHhYETaBa aKaJeMHYHA
MOATOTOBKA C MPAKTUYECKU OMUT B peasHa OM3HEC Cpe/ia W J1aBa MEPCIEeKTHBA 3a IBJITOCPOYHA
3a€TOCT B CEKTOPA.

YyactHunute TpsiOBa na ca chC cpeneH ycmex ,,MH. 1o0bp* (5.00) u xenanue aa MpoabIHKAT
00pa3oBaHMETO CH B OakaiaBbpcKaTa CHEIHAIHOCT ,,3aCTpaxoBaHe W ocurypsiBaHe” BbB Y3D.
Pazmep Ha ¢unaHcupanero: IIporpamaTa BK/IIOYBA MOKPHUBAaHE HAa IBPBUTE JBE CEMECTPUAIHU



https://us4bg.org/bg/digital-marketing-fellowship-program-4-0/

Takcu 3a oOydyeHue BbB Y3®D, MHAMBUAYATHO MEHTOPCTBO OT OMHUTEH MPO(PECHOHAIUCT OT
WHJIyCTPUSITA, KAKTO U BH3MOXHOCT 3a ITUIATEH CTaX CJIe]l IbPBUS CEMECTHP.

KannunarcrBanero B mporpamara ,.bpaemero B 3actpaxoBaHeTo™ € oTBopeHo oT 1 mo 10
cenremBpu 2025 1. HeoOXomumuTe NOKYMEHTH 3a ydyacTHe BKJIIOYBAT IHUILIOMA 3a CPEIHO
o0Opa3oBaHKe, MOTHBALIMOHHO NMHCMO WJIM MOTHBALIMOHHA MPE3CHTALUS, ONMCAaHNE HA Y4acTHE B
T00pOBOTYECKH MHUITMATUBU. BCHUKKM TOKYMEHTH ce u3npamar Ha umeiin: marketing@uzf.bg

Kpaen cpok: 10 cenremBpu 2025

% CTAXAHTCKA ITIPOT'PAMA HA SAMSUNG

Samsung Electronics mpeziara crax B o0nactra Ha npogaxoure. [Iporpamara e npegHa3HaueHa
3a aMOMIMO3HM MIIag¥ BHCIIMCTH, KOHUTO KCKaT Ja 3alo4Har Obp30 Kapuepara CH B
MYJITHHAIIMOHAIHA M JMHAMHAYHA KoMmaHus. KaTo moemere Ta3u MO3ULKUS, BHE IIE MOTYyYUTE
IIaHca a MPEMUHETe Mpe3 00yueHne Ha pabOTHOTO MSCTO OT HPO(ECHOHAIMCTH C TOJISIM OIUT B
obnacTTa, OT KOSITO Ce MHTEpecyBare.

W3uckpanus: [logxongmmre KaHIUAATH CKOPO 3aBBPIIBAT UJIU BEUE Ca 3aBbPIIUIIN OaKkalaBbpCKa
rporpama, BIIAJEsAT aHTIUHUCKH €3UK, UMAT KOMYHUKAIIMOHHM U €KUITHU YMEHHUS, TTO3HAHUS 32
Excel (PIVOT, VLOOKUP, IF, CHARTS), ymenus 3a aAMUHUCTpHUpaHe Ha 0a3u JaHHU U Jp.
CraxsbT e aredH. Moxe 1a KaHAUAaTCTBaTe TYK.

KpaeH CPOK: HE€ € MMOCOIECH

% CTAX B KOMIIAHUA MERKLE

Kommanus Merkle mpemmara craxx 3a Employer Branding Intern. CraxaHTbsT 1€ ch3aaBa
KpeaTUBHU TEKCTOBE M BU3YaJHO ChIbpXKaHWE, II€ YINpaBisiBa COLUAJIHUTE MpEXH Ha
KOMIIaHUTA, 11Ie TIoJIoMara opraHu3anusiTa Ha ce0uTHs U e padotu cbBMecTHo ¢ HR, Talent
Acquisition 1 xomyHukaiuoHHu exunu B EMEA 3a mocnemoBatenHa OpaH] KOMYHHUKAIIHSL.
W3uckBanus: CTyA€HTH WINM HACKOPO 3aBBPIIMIIN MApKETUHT, KOMYHUKAIMH, TU3aiH WIN CPOJIHA
00J1acT, ¢ OTJIIMYHM NMHCMEHH M YCTHH YMEHHS MO AHIJIMHUCKH, ONHUT ChC COLMAIHU MEIWH,
OpPraHU3UpPaHOCT, BHUMaHME KbM JeTaiinma u mno3Hanus nmo Canva w/unu Adobe Express
(mpeaumMcTBO).

CraxbsT € Ha ThjIeH paboOTeH JeH 3a Cpok OoT 12 Mecema ¢ (GUKCHUpaH TPYIOB JOTOBOP.
KangunarcrBaiite npe3 caita.

Kpaen cpok: 31 oktomspu 2025

< CTAX B EBPOIIEMCKUA IAPJIAMEHT

ITporpamara Schuman Traineeship mpegocTaBst Bb3MOKHOCT 3a paboTa B Pa3IMIHU HAITPABIICHHS
B EBpomneilickus mapiaMeHT — BBTPEIIHM M BBHIIHM mohautuku Ha EC, duHaHCH, TIpaBo,
JUHTBUCTHKA, aIMUHUCTpAIus, JOTUCTUKa, KoMmyHuKauus, IT u ap. YyactHuuure nmpunodusar



https://www.linkedin.com/jobs/view/4282227044/?alternateChannel=search&eBP=CwEAAAGY4DGwrmbPu6EYMUcKmKbU0z8uEKj3NxlYVCUavVHjOB5CNWzHLOkqciQl81pFoZ6rFKIzV-dBedGiYlSte_FVftU568BMQ5tt2Dag-X9mibx7F7Ou3tEkacqkzPGK_TE34TJCnwleRVqueuJR9GEvcRp44T38chhqs3O4a3eO6rDMclgI7W8C2ynjetwrWBz6tqYTFtnpjivDutgzFpRw-H-gUxvtF-ZMdpwktdFagx_Hrl0LMVJnAKL-rO2gkQXAOX_AZzCdmcAQptBSLjU7JlTiTKDiKsAM5HLHY6-3YnrpZhbuBzyotzLeeA-uk_-Nv1NuPpG_cAp_gfuYxhJSzvRA3U2t0Fk0FQi8IsVc4qNSCVJVcpaRFY60DljduseHUkFwWAT9PzEYfbtGCkJmY1pj7nMuhrmaH8yLTrvLUVaWwMMYWTF-s96hKc_r2CXi-TXjVdtgoWpBf5qM7m42iFiLPonZfwLRwWZtSSqWPPgij6mwcer8G1Jm9a1A64HdwnEXIA&refId=TFTnJSelnduuZIxxq9dEWg%3D%3D&trackingId=WRu23aWtKqVkegCtAstGTQ%3D%3D
https://dentsuaegis.wd3.myworkdayjobs.com/DAN_GLOBAL/job/Sofia/Employer-Branding-Intern_R1100755?source=LinkedIn_corporate_page

peaJieH NpakTUYECKU ONuUT B paboTara Ha uHcTUTYUHuuTe Ha EC, ¢ BB3MOXKHOCT 3a JOIIBJIHUTEITHO
BKJIIOUBAHE B MHUIIMATUBH KaTo Iporpamara B namer Ha xypHanucta S Kyusak. Craxosere ce
npoBexaat B bprokcen, JlrokcemOypr, CTpacOypr nin B peICTABUTEIICTBATA B CTPAHUTE YICHKH.
Kannunarure TpssOBa na ca HaBspmwn 18 roauawm, 1a ca rpaxaanu Ha crpaHa oT EC wim ctpaHa
KaHIHMJIaT, ]a UMaT 3aBbPIIEHO BUCIIE 00pa30BaHME M OTIMYHO BIaJIeeHE HA eIUH O(pUIHaTICH
e3uk Ha EC u MHOro noOpo BiageeHe Ha BTOpH. He ce momyckar KaHIuaaTH, KOUTO Beye ca
paboTtunu unn Ouny Ha ctax B MHCTUTYIUs HAa EC 3a moBeue oT 2 mociieJoBaTeIHU Mecella, WiH
ca M3BBPILIBAIU yueOHO moceuieHue B EBporneiickus mapiamMeHT B nociennure 6 meceua. Mma
creluaiHa cxeMa 3a KaHIUJaTy ¢ TpallHU YBpPEeXKIaHuUs.

CraxoBere ca IIJIaTeHU U IpoAbJbKaBar 5 Mecena. Mima aBa neproaa Ha IpoBeXk/1aHe: OT HAa4aJI0TO
Ha OKTOMBpH 10 Kpas Ha ¢eBpyapu (kanamaarcreane A0 31 Maii) U OT HayajIoOTO Ha MapT J0
Kpas Ha oy (KaHAUAATCTBaHe Npe3 OKTOMBPH). CTa)KaHTUTE M0JIy4aBaT MECEYHA CTUIICHAMSL.
Moske na uzbepere MoaxXoasia 3a Bac MO3UIMS Mpe3 caiita Ha EBponeiickus mapjiaMeHT U aa

KaHAUAaTCTBATEC.

% CTAX B MEXIYHAPOJHATA KOMIIAHHA ONSITES

MexnyHapoanarta kommanus Onsites, CBBp3aHa C TMpeajiaraHeTo Ha peleHus B yed
IIPOCTPAHCTBOTO, THPCU CTaXKaHT ,,MapKeTHHr Ha CbhabpxkaHUEeTO”. CTaXaHThT LIE Ch3/laBa
BHCOKOKAa4eCTBEHO ChABPIKaHUE 32 yeO MOopTaInTe Ha KOMITAHUSATA, e IHUIIE CTaTHH, I IIPOYYBa
HOBM TEMH U pa3pabOTKU B pa3IMyHU 00JacTH, Le yIpaBiisiBa cbbp:kanue. OOsSBEHU ca U APYTH
CBOOOJHM CTa)XKaHTCKH MO3UIMH B OTJEN ,,MapKeTHHI".

