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KOHKYPCH, CTUIIEHINH, CTA’KOBE

% CTUINEHAUA SCHWARZMAN SCHOLARS 2026 - MATUCTPATYPA U JIMAEPCKA
MIPOTPAMA B KUTAH

Schwarzman Scholars e mnpectnxna, HambiIHO (pUHAHCHpaHa EIHOTOAMIIHA MarucTbpcKa
nporpama B yHuBepcutera L{unxya, Bozer akajgeMudeH HeHTbp B A3ust. [Iporpamara e cb3naieHa
no mozen Ha crunenausaTa "Rhodes" u 1menu 1a MOATOTBH ClIEABANIOTO MOKOJEHUE TI0OATHU
nuzepy, 4pe3 oOyueHue, KyJITypHO MoTarnsHe U pa3oupane Ha cbBpemeneH Kurail. Haganoro na
nporpamara e npe3 aBryct 2026 r. u npoabikasa 10 oiau 2027 r.

Morar 1a KaHIUIaTCTBAaT.

e Mianu nuaepu OT L CBIT Ha Bb3pacT Mexay 18 u 28 roaunu (o 1 aBrycr 2026 r.) cbe
3aBBPIICHO BUCIIC 00pa3oBaHue (MM B MPOIIEC HA 3aBbpIIBaHe 10 aBrycT 2026).

e Otmuuen anrnuiicku e3uk (TOEFL, IELTS, Cambridge wiun Munumym 2 roguHu 00y4eHne
Ha aHIJIMICKN).

e Cunaam JIMACPCKHU Ka4eCTBA, aKaACMHUYHU ITOCTHIKCHUSA U MCKAYKYJITYPHA OCBb3HATOCT.

Pasmep nHa ¢unancupanero: CTHUNCHIUATA IOKPUBAa Takcara 3a OOydYeHHE, HACTaHSBAaHE B
Schwarzman College, camonernu 6unetu no/ot Kuraii, BbTpenHn oOpa3oBaTeHd MbTYBaHHUSA,
y4eOHH MaTepHaIn U JanTtorn Lenovo, MeIMIIMHCKA 3aCTpaxoBKa, cTuneHaus ot okoio 4000 USD
3a JIMYHH Pa3xoju, 0e3MIaTHO KaHAUIATCTBaHE U MTOKPUTH Pa3Xxoau 32 HHTEPBIOTO.

3a ;ma xaHAuaaTtcTBaTe € HY)KHO na moarotsute: CV (mo 2 crp.); muaepcko ece (750 mymm);
MOTUBalMOHHO mucMo (500 aymu); akaJeMHYHU TPAHCKPUIITH; TpPU MPENOpPbKU; BHUIECO
npeacraBgHe (1o 1 MuHyTa); aHMIMCKH cepTUdUKaT (ako € MpuiIokumo). Moxe naa
KaHJMJIaTCTBATE Mpe3 caiTa.

Kpaen cpok: 10 centemBpu 2025 r.

0,

** UNDERGRADUATE IN STEM SCHOLARSHIP

Educations.com offers scholarships for students beginning their STEM studies in the Fall 2025
semester abroad.

Who can apply

International students from any country enrolled at any undergraduate STEM degree

program (e.g. Bachelor of Science, Technology, Engineering, or Mathematics) where they’re not
permanent residents.

Funding

Up to $5,000

How to apply

Fill out a short form in English here.

Provide a brief introduction and highlight your biggest achievement in high school.



https://www.schwarzmanscholars.org/
https://www.educations.com/scholarships/undergraduate-in-stem-scholarship?utm_source=Eurodesk&amp;utm_medium=Article%2Fnewsletter&amp;utm_campaign=Eurodesk-STEM+scholarship&amp;utm_id=Eurodesk-STEM+scholarship

Deadline: 19 October 2025, 12.00 CEST

% WOMEN SCHOLARSHIP FOR INTERNATIONAL STUDENTS

Educations.com offers scholarships for international female students beginning their
undergraduate, graduate, or post-graduate studies abroad in the Fall 2025 semester or after.

Who can apply

Women international students from any country enrolled in any undergraduate, graduate, or post-
graduate (doctoral-level) degree program at a college, university, or institute of higher education
where they’re not permanent residents.

Funding

Up to $5,000 that can be used to cover tuition fees.

How to apply

Fill out a short form in English here.

Read more here.

Deadline: 25 August 2025, 12:00 CEST.

% ONE YOUNG WORLD - LEADING SCHOLARSHIP 2025

Crunenausra e npeHa3HavyeHa 3a MJIa/iu JIMJepH, KOUTO pa3paboTBaT CTpATEruy 3a U3rpaXkaaHe
Ha MO-YCTOHYMB CBAT. YUYaCTHULUTE 1€ UMAT JAOCTHII A0 IiobajiHa Mpexa oT Hazg 15,500 mnanu
JUJIEPU U 1€ MOJIyYaT BIbXHOBEHHE OT BIuATENHU Gurypu karo xsctun Tprogo, [Tox [Monman
u Mepu PobuHChH.

N3uckBanus: Be3pact mexxay 18 u 30 roguHu (Bb3MOKHU U3KIIIOUEHUS ); I0KA3aH aHTQKUMEHT
3a MOJIOKUTETHA MPOMSIHA; TUAECPCKA YMEHUS 1 MHOBAaTUBHO MUCJIEHE; aKTUBHOCT B PEILIaBAaHETO
Ha MECTHU W/WJIY TJIOOATHH MPETU3BUKATEIICTRA.

Pazmep Ha ¢punancupanerto: [Ivnen gocten 10 One Young World Summit 2025; GesmiatHo
HacTaHsBaHe (2-6 HoemBpu 2025); ocUTypeHO XpaHeHe (3aKycKa, 0051, Beueps); HOKPUTH IbTHU
pa3xoau (10/0T MEXAYHAPOIHO JETULIE).

Moxxe na mogagere AOKYMCHTHU IIPE3 CTPAHULIATA.

Kpaen cpok: 7 voam 2025 1.

¢ INSAIT PHD FELLOWSHIPS

The Institute for Computer Science, Artificial Intelligence and Technology (INSAIT) provides
talented individuals the unique opportunity to engage in world-class research with the goal of
becoming independent scientists and technology leaders.

Students receive full 5-year PhD fellowships at 36,000 € per year and are mentored by world-

class professors.



https://www.educations.com/scholarships/women-scholarship-for-international-students?utm_source=Eurodesk&amp;utm_medium=Article%2Fnewsletter&amp;utm_campaign=Eurodesk-Women+scholarship&amp;utm_id=Eurodesk-Women+scholarship
https://www.educations.com/scholarships/women-scholarship-for-international-students?utm_source=Eurodesk&amp;utm_medium=Article%2Fnewsletter&amp;utm_campaign=Eurodesk-Women+scholarship&amp;utm_id=Eurodesk-Women+scholarship
https://www.oneyoungworld.com/form/leading-scholarship-2025
https://insait.ai/phd-mentors
https://insait.ai/phd-mentors

Who can apply?

INSAIT will consider students who have obtained a B.Sc. or an M.Sc. degree by the time they
start in INSAIT’s doctoral program. Thus, students who are currently completing or have
completed these degrees (e.g., last year B.Sc. or M.Sc. graduates) are eligible to be considered for
the INSAIT doctoral program. INSAIT is generally interested in students who are enrolled or have
completed B.Sc./M.Sc. degrees in the areas of computer science, data science, mathematics,
physics, statistics, or electrical engineering.

How to apply?

Please submit your application at the recruitee link. You will need to prepare the following
documents (please note all documents must be either issued or translated in English):

= Curriculum Vitae (CV) — you must present a CV with the universities you attended,
acquired professional experience and achievements.

= Degree certificates — official copies of your diplomas (Bachelors, Masters), if you have
graduated.

= University transcripts — official copies of your university transcripts (Bachelors,
Masters), listing all course work, academic hours and grades.

= Recommendation letters (optional) — submit two letters of recommendation attesting to
your academic and scientific achievements relevant to your doctorate application. Your
letters should contain the full contact details of the recommender.

= Passport or ID — copies of your passport or ID with your personal details should be
attached.

= Motivation Letter — the candidate should clearly articulate why they would like to pursue
a PhD at INSAIT.

= English Language Proficiency — the applicant is expected to have a strong command of
the English language. If available, a copy of the formal certificate (TOEFL, Cambridge,
IELTS, etc.) should be provided.

How will the application be assessed?

The main criteria in evaluating incoming applicants are the relevant qualifications as presented in
the application process — quality of the course work and respective grades, extra-curricular
achievements, motivation, recommendations, etc.

Successful candidates will be invited for a technical interview conducted by the particular faculty
(or several faculty) interested in the candidate. Once admitted, candidates can expect to start in the
doctoral program as soon as possible. Please note that possible visa applications and issuing of
work permits may cause delays in certain cases.

All admitted candidates will receive a full doctoral fellowship. The fellowship amounts to 36,000
EUR / year with a flat income tax of 10%. The goal of this competitive fellowship is to empower
a doctoral student to fully engage in world-class research. Doctoral fellowships are also available
from big-tech companies such as DeepMind and Amazon Web Services.




More information and application HERE

Deadline for application: all year round

% CTAXAHTCKA IIPOTPAMA HA HATO

CraxanTckata nporpama Ha HATO npensiara mecTMeceuHt IJIaTeHH CTaKOBE B IIEHTpasiaTa Ha
opranusanusaTa B bprokcen, benrus. CraxoBere oOXBamar pa3HOOOpa3HHW 00JacTH KaTo
MOJINTUYECKH BBIIPOCH, OTOpaHa M CUTYPHOCT, WHOBAIIMH, OIEpAIMHd, KOMYHUKAIlUU, OU3HEC
MOAJIPHIKKA, YOBEIIKH pPEeCcypcH, (UHAHCH, HAyKa U TEXHOJOTHH, KaKTO W HHPPACTPYKTYypa.
VYyacTHUIIUTE MMAT BB3MOXKHOCT Ja pabOTAT B MEXKIyHApoAHA cpeda, Ja Ce 3alo3HasT ¢
BeTpemHuTe nporec B HATO u ga ydacTtBar B crenuaiu3upaHd OOydeHUs W MOCCIICHUS Ha
MHCTUTYIIMU KaTo EBpornelickus mapiaMeHT.