[Iporpamara e nuaTeHa, KaTo CTAXKaHTHTE MOXKE Jla C€ BB3MOI3BaT OT XuOpuaHa popma Ha padorTa.
HyxHo e xanauaaTtuTe Aa ca Ha BB3pacT MoJ 25 TOJUHM, J1a ca B TpeTa WM YeTBHPTa roJIMHA Ha
OakalaBbPCKO 00yUeHHUE WITH J]a yJaT MaruCThpcKa CTEICH, J1a BIAACST OTIMYHO aHTIIUHCKH €3UK,
na padoTsaT n1o0pe B exun. Kanaunarcrpaite Tyk.

KpaeH CPOK: HE€ € MMOCOYIECH

0,

» CTAMN B IIOIIEHCKA BAHKA

X/

[Tomencka OaHka o00siBU cBOOOJHA MMO3MLHMS 3a CTaXaHT B ynpasieHue ,,KoprnoparuBHu
KOMYHHKaAK 1 MapkeTHHTr". CTaXaHTHT 1Ie MOTY4YH pa3lIupeHo 00ydeHue 3a mpu100uBaHe Ha
MPAKTUYECKH YMEHHSI B KOPIIOpaTUBHATa KOMYHHUKAIIMS 1 MAPKETHHT A, KaKTO 1 OaHKOBaTa chepa;
KOHCYJITAIUS OT CIICUATIUCTH 3a Obemara mpoecuoHaiHa peain3alus; leHeH ONMUT oT paboTa
B JUHAMHUYEH €KHIl OT CIELUAINUCTH; yyacTHe B MHTEPECHH aKTyaJlHHU MPOEKTH Ha OaHKara.
YcnenHo NpuKITIIoYMIINTE CTaKaHTCKaTa mporpaMa rnojryyaBar cepTu(duKar 3a mpeMUHaT CTax U
Morar Jia ObJ1aT MOKaHEeHH Ja 3aroyHaT npodecruoHanHara cu kapuepa B [lomeHcka OaHka.

Kannunature TpsiOBa 1a ca CTYACHTH B HSKOS OT CIIEHUTE 00JaCTH: UKOHOMHUKA, CTIEIIHATHOCT
,,BPB3KH C 00mmecTBeHocTTa",,,MapkeTnnr, ,,MapkeTuHr, pekiama u [1P*, , Jlurutanau menuu u
[TP*; na Mat OTIMYHU KOMYHUKATUBHU YMEHHUS; 1a UMAT OTJIMYHU OPraHU3allMOHHA YMEHUS; 1a
MpuTeXKaBaT AOOPH AHAIMTHYHU YMEHUS W WHUIMATHBHOCT, J1a yMEAT Ja paloTAT B EKHIT,

BJIaJJC€CHETO HA AHTIIMHACKH €3HK € mpeaAuMCTBO.



https://ep-stages.gestmax.eu/search
https://onsites.com/en/career

[IponbmxuTenHOCTTA Ha cTaxa € oT 3 10 6 Mecena, 1o 8 yaca Ha jAeH. [Iporpamara e niateHa u
ce MpOBEXK/a B IIeHTpanara Ha Oankara. KanaumarcTsa ce Ha caiTa.

KpaeH cpok: He e mocoueH

% CTAXAHTCKA IIPOI'PAMA HA BAHKA JCK

banka JICK o06siBa cBosATa craxkaHTcka nporpama ,,CtapT B kapuepata““. CTaXbT € IUIATeH 3a
CTYACHTH A0 6 Mecela, He3aBUCUMO OT (hopmaTa UM Ha oOydeHue. B ToBa ymcno ydauiy BbB
BUCIIN Y4eOHHM 3aBe/IeHUS B Uy KOWHA, CTy/IGHTH TPETH M YETBBPTH Kypc OT OakaiaBbpcKara Cu
CTereH Ha 00pa3oBaHue, CTYACHTH B IIPOLIEC HA MPUI00MBaHE HA MATUCTHPCKA CTEICH, CTYICHTH,
KOUTO ca ce AMIUIOMUpPAIH B chinarta roguHa. OcBeH B oOiacTTa Ha (UHAHCUTE M OAHKOBUTE
oneparuu, JJCK gaBa Bb3MOKHOCT 3a pa3BUTHE Ha Kajpu B obnactra Ha UT, nmpaBo, MapKeTHHT,
YOBEIIKU PECYPCH, U IPYTH.

[IbnHa nHdoOpMaLKs U CBOOOIHUTE TO3UIIMHA MOXKE J1a BUAUTE TYK.

Kpaen cpok: He e mocoyeH

% OBYYEHHME U CTAXK 3A IPOTPAMUCTH

bwirapckara codryepna ¢upma TelebidPro npennara obydeHne u cTaxk 3a mporpamMucTH. AKO
CTe MOTHUBHUPAHHU JIa CE yUUTE, aKO ce MHTepecyBare oT TexHonoruute Python, JavaScript, Node.js,
PostgreSQL, Redis, Perl, HTMLS5, Linux, AWS u wumare xelaHHe Ja ce pa3BHBaTe Kato
MPOrPaMHUCT, KOMITAHUSTA TIpe/iara Bb3MOKHOCTH 3a TPEHUHT, MJIaTeH CTaX U paboTa ¢ rbBKaBO
paboTHO Bpeme — 4, 6 wiu 8 yaca, KaTo 3a CTyJIEHTH TOBa € U3IsUI0 ChOOpPa3eHo U ¢ Mporpamara B
YHUBEPCHTETA.

3a J1a cTaHeTe CTaXaHT € HeoOXOAMMO Ja CTe€ I'bpBa MM BTOpA TOAMHA B YHUBEPCHUTETA, 3a
MpeAroYrnTaHe Ja cienBare B o0JacTTa Ha KOMITIOTBPHHUTE HAyKHW WM CBBP3aHO C TAX
oOpa3oBaHHe, MMO3HABaHE Ha OCHOBHUTE MPHUHIMIIK B MPOTPAMHUPAHETO, aHTJIMHCKH €3UK Ha
paboTHO HHBO, XKellaHUE 3a YYeHE U pa3BUTHE. 3a MPEAUMCTBA C€ CYUTAT Mo3HaBaHe Ha MySQL
583078 PostgreSQL, pabota noza Linux u MO3HABAaHE Ha HTML,
CSS. Kommnanusira npeara o0y4eHue, CTak U Bb3MOKHOCT 32 paboTa Ha MOJIOBUH WU ITBJIEH
paboTeH JAeH cien Kpas Ha cTaxa, IpUsATHA M MpusTelcka paboTHa cpela B €KUM OT Miajau
npo¢eCuOHAINCTH, PpA0OOTHO BpeMe ChoOpa3eHO C YacoBe, JEKIUHU U ynpaxkHeHus. Gupmara e
Ce CBBpKE CaMO C MPeIBapUTEIHO 0J00peHUTe KaHauaaTi. Moske Aa KaHIuJaTcTBaTe OTTYK.

KpaeHn cpok: He e mocoueH

% CTAX B ,YHUKPEJAUT BY/IBAHK"

CraxxanTckaTa mporpama Ha ,,YHukpenut bynbank™ wmma 3a 1en 1a mojgazne pbka Ha CTYJEHTUTE
Y HACKOPO 3aBBPIIWINTE CICIHAIUCTH, KaTO TH 3all03Hae C OCHOBHUTE JEHHOCTH OT paboTaTa B
OankoBara cepa U cprueTac OOy4CHHUETO C peaTHUTe PabOTHU MPEAN3BUKATEIICTBA B €KHUIA Ha

BOACIIA (pI/IHaHCOBa HWHCTUTYLUA.



https://www.careers.postbank.bg/jobs/519-stazhant-v-upravlenie-korporativ?source=jobs
https://dskbank.bg/%D0%BA%D0%B0%D1%80%D0%B8%D0%B5%D1%80%D0%B8/%D0%B4%D1%81%D0%BA-%D1%81%D1%82%D0%B0%D1%80%D1%82-%D0%B2-%D0%BA%D0%B0%D1%80%D0%B8%D0%B5%D1%80%D0%B0%D1%82%D0%B0
https://telebid-pro.com/careers/

CraxxaHTUTE LI ydacTBaT B M3BBPILBAHETO Ha MPOJaKOM M OOCIIy)KBAaHETO Ha KJIMEHTH, Il
MOJIIOMAarat CTUMYJIMPAHETO Ha KJIMEHTCKUSI UHTepeC KbM MPOAYKTUTE U yCIyruTe Ha OaHKaTa,
II€ Ce Hay4aT Jia paboTAT C KJIMEHTH, KaK J1a BOJST IPEroBOPH € KJIIMEHTH - Ha )KHUBO U 110 Tene(oH

U JpYTH.

Hy»HO € KaHIuIaTUTE Ja ca 3aBbPINAIN KK B IPOIEC Ha 3aBbPIIBAHE Ha BHCIIE 00pa30BaHuE;
Ia KelasT Ia ChUeTasT TEOPETHYHOTO CH OOYYEHHE C PEaJHHMTE IPEIU3BUKATEICTBA, KOUTO
noJHacs paboTara; Ia BIAAEAT AHIIIMACKM €3MK; Ja [PUTEKABaT OTIMYHA KOMIIOThPHA
rpamotHocT — MS Office - Word, Excel, PowerPoint; kakTo u auHamMu4YHa, WHUIHATHBHA W
OpraHM3MpaHa JUYHOCT; C MHOTO J0OPH KOMYHUKATUBHU M OPraHU3alMOHHH YMEHHMSL.

AK0 HamMupaTe CTa)kaHTCKaTa IMporpama 3a TNpeIu3BHKATEIHAa W OTrOBapsila Ha BaIleTo
oOpasoBaHre W aMOMIMH, H3MpaTeTe HH(OpPMAIKs, KaTo OTOEIEKHUTE MPEANOYnTaHa 001acT 3a
craxx. Moske J1a KaHAMIaTCTBATE MPE3 CaiTa Ha OPraHu3alsITa.

KpaeH CPOK: HE € MMOCOYIECH

% CTAXAHTCKA ITIPOIT'PAMA HA BbJITAPCKATA TEJIETPA®HA ATEHLIUA

Ot 2021 1. beirapcka tenerpadua arennus (bTA) usrpaxaa manrabHa nmporpama 3a mojkpena Ha
Haykara u oOpa3oBaHueTo B bbarapus. 3a pasBurue, nmpakTHUeCKo oOydeHHE U pealn3anus Ha
OyZHHTE W MUCIICIINA MJIaJd XOpa. 3a TSAXHATa aHTQKHUPAHOCT M aKTHMBHOCT B OOIIECTBOTO. 3a
AOCTBITHOCT HAa HAayKaTa B MCOAUHUTC. 3a HaATpaXXJaHC Ha KOMIICTCHTHOCTUTC Ha pa6OTCHII/ITC B
BTA u npuoGiiaBaHe Ha HOBUTE CIIYy>KUTENIM KbM Kay3aTa Ha areHIUATa 32 MeJJMifHa TpaMOTHOCT,
eTHKa U IPO(PECUOHATUIBM.

CTaxXbT € MOAXO/IAII 3a CTYJICHTH C [TO3HAHHUS 110 KypHaTUCTHUKa. M3ucKBa ce 100po BiajeeHe Ha
MIOHE €JIMH YY’K]] €3UK. 3a HEer0 Morar J1a KaHJM1aTCTBAT ObJITapCcKy CTYAECHTH, KOMTO ce 00yyaBar
B OBJTrapCKy WM B Uy XAECTPAHHU BUCIIN YUUIIUIA, KAKTO U Yy>KJIECTPAHHU CTYJAEHTH, KOUTO C€
oOyuaBar B ObJrapcku BuciiM yumnuia. Kanauaarture TpsoBa Aa ca ¢ HEIPEeKbCHATH CTYJIEHTCKU
npasa.

[Mpoasmxutennoct: ot 120 1o 240 actpoHoMuynu yaca. CTaXbT MPEMUHABA MO PHKOBOJACTBOTO
Ha MEHTOD.

KaHI[I/I,Z[aTCTBaHCZ Buxre AKTYAJIHUTC MMO3UIIUU Ha caiiTa.

Kpaen cpok: He e mocodeH

% DIGITAL EXPERT INPEJIJIATA CTAXK 3A JUTUTAJIEH MAPKETUHT

[Ipemyiara ce nobpe cTpykTypupaHa OOy4MTENIHa MpPOrpaMa, B KOSTO CTAXAHTHT LIe HATpyma
YMEHHUSl KaTo aKayHT MEHWDKXbp Ha JUTUTAHA areHIMs, KaKTO U MO3HaHMS 3a pa3paboTBaHe,
M3IBIIHEHUE U yIIpaBJICHUE Ha pekjaMHU Kammnanuu BbB Facebook u Instagram, Google Search &
Display, E-commerce u ontumusanus Ha ye0 caiitoBe. J[aBa ce M BB3MOXKHOCT 3a Pa3BHTHE U
KapuepHO U3pacTBaHE B CTPYKTyparTa Ha Obp30 pa3BUBalla ce U aMOUIIMO3HA KOMIIAHUS.



https://www.unicreditbulbank.bg/bg/za-nas/karieri/kandidatstvane/
https://www.bta.bg/bg/bta-academy/internship/?fbclid=IwAR0L3DyugM-CRa2Pmdi4EMUOxFEw6WJW16N_8LeQ0XW-4nSo_dDRKAogE9w

W3uckBaHusiTa ca: TEOPETHMYHM MapKETUHTOBU Mo3HaHus B riardopmute Facebook w/mmm
Google; nobpa Texuudecka rpamotHocT — Microsoft Office, Google Drive, Gmail u np.; ymenue
1a yuui 0bp30 U €(peKTUBHO; MHTEPEC KbM JM3aiiHa U Ch3AaBAHETO HA ChIbPIKAHHE 32 PEKIIAMU;
OTJIIMYHA MUCMEHA KYJITYpa; CTPEMeX KbM YChBBPIICHCTBAHE U PAa3BUTHE; KPEATUBHO MUCJICHE;
BHCOKa OTTOBOPHOCT KbM paOOTHHTE 33bJKEHHS U YMEHHE 3a ClIa3BaHe Ha MIOCTABEHU CPOKOBE;
MapkeTHHroB onuT BB Facebook n Google ads € cepro3HO mpeaumMcTBO.

CTaxXbT € IUIaTeH CJIE II'bPBUA o6quTeneH MeEcen, KOHTO € n304J10 AMCTAaHIIMOHCH, C I'bBKAaB 8
qaCcoB pa60TeH JC€H OT IIOHCACIIHUK 0 IICTHK. KaHHHHaTCTBaﬁTe Ha CTpaHuIara.

Kpaen cpok: He e mocoyeH

% CTAX B JUPEKIUA ,®UHTEX U K/IMEHTCKO NNPE;XKUBABAHE“ HA ,BOPUKA“

CraxaHTbT B AupeKuus ,,OMHTEeX U KIMEHTCKO MpeXUBsBaHe™ 111e Ob/Ie aHTXXUPAH C MPOYUYBaHE
Ha masapa Ha GUHTEX YCIIyTU U MHOBAIUU, KakTo B bbarapus, Taka u B uyx6una. Ille yuactBa B
eTanuTe Ha pa3paboTka HAa HOBU OM3HEC pEIlIeHHUs U IIe MOATrOTBS MPE3CHTAllMU, CBbP3aHU C
npeniaranuTe (UHTEX MPOIYKTH U yCIyrd Ha KommnaHusTa. OCHOBHATa My POJISI III€ BKJIFOYBA
MOJIIOMAraHe €XeJHEBHATA JEMHOCT Ha CIIYKUTEJIUTE HA JUPEKIUATA U YUACTUE B LIEJIHS )KU3HEH
UMKBJI Ha mpejuiaraHute ¢uutex mnpoayktu. llle wmma BB3MOXHOCT aa pabOTH B €KUM OT
po(hECHOHAIIMCTH U J1a CE 3all03Hae C MHOBATHBHU NIPOCKTH B JMHAMHUYHA paOOTHA Cpera.

W3uckBanus: Kanaunature Tpsa6Ba 1a ca CTy/IeHTH, MUHUMYM B 2-pa rojguHa 6akaiaBbp WM 1-
Ba roJIMHa MarucTbp, IPUOPUTETHO OT MKOHOMHUYECKH MIJIM TEXHUUYECKH crenuaaHocTH. TpsoBa
Jla UMaT MHTEpeC KbM MHOBAIMUTE W (PUHTEX yciIyrute, 1o0pa e3uKoBa KynTypa (MHCMEHO U
TOBOPUMO) Ha OBJITapCKU U aHTIIMICKH €3HK, KaKTO U yMeHus 3a pabota ¢ MS Office maker (Word,
Excel, PowerPoint). JlombiaHUTENHO ce HM3UCKBAaT OpPraHU3MPAHOCT, AHAIUTHYHU YMEHMS,
aIaTUBHOCT KBbM PA3JIMYHU CHUTYallud ¥ MHOTO JJOOPY KOMYHHKATHBHU YMEHHS.

Hpeﬂnara CC ATPAKTUBHO BB3HAIpaAXACHWEC U MAKET OT COLIMATIHU HpI/II[O6I/IBKI/I. Brn3moxkHOCT 3a
CTax Ha 6- win 8-4acoB pabOTEH JIEH.

Kannunarcrane: Ilomaiite nokymentu npe3 crpanunara TYK.

Kpaen cpok: He e mocodeH

% CTAX B ERNST & YOUNG

Kommanwusra Ernst & Young mpemnara ctax 3a nosuius ,,People Advisory Services Intern®.
CTaXaHTbHT 1€ TOANOMAara KJIMEHTH 0 BBIIPOCH, CBbP3aHU C JMYHH JIAHBYHH 33bJDKCHUS Ha
eKCIaTH ¥ PabOTOAATENN, COLMATHO OCUTYypsiBaHe, OM3HEC MMHrpaiys, TpyAoBo npaBo 1 HR
MOJKpena MpH TpaHCTpaHMYHAa MOOWIIHOCT Ha mepcoHan. Upe3 NpakTHUECKH 3aJadd |
CTPYKTYpPHpaHO OOy4YeHHE IIe pa3BHBa aHAJMTUYHU M KOHCYJITAHTCKM YMEHHs, paOOTEHKH C
BOJICIIIY MEXyHAPOIHU KOMIIAHUU M MHCTUTYIINH.

[Toaxonsauy ca CTyAEHTH OT 2-pH 110 4-TH Kypc IO MpaBo, PUHAHCH, CYETOBOICTBO, HKOHOMUKA,
€BPOINEHCKHU WU TMOJUTHUYECKH HAayKH, MEXIYHapOJHU OTHoIIeHHd. HeoOXoaumo € OTIWYHO



https://digitalexpert.bg/karieri/stazhant-digitalen-marketing/
https://www.borica.bg/careers/188-Stajant_v_Direktsiya_Finteh_i_klientsko_prejivyavane-FT_022025

BJajiceHe Ha OBJITApPCKU M aHTJIMHUCKU €3WK, CHJIHM aHAJIWTHYHH W OPraHU3alMOHHU YMEHHUS,
TOTOBHOCT 3a paboTa B AMHAMHUYHA cpefa, 100pu nozHanus no MS Office, KakTo U MOJIOKHUTETHA
HarJjaca u OTTOBOPHOCT.