Kannunature crneaBa fga OTroBapsT Ha CICAHUTE YCIOBHUS: Ja MPUTEkKABAT OBJIrapcKo
Ipa)XIaHCTBO WJIM TPaXJIAHCTBO Ha APYTr CHIOZHHK B AllMaHca; Aa ca HaBbpuwii 21 r.; na ca
CTYJCHTH, 3aBBPIIMINA YCIEIIHO 2- pU Kypc Ha 00y4E€HHETO CH U JIa Ca 3alKiCaHu B 3-TH, WIH J1a
ca 3aBBPUIMIN BUCIIETO CH 00pa3oBaHME MPEIy MO-MAJIKO OT €HA TOAMHA; Ja BIaJAesIT €IUH OT
nBara ourmanau e3nka Ha HATO: anrnuiicku i GpeHCKU €3WK; JKEIaTesIHO € Ja IOoJI3BaT
BTOpUS O(QUIMATICH €3UK Ha pabOTHO HUBO.

3arutamane u nepuo: CTa)xoBeTe ca IMIATeHU U ca ¢ MPOABIDKUTETHOCT 6 Mecena. CTakaHTUTE
[10JIy4aBaT MeceuHa CTUNeHus ot 1 286 eBpo, KakTo ¥ MOKpUBAaHE Ha MBTHUTE pa3xoau 10 1 200
eBpo. [IpenocraBsaT ce 15 1HU naaTeH OTHYCK.

Kangunatcrane: IlpouechT Ha KaHIMAATCTBAHE CE OCHINECTBSBA 4pe3 OHJAWH miaTdopma,
KOSITO MOXETE J]a OTKpueTe Ha ctpanunara TYK.

Kpaen cpok: 22 onn 2025

0,

 JIATHA CTA’KAHTCKA ITPOTPAMA HA HUHCTHUTYT GATE

WNuctutyt ,,['onemu nannu B momsa Ha uHTENUreHTHO 00mecTBo™ - GATE, wact or CVY ,,Cs.
Kiument Oxpuacku®, crapTipa NopeJHOTO U3JaHue Ha cBosita CTakaHTCKa IporpaMa, HacoueHa
KbM CTY/ICHTH C HHTEPEC B 00JIaCTTa HAa U3KYCTBEHUS HHTEEKT, TOJIEMHUTE JaHHU, KOMITIOTHPHUTE
Hayku W 1u@poBata Tpancopmanus. [Iporpamara, KosSTO Ta3uw ToAuHA € MOJ MOTOTO ,,OT
CTaXaHT 70 HWHOBATOP®, MPEAOCTaBs BH3MOXHOCT HAa YYaCTHHUIIUTE J1a pabOTIAT MO peaHu
MPOEKTH B MEXJIYHApOHA U3CIIEIOBATEICKA Cpeia, ChBMECTHO C BOJEIIN yUYEHU, WHXKEHEPH U
€KCIIepPTH.

Craxanture me Morar jaa ce BkIouar B kimodoBd 3a GATE nanpasnenus ,I'pagoBe Ha
Obaemniero’, ,, IHTENUTeHTHO MPaBUTENICTBO , ,,YMHa uHayCcTpus‘ u ,,[{ludpoBo 3apaBeonazpane”,
MpUJIaraiki WHOBATHBHH TEXHOJOTMM 3a pelllaBaHe Ha OOIIECTBEHH U HUKOHOMHUYECKHU
npenu3BuKaTencTsa. M3uckpanus: Kanaunarute TpsiOBa 1a ©MaT MHTEPEC B HAKOS OT CIEIHUTE
obnactu: YmpapiieHHe Ha TaHHW, AHAIN3 Ha JaHHU, Buzyanusunus Ha nanau, HXeHEepUHT Ha
JAHHUW; J1a ca MOTHUBUPaHHU, aMOWIIMO3HU M C WHTEPEC KbM TOJEMHUTE JAaHHU W W3KyCTBEHUS



https://insait.ai/phd/
https://www.nato.int/cps/en/natohq/71157.htm

MHTEJEKT; Ja UMaT JoOpU aHAIMTUYHM YMEHMs 3a pellaBaHe Ha MpoOJeMH; Jla UMaT ONMT B
nporpamupanero (Python, Java, C++ wmnu apyru); ma ca cryaeHTH wim 3aBbpiman STEM
CIIELIUAJIHOCT.

3amnamane u nepuo: CTaxsT 1Ie IPOABIDKU 12 ceAMUIM U 3a1104Ba IIPE3 10JIM, a IporpaMara e
IUIaTeHa.

Kangunarcrane: Msnparu CV u moTuBannoHHo mucMo 10 20 rouu 2025r. Ha career@gate-ai.eu.
HHTtepBrOTa ¢ M30paHUTe KaHAUAATH IIe ce mpoBexaar 10 30 roau 2025r.

< CTAX B EBPOIIEMCKHUA IAPJIAMEHT

ITporpamara Schuman Traineeship npegocTaBsi Bb3MOXKHOCT 3a pab0oTa B Pa3IMYHU HAIIPABIICHHS
B EBpormeiickus mapiaMeHT — BBTpelIHM M BbHIIHU noiautukd Ha EC, ¢dunancu, mpaso,
JUHTBUCTHKA, aIMUHUCTpAIUs, JIOTUCTUKA, KoMyHuKalwus, IT u ap. YyactHunure npunoOusar
peaJieH MpakTUYEeCKU OMUT B paboTaTa Ha uHCTUTYIMUTE Ha EC, ¢ BH3MOXKHOCT 3a JOIIBJIHUTEITHO
BKJIIOUBAaHE B MHUIIMATHBH KaTO MporpaMara B namer Ha xypHanucta u Kyisk. Ctaxosere ce
npoexaar B bprokcen, JlrokcemOypr, CtpacOypr Ui B IpeCTaBUTENCTBATa B CTPAHUTE WIEHKH.
Kanaunarure TpsioBa na ca HaBbpiniau 18 roguHu, 1a ca rpaxkaanu Ha ctpana ot EC unu ctpana
KaHIMIaT, ]a UMaT 3aBBPIICHO BUCIIE 00pa30BaHUE W OTIMYHO BJaJIeeHE Ha eIuH oduIraieH
esuk Ha EC u MHOrO 00OpO BiameeHe Ha BTOpH. He ce momyckaT KaHAMIATH, KOUTO Bedye ca
pabotunu uinu OWiM Ha ctax B mHCTHTYNUs Ha EC 3a moBede ot 2 mociie[oBaTelIHu Mecela, WilH
ca M3BBPILIBAIN yuyeOHO mocenieHue B EBponeiickus mapiaMeHT B nocieqHute 6 mecena. Mma
CHeluaiHa cXxeMa 3a KaHIUAaTy C TpallHU YBPEXKIaHUS.

CraxkoBere ca INIaTeHH U TPOIbKaBaT S Mecena. Mima 1Ba nepnoia Ha IpoOBEX/J1aHe: OT HA4aJI0TO
Ha OKTOMBpH J10 Kpas Ha ¢eBpyapu (kanauaarcrBane A0 31 maii) u oT HayanIoOTO Ha MapT J0
Kpas Ha 1oy (KaHAWAATCTBaHe npe3 OKTOMBPH). CTaXaHTUTE TOJTydaBaT MECEYHa CTUIICHIHS.
Moske ma nzbepeTe Moaxo/sina 3a Bac MO3UIMS Mpe3 caiita Ha EBponeiickus mapjiaMeHT U jaa

KaHJuaaTCTBaTe.

% CTAXAHT ,YOBELIKH PECYPCU“ B MACGREGOR

CTakaHTBT 1€ U3II'bJIHsABA HCﬁHOCTH, CBbp3aHU C AAMHUHUCTPUPAHEC HA JaHHHW, KaTO rapaHTupa
MIOCJIEZI0BATEIHOCT U €(eKTUBHOCT. ToH 111e moJabpka 100py paOOTHU OTHOILIEHUS C OCTaHAIUTE
eKHIIHY, IIIe Pa3[I03HaBa HEOOWYAHM CITydaH | IIe JOKJIAJBa Ha MEHTOP B €KHIA. 3aIbJDKCHUSITA
BKIIFOYBAT CBHIIO aKTyaJIM3UPAHEC HAa JOKYMCHTAIUATA B CUCTCMUTC HAa KOMITAHUATA, OCUT'YPSIBAHC
Ha Y/IOBJIETBOPEHOCTTA HA BHTPEIIHUTE 3aMHTEPECOBAHU CTPAHU U CHACHCTBUE 3a U3TPAKIAHETO
Ha otzena ,,Yoemnku pecypcu’ B pamkute Ha MacGregor Business Services (MBS). Bp3moskHO
€ JIa ce Bb3JIarat 1 JIpyry 3a/1aui, CBbP3aHU ¢ 00JIACTUTE HAa OTTOBOPHOCT, IO MpeIeHKa Ha IPeKus
PBKOBOJIUTEIL.

Kanaunarture TpsioBa na ca GakanaBpu 1o ,,YoBEmKN pecypcr’ uiv Ja ca B MOCIEIHUTE TOUHA
Ha cBoero oOydyeHue. HeoOxoaumu ca cuiiHa OpHEHTalMs KbM OOCIy)XBaHE Ha KIMEHTH,
MEXIYyJTAYHOCTHH YMEHHS, aHAIMTHYHOCT, OPTaHU3UPAHOCT M CHOCOOHOCT 3a pellaBaHe Ha
npobnemMu. YMeHme 3a paboTa TOJ HANpPEeXKEHWE ¥ CHa3BaHE Ha CTPUKTHU CPOKOBE €



https://ep-stages.gestmax.eu/search

3aIbJDKUTEIHO, KAKTO W BHUMaHHE KbM JI€Taijia ¥ CIOCOOHOCT 3a MPOBEpKa Ha COOCTBEHATA
pabota. M3uckBa ce BilaJiceHE HA aHTJIMICKH €3UK — MUCMEHO U roBopuMo. KanauaarsT TpsoBa
1a € OTOOpEH urpad.

CraxxpT € ¢ NPOABIDKUTENHOCT 10 6 Mecela, ¢ Bb3MOXHOCT 33 YABIDKABaHE IPU YCIIEHIHO
npencrapgHe. CTaXaHTHT 1€ TOJy4aBa (PUKCHPAHO MECEYHO BB3HArpaxjaeHue. Moxe aa
KaHIMJIaTCTBATE Mpe3 caifra.