[Ipennara ce KOHKYPEHTHO 3aruiamane u cTaxbT € 6a3upan B Codust. [IpoabKUTETHOCTTA HE €
KOHKpETH3UpaHa, HO BKIIOYBA I'bBKaBa pabOTHA KYJITypa, OOydYeHHS, COLMATHH AKTUBHOCTH,
MEHTOPCKa IOJAKpena M BB3MOXHOCTH 3a paboTa B pa3HooOpasHa M MEXKIyHApOIHAa Cpela.
KangunarcrBaiiTe npe3 cTpaHuuara.

Kpaen cpok: He e mocoyeH

% KOHKYPC ,MJIAJ IIPEAIIPUEMAY B HAYKATA" - 2025

HentspsT 32 Tpanchep Ha texHonoruu (LITT) kbm Hayunouscnenosarenckus cekrop (HUC) na
CY ,,Cs. Knnument Oxpuacku‘ opranusupa KOHKypc ,,Mian npeanpuemad B Haykata“. [Ipe3 2025
roJMHa TOH I1Ie CE MPOBEIE 32 YSTBBPTH MOPEJICH IbT.

3a BTOpa MmopeHa roJuHa KOHKYPCHT IIIE ce MpoBe/e chBMecTHO cbe Ctomancku (akynter Ha CY
“Cs. Kimument Oxpuncku®.

Mucusara Ha KOHKypca € Jla BIBXHOBH M HOJKpend Miaaute npeamnpuemadn ot Coduiicku
YHHBEPCHUTET KaTo IMpejiara yHUKalIHaTa Bh3MOXKHOCT Ja TOJy4aT MEHTOPCTBO OT CTONMaHCKH
¢dakynrer Ha CVY ,,CB. Kimument Oxpujcku™.

Ilenta Ha KOHKypca € Ja IOAINOMOTHE pPa3BUTHETO HA CTYAEHTCKOTO M MIIAJEKKOTO
npennpuemadectso B CY ,,C. Kinument Oxpuacku®, na cTuMysnpa CTYAEHTUTE U MIAJNATE
M3CJIeI0BATeNHN Ja 3all0YHAT COOCTBEHA CTONAaHCKa JIeHHOCT.

Jlo ydacTue B KOHKypca ce JOIyCKaT caMoO CTYJIEHTH, IOKTOPAaHTH, HU3CIIEAOBATEIN U KOJIEKTUBU
/ekunu/, CbCTaBEHW OT M3cieloBaTean Ha Bb3pacT 10 35 roauHu oT CopUICKUS YHUBEPCUTET
,»CB. Kmument Oxpuacku®, ¢ pa3paboTeHa OuszHEC wuaes, Hay4deH MPOAYKT, yCiIyra WU
TexHojorus. Ilpu yuwacthe Ha ekunu € JOCTaThYHO CaMO €IUH OT WiIeHOBeTe Ja Obae 1o 35
TOJUHHU, HO 3aJbJDKUTENIHO Ja € CTYIEHT, JOKTOpaHT WiM wu3cienoaren oT Coduiickus
yHuBepcurer ,,CB. Knument Oxpuacku‘ .

3a BTOpa nopeJHa roavHa y4YaCTHUIHMTC B KOHKYpPCa M€ UMAT Bb3MOKHOCT Jd KaHAUJATCTBAT HaA
JABa cTaria.

e [IppBusAT eranm Ha KoHKypca npukitouBa Ha 04 ampun 2025 r. YyacTHMuMTE, NMOAATU
3asBKa 3a y4acTHe JI0 Ta3M JaTa, 1€ UMaT Bb3MOXKHOCT Jia pabOTsT 3a€THO C MEHTOPHU OT
Cromnancku ¢axynrer Ha CY 3a mo00psiBaHe HAa CBOUTE MPOEKTH MIPE3 MECELIUTE allpUi U
Mmai 2025 r.

e Bropusar eran Ha KoHKypca npukirousa Ha 10 okromBpu 20251 . ToBa € KpallHUAT CpOK
3a [10JIaBaHe Ha 3asBKa 3a y4yacTHe. Y YaCTHULUTE, TIOJAJIM 3asBKa 3a y4acTHE J0 Ta3H JaTa
11 ce BKJIIOYAT JUPEKTHO B HAJANpeBapaTa, HO HAMa Ja UMaT Bb3MOXKHOCT J1a paboTsT C
MeHTop oT Cromancku ¢axynrer Ha CY 3a mogoOpsBaHe HA CBOUTE MPOEKTH.



https://careers.ey.com/ey/job/Sofia-People-Advisory-Services-Intern-1124/1233193901/?feedId=353401&utm_source=LinkedInJobPostings&utm_campaign=j2w_linkedin

3aIbJDKUTEIHO YCJIOBUE 3a ydacTHE B KOHKypca € KaHIMJIATHTE Aa MpPEICTaBAT pa3paboTeHa
Ou3HeC ujes, ONMCaHHE Ha HAy4YeH MPOIYKT, YCIyra WM TEXHOJIOTHS C IMOCOYEeHA CTENEeH Ha
TEXHOJIOIMYHA 3pSUIOCT U 1A U3NPATAT NONbJIHEHA 3asBKa 3a yyactue 10 10 okromspn 2025
r.

[lonaBaHeTo Ha 3asiBKU 3a y4acTHE B IIbPBUS €Tall HA KOHKYpPCa HE € 3ab/DKUTEIHO YCIOBHE 3a
y4acTue B Hero!

MenTopuTte HsiMa Ja ObAaT YWIEHOBE Ha €KCIIEPTHOTO KypH!
VYyactrero B TO31 KOHKYPC HE OrpaHHUYaBa KaHAUIATUTE 3a y4acTUe B JPyTru KOHKypcu!
Ome nnpopmanus u popMyIiap-3asiBKa 3a ydacTue B KOHKypca Moxkere 1a Hamepure TYK.

Kpaen cpok: 10 okromspu 2025 r.



http://nis-su.eu/News.aspx#2024-02-16

IIPOTPAMHU

s OPEN CALL FOR NEW COST ACTIONS

European Cooperation in Science and Technology (COST) creates open spaces where people and
ideas can grow.

COST funds interdisciplinary research networks called COST Actions. These Actions bring
together researchers, innovators and other professionals including industry specialists, who are
based in Europe and beyond, to collaborate on research topics for a period of 4 years.

The budget

The funding a COST Action receives covers the expenses of networking activities rather than
research. As such is used to organise and fund events, Short-term Scientific Missions, Training
Schools, communication activities, grants to attend interesting international conferences, and
virtual networking tools.

An estimated €125,000 is made available for a COST Action in its first year and an average of
€150,000 per year for the other 3 years.

Participants are invited to submit COST Action proposals contributing to the scientific,
technological, economic, cultural or societal knowledge advancement and development of Europe.
Multi- and interdisciplinary proposals are encouraged.

The Open Call Action proposal submission, evaluation, selection and approval (SESA)
procedure is fully science and technology-driven and will ensure a simple, transparent and
competitive proposal evaluation and selection process, reflecting the bottom-up, open and
inclusive principles of COST.

Participants planning to submit a proposal for a COST Action will need to refer to the SESA
guidelines and to the Open Call Announcement available on the Documents and Guidelines page.
All proposals are submitted via the dedicated online platform of the COST Association used for
grant management, known as e-COST.

The deadline for submissions is 21 October 2025 at 12:00 (noon) CEST. Please note that a new
Technical Annex template has been introduced and all proposals must be submitted using the new
template.

< MNPOLEAYPA 3A INIOAKPEINIA HA MEXXIYHAPOJHHU HAYYHU ®OPYMM,
INPOBEX/IAHU B PEIIYBJIMUKA B'bJITAPUA

enTa Ha HacTOsIIaTa MPOLIEYPa € Ja C€ MOIMTOMOTHE TPOBEKIAHETO HAa MEXIYHAPOIHA HAYUHHU
dbopymu Ha TepuTopusiTa Ha PemyOnuka bbiarapus upes crma3BaHe Ha MPUHIUIA HA CIIOAEIECHO
(uHaHCUpaHe, KaTo MO0 TO3W HAYWH CE MPEJIOCTaBU BH3MOXKHOCT 32 aKTUBHO y4YacTHE B TAX Ha
OBITapCKU YUCHH C 1€ TOMYJISIpU3NpaHe Ha MOCTUTHATH HAYYHU PE3YJITaTH U OCHIIECTBSIBAHE HA
oOMeH Ha Hay4YHU UJeH U J0OpU Hay4YHOU3CIIEIOBATENICKH MTPAKTUKU C YUYEHH OT 4y>KOnHa.


https://www.cost.eu/funding/documents-guidelines/

OuakBaHUTE pe3y]NTaTH BKJIOYBAT YCTAHOBSIBAHE U 3aJbJI0OYaBaHE Ha CHTPYJHUYECTBOTO HA
OBArapcku Y4YeHH C YYE€HH OT 4yKOMHA, CTUMYJIHMpPaHE Ha YYacTHETO Ha MIIAJH Y4YeHH B
MEXIYHApOAHU HaydyHH (OpPyMH H OCHTypsiBaHE Ha YCIOBHS 3a I0-7100pa BHIMMOCT Ha
OBJArapCcKUTE HAYYHU M3CIEABAHUS B MEKIYHAPOJICH TIJIaH.

1. OO OraKeT HA KOHKYpca:

[IporHo3HuAT 0011 OIOKET Ha MpOoIEeAypa 3a MOJIKpena Ha MEXIyHapOJAHU HAydyHU (QOpPYMH,
npoBexaanu B Penyonuka beirapus e B o6mr pazmep Ha 500 000 nB. 3a 2025 rog.

2. MaxkcumaJjieH pa3Mep Ha GUHAHCHPAHETO 32 KOHKPETEeH MPOEKT:

MaxkcuManHUST pa3Mep Ha cymaTa 3a cb@uHancupane ot ®HU na magen ¢gopym 3aBucH OT
MPOABIDKUTETHOCTTA HA opyMa U mporpamara My, KakTo CIIEIBa:

e 70 5 000 nB. — 32 eAHOIHEBHHU (pOPYMU C MporpaMa He Mmo-KpaTka oT 7 yaca (0e3 na ce
CUMTAT MPEKbCBAHUATA 32 0041 ¥ INIAHUPAHUTE COLIUATHU MEPOIIPUSATHS);

e 110 10 000 5B. — 3a eqHO- WK IBYAHEBHH (OPYMH C ITPOrpaMa He Mo-KpaTka oT 14 vaca
(6e3 1a ce cunTat NPEeKbCBAHUATA 3a 00SIT ¥ IJITAHUPAHUTE COIIMATHE MEPOTIPUSITHS);

e 10 15000 5B. — 3a TpUAHEBHU (M TO-TIPOIBIKUTEIHN) POPYMH C IpOrpaMa He Mo-KpaTka
or 20 yaca (0e3 Ja ce CcuuTaT MPEKbCBaHUATA 3a O0sA] M TUIAHHUPAHUTE COIMATIHU
MEPOTIPUSITHS ).

He ce JA0ITYCKa U3KYCTBCHO pa3JC/IsIHC Ha ITPOCKTH, 3a [1a 6’[>I[aT 3a00MKOJIEHU TOPHUTC ITparoBe.

[Ty6muunoTo ¢uHancupane He TpsiOBa na Hajasuiaa 100% oT oOmus pa3Mep Ha JIOMYCTUMUTE
pa3xo/au Ha MPOEKTa.

Nckanara cyma 3a (puHaHcupane 1a e kpatHa Ha 100.
3. Cpok 3a u3NbJIHEHHEe HA IPOEKTA:

Cpok 3a WU3NbJIHEHHE Ha OJ00OpeHUTe TMpOoeKTH: 10 1 Mecel, ciex MNPUKIIOYBAHE Ha
MEXJIYHapOAHUsS HaydeH (opyM, CUMTAHO OT JaraTa Ha THOJNMCBaHE Ha JOroBopa 3a
¢duHaHCUpaHe.

4. Cpok 32 nogaBaHe Ha NPOEKTHUTE NMPeAI0KeHH

[IpoekTHuTe npennoxenus ce npencrasar a0 17:30 waca Ha 31.12.2025 r. o €1EKTPOHEH BT
kbM Donn ,,Hayunu uscnensanus™ B enekTpoHeH ¢opmat upe3 cuctemara CYHU Ha cnennus
azapec:

https://enims.egov.bg/bg/s/Default/Index

JlokymeHTUTE clenBa Ja ca NOANMCAHM C €JIEKTPOHEH MOJNUC OT PBKOBOAUTENS Ha
FOPUJIMYECKOTO JIMIIE - KaHIuJIaT. Bcuuku neknapaiiuu ce npuiarat moJluCaHd U CKaHUPAHU.
[Ipu enexTpOHHOTO MOJaBaHE BCUYKU JOKYMEHTH TpsiOBa ga ObJaT MOJalieHd B CHOTBETHHUTE
Mo3uIMu Ha ¢opMara 3a ENEeKTPOHHO MOJaBaHe Ha MPOEKTHUTE MpennoxkeHus. KpaitHoTo
MojJaBaHe CE€ W3BBPIIBA 4Ype3 H3I0JI3BAHE Ha EJIEKTPOHEH IMOIIMUC OT PHKOBOAMTENS Ha
IOPUIMYECKOTO JIUIIE - KaHJIU/IAT U € ONMCAHO B TEXHUYECKUTE yKa3aHus (OTAeNeH (aiin).



https://enims.egov.bg/bg/s/Default/Index

HpOCKTHOTO MMPEATTOKECHUEC BKIIFOYBA aIMUHUCTPATUBHO OIIMCAHUC W ChbOTBCTHUTEC MPHUIIOXKCHUSA
KbM HETO, KaKTO CJIC/BA:

1. AnmunuctpatuBHO onucanue (hopmysip)

@opMyJIApbT CE N10aBa UM €JIEKTPOHHO MOAMNKMCAH OT pbkoBoauTesd Ha bO 1 pbKoBOUTENS HA
dopymMa, WM KaTO CKaHHMPAHO KOMHE CBhC CHOTBETHHTE IOANMCH M TedaT Ha Oa3oBara
opranusanys. Bcuyky ocTaHamy JOKYMEHTH C€ NpUiaraT WM €JIEKTPOHHO IOANMCAHU, WU
ckaHupaHu. [Ipy eneKTpOHHOTO MOJaBaHE BCHUYKHM JTOKYMEHTH TpsiOBa Ja ObJaT MOJAJCHU B
ChOTBETHUTE MO3UIMU Ha (popMaTa 3a €JIeKTPOHHO 10/1aBaHe HA MPOEKTHUTE MPETI0KEHUS.

2. ®unaHcoB maH (1Mo 0oOpaselr), BKIIOYBAII pa3npeneicHne Ha GUHAHCOBUTE CPEJCTBA 110
nepa, IpuapyKeH ¢ moaApoOdHa puHaHCOBa 00OCHOBKA HA MCKAHUTE CPEACTBA U BUIOBETE
JEHOCTH, 32 KOUTO T€ IIE C€ M3MOI3BAaT.

3. Crpykrypupana nporpama Ha Gopyma.

4. TIbieH cCIMCHK HA OYAKBAHUTE YYACTHUIIM BBB opyMa (C TEXHUTE UMEHa, MecTopaboTa u
aJipec 3a eJIEKTPOHHA I1011a).

5. Cnoucsk Ha JOKJIaAYUIINTC (C TCXHUTC UMCHA, MeCTOpa6OTa H aApeC 3a CIICKTPOHHA noma)
Ha INICHApHHU, KIIFOYOBU U ITIOKAHCHH JOKJIaJIM 3a U3HACAHC Ha (bOPYMa.

6. Cnoucek Ha MJIQUTEC YYCHU, JOKTOPAHTHU U NOCTHAOKTOPAHTHU, YHACTBAIIIU BbB (bopyMa (C
TCXHUTC NMCHA, MeCTOpa6OTa H aapec 3a CIICKTPOHHA noma).

7. ABtobuorpaduu (o obOpaszen) Ha JOKJIAAUUIUTE HA IUIEHAPHH, KIIOYOBU U MOKAHEHU
JOKJIa/IM 32 U3HACSHE Ha Qopyma.

8. Ilmcma 3a ceriacue 3a ywyactue BBB (opymMa OT CTpaHa Ha JOKIQJUUIATE Ha
MIJICHAPHU, KJIFOYOBH U MOKAHEHH JTOKJIAIH.

9. Mexuapanus (o obpaszer]) oT pbKOBOAUTENS HA MPOEKTHOTO MPEATIOKEHHE, Y€ POPYyMBT
HsMa J1a Ob/ie GUHAHCUPAH Ype3 APYTH MyOIMYHU U3TOUYHUIM U IIPOTPAMHU.

10. [Jexnaparnus (1o oOpaselr) oT pbKOBOIUTENS Ha MPOEKTHOTO MPEAI0KEHUE BHB Bpbh3Ka C
OO0mus perinaMeHT 3a 3amuTa Ha JuaHuTe Aanuu (Permament EC 2016/679).

B aHOTaluiATa Ha NPOCKTHOTO MPEATIOKCHUC, BKIKOUCHA B aIMUHHUCTPATHUBHOTO OIMMCAHUC, CC
rmocouBa yed calT Ha opyma (aKo € MPUII0KUMO).

PaszrnexxnaneTo Ha MPOEKTHUTE MPEJIOKECHUS C€ U3BBPIIBA TPU WA YETHUPH IIBTH TOIUIIHO (B
3aBUCUMOCT OT OpOsi Ha TIOCTHITUIIUTE TIPOSKTHH MPEJIOKEHNUST) OT BpeMeHHa HayYHO-eKCTIepTHA
komucusi (BHEK), oTroBapsia 3a M3MBIHEHHETO Ha HACTOAIIATa MPOIEIypa, OMpeesieHa ¢
pemenue Ha UC na ®HU.

5. H3uckBaHUA KM KAHIUJIATHTE U MPOEKTUTE
JonycTUMHU KaHIUIATH

JlormycTMM MO HacToslIaTa mpoueaypa 3a noadop Ha MPOEKTH ca caMO KaHAWIATH, KOUTO ca
YUYE€HHU WM KOJIEKTUBU OT YYEHU OT:




1. akpeauTHpaHM BHCIIN yYHUJIUIIA 11O Wi. 85, aj. 1, T. 7 Ha 3aKoHa 3a BUCIIETO 00pa3oBaHUE
(3BO), xouto ca akpeautupanu ot HanronanHaTta areHius 3a OlleHsIBaHE U aKpeIUuTaIus
(HAOA) na npoBexaat o0yueHue mo oOpa3zoBareiiHa U Hay4Ha CTerneH "HoKTop";

2. Hay4yHM OopraHu3anuu, ceriaacuo §1, 1. 1 or Jomenaurennute pasnopendou na SHHUU, u
no wi. 47, an. 1 na 3BO, xouro ca akpenutupanu or HAOA na npoBexnat o0y4yeHue mo
oOpa3oBaTesiHa U Hay4Ha CTEIlEeH ,,JOKTOpP™.

[TpoBepkara 3a ropernocovYeHUTe 0OCTOATENICTBA C€ U3BBPIIBA B perucThbpa Ha HAOA.