Kpaen cpok: He e mocoyeH

% CTAX B KOMITIAHHUA COCA-COLA HELLENIC

Craxantckara nporpama Ha Coca-Cola Hellenic ¢ HacoueHa KbM aMOWIIMO3HU MIJIAJH XOpa B
HAYaJIOTO Ha CBOSATA KapuepHa peanusanusi. [[porpamara npejiara npuaoOMBaHe Ha MPAKTHIECKU
OIUT B OM3HEC cpena, ¢ MOMOINTa Ha MEHTOP, KOWTO HACOYBa M MOJKpEIs MPO(ECHOHATHOTO
pa3BHUTHE HAa CTAXaHTa. B MpoabbKeHne Ha TpU Mecena (0T FOHH), YYaCTHHIIUTE € CE 3aM03HasIT
C TpOIIECHTE IO CHAOIsABaHe, BHTPEIIHH ONTHMH3AIMH, KOPIOPATUBHHU IMPOEKTH, THPrOBE,
MIPErOBOPU U MEKAY(DYHKIIMOHATHO CHTPYAHHYECTBO. Te 1me mpuao0usT onut B paboTara che
CHCTEMH H I HayyaT 3all0 KOMYHHKAILUATA € KIII0Y0Ba B KOPIIOPATHBHA Cpe/a.

Kangunature TpsiOBa na ca 3aBBbpPIIMIM MOHE TPETH KypC BBB BHCIIE y4eOHO 3aBEICHHE
(MKOHOMMYECKa MITH JIpyTa MOIXOASIIA CIEIIHATHOCT € TPEANMCTBO), Ja BIAJACAT aHTJIUHCKH 31K
Ha 100po pabOTHO HMBO, 1a UMAT YMEHUS 3a aHAIIN3, 0000IIEHIE ¥ BU3YAJIN3alus Ha JaHHU Ype3
rpaduku u npezentanuu. Ouaksa ce na padbotsat ¢ MS Office (Word, Excel, PowerPoint, Outlook)
U J1a ObJJaT MOTHBHPAHU JIa Pa3BUBAT CBOMTE TUTUTATTHA YMEHUSI.

IIporpamara e ruateHa, ¢ GUKCHpaHO MECEYHO Bb3HArpakJIeHHUE U MpoAbKaBa TpU Mecena (oT
I0HH). BkioyBa sICHO CTpyKTypupaHa mporpaMa M LEJIEHAacOYeHO OOydeHHe, MEHTOpPCKa
MOJIKpENa, peloBHA 00paTHA BPb3Ka M OLIEHKA HA IIPEACTaBAHETO, KAKTO U IIPENOPBKH 3a OBbAEIIO0
npodecroHanHo pa3BuTue. Kanauaarcrsaiite npe3 JMHKA.

KpaeH CPOK: HE€ € MMOCOYIECH

RS

» CTAXK B MEXAYHAPOAHATA KOMITIAHHUA ONSITES

Mexnaynapoanara kommaHust Onsites, CBbp3aHa ¢ TpejlaraHETO Ha peleHus B yed
MIPOCTPAHCTBOTO, THPCHU CTaXaHT ,,MapKeTHHI Ha ChAbpPKaHUETO . CTaKaHTHT IIE Ch3/1aBa
BHCOKOKa4eCTBEHO ChAbPKaHUE 3a yeb MopTaJInTe Ha KOMIIAHUSATA, 111€ MTUIIIEe CTaTUH, I1Ie MPOoyYBa
HOBU T€MH U pa3pabOTKU B pa3InyHU 00JIACTH, 11l yIpaBisiBa chabpkaHue. OOsBEeHHU ca U Apyru
CBOOOJHM CTa)KaHTCKH MO3UIMH B OTJEN ,,MapKeTHHI".

[IporpamMara e nnaTeHa, KaTo CTAXXKaHTUTE MOXKE Jla C€ BB3MOI3BaT OT XuOpuaHa popma Ha padorTa.
HyxHo e xanauaaTuTe Aa ca Ha BB3pacT MoJ 25 TOIUHM, J1a ca B TPeTa WM YeTBhPTa roJIMHA Ha
OakanaBbpCKO OOyUEHHUE UITH Ja y4aT MarucThpcKa CTETEeH, /1a BIaACsT OTIHMYHO aHTTUICKH €3UK,
na paboTsaT noope B exur. KanaunarcrBaite Tyk.

KpaeHn cpok: He e mocoueH
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% CTAX B [IOLIEHCKA BAHKA

[Tomencka Oanka 00siBU CBOOOJHA IMO3ULMSA 3a CTaXaHT B ypaBieHue ,,KoprnopatuBHU
KOMYHHKAIMHU U MapkeTHHT"'. CTaXaHTHT 1Ie MOIY4YH pa3lInpeHo o0ydyeHue 3a npuaoOruBaHe Ha
MPAKTUYECKH YMEHHUS B KOPIOpaTUBHATa KOMYHUKALIUA M MapKETHHTa, KaKTo 1 OaHKoBara cepa;
KOHCYJTAIMS OT CIELMATUCTH 3a ObjaeaTa npodecuoHaina peaanu3alus; [eHEeH OMUT OT paboTa
B JUHAMHUYCH €KHIl OT CICLUAINCTH; y4acTHE B MHTEPECHH aKTYyaJHU MPOEKTH Ha OaHKara.
YcnenHo NpuKITIIOYHIINTE CTaKaHTCKaTa mporpaMa rnojriyyaBar cepTudukar 3a mpeMUHaT CTax U
Morar Ja ObJ1aT MOKaHEeH! Ja 3aroyHat npodecruoHanHara cu kapuepa B [lomencka OaHka.

Kannunature TpsiOBa J1a ca CTYACHTH B HSIKOSI OT CIIEHUTE 00JaCTH: UKOHOMHUKA, CTICIIHATHOCT
,,BPB3KH ¢ 001ecTBeHoCcTTa ,,,MapkeTunr*, ,,MapkeTuHr, pekiama u [1P%, | Jlurutamau meauu u
[TP*; na UMaT OTIIMYHU KOMYHHKATHUBHU YMEHHS,; J1a UMAT OTJIMYHU OPTaHU3alIMOHHN YMEHHUS; A
MpPUTEKaBaT J00pU AHAIWTUYHM YMEHHSI U WHUIUMATHBHOCT; Ja YMEST Ja paldoTiAT B EKHWII,
BJIAJICCHETO HA aHTJIMICKH €3UK € TIPEIUMCTBO.

[IpoapmxuTenHOCTTa HA cTaxka € oT 3 10 6 Mecena, o 8 yaca Ha jaeH. [Iporpamara e mareHa u
ce MpOoBEX/a B IIeHTpanara Ha OaHkara. KanauaarcTsa ce Ha caiTa.

KpaeH CPOK: HE€ € IMMOCOYIECH

% CTAXAHTCKA ITIPOI'PAMA HA BAHKA JCK

banka JICK o6sBa cBosAta crakanTcka mporpama ,,CtapT B kapuepata“. CTaXbT € IJIaTeH 3a
CTYZIGHTH 0 6 Mecela, He3aBHCUMO OT (hopmMaTa UM Ha oOydeHue. B ToBa ymcio ydJamiy BbB
BHCIIINA Y4eOHU 3aBeICHUS B Uy>KOMHA, CTYJCHTH TPETH U YETBBPTH KypC OT OakajiaBbpcKaTa Cu
CTEIeH Ha 00pa3oBaHueE, CTYICHTH B IIPOIIEC HA MPUI00MBaHE HA MaruCThPCKa CTETICH, CTY/ICHTH,
KOUTO ca ce€ AUIUIOMHUpaIN B cbliata roauHa. OcBeH B obnacTTa Ha (UHAHCUTE U OAHKOBHUTE
oneparuu, JICK gaBa Bb3MOKHOCT 3a pa3BUTHE Ha Kajpu B obnactta Ha UT, mpaBo, MapKeTHHT,
YOBEIIKU PECYPCH, U IPYTH.

[TbnHa nHbOpMaLIKs U CBOOOTHUTE TO3UIIMHA MOXKE J]a BUAUTE TYK.

Kpaen cpok: He e mocodeH

% OBYYEHHME U CTAXK 3A IPOTPAMUCTH

bwirapckara codryepna ¢upma TelebidPro npennara o0ydeHue u crax 3a mporpamucTH. AKO
CTe MOTUBHUPAHU J1a C€ yUUTe, aKO ce HHTepecyBarte oT TexHonoruute Python, JavaScript, Node.js,
PostgreSQL, Redis, Perl, HTMLS5, Linux, AWS u wumare elaHue aa ce€ pa3BUBaTe KaTo
MIPOTPAMHCT, KOMIIAHHSITA TIpeiIara Bb3MOXXHOCTH 32 TPEHUHT, TUIATEH CTaXX U padoTa ¢ ThbBKaBO
paboTHO Bpeme — 4, 6 wiu 8 yaca, KaTo 3a CTyJIEHTH TOBa € U3IsUI0 ChOOpPA3eHO U ¢ Mporpamara B
YHHUBEPCHTETA.

3a Jga cTaHETe CTaXKaHT € HGO6XO}II/IMO Aa CTC IIbpBa WJIKW BTOpa IOJWHA B YHHBCPCHUTCTA, 3a
NpeANOUYUTAaHEC a CJICABATC B obmacTra Ha KOMIIOTHPHUTC HAYKU WU CBHBP3aHO C TAX
O6p8.30BaHI/IC, IMO3HABAHC Ha OCHOBHUTC IIPUHIUIIN B IIPOTrpaMHUPAHCTO, aHTJIMMCKU €3UMK Ha
pa6OTHO HUBO, KCJIAHUC 3a YYCHC U PA3BUTHUC. 3a npeaAnuMcCTBa C€ CHUTAT IMO3HABAHE HaA MYSQL
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WA PostgreSQL, pabora moJI Linux u TMO3HaBaHE Ha HTML,
CSS. Kommanusra npeiara 00y4eHue, CTak U Bb3MOKHOCT 3a paboTa HA MOJIOBUH WU ITBJICH
paboTeH JCH cieJ Kpas Ha CTaxka, MPUSITHA U MPUATEIICKAa padOTHA cpela B SKUI OT MIIAIH
npodecuoHaITUCTH, pabOTHO BpeMe ChOOPa3eHO C 4acoBe, JICKIUH U ynpaxHeHus. Oupmara e
Ce CBBPIKE CaMO C MPEABAPUTEIHO 0JJ00peHHUTE KaHAuaaTH. MoxXe 1a KaHIUIaTCTBAaTe OTTYK.