KaHI[I/II[aTI/ITC 1o nponeaypara Tp?[6Ba Ja ca CY6CKTI/I, OCBIICCTBABAIIM HAYYHHU U3CJIICABAHUA,
YHUUTO I[CﬁHOCTPI Ca M3IAJI0 C HECTOIIAHCKHU XapaKTEP UM YHUHUTO HCI;'IHOCTI/I Ca CbC CTOIIAaHCKHU U
HCCTOIIAHCKU XapaKTEp, HO TC3U JIEHOCTH ca SICHO pasrpaHruuCH 1 HAYMHBT UM Ha OpraHusalusa
IMO3BOJIABA MPOCIICAABAHEC HA MPUXOAUTC U Pa3sxXOodUTC, CBbP3aHU C TAXHOTO HU3IBJIHCHHUC, BKII.
Ype3 BOACHCTO HA aHAJIMTUYHA CUCTOBOAHA OTYCTHOCT.

Koraro kxangumaTsT yhapaxdsBa CTOIIAaHCKM W HCCTOIIAaHCKH I[CleOCTPI, CI)I/IHaHCI/IpaHeTO,
Pa3xXoauTC U MPUXOAUTEC 3a BCCKU BU ,HGP'IHOCT CC B3CMaAT HpcABU/ IMMOOTACIIHO B3 OCHOBA Ha
IOCJICAOBATCIIHO IIpUJIaraHu IMPUHIOUIIN 3a OCYHCTOBOJABAHC HA Pa3XOAUTC, KOUTO MOrarT J1ia 6’L,Z[aT
00EKTHUBHO oIrpaBJaHu.

Kpurtepumn 3a 10nycTUMOCT M HEAOMYCTUMOCT HA NMPOEKTHUTE NPeIJI0KeHH /1eiiHoCTUTE/.

DuHAHCOBUAT IIJIAH Ha IMPOCKTHOTO MNPCAJTOKCHHUC BKIIOYBA CPCACTBA, Pa3UpPCACICHU 110
CJICIHUTE TICpa:

1. OpraHuzanyoHHU pa3Xxoju 3a:
e HAeM Ha 3ay;
e HaeM Ha 00Opy/JBaHE;
e u3paboTKa Ha MOCTEPH;

e n3paboTKa Ha pEeKJaMHHM U JpPyrd MaTepuanu 3a ¢opyma (BKI. COOpPHUK C JOKJIaly,
IIpeJCTaBeHu Ha (hopyma);

e 3aKyIIyBaHC Ha KaHICJIAPCKHU MAaTCpUaJIH.
2. Pazxonn 3a HAaCTaHsABaHEC U JIOTUCTUKA:
e HACTaHABAHC HA JOKJIaJYMIHW HA IIJICHAPHU, KIIFOUOBU U IMOKAHCHHU JOKJIa/Iu,

e HACTAHsBAHE HA MJIAJIM YYCHH OT OBJITAPCKU HAYYHU OPTaHU3AIMK WM BUCIIN YUHIIUIIA,
ydJacTBali BbB (hopyMa ¢ JOKIAAN WIIA TOCTEPH;

e Kade-naysu;

e odunmanaHa Beueps Ha GopyMma;

e BBTPEIICH TPAHCIOPT B CTPaHATa 32 YYaCTHHUIIUTE BbB (hopyma.
3. Onurt (o 1 % ot cTOWHOCTTA Ha I0TOBOPA)

Heoonycmumu ca pasxooume 3a 6v3nacpadcoerus no mpyoosu Ui eparcoOanHcKu 002080pu,
makcu 3a npasoyuacmue, 0bI2OMPAUHU MAMEPUATHU UTU HEMAMEPUATHU AKMUBU, KOMNIOMBPHO




unu opyzo obopyosame u anapamu, KIOYUMENHO U KO2AmMo me He NpedCmasisiéam 0vbi20mpaeH
akmus.

Axo (opyMBT ce TPOBEXJa CaMO AMCTAHIIMOHHO, MaKCUMalHaTa cyMma 3a Chb()MHAHCUpPAHE OT
®HU ce peayuupa Ha 40% OT MbpBOHAYAIHO 3asiBEHaTa Cyma 3a IPUCHCTBEHO IIPOBEXKIAHE HA
ChOTBETHUS (HOPYM, a aKO POPYMBT Ce MPOBEXK A XUOPUIHO (T.€. €THOBPEMEHHO PUCHCTBEHO U
JMCTAaHIIMOHHO), TOraBa MakCUMaJlHaTa cyma ce peayuupa Ha 60% oT IbpBOHAYAIHO 3asBEHATA
CyMa 3a IpPUCBCTBEHO NpoBekIaHe Ha ¢opyma. [Ipu cMmeceHo mnpoBexgaHe Ha (opyma,
penyKIMATa ce MpuiIara camo ako OposT Ha (PU3MYECKH MPUCHCTBAINUTE yyacTHUIM € moj 50.
IIponieHTHT Ha penynMpaHe Ha CyMaTa € peLUIpOuYeH Ha peaylupaHus Opol ¢usudecku
IPUCHCTBAIH YYACTHHUIIM, HO Hal-HUCKHUAT mporeHT peaykuus ¢ 40%!. 3a npomsana na maumna
Ha MPOBEXJaHE Ha JaJeH GopyMm € HeoOXoaumo jna ce m3mparu yBenomiieHue no ®HU or
PBKOBOAMTENS HAa CHOTBETHHS MPOEKT, ChMHAHCHUpPAH IO HACTOAIIATA TPOLEIYypa, KaTo ce
NPECTaBd M aKTyalu3upaH (MHAHCOB IUIAaH Ha mpoekta. B cpok mo 14 paGotHu maHM crien
[I0JlaBaHe Ha YyBEJOMIIEHHETO, 0a3oBaTa opraHu3auus TpsAOBa Ja BB3CTAHOBUM CHOTBETHATA
pas3iuKa, Bb3HUKHAIA MEXJy MOJIy4YeHUTEe U peaylupaHuTe (UHAHCOBU CPEACTBA, O OAHKOBA
cmerka Ha OHU.

Omte nnpopmanus U AOKyMeHTH 3a kanauaatctBane TYK

Kpaen cpoxk: 31.12.2025 r.

% HAIUOHAJ/IHO Cb®UHAHCHUPAHE 3A YYACTHUE HA BbJITAPCKU KOJIEKTUBH B
YTBBPJAEHHU AKIIUH 110 COST

Ienta Ha mpoleaypata € Jja Cb3/1ajie yCIOBUs 3a IbJIHOLEHHO U e(peKTUBHO yyacTue Ha bearapus
B KoHKypcute Ha EBporneiickara nporpama COST 3a chTpyaHHuecTBO B 00JacTTa Ha HAyYHHUTE
U3CIeABaHMs U TEXHOJOTUUTE, KAaKTO M J1a 3aCHJIM MPUCHCTBUETO Ha ObJIrapckara akajieMU4yHa
OOIIIHOCT B Ta3u Mporpama.

1. OO OwaKeT HA KOHKYpca:

[TporHo3HUAT 001 OFOKET Ha MPOLEAypa 3a MPEIOCTaBsIHE HE HAIMOHATHO Ch()MHAHCUPAHE 32
ydacThe Ha OBJTapCKH KOJIEKTHBH B YTBBpJAEHU akmuu mo EBpomeiickata mporpama COST 3a
CHTPYJHUYECTBO B 00JIACTTa HAa HAYYHHUTE W3CIECABAHMS U TEXHOJIOTUUTE € B OOII pa3Mep Ha
600 000 1B. 3a 2025 rox.

2. MunHuMaJieH 1 MaKCHMAaJieH pa3Mep Ha GUHAHCHPAHETO 3a KOHKPETEH MPOEKT:

CymMara 3a HaImoOHAJIHO Ch()UHAHCHPaHe Ha MPoeKT € 70 25 000 5B. Ha roguHa. Besko mpoekTHO
MIPEIOKEHUE € C MAKCUMAJICH CPOK OT JIBE TOJIMHU U MaKcUMaliHa cyma Ha punancupane 50 000
JeBa.

HpI/I nmogaBaHE Ha HOBOTO IMPOCKTHO IMPEAJIOXKCHHUEC CC€ CIladBa MNPUHOUIIBT, Y€ KOratro 10
3apbpiiBaHeTo Ha COST Axknusara octaBa nepuoJ MO-KpaThbK OT JIBE TOAMHM, TOraBa cymara 3a
HaIMOHAJIHO Ch()MHAHCHPAHE C€ HaMaJIsiBa MPOIOPIIMOHAIHO - B ChOTBETCTBHUE C OCTaBaIUs OpoOii
'eJIHUA Mecenu 10 kpast Ha COST akuusTa, CuUMTaHO OT JaTaTa Ha CbOTBETHOTO 3aceaanue Ha C



https://bnsf.bg/wps/portal/fond-izsledvaniq/home/competitions/Pokana_MNF-2025/!ut/p/z1/jZDNDoIwEISfxQcgu2348dqogMRisajYC-kFJGohhnjw6e0Vo8DeJvlmdjKgoABl9Kupdd-0Rt-tvii_FCJicbREJBvpYua58kTSHDkGcB4C8TpnmIkDETLx0d0TUHP8-OcYzvOPAGo8Ppl6YBegT77iNahO91enMVULhWhv2uiSp6FDkXq2hhoGiTzz7RBBIEJJaMTIN_Bjqamu3eN4LN67Sm7rxQd0tVgg/#_ftn1
https://bnsf.bg/wps/portal/fond-izsledvaniq/home/competitions/Pokana_MNF-2025

Ha CDHI/I, Ha KOC€TO € B3€TO IIOJOXHUTCIIHO pPEHICHUE 3a MIpeAOCTaBAHC Ha HAIWOHAJIIHO
C’b(bI/IHaHCI/IpaHe B CBbOTBCTCTBUC C HOBOTO ITPOCKTHO IMPCAJIOKCHUC.

He ce nomycka H3KyCTBEHO pa3JielisiHe Ha MIPOCKTH, 3a Jia ObJaT 3a00MKOJICHH TOPHHUTE MParoBe.

[TybnuunoTo ¢uHaHCHpaHe He TpsOBa Aa Haasumasa 100% ot oOmws pa3mMep Ha AOMYCTUMHUTE
pa3xo/au Ha MPOEKTa.

HckanaTa cyma 3a ¢puHancupane aa € kparaa Ha 100.
3. Cpok 3a u3nbJIHEHNe HA MIPOEKTA:

Cpoxk 3a U3bJIHEHUE Ha 0J00pEHUTE MPOESKTH: 10 24 Mecella, CYUTaHO OT JlaTaTa Ha MOANKCBaHe
Ha JIOroBopa 3a (puHaHCHpaHe.

4. Cpok 3a nojaBaHe HAa NPOEKTHUTE NMpPeIJI0KeHUs

[IpoextHute npemyioxenus ce npencrapsat 10 17:30 gyaca na 31.12.2025 . M0 €IEKTPOHEH BT
kM @onn ,,Hayunn uscnensanus’ B enekrpoHeH (opmat upes3 cucremara CYHU Ha crnepnus
anpec: https://enims.egov.bg/bg/s/Default/Index

JIOKyMEeHTUTE cjenBa Ja ca MOJAIMUCAHH C CJICKTPOHEH TOJIKHC OT PBKOBOIUTENS Ha
IOPUINYECKOTO JIMIIE - KaHAuaaT. BCHYKU AeKiIapaluy ce MpuiaraT MOJIMCaHd U CKaHUPaHH.
[Ipu enexkTpOHHOTO TOJaBaHE BCUYKHU JIOKYMEHTH TpsOBa Ja ObJaT MOJAJICHH B ChOTBETHUTE
MO3WIIMKM Ha ¢opmara 3a EJICKTPOHHO MOJaBaHE Ha MPOCKTHHTE MpeIuiokeHus. KpaitHoTo
MOJIaBaHEe CE€ W3BBPIIBA YPE3 H3IOJ3BAHE HA EJICKTPOHEH IOANUC OT PHKOBOAUTEINS Ha
FOPUIMYECKOTO JIMIIE - KAHJIUIAT U € ONMCAHO B TEXHUYECKUTE yKa3aHUs (OTIaeeH (aiin).

HpOGKTHOTO MPpEAJIOKCHUC BKIIIOYBA aIMUHUCTPATUBHO OIMMCAHUC W CHbOTBCTHUTC IMPHUIIOKCHUA
KbM HETO, KaKTO CJIC/BA:

1. Pabotna mporpama, BKJIIOuYBalla MOApoOHa MH(OpManMs U IJaH 3a U3IBJIHEHHE Ha
Hay4YHHMTE IeHHOCTH Ha ObJArapckus KonekTuB B pabotHutTe rpynu Ha COST Axnusra c
IIOCOYEHH U3ITBIHUTENN, CPOKOBE Ha U3IIBIIHEHUE U OYaKBAHU PE3YJITaTH;

2. ®uHaAHCOB IUIaH, BKIIIOYBAI pa3npereNeHre Ha (UHAHCOBUTE CpEACTBA IO Iepa,
OpUIpPYKEH ¢ MoApoOHa (HUHAHCOBAa OOOCHOBKAa Ha HMCKaHUTE CPEACTBA U BUAOBETE
JIEHHOCTH, 3a KOUTO Te Iie ce u3mon3BaT. Cra3BaHeTO HA MPOIEHTHHUTE OIPaHUYCHUS,
MOCOYEeHH B 0Opazelia Ha (PMHAHCOBHUS IIJ1aH, € 3abJIKUTEITHO;

3. Mewmopanaym 3a pazouparenctBo (Memorandum of Understanding) Ha chOTBeTHaTa
COST Axmus;

4. Kommue ot ye0 crpanunara Ha cboTBeTHaTa COST Akius, nyOaukyBaHa Ha OQHUIIMATHUS
ye0 caiit Ha EBponeiickata mporpama COST (www.cost.eu), chabpikaiia HHpopMaIus 3a
YJIeHCTBO B YnpaButenHus komureT (Management Committee) uiau B pabOTHH TpyIH Ha
cpoTBeTHaTa COST AKIMS Ha PHKOBOAMUTENS HA IPOEKTHOTO MPEJIOKEHUE, KAKTO U 3a
paboTHUTE IPyIH, B KOUTO y4acTBaT APy WICHOBE Ha KOJIEKTUBA;

5. Jlexnapamusi OT pbKOBOJIUTENS HA HAyYHHS KOJICKTHB, U€ HsIMa Ja U3MO0JI3Ba (PMHAHCOBHU
CpeICTBa OT IPYTH U3TOUHHUIM 3a U3II'bJIHEHUE HA paboTHATa MporpaMa Ha MpoeKTa. AKO



https://enims.egov.bg/bg/s/Default/Index

6.

Ce O4YakBa JIOIBJIHUTENHO (HUHAHCHpAaHE 3a CHOTBETHHsS MPOCKT, TOBA ClE/ABA Ja CE
oTOenexu BbB (pMHAHCOBAaTa 0OOCHOBKA;

I[eKHapaLII/IS'I OT PBKOBOAUTCIIA X YWICHOBCTC HA HAYUYHU A KOJICKTUB Ha ITPOCKTA BbB BPb3Ka
¢ O6mus pernamenrt 3a 3amura Ha tnyHuTe ganuu (Permament EC 2016/679).

OHGHSIBaHeTO CC HU3BBbpIIBA TpHU HIHW UYCTHPU IOBTU TOAUIIHO B 3aBUCHUMOCT OT 6p051 Ha

IMOCTBITUINTE IMMPOCKTHHU IIPCIIIOKCHH.

5. U3uckBaHMs KbM KaHJAUJATUTE U NMPOEKTHUTE.

JdomycTuMu KaHaAMIATH:

Kpurtepuu 3a 10n1ycTHMOCT HA KaHJAUAATHTE

aKpeIUTUPAHU BHCIIN y4miaumia mo wi. 85, an. 1, T. 7 va 3BO (o6H. [IB. 6p. 112 ot 27
nexkemBpu 1995 . 1 mocnenBamuy usm. ),

Hay4YHH Oopranus3anuu, ceriaacuo §1 , 1. 1 ot Homeaaurtennure pasnopeadbu na SHHUU, u
o ui. 47, an. 1 Ha 3BO, xouto ca akpeautupanu or HAOA na nposexaat oOydeHue 1o
o0Opa3oBaTenHa U Hay4Ha CTEMEeH ,,JOKTOp®.

Kpurtepumn 3a 10nycTHMOCT M HEAOMYCTUMOCT HA MPOCKTHUTE NPeIJI0KeHus /neiftnocTure/

DuHAHCOBUAT ILIAH Ha IIPOCKTHOTO NPECAJTIOKCHUC BKIIIOYBA CpCACTBA, Pa3lpCACIICHU II0

CJICAHUTEC IICpa:

1.

2
3.
4

6.
7.

Amnapatypa u cienu(puaHo 0060pyiBaHe;
Marepuanu, XMMUKaJI1 U KOHCYMaTUBH;
Bw3Harpakaenue Ha HayyHHs KOJIEKTUB (10 35% ot oO1iara cyma Ha MHAHCUPaHe);

3anamiasne 3a BbHUIHYM yCIyTU 3a U3NbJIHEHHE Ha npoekTa (10 40% ot olmiata cyma Ha
¢uHaHCUpaHe);

KomanaupoBku 3a ydactue B HaydHH (QOpPYMU C II€Jl MpPEICTaBSHE PE3yJITaTUTE OT
U3IIBJIHEHUETO Ha MTPOEKTa - C 3KJII0UEHNE HA KOMaHJUPOBKH 3a y4acTHe B 3acCeaHUsl Ha
PvkoBognus komuter (Steering Committee) u YnpaButennus komuter (Management
Committee) Ha cboTBeTHaTa COST AKIus, KakTo M 3a y4yacthe B pabOTHHTE Cpelly,
cemuHapure (workshops) n KoHdpepeHruTe, OpraHu3upanu U GUHAHCUPAHU OT caMaTa
COST Axnus;

Orunciienus 3a 0a3oBara o raHu3anusa (10 5% ot o6maTa CyMa Ha (pUHAHCHUPAHC),
3

Pa3zxonu 3a purancos ogut (10 1% ot obmara cyma Ha puHAHCHUpaAHE).

[Ipu momaBaHe Ha MPOEKTHO MPEJIOKEHHUE TPsAOBa /1a ce CeIBaT TEXHUYECKUTE yKa3aHUs 3a
€IIeKTPOHHO TojaBaHe. KpallHOTO mojaBaHe ce W3BBPIIBA 4Ype3 M3MOJI3BaHE HAa EJICKTPOHEH
MOANUC OT PHKOBOJUTENsT Ha 0a3oBaTa OpraHM3alMs U € OMHCAHO B TEXHUYECKUTE yKa3aHUs
(otaenen daiin).

dunHaHcHpallata OpraHu3alys H3BBPIIBA MPOBEpKa 3a HAIMYUETO Ha M3UCKYeMHU ITyOJIMYHU
3aabJDKeHUs 1o peaa Ha wi. 87, ai. 11 ot JJOIIK.




ITokanara ce myOnuKyBa Ha HMHTEpHET cTpaHunara Ha dPoHn ,Hayunm wmscnenaBanusa™ u Ha
WHTEPHET CTpaHuIlaTa Ha MUHUCTEPCTBO Ha 00pa30BaHUETO U HAyKaTa.