Kpaen cpok: He e mocoyeH

% CTAX B ,YHUKPEJAUT BY/IBAHK"

CraxaHTckata rmporpama Ha ,, YHUKpeauT bynbank® mma 3a 1en ga nogaje pbka Ha CTyIEHTHTE
Y HACKOPO 3aBBPIIMINTE CICIHUATUCTH, KaTO TH 3aIl03Hae C OCHOBHUTE JIEHHOCTH OT paboTara B
O6ankoBara cepa U chyeTae 0OYUEHHETO C pealHuTe paboTHH MpEAU3BUKATEICTBA B €KUIA HA
Boziela GUHAHCOBA MHCTUTYIIHS.

CraxaHTHUTe 1€ y4acTBaT B M3BBHPIIBAHETO Ha MPOJaXOM U OOCITYKBAHETO HA KIIMEHTH, I
MoAroMaraT CTUMYJIMPaHEeTO Ha KJIMEHTCKUS WHTEpeC KbM MPOJYKTUTE U YCIyTUTe Ha OaHKara,
1€ CE€ Hayyar Jia paboTAT C KIIMEHTH, KaK J]a BOAST IIPErOBOPH € KIIMEHTH - Ha KHUBO U 10 TeIePOH

U JPYTH.

Hy»xHO € KaHaugaTuTe Ja ca 3aBbPIININ HIK B IPOIEC Ha 3aBbPIIBaHE Ha BHCIIE 00pa30BaHuUE,
Ja KeasT Ja ChUeTasT TEOPETHYHOTO CH OOydYEHHE C PEaHHUTE INPEIU3BHKATEICTBA, KOHTO
mojHacsi paboTara; Ia BIIQJEAT AHIVIMACKM €3MK; Ja MPUTEKaBaT OTIMYHA KOMITFOThPHA
rpamotHocT — MS Office - Word, Excel, PowerPoint; kakTo u auHamMu4YHa, WHUIHATHBHA W
OpraHusMpaHa JHYHOCT; C MHOTO J00pH KOMYHHKATHBHHU U OPraHU3aIl[MOHHH YMEHHUSL.

Axo HamHupaTe CTaKaHTCKaTa MporpaMa 3a MpeJu3BHKATE]IHA W OTroBapsiia Ha BalleTo
oOpa3oBaHue W aMOUIMH, H3MpaTeTe HH(OpMAIIKs, KaTOo OTOEIEKHUTE MPEANOYNTaHa 00IacT 3a
craxk. Moske J1a KaHAMIaTCTBATE MPE3 CaiTa Ha OpPraHu3aIsTa.

KpaeH CPOK: HE€ € MOCOYCH

% JIATHA IPAKTHUKA B AIITEKU SOPHARMACY 3A CTYAEHTHU

SOpharmacy npennara CTyA€HTCKa JISITHA MpPaKTHKa 3a ObAeld ¢apMaleBTH U MOMOIIHUK-
(dapmalleBTH B anTeKuW OT CBOSITa Bepura B pa3iauuHu rpagose. [lo Bpeme Ha mpakTHKaTa
CTYAECHTHUTE Il CE 3all03HAsAT ¢ KOHLEMIUATA 33 MOJEpHATA anTeKa U Ile MOoAIoMaraT eKuna B
pa3IMYHM ONEPATUBHU JIEHHOCTH, ChOOpa3eHH C HOpMaTHBHATa ypenda 3a opraHu3aluara Ha
paboTa B anTeka. YUacTHETO B IporpaMara Leld HaTpylBaHe Ha peajieH MPaKTUYECKU OMUT U
3HaHUS B alTeyHaTa JeHHOCT B MOJKpENsiia U MpodecnoHagHa cpea.

WzuckBanus: Kanampatute TpsOBa na ObAaT CTyAEHTH B cHenuaiHocT ,,Dapmanusa™ wiu
,,] JoOMOIITHUK-(papMareBT®, 1a UMaT *KeJaHue 3a padoTa B €KUII, KAKTO U MO3UTUBHO OTHOLICHHE
KBM KOJIETH U KJIMEeHTH. HeoOXoauMo e ChIo Aa MposBSBAaT MHTEPEC KbM YCBOSIBAaHE HA HOBH
3HAHUS U TPAKTUYECKH YMEHHs B peajHa paboTHa cpena. JKenmaTenHo € KaHAMIATHT Ja Oble
MOTHBHUPAH, OTTOBOPEH W KOMYHUKATHBEH, C TOTOBHOCT 32 aKTUBHO Y4acTUE€ B €KEIHEBHUTE

JICHHOCTH Ha aIlTekaTa, B KOATO IIe ObJie HaCTaHEH.
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3amnamane u nepuon: [IpakTukara e riaTeHa u npejjiara Bb3MOXKHOCT 3a u300p Mexny 4, 6 uiu
8-uacoB paboten neH. IlpoxbmxurenHoctra € oT 8 10 12 ceamunu, CbC CTAPT Mpe3 IOJIH HIN
aBrycT. B Kpas Ha mporpamara neTuma OT NPaKTUKAHTHUTE 1€ ObJAT OTINYEHU C TApUYHA HAarpaaa
ot 1000 71B., KOATO J1a UHBECTHPAT B CBOETO OOpa30BaHHUE.

Kangunatcrane: 3a moBeye nHpOpMaIHst U KaHIUIATCTBaHE MOXKE JIa Ce CBBbpXKETe Ha Telae(oH
0882530500 u/unu Ha umein hr@sopharmacy.bg.

Kpaen cpok: He e mocoyeH

% CTAX B ARC ACADEMY

ARC Horizon e craxanTcka mporpama, opranmsupana or ARC Academy 3a Tpera mopenHa
roguHa. [IpenHazHaueHa € 3a aMOMIIMO3HU MIIAJICKH, KOUTO HCKaT Ja Ce pa3BHBAT
npodecroHaHO B cepara Ha JUTUTATHUS MAapKETUHT W YIPABICHHETO Ha mpoekTu. llenra Ha
mporpamara € Jia IoCTaBH KaHAUJaT-CTAKAHTUTE B pealiHa padOTHA cpelia, B KOSITO T€ Jia YCBOST
CTBIIKATE IO CH3JIaBAaHETO HA €AMH 00pa30BaTelieH MPOJYKT 3a KpeaTHMBHATa HHIYCTPUS W
MOCJIeIBAIIOTO My MpoMoTupaHe. Upe3 HACTaBHUYECTBOTO HA ONMHUTHU MPO(PECHOHATHCTH IIIe
HpI/IZ[O6I/I$IT LOCHHHU 3HAHHWA U IPAKTHUYCCKU YMCHUA, KOUTO Aa IIOJIOXKAT OCHOBATA 3a 1O HATATBIIHO
peanmu3upane B Te3u aBe chepu. CTakaHTUTE IIe TPeKapaT eANH HEOOMKHOBEH MECEIl OT JISITOTO
U I1Ie Hay4aT KyII Hellla, ¢ KOUTO Ja pa3lIupAT XOPU30HTA CH KaTo HAIIPUMEDP KaK ce CTPYKTypupa
o0yuyHWTeqHa TporpaMa, Kak c€ MpaBH NpPOYyYBaHE 3a CHh3JAaBaHE HAa HOB IPOIYKT, KaK ce
MO3UIIMOHHUPA TOM, KaK Ce IPaBH CTPATETHs 32 KOMYHUKAIUS U oliie MHOTO Jipyru. Ll]e MuHat npe3
LeNUs [MKBJ Ha pa3BUTHEC HA €IMH TNPOAYKT M OpaHA: NpOy4YBaHE HAa HWHTEPECUTE Ha
MOTpeOUTENuTe; TeHepUpaHe Ha WJCH; Ch3/laBaHe, Pa3BHUBaHE U MO3UIIMOHUPAHE HA MPOAYKT;
CTpaTerus 3a KOMyHHUKaI.

W3uckBanus: N3nparete kpatka motuBanus (10 200 1ymu), B KOATO pa3Kka3Bare 3alllo UCKaTe Ja
cte yact ot ARC Horizon, kakBo MOXeTe W KakBO o4yakBaTe Ja HayuuTe. OT KOMIAHUATA IIIe
CUMTAT KaTo MPEAUMCTBO, aKO BMECTO TEKCT, PEIINTE /1a 3aluIlIeTe KpaTko Buaeo (10 1 Munyra),
B KOETO J]Ja MMHETE IIPE3 ChIUIUTE TOUKH.

3amnamane 1 nepuoa: CTaxsT € 4 ceqMuuu — 3amo4sa Ha 21 1oy ¥ npoabiKaBa A0 15 aBrycr.
B mepBus etam Ha cTaxka Iie MpeMUHETe Mpe3 NHTEH3UBHO O0y4YeHHE MO0 TEMH KaTo: yIpaBJIeHHE
Ha IPOEKTH, KOMUPANUTUHT, JUTUTAJIEH MapkeTUHT U T.H. llle HayunTe MHOrO, 1€ pa3mupure
XOpPHU30HTA CH U 1€ pa3depeTre KakBO BH MacBa Haii-fgo0pe. [lle umaTe mocThin 10 00pazoBaTeIHA
pecypcu, CBBP3aHU C TeHM HHAYCTpHUSATA W AWUTUTAIHWATE HW3KycTBa. Ha BTOpMs eram, ako
KOMITAaHUSITA BH Xapeca, 1€ BU MPEJJIOKHU TUIATCH aHTAKUMEHT. MoXKe J1a KaHAWIaTCTBaTe Mpe3
cairTa.