Omre nupopmanus U JOKyMeHTH 3a KanauaatcraBae TYK

Kpaen cpok: 31.12.2025 r



https://bnsf.bg/wps/portal/fond-izsledvaniq/home/competitions/Pokana-COST-2025
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European Research and Innovation Days 2025, 16 -17 September 2025, Brussels, Belgium

The sixth edition of this flagship event of the European Commission will bring together
policymakers, researchers, business leaders and the wider innovation community to discuss
how research and innovation drives Europe’s competitiveness, sustainability and industrial
leadership, underpinning the EU’s top priorities. This year’s edition, “Together, towards a
Research and Innovation Union”, will come at a pivotal moment of discussions on the EU’s
next long-term budget and key policy actions such as the Startup and Scaleup Strateqgy, the
European Life Sciences Strategy, the Al in Science Strategy and the European
Innovation and European Research Area Acts.

Mastering Bilateral Negotiation Skills in a Cross-Cultural Environment, 1 — 2 October
2025, Maastricht, Netherlands

In a globalised environment where interactions transcend geographical and sectoral boundaries,
collaborating effectively with stakeholders from different cultures, values, organisational
systems, and professional or educational backgrounds is a critical challenge.

Intercultural collaboration requires overcoming unique challenges: conveying ideas clearly,
actively listening to different perspectives, and building constructive dialogue despite
differences in beliefs, priorities, or communication styles.

The course provides concrete tools for overcoming these tensions, fostering mutual trust, and
reaching agreements that are aligned with common goals while respecting the cultural
specificities of each stakeholder.

The goal is to equip actors — whether working in the social, political, or economic domain —
with the keys to building inclusive, sustainable, and meaningful partnershipsin an
interconnected world.

10th International Conference on Advanced Research in Social Sciences and Humanities,
24 - 26 October 2025, Geneva, Switzerland

This conference offers a dynamic platform to share knowledge, explore new ideas, and build
meaningful academic connections. Whether you are an experienced scholar or an emerging
researcher, ICARSH 2025 provides invaluable opportunities to grow professionally and
academically.

2025 European Quality Assurance Forum: QA in times of crises — Ensuring stability,
autonomy and international cooperation in higher education, 12 - 14 November 2025,
Budapest, Hungary

The European Quality Assurance Forum (EQAF) provides a platform for discussion,
professional development and exchange of experiences among the main stakeholders in quality
assurance (QA). The Forum will be of interest to rectors and vice-rectors responsible for QA,
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QA officers in higher education institutions, students, QA agency staff and researchers working
in higher education or the QA field. This year’s Forum, entitled ‘QA in times of crises -
Ensuring stability, autonomy and international cooperation in higher education’, will
combine sessions about European policies and trends, research, and practical case examples
related to the Forum theme and more generally about current developments in quality assurance.

Reigniting Growth: Firm-Level Insights into Productivity and Economic Dynamism, 17
November 2025, Brussels, Belgium

This research conference is hosted by the Directorate-General for Research & Innovation and
the OECD on reigniting growth through firm-level insights into productivity and business
dynamics. It will explore links to trade, competition, the green transition and inclusive growth.
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% STAFF DEVELOPMENT IN LEARNING AND TEACHING AT EUROPEAN
UNIVERSITIES

AFF i,
ST .

Staff development
in learning and
teaching

at European
universities

| Results from the STAFF-DEV survey

This report, the first outcome of the EU-funded STAFF-DEV project, is based on the results of
a survey conducted in 2024, with over 160 responses collected from higher education
institutions based in 40 countries across the European Higher Education Area. The report
examines the national context in which staff development, i.e. opportunities for personnel
involved in student learning to grow their professional competences and reflect on their role,
conceptions and needs, takes place. Moreover, it explores the approaches and activities for staff
development organised at HEIs and how staff development is connected with academic
assessment and career progression. Download
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* DEVELOPING COMMON LEARNING OPPORTUNITIES THROUGH
INTEROPERABILITY

eua

Developing common {earning
opportunities through
interoperability

tlook for European

Download

Thomas Jorgensen, Clare Phelan, Liliya Kukuruza

Interoperability refers to the ability for partner universities to seamlessly and securely share
data across institutional and national boundaries. In this briefing, EUA explores
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interoperability’s potential to transform cooperation within and beyond the European
Universities alliances.

This briefing presents the experiences of practitioners within EUA member universities and
looks at some of the more commonly-experienced obstacles — uneven use of data standards,
questions around ownership and governance — and considers whether and how the prevailing
‘make it work’ mindset among alliance partners connects to the wider political ambition to
make interoperability a reality in Europe. Moreover, beyond the technical elements, it
highlights the converging factors that have brought the topic to the forefront of discussion and
explores possible scenarios for the evolution of interoperability within and beyond the European
Universities alliances.

% KEY PRINCIPLES FOR ATTRACTIVE AND SUSTAINABLE ACADEMIC CAREERS

euas

Key principles for
attractive and sustainable
academic careers

download

A reform of academic careers is needed in Europe to ensure that academia remains an attractive
career option and place of excellence. Academic careers have always been competitive, but
Europe’s higher education sector now faces numerous challenges such as demographic shifts
and funding cuts, precarious contracts and working conditions.

As European higher education institutions navigate this evolving landscape, this publication
presents five key principles for their efforts to ensure that academic careers remain attractive
and sustainable in the long term. They address: 1) the role of professional development, rewards
and recognition in shaping careers; 2) the need for academic careers to reflect the diversity and
inclusivity of higher education in Europe; 3) the vital role of the institution as a space that
balances competition and collegiality; 4) the role and needs of early-career academics as the
most vulnerable group of academics; and 5) the links between academic careers and the societal
embeddedness of higher education. Although they may also serve as inspiration to policy
makers, the key principles primarily aim to support higher education leadership and staff in
reflecting on their own policies and practices in academic career management. As such, EUA
calls on leaders within its large membership of European universities, and indeed across the
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wider higher education sector, to support the dissemination of these principles throughout their
institutions.

% CERN COURIER

CERNCOURIER

100.YEARS OF
QUANTUM MECHANICS

=aJul/Aug 2025

One hundred years ago, Werner Heisenberg retreated to the island of Helgoland, where he built
the foundations of the first full formulation of quantum mechanics. A century has not sufficed
to fully understand or exploit the theory — and high-energy physicists today find themselves at
an interesting juncture. Detector designs are beginning to push quantum limits (p31). Quantum
computing is in its “noisy intermediate-scale” era, poised to apply its remarkable parallelism to
simulations beyond the reach of classical supercomputers (p35). And increasing numbers of
theorists are grappling with the foundational assumptions of the theory. In this anniversary
edition, Carlo Rovelli (p21) and David Wallace (p26) explore a jungle of ideas to resolve
questions that have defied consensus since the earliest days of quantum mechanics.

0,

*» THE EUA INNOVATION AGENDA 2026

Developing a comprehensive approach to innovation for the benefit of universities is at the core
of the European University Association’s vision for the future of European higher education
and research.
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< PAVING THE WAY FOR IMPACTFUL EUROPEAN R&I

eua &

Paving the way for
impactful European

R&l
EUA's vision for FP10

Download
EUA’s vision for FP10

As Europe enters a future marked by both unprecedented challenges and opportunities that
extend beyond national boundaries, the next EU R&I Framework Programme (FP10) stands to
become the continent’s key commitment to placing research and innovation at the forefront of
societal and scientific progress.

In this document, EUA outlines its strategic vision for FP10, offering its contribution to shaping
the programme. After describing current and emerging trends, this vision examines the current
state of play and challenges of the ongoing Framework Programme (Horizon Europe) and the
European R&I landscape within a broader context. It subsequently formulates
recommendations, pinpointing what should be added, modified, or removed for the programme
to reach its ambitious goals. This includes a particular focus on the programme's budget,
structure, core principles and horizontal topics.

% A GREEN DEAL ROADMAP FOR UNIVERSITIES

eud ==

The wide-ranging ambitions of the European Green Deal provide a
policy framework to integrate the scientific, educational, and
_ institutional dimensions of universities’ contribution to the green
‘ [N .
transition.

This transition entails varying degrees of relevance and urgency for internal optimisation and
external interventions, as well as different levels of involvement and coordination depending
on the target groups. Many institutions are already reflecting and acting strategically on some
or all of these issues, but not all are well positioned to act equally swiftly or in the same way.
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Therefore, EUA’s Green Deal roadmap outlines processes and interventions which can boost
universities’ impact and visibility in pursuing a climate-neutral, environmentally sustainable,
and socially equitable Europe. The roadmap should serve as an inspiration and template for
how universities can face the climate and environmental challenge over an extensive timeframe.

% DEVELOPMENT AND STRATEGIC BENEFITS OF LEARNING AND TEACHING
CENTRES

euq s

Development and strategic
benefits of learning and
eaching centres

In the context of European higher education, learning and teaching
centres are generally located within an institution, with their primary
mission being to support the development of the institution’s
learning and teaching. Download

> ARTIFICIAL INTELLIGENCE TOOLS AND THEIR RESPONSIBLE USE IN HIGHER
EDUCATION LEARNING AND TEACHING

Following the widespread concern and debate provoked by the arrival of ChatGPT and similar
artificial intelligence (Al) tools, the European University Association’s Learning and Teaching
Steering Committee shares key considerations for European universities.

+ LEARNING AND TEACHING TO EMPOWER STUDENTS

eld ===

The 2024 EUA Learning & Teaching Thematic Peer Group
‘Learning and teaching to empower students’ explored a crucial
prerequisite for cultivating these qualities in graduates: an
empowering learning and teaching environment. This final report
from the group outlines the various aspects of student empowerment
as well as the challenges and benefits that are typically associated
with the concept. It also includes practical examples of what universities can do to support
student empowerment. Download

Learning and teaching to
empower students
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