Kpaen cpok: 15 ronu 2025

% CTAXAHTCKA IIPOT'PAMA HA ALEPH GROUP

Global Sales Internship Program — July 2025 npemocTaBst Bb3MOKHOCT 3a peasieH J0CerT JI0 CBeTa
Ha JUTHUTa]IHaTa pekjiama U MpoJaxOuTe ype3 ydacThe B Cpely, 00aXIaHus U B3aUMOJIEHCTBHE
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C KITMCHTH, 3a€JHO C OMTUTHU THPTOBCKH CIICIIUAINCTH. Y YaCTHUITUTE IIIe OBJIAT YacT OT TII00aTHH
OHJIAliH 00yueHwus, 11e paboTAT o KoHKpeTeH om3Hec mpoekT (Capstone Project), me oburyBar ¢
APYru CTaXaHTU OT YCTHPHU KOHTHHCHTA W IIC MPCACTABAT CBOUTC MACU MHPCH JTUACPUTC Ha
KOMIIaHUATA. HporpaMaTa ChUCTaBa MPAKTUUYCCKHU 3aJa4u, MCHTOPCTBO U BUPTYaJIHU JUCKYCHUMH,
KaTo LIeNTa € Jia /1a/ie Ha YYaCTHHUIIUTE peasiHa MOATOTOBKA 3a paboTa B MEXIyHApOaHA Cpeaa.
W3uckBanusi: 3a ydacTue ce ThPCAT CTYIEHTH WM HACKOPO 3aBBPINMIIM MIIAJUd XOpa ChC
CIICIMAITHOCTY B 00JIacTTa Ha OWM3HEC, MAapKETUHT, KOMYHUKAIIMH WM CBBP3aHU TUCIMILIHHY,
KOUTO HMaT HWHTEpPEC KbM JAWTHUTATHH MEIUH, peKjama, MpoJakOW W TiolaneH Ou3Hec.
Heo0xoamMa € yBepeHOCT B M3IOJI3BAHETO HA aHTIIMKWCKU €3UK, KaKTO M TOTOBHOCT 3a paboTa Ha
bJIeH paboTeH aeH npes toiu 2025 r. B mecTHHs oduc Ha Aleph.

[Tonxonammure kanAUAaTH TPsiOBa Ja ObAAT JIFOOONUTHU, aAANITHBHA U MOTUBUPAHU Ja y4aT 4ype3
MPAKTHKA, KATO CHIICBPEMEHHO NPOSBSIBAT MHULIMATHBHOCT, JKEJIaHUE 32 pad0Ta B MEXKTyHApOAHA
cpella U yMEHUS 34 BUPTyaJlHa KOMYHHUKALIHS.

3amramane u nepuo: Ilnaren crax mox gopmara Ha eTHOMECEUHAa MHTEH3MBHA Mporpama ot 1
10 31 ronmm 2025 1., KOATO 1€ ¢e TPOBEK/1a B XMOPHUIEH MOJIeT — YSTUPH JTHU B oprica U €JIUH JICH
JTUCTAaHIIMOHHO. MOXe /1a KaHAUAaTCTBATE Mpe3 caiTa.

Kpaen cpok: He e mocoueH

% CTAX B ,/IWIH APOTEPUE“

Kommnanusara npemmara MeHumkbppceka mporpaMa 3a mianu tamanta 2025. T nenn na nage
BB3MOKHOCT Ha MJIaJI PO(ECUOHATTUCTHU A Ce Pa3BUBAT B peasiHa Ou3HeC cpejia, KaTo ChueTasT
TEOpHsTa OT 00Pa30BaHUETO C MPAKTUYECKO OOydyeHHE. YUACTHULUTE 1€ MPEMUHAT Mpe3 sICHO
CTPYKTypUpaHa Iporpama CbC 3aJaJIeHH LEeJW W eTanu MOoJ PBKOBOJICTBOTO HAa ONHUTEH U
nozkpensny ekurn. CTa)kaHTUTE e Ce 3alo3HasAT oTOaM30 ¢ Ou3Hec KynTtypata Ha Lilly u me
0JIy4yaT IIEHEeH NMPaKTUYECKH OMUT B cepara Ha ThProBUSATA.

WzuckBanust: [logxoasin KaHAWAAT € CTYACHT B TIOCJICICH KypC WIIM HACKOPO 3aBBPIIHI BHCIIE
oOpa3oBaHHe, ¢ MHTEpEC KbM THPrOBUsATA W JKEJAaHHWE 32 pa3BUTHE B peaHa OW3HEC cpena.
HeoOxonmumo e ga nma nobpu ymenus 3a pabota ¢ Microsoft Office (Word, Excel, PowerPoint),
Jla KOMyHHKHUpPa CBOOOIHO, /1a € OTTOBOPEH, BHUMATENIeH KbM JIeTaillla U ¢ JKelaHue 3a yYeHe U
YCHBBPILIEHCTBAHE.

3amnamane u nepuona: CTakaHTUTE MOJydaBaT TPYIAOB JOTOBOP, @ MPOABIDKUTENIHOCTTA € 6
Mecena. KanauaaTcTane: npes canra

Kpaen cpok: 15 ronu 2025 r.

% CTAXAHTCKA IIPOI'PAMA HA BbJITAPCKATA TEJIETPA®HA ATEHLIUA

Ot 2021 r. bearapcka tenerpagna arenius (bTA) usrpaxaa mamabHa nporpama 3a noJkperna Ha
HayKkara U oOpazoBaHHeTO B bbirapus. 3a pa3BuTHe, MPaKTHYECKO O0yUYECHHUE U pean3aliis Ha
OyIHUTE M MUCIELM MJIaJd XOpa. 3a TAXHATa aHTaXUPaHOCT U aKTUBHOCT B OOIIECTBOTO. 3a
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JOCTBIIHOCT Ha HAayKaTa B MEJUMTE. 3a HaArpaxkJlaHe Ha KOMIIETEHTHOCTHTE Ha pabOTeIUTe B
BTA u npuoOmiaBane Ha HOBUTE CIIY)KUTENIM KbM Kay3aTa Ha areHIUsITa 3a MEeJMitHa TPAaMOTHOCT,
€THKa U IPO(PECUOHATHIBM.

CTaxXbT € MOAXO/IAII 32 CTYJICHTH C TO3HAHUS 110 XKypHATUCTUKA. M3UCKBa ce 100po BiajeeHe Ha
MOHE €/IMH YYK/][ €3HK. 32 HETO MOTaT J1a KaHIUJATCTBAT OBJITapCKU CTYICHTH, KOUTO ce 00ydaBar
B OBJTapCKU WM B UY)KJI€CTPAHHU BUCUIN YUUJIUINA, KAKTO U YyXJAECTPAaHHH CTYJIEHTH, KOUTO Ce
oOyuaBar B ObJrapcku BucIM yuminina. Kanauaarture TpsOBa Aa ca ¢ HEIPeKbCHATH CTYACHTCKU
npasa.

[Ipoabmxurennoct: ot 120 qo 240 actpoHoMuuHM yaca. CTaXbT MPEMUHABA M10J] PbKOBOJCTBOTO
Ha MEHTOD.

KanmunarcrBane: Buykre akTyaaIHUTE IIO3ULMU HA CalTa.

KpaeH CPOK: HE € MMOCOYECH

% DIGITAL EXPERT IPEJIJIATA CTAXK 3A JUT'NTAJIEH MAPKETUHT

[Ipemara ce no0pe CTPyKTypHpaHa OOy4YHTENIHA IPOrpama, B KOSTO CTaXKAHTHT 1€ HATpyIa
YMCHHUA KaTO aAKAYHT MCHH/DKBP Ha JUTHTAIHA arCHUUs, KaKTO W IMO3HAHUA 3a pa3pa60TBaHe,
U3ITBJIHEHHE U YIIPaBJICHUE HA peKJIIaMHU KamriaHuu BbB Facebook u Instagram, Google Search &
Display, E-commerce u ontumusanus Ha yeO caiitoBe. J[aBa ce ¥ Bb3MOXKHOCT 33 Pa3BHTHE U
KapuepHO U3pacTBaHE B CTPYKTypaTa Ha OBbP30 pa3BUBAIIA CE M aMOMIO3HA KOMITAHHS.

W3uckBanusiTa ca: TEOpPETUYHM MapKETHMHTOBU MO3HaHUsA B Iuardgopmure Facebook wu/mnm
Google; nobpa Texuuuecka rpamoTHocT — Microsoft Office, Google Drive, Gmail u nip.; ymenue
Ja yuuil 6bp30 U e(peKTUBHO; HHTEpEC KbM JAM3aiiHa U Ch3AaBaHETO Ha ChIIbPKaHHE 32 PEKIaMU;
OTJIMYHA MUCMEHA KYJITYpa; CTPEMEX KbM YCHhBBPIIEHCTBAHE M PA3BUTHUE; KPEaTUBHO MUCIICHE;
BHCOKa OTTOBOPHOCT KbM paOOTHHUTE 33bJKEHHS U YMEHHE 3a Clla3BaHe Ha MOCTaBEHU CPOKOBE;
MapkeTuHroB onuT BbB Facebook n Google ads e cepno3Ho npeauMcTBo.

CTaxbT € IIaTeH CJICO II'bpPBUA 06y‘II/ITeJ'IeH MCECCII, KOHTO € M3ISII0 JUCTaHIIMOHCH, C I'bBKaB 8
qaCcoB pa6OT€H JC€H OT IMIOHCACIIHUK /10 IICTHK. KaHI[I/I)IaTCTBaI‘/JITe Ha CTpaHuWIIaTa.

KpaeH CPOK: HE€ € MMOCOIECH

% CTAX B NIELSENIQ

Komnanusrta npennara no3umus 3a Customer Success Intern. CtaxaHTbT 1€ MOJKPerst eKUIla Ha
Customer Success B NIQ bovarapus, kaTto mojmomara KOMyHUKAmusATa M OOCITY»XBaHETO Ha
KJIMEHTH OT cekTopa Ha 6bp3000opoTHUTE cTokU (FMCQG), ananu3upa nazapHi 1 UKOHOMUYECKU
TECHACHIINH, CLHefICTBa IIpru IMOATrOTOBKA Ha KIMCHTCKU aHaJlu3u W Marcpuajind, ydaCTBa B
TpaHCCI)OpMaHI/IHTa Ha JUTUTAJIHOTO 060ny>1<BaHe " rmoarioMara TbproBCKHs €KHII B OTKPUBAHC Ha
HOBHM BB3MOXKHOCTH. CTaXaHTHT e pabOTH CHBMECTHO C BBTPEIIHM €KHUIHU (TEXHOJOTHH,
orepanuu, data science) U 111e ce 3aro3Hae ¢ METOI0JIOTUATA, IPOAYKTUTE U MpakTukuTe Ha NIQ.



https://www.bta.bg/bg/bta-academy/internship/?fbclid=IwAR0L3DyugM-CRa2Pmdi4EMUOxFEw6WJW16N_8LeQ0XW-4nSo_dDRKAogE9w
https://digitalexpert.bg/karieri/stazhant-digitalen-marketing/

W3uckBannsa: HyxHO e KaHOumaTuTe Aa ca CTYJCHTH WIM HAacKOPO 3aBBPLIMIM BHCIIE
oOpa3zoBaHue B 00J1aCTH KATO MKOHOMHUKA, MAPKETHHT MU OU3HEC.

W3uckBaT ce OTIIMYHN KOMYHUKAIIMOHHYM YMECHHS Ha aHTJIMACKH U OBJITAPCKH, OTHT C JUTUTATHA
mwiarpopmu U Microsoft Office, untepec kpM FMCG uHgycTpusita, ymeHue 3a pabora B
MEXIyHapoaHa Cpefa, Clla3BaHe Ha CPOKOBE M HM3TpakAaHe Ha €(PEeKTHBHM PaOOTHU BPB3KH.
3amnamane ¥ nepuoa: CTaXbT € TUIATCH W Mpeyiara AOMBbIHUTEIHH COLUATHA TPUIOOUBKH.
Mooxe a KaHIUAAaTCTBATe, KaTO MOMBJIHUTE HOpMyIsapa TYK.

Kpaen cpok: He e mocoyeH

% KOHKYPC ,MJIAJ ITIPEATIPUEMAY B HAYKATA" - 2025

HentspsT 32 Tpanchep Ha TexHonoruu (LITT) kbm Hayunouscnenoparenckus cekrop (HHUC) na
CY ,,Cs. Kimument Oxpuacku‘ oprauusupa KOHKypce ,,Mian npeanpuemad B Haykara“. [Ipe3 2025
roJMHa TOH I1Ie CE MPOBEJIE 32 YSTBBPTH MOPEJICH IbT.

3a BTOpa MopeHa roJuHa KOHKYpCHT I1Ie ce poBeie ChBMecTHO cbe CTomnancku dakynrer Ha CY
“Cs. Kinument Oxpuycku®.

Mucusara Ha KOHKypca € Jia BIBXHOBHM M TOJKpend Miaaute npeanpuemadn ot Coduiicku
YHHBEPCHTET KaTo Mpejylara yHUKaaHaTa Bb3MOXHOCT Ja TOJIydaT MEHTOPCTBO OT CTOmaHCKH
¢dakynrer Ha CVY ,,CB. Kimument Oxpuacku™.

[lenTa Ha KOHKypca € Ja TMOAINOMOTHE Pa3BUTHETO HAa CTYIAEHTCKOTO U MJIAACKKOTO
npeanpuemadectBo B CY ,,CB. Kinument Oxpuicku, na cTumyiaupa CTYJEHTUTE U MIIaUTE
HA3CJIEN0BATENH J1a 3aII0YHaT COOCTBEHA CTOMAHCKA JIEHHOCT.

Jlo yqacTue B KOHKypca ce JOIMYyCKaT caMO CTY/AE€HTH, JOKTOPAaHTH, H3CII€0BAaTEeNN U KOJIEKTUBU
/ekunu/, CbCTaBEHW OT M3CJel0oBaTead Ha Bb3pacT 10 35 roguHu oT CouiCKus yHUBEPCUTET
,»CB. Kmument Oxpuncku®, ¢ pa3paboreHa Ou3zHec ujaes, Hay4deH MpPOIYKT, yciayra WId
texHosorus. [Ipy ydacTue Ha €KUM € AOCTAThYHO CaMO €IUH OT WiIeHOoBeTe Ja 0bae a0 35
TOAWHU, HO 3aTbJDKUTENIHO J1a € CTYACHT, NOKTOpaHT win uscienosaren oT Coduiickus
yHuBepcureT ,,CB. Knument Oxpuncku‘ .

3a BTOpa nopeJiHa roivHa y4aCTHUIHUTEC B KOHKYpCa 1€ UMAT Bb3MOKHOCT dd KaHAUAATCTBAT Ha
JABa cTaria.

e [IvpBusAT eranm Ha KOHKypca npukitouBa Ha 04 ampun 2025 r. YyactHuuuTe, MOAATU
3asBKa 3a y4acTHe JI0 Ta3M JaTa, 1€ UMaT Bb3MOXKHOCT Jia pabOTsT 3a€THO C MEHTOPHU OT
Cromnancku daxynrer Ha CY 3a moo0psiBaHe Ha CBOUTE MTPOEKTH MPE3 MECEIUTE alpHil 1
Mmai 2025 r.

e Bropuar etan Ha KOHKypca npukiarodsa Ha 10 oktomBpu 20251 . ToBa € KpallHUAT CPOK
3a [I0ZlaBaHe Ha 3asBKa 3a y4acTHE. Y YACTHULIUTE, ITOAAJIN 3asBKa 3 y4acTUe 10 Ta3u Jara
IIe ce BKJIIOYAT JUPEKTHO B HAJAINpeBapara, HO HAMa Ja UMaT Bb3MOXKHOCT J1a paboTsT C
MeHTop oT Cromancku ¢axynrer Ha CY 3a moo0psiBaHEe HAa CBOUTE MPOEKTH.



https://jobs.smartrecruiters.com/oneclick-ui/company/NielsenIQ/publication/664ede13-1db8-42d2-b3f5-e9638cce4539?dcr_ci=NielsenIQ

3aIBJDKUTENHO YCJIOBHE 3a ydacTHE B KOHKypca € KaHIAWJIATHTE Aa MpPEJCTaBAT pa3paboTeHa
Ou3Hec ujes, ONMUCAHUE HA HAy4YCH MPOJYKT, yCIyra WM TEXHOJOIHS C IIOCOYEHA CTENEH Ha
TEXHOJIOTMYHA 3pSUIOCT U 1A U3NPATAT NONbJIHEHA 3asBKa 3a yyacTue 10 10 okromspu 2025
r.

[lonaBaHeTo Ha 3asiBKM 3a ydacTHE B IIbPBHUS €Tall HA KOHKYpPCA HE € 3abJDKUTEIIHO YCIOBUE 32
y4yacTue B Hero!

MenTopuTte HsMa Ja ObAAT WIEHOBE HA EKCIIEPTHOTO Kypu!
VYyactuero B TO31 KOHKYpPC HE OrpaHHWYaBa KaHAUJATUTE 3a y4acTue B APyru KOHKypcu!
Ome nndopmanus u popMyIsip-3asiBKa 3a yuacTue B KOHKypca Moxkere aa Hamepure TYK.

Kpaen cpoxk: 10 okromspu 2025 r.



http://nis-su.eu/News.aspx#2024-02-16

INTPOI'PAMMU

< IMOKAHA 3A YYACTHUE B KOHKYPC I10 [IPO'PAMA PRIMA

®onp ,,Hayunu nuscienBanus oTnpass MOKaHa 32 y4acTHe Ha OBJITapCKu HAyYHH KOJICKTUBU B

TpaHCcHauMoHaHaTa nHUIKMatuBa PRIMA 3a nokpena Ha Hay4yHU MPOEKTH, KOUTO AOIPUHACAT 32
YCTOMYMBOTO H3IOJ3BAHE HA PECYPCH M MKOHOMHUYECKOTO pasButhe B Cpeau3eMHOMOPCKUS
peruoH. llenta Ha mporpamara € upe3 NPUPOAHO Oa3upaHM pELICHHs U YIpaBlIEHUE Ha
36MEJEJICKUTE CUCTEMU M BOJHHUTE PECYPCH Ja CE JONPUHECE 3a YCTOWYMBOTO DPA3BUTHE U
Bb3CTaHOBSBaHE Ha eKkocucTteMure. Te3n moaxoau ca KU3HEHOHEOOXOAUMH 3a MOJIbpiKaHe Ha
O01opazHO00pa3neTo, PeryJupaHeTo Ha BOJHMUTE PECYpCH U IOBHUIIABAHE aJaTUBHOCTTa KbM
U3MEHEHHMETO Ha KJIMMaTa BbB BCE [10-3aCTPALICHUTE €KOCUCTEMU B CpeIn3eMHOMOPUETO.

[Ipensunenute mpe3 2025 r. xoukypcu nmo PRIMA ca o6Gocobenu, ceriacHo OmnepaTHBHaTa
nporpamMa B JiBa OCHOBHH pasJiena:

Paznen 1 (Ounancupan ot EC): BxirouBa Tpu TeMaTWYHH HampaBieHHs, KOMTO OOXBamiatr
ylpaBJieHUE Ha BOJUTE, 3EMENEICKMTE CHCTEeMH U XPaHUTEIHO-BKYCOBUTE BEPUIH.
[Ipensunenoro puHaHcupaHe € 3a 0KoJio 12 mpoekTa ¢ OI0KeT OT 2,7 MUJIMOHA €BPO 3a BCEKU
IIPOECKT.

Paznen 2 (Cbe cpenctBa oT HalMOHAIHU (pUHAHCHpAIY WHCTUTYLUH): OuakBaHO (UHAHCUPAHE
3a 20 MPOEKTHU MPETOKEHHs ¢ OI0pKET OT 1,5 MUIMOHA €BpO 3a BCEKHM MPOEKT. TeMaTH4HU
obractu 3a KOHKypca B Pa3yen 2 BkitouBar:

o Pa3pabGoTBaHe Ha NOJIMTUKHU 3a YIpaBICHUE HA BOJHUTE pecypcu B Cpeiu3eMHOMOPCKHUS
pEruoH.

. HO,[[O6p$[BaHC Ha 3CMCACIICKHUTC ITPAKTHKU B CpeI[I/BeMHOMOpI/ICTO.

e [Ilpexox KbM NPOM3BOJCTBO HA XPAaHUTETHH MHPOTEUHU OT PACTUTEIECH MPOU3XOJ] B
Cpenn3eMHOMOPCKUS PETHOH.

IloxaHa 3a kaHIMJACTBAaHE:

https://prima-med.org/funding-opportunities-prima-2025s-calls-are-now-open/

VYka3zaHus 3a MoJJaBaHe Ha MPOSKTHH npeaoxenus (3a Pasnen 2):

https://prima-med.org/wp-content/uploads/2025/04/S2-Guidelines-for-Applicants-2025-final-
updated.pdf

VYcioBus Ha KOHKypca:

. HpOeKTI/ITC 110 mporpamarta uie 6’bHaT CbC CPOK 3a U3IIBJIIHCHUC 3 TOAWHH.
Z[OHYCTI/IMI/I I10 HacCTosA1IaTa rmpouecaypa 3a HOI[60p Ha MPOCKTH €Ca CaMO KaHAUAaTHh, KOUTO Ca:

1. akpenuTHpaHM BUCIIM yywiuiia o wi. 85 an. 1, 1. 7 Ha 3BO, kouTo ca akpeIuTHpaHu OT
HAOA na npoBexnat o0ydeHue 1o oopazoBareiHa U Hay4Ha CTEIeH ,,JJOKTOP®;



https://prima-med.org/funding-opportunities-prima-2025s-calls-are-now-open/
https://prima-med.org/wp-content/uploads/2025/04/S2-Guidelines-for-Applicants-2025-final-updated.pdf
https://prima-med.org/wp-content/uploads/2025/04/S2-Guidelines-for-Applicants-2025-final-updated.pdf

2. HayuHu opranm3anuu mo wi. 47, an. 1 Ha 3BO, kouto ca akpenutupanu ot HAOA na
npoBeXaaT o0ydeHue 1mo oOpa3oBaTeliHa W Hay4yHa CTEIEH ,,JOKTOp®, KAaKTO M HayYHU
opranm3anu, ceriaacHo §1, 1. 1 ot Jomeaautenaute pasnopenou na SHHUN.

KpaiinusT cpok 3a nojaBaHe Ha MPOEKTHU MpeIokKeHUs B KOHKypca - Paznen 2 (Coe cpencrBa
OT HAIlMOHAJHY (PMHAHCHUPAIY UHCTUTYIMHK) € § rosn 2025 .

Enextponnute Gpopmyssipu oT ObJArapcKuTe Hay4YHH KOJIEKTUBH ce npeactasar 10 17:00 yaca Ha
08.07.2025 r. mo enextpoHeH mbT KbM Do ,,HaydHu u3ciaeaBaHus ™ B €JIEKTPOHEH hopmat upes
cucremata CYHMU Ha cnennus agpec:

https://enims.eqov.bg

QopMysipuTe U JIEKJIapallMUTe ClIe/Ba Ja Ca MOJNUCAHU WIM C €JIEKTPOHHU IOJIUCH, WU
MOAMKUCAaHU U CKaHHWpaHU. [Ipu eIeKTpOHHOTO MOJaBaHe BCUYKHM JOKYMEHTH TpsiOBa aa Obaar
MOJaJICHN B CHOTBETHUTE TO3WIMH Ha (opMara 3a EJICKTPOHHO IOJaBaHE Ha IMPOCKTHHUTE
npennoxenus. KpailHoTo nmojaBaHe ce M3BBPILBA YPE3 U3IOJI3BAHE HA €JIEKTPOHEH IMOAMKC OT
PBHKOBOIUTEINS HA 6a30BaTa OpraHU3aIusl.

KOOp,I[I/IHaTOp”bT Ha KOHCOpHuyMa OT BOJCIIaTa OpraHu3alus MMa AHTaXXKUMCHT Ja IMOAaAc
IIPOCKTAa CIICKTPOHHO KbM IIpOorpamara.

bromxersT 0T cTpana Ha ®ouyp ,,Hayunu uzcnenBanus® 3a mpeacrosiaTa KOHKYpPCHA CECcHsl € B
pazmep Ha 500 000 eBpo 3a 1enusa KOHKYpPC, KaTo ce MpeABMKaa Aa ObJAaT GUHAHCHUpPAHU 10 2
MPOEKTa C OBIATAPCKO y4acTHe, ¢ MaKCUMaIHa cyMma 3a eauH npoekt 10 250 000 eBpo (3a cpok Ha
M3MIbJIHEHHE OT 36 Mecena).

Ob6miara cyma 3a MpOEKTHOTO MpeJJIoKEeHNe TpsiOBa Aa ObJe 3asBeHa B jieBa 1o ¢pukcunr Ha BHB
(1 eBpo = 1,95583 nB.), kakTO B cucTreMara 3a enekTpoHHo mnonaBane CYHU, Taka u B
aJIMUHUCTPATUBHUS POPMYIISP.

BbB (I)I/IHaHCOBI/IH IIJIaH Ha ITPOCKTa Aa 6’bIlaT 3aJIOKCHHU ,,HereKI/I A0IIYCTUMHU pa3xoz[1/1“, KOHUTO
BKJIFOYBAT:

e Pa3xoau 3a oOcinyxBaHe Ha 6a30Ba opranuzanus — 10 7 % OT CTOMHOCTTa Ha IPOEKTa;
e Pa3xoau 3a onut Ha prHAHCOBHS OTUET Ha TTpoekTa — 10 1 % OT CTOMHOCTTA HA TTPOEKTA.

Te3u mepa pa3xo/u ce U3UCKBAT J1a ObJaT BKIIFOUEHH, JIOPU M aKO T€ HE ca MPEIBHJICHU B OOIINTE
YCJIOBHS Ha ChOTBETHATa MexAyHapoaHa nporpama. /I[Iporokon Ne 41 na UC ot 07.12.2018 roa./

JIoKkyMeHTHUTE 3a KaHAMIAaTCTBaHe MoxeTe aa Hampure TYK

Kpaen cpok: 8 roam 2025



https://enims.egov.bg/
https://bnsf.bg/wps/portal/fond-izsledvaniq/home/competitions/Pokana-PRIMA-2025

% KOHKYPC 3A ITPOEKTH I10 TIPOIr'PAMMU 3A IBYCTPAHHO
CbTPYAHHUYECTBO B'bJ/ITAPUA - PPAHLIMA 110 IIPOI'PAMA PUJIA 2025T.

®oun ,,Hayunu uscnenBanus™ oTmpass oKaHa 3a yyactue B ,,KOHKypC 3a IPOEKTH 110 IPOrpaMu
3a IBYCTpaHHO CbTpyAHHUUYECTBO bbarapus — @panuusd no I[Iporpama Puna 2025r.*

Ilenn Ha KOHKYpca

[lenTa Ha HacTosIIaTa MPOIEAYpa € MOAKPENa Ha IEWHOCTH, CBBP3aHu C MEXIYHAPOIHO HAYYHO-
TEXHUYECKO CHTPYIHUYECTBO 3a OCHIICCTBABAHE HA MPEKHU KOHTAKTH MEXKIY YYCHH W HAyYHU
KOJIEKTHBU OT YHUBEPCUTETH M HAyYHH WHCTUTYIMH Ha bbarapus u abp)KaBUTE, BKIIOUYCHHU B
lNogumnara oneparuBHa mporpama Ha @Pona ,,Hayunu uscnenBanus", B ChOTBETCTBHUE CbC
ChOTBETHUTE JBYCTPAHHU JOTOBOPEHOCTH W HALMOHAJIHUTE 3aKOHOJATEJICTBA Ha BCSKA OT
JbPKaBUTE.

duHaHCUPAHETO 0 HACTOSIIATa MpoLEeAypa € ¢ L] Ja HaChbpyHd MPOBEXKIAAaHE Ha KauyeCTBEHU
(dyHIaMEHTAIHH HAyYHW W3CJICIBAHHUS - HECTONAHCKAa HaydHa JEHHOCT 3a MEXITYHApOIHO
HAyYHO-TEXHUYECKO CHTPYIHUYECTBO C OTJie/l MpUAOOMBaHE HAa HOBM 3HAHMs, HAChpPUaBaHE Ha
HayyHUsI OOMEH MEXIy AbP)KaBUTe M MOOMJIHOCTTa Ha Y4YEHHUTE, KaKTO U Ja ce MoJromara
Pa3BUTHUETO HA TECHU BPBH3KH U CHTPYJHHUYECTBO MEXKAY HAYYHH OpraHu3anuu oT PemyOnuka
bearapus u choTBeTHaTa AbpkaBa. JlomycTUMUTE KaHAWAATH - HAyYHU OpPraHU3alUU OT
PenyOnuka bwarapus, ca ompenenenu B ['oguminara omeparuBHa mporpama Ha DoHpa u B
HacToauuTe OOmM Hacoku. KOHKpeTHUTE YCIOBHSA, AONMYCTUMUTE AEWHOCTH, O0JacTUTE Ha
CBhTPYAHUYECTBO, CPOKOBE 3a KAaHIUJATCTBaHE M (UHAHCHUpPAHE, KAKTO W APYrH CICHUPUIHU
YCJIOBHSI O BCSIKO OT CIOpazyMeHusita ca perjameHtupanu B Jombinuenue ,,Crienuduanu
ycinoBHs" KbM JIOKYMEHTAIIMATA HAa HACTOSIIATaA MPOIIeIypa.

Konkypcure ¢ pa3iauuHUTE IbpKaBU B PaMKHMTE Ha IpoleaypaTa ce OOsABABaT CBITIACHO
B3aMMHAaTa JIOTOBOPEHOCT MEX]1y MUHUCTEPCTBOTO HAa 00pa30BaHUETO U HaykaTa Ha PenmyOnuka
benrapus win ®oupa ,,Hayunu wnscnenBanus" u mapTHHpaliaTa MHCTHUTYLHHS OT IbpiKaBara
MapTHHOD.

Hayuyunu obaactu

[le 6baaT puHAHCHpPAHU MIPOEKTH BbB BCUUKH HAYYHH 00JAaCTH, BKIIOUYUTEIHO XyMaHUTApHUTE
Y COLIMAITHUTE HAYKH.

OO0y 0101KeT HA KOHKYpCa:
[IporHo3nusT Oroxet Ha KoHKypca € 500 000 nB., ot kouto 250 000 nB. oT GromxKeTa 32 2025 T.

O6IJ_II/I$IT pasMEp Ha (I)I/IHaHCI/IpaHCTO 3a BCCKHU MHAUBUAYAJICH NPOCKT IO HACTOAIIATa Mpoucaypa
cjacaBa Ja 6’[),[[6 C’bO6pa3eH C JOITYCTUMHUTC pa3xou U Ja 6’52[6 B CJICAHUTC I'PaHUTIN:

1. MunuManHata cyma 3a Bceku otaesneH mpoekt e 20 000 xis.
2. MaxkcumarnHara cyma 3a BCeKH ot/ieseH mpoekt € 50 000 ns.
BAJKHO: lckanara cyma 3a (puHaHCHpaHe Ha OTJEJIeH MPOEKT Ja € kpaTHa Ha 100.

MaxkcumaJjieH pasMep Ha (UHAHCHPAHETO 32 KOHKPETEH MPOEKT:




OOmmsT pa3mMep Ha (PMHAHCHPAHETO 332 BCEKU MHIUBUAYaJICH MPOEKT 0 HACTOSIIIATA MPOoIenypa
cienBsa na Obpne cro0pa3eH ¢ JOMYCTUMHUTE Pa3Xoad M Ja ObJe ¢ MaKCHMalHa CyMa 3a BCEKH
otaeneH npoekt — 50 000 nB.

Cpok 3a u3N'bJIHEHHE HA MIPOEKTA:
Cpok 3a U3IbJIHEHHE Ha 0JJ0OpEeHUTE MPOEKTH: 24 Mecela.

3a HavaJHa JaTa Ha MPOEKTa OT OBJIrapcKa CTpaHa ce CUMTa JlaTara Ha TMOIKMCBAaHEe Ha IOTOBOPA
3a (pMHAHCHpAaHE.

Cpoxk 3a mogaBaHe HA MPOEKTHUTE NMPeEAT0KeHUS

[IpoekTHUTE NpeniokKeHUs ce MoAaBar Mo eJIeKTpoHeH MbT KbM Do ,,Hayunu uscnenpanus’ B
cucTeMara 3a ynpasiieHue Ha HanoHanHu uaBectunnn (CYHW) no 17:30 yaca na 02 ronu 2025
r. Ha azapec https://enims.eqov.bg/. JlokymeHnTsT - Yact 1 Ha OBIrapcku €3uK Ce MmojaBa HIIH

€JIEKTPOHHO TOATMCAH, WU MOAMUCAH M CKaHUpaH. YacT 2 Ha MPOEKTHOTO MpeI0KEeHnE, TpIOBa
7la J1aBa BB3MOXKHOCT 3a aBTOMAaTH4HO ThpceHe (B pdf ¢opmar reHepupaH aBTOMAaTHYHO OT
JIOKYMEHTA).

Joxymentute cinensa aa ce noxasat B CYHU ¢ enmekTpoHeH moamnuc OoT pbKOBOAMUTENS HA
0a3oBara opranuzainys. Bcuuku aexiapaiuy OT 4WIEHOBETE HA KOJEKTHBA OT OBJrapcka cTpaHa
ce ImpuJiaraT NOANUCAHU U CKAHWPAHU, WIH ITOJIUCAHU C €JIEKTPOHEH noanuc. Jlekinapauuure ot
uMeTo Ha OaszoBata opraHu3anusi, W3uckBaHu cropen OOIIMTe HACOKH 32 KOHKYPCUTE IO
JIBYCTPaHHO ChTPYAHUYECTBO U JIeKJapanusara 3a o0paboTKa Ha JIMYHU JIaHHU OT PbKOBOJUTENS
Ha OpraHu3alusiTa, ce MojaBaT B OpuUrMHai B JenoBoAcTBOTO Ha OHUM u BaxaTr 3a BCHUKH
KoHKypcu Ha @HU nipe3 roauHara.

AnMuHUCTpaTUBHOTO onucanue Yact 1 Ha MpOEKTHOTO NpeUIoKEHHE ce M0JjaBa Ha ObJIrapCKu U
AHIIMKMCKU €3UK, a OCTAHAJIUTE JTOKYMEHTH, BKIIOUUTEIHO U Hay4yHOTO ommcaHue Ha IIpOEKTa
(Yacr 2) ce nogaBart caMo Ha OBJITapCcKH €3HK.

CpoxoBe 1o KOHKypca:
o KpaeH cpok 3a CbBMECTHO ITO/1aBaHE HA IIPOEKTHUTE Npeanoxenus: 2 romu 2025 rog.

e OOsBsBaHe Ha pe3ynrarutre Ha crpaHunara @oun ,,Hayunu umscnenBanHus‘‘: JeKeMBpU
2025 rog.

o Hauyaino na npoekrture : ssuyapu 2026 rou.
N3ucKkBaHusI KbM KaHIHIATHTE U MPOEKTHUTE.
JlonycTUMU KAaHAUAATH:
Kputepuu 3a 10nycTUMOCT HA KAHAUJAATUTE
JlommycTuMH 10 HACTOSIIATa MPOIEAypa 3a MoAOOp HA MPOEKTH ca caMO KaHAHUJIATH, KOUTO ca:

1) akpenutupanu BUCHIU y4ywiauina o wi. 85 an. 1, 1. 7 Ha 3BO, xouTO ca akpenuTHpaHU OT
HAOA na npoBexaar o0yueHue mo ooOpa3zoBareiHa U HaydyHa CTEMeH ,,JJOKTOP;

2) Hay4yHu opraHuzanuu no wi. 47, an. 1 ma 3BO, xourto ca akpeautupanu or HAOA na

MpoBeXAaT 00y4ueHue 1Mo oopa3oBareIHa U HayyHa CTEIEH ,,JOKTOP®;



https://enims.egov.bg/

3) HayyHU OopraHu3anuu 1o cmuckaana & 1,71.1,6,,0° ot JIP na SHHUMU, a uMeHHO ropuanydecko
JTUIE, 32 KOETO €IHOBPEMEHHO Cca HaJWIE CJICIHUTE YCJIOBHUSA:  OCBHIIECTBSBA
HAyYHOM3CIICIOBATEIICKA JEHHOCT, 3a KOSITO € OTYENIO IMOBEYe OT MOJOBUHATA CH PAa3XOAH Ipe3
BCSIKA €THA OT MMOCJICTHUTE TPH FOJIUHU, UMa HAYIHH IMyOJIMKAIlMK B MHJIEKCUPAHH U pedepupanu
HAayYHU W3JIaHWs, HA3HAYCHM ca Ha TPYJOBO MPABOOTHOINCHWE 33 HM3BBPIIBAHE HA HAYyYHU
U3CNeBaHUs Hal-Manko 7 WA, KOUTO ca NpuaoOuian oOpa3oBareiHa W HaydHa CTENeH
,»TIOKTOP*“.

[TpoBepkaTa 3a ropernocouYeHUTe 0OCTOATENICTBA C€ M3BBPIIBA B peructbpa Ha HAOA.

KaHI[I/II[aTI/ITC 10 HacToAlaTa mpoucaypa TpH6Ba Ja ca IpsAKO OTTOBOPHH 3a U3IIBJIHCHUCTO Ha
HeﬁHOCTHTe IO IMPOCKTHOTO NPCIAJIOKCHNUEC, 4 HC [1a I[GfICTBaT B KQYCCTBOTO HA NOCPECAHUIMN U 1a
HU3BBPIIBAT I[ef/'IHOCTI/ITe B IIPOCKTHOTO NPCJIOKCHHUEC OT CBOC UMC U 3a CBOA CMCTKaA.

Kannunarure mo npoueaypara TpsioBa J1a ca CyOeKTH:
- OCBIICCTBABAIIM HAYUYHH U3CJICABAHUA U
- YHUTO JAEHHOCTH Ca M3IBUIO C HECTOMAHCKH XapaKTep WU

- YUUTO JEWHOCTH Ca ChC CTONAHCKM M HECTOIMAHCKHU XapaKTep, HO Te3W JIEWHOCTU ca SCHO
pasrpaHWyYeHd ¥ HAYMHBT UM Ha OpraHu3alus MO3BOJSIBa IMpOCIEeAsBaHE HA MPHUXOAUTE U
pa3xoIuTe, CBbP3aHU C TSIXHOTO M3MBIHEHHE, BKII. Ype3 BOJCHETO HA aHAIUTUYHA CYETOBOIHA
orueTHocT. Koraro KkaHOuAaThT yHOpakHsBa CTOMAHCKM M  HECTOMAHCKU JIEHHOCTH,
(MHAHCUPAHETO, PA3XOIUTE U MIPUXOJIUTE 32 BCCKU BUJ ACHHOCT CE B3eMAT IPEIBH/I TOOTICITHO
Bb3 OCHOBA Ha IOCJIEI0BATEIHO IIPUJIaraHy MPUHIUIIN 32 OCUETOBO/IIBAHE HA Pa3XOAUTE, KOUTO
Morar Jia 0b1aT 00EKTUBHO OTIPABIAHH.

[Ipunobuture B pe3ydaTrar OoT (UHAHCHPAHETO MO HACTOALIaTa MpOIEeAypa aKTHUBU Lie ObIaT
U3IOJI3BAHM CaMO 3a HECTONAHCKHM JEHHOCTH M TpPeloCTaBeHOTO (pUHaHCHpaHe HsAMa Jia ce
M3I10J13BA 32 KAaKBBTO U J1a OWJIO BUJI CTONAHCKH JICHHOCTH, BKIFOUUTEIIHO U CJIEAHUTE:

- HaYYHH HU3CIIeJBAHUS MO JOTOBOP C MPEANPHUSITH/OTpach;
- KOHCYJITAHTCKH WUJIHM IPYTH YCIYTH, TPEIOCTaBsIHU HA MIPEIPHUATH/0TPach;
- OTJaBaHe MOJl HaeM Ha aKTUBHUTE (MHPPACTPYKTYypaTa/000pyABAHETO).

3a nma O6bnar onoOpeHu 3a (pUHAHCHpPAHE IO HACTOsAIIATa MPOIEAypa, KaHAUAATUTE CIeaABa Ja
JOKaXaT, 4e ca FOPUIMYECKO JIMIIE, YHMATO e € OCHINECTBSIBAHE HAa HAYYHU W3CICIABAHHS U
HU3CJICABaHA MW Ja IoeMaT HCOTMCHHM AHTaXXUMCHT 3a IIHPOKO PpasnpoCTPAaHCHUCTO Ha
pe3ynTaTuTe OT HAyYHH W3CIEABAHUS MPU HEU3KIIIOUUTETHU U HEAUCKPUMUHAIIMOHHH YCIOBHSI,
MOCPEACTBOM TMpernojaBaHe, 0a3u JaHHU ChC CBOOOJEH JOCTHI, OTKPUTH MyOIHKAIIUU WA
coTyep c OTBOpPEH KO U Jp. M OTBOpPEHA HayKa, ChIVIACHO pasmopendara Ha 4i. 5, al. 2 oT
3HHUMU.

Ome nabOpMaIH U JOKYMEHTH 3a KaHauaaTcTBane 1T YK

Kpaen cpok: 2 roau 2025



https://bnsf.bg/wps/portal/fond-izsledvaniq/home/competitions/BG-France-2025

% IIOKAHA 3A YYACTHUE B KOHKYPC I10 IPOTPAMA CONCERT-JAPAN

®onpx ,,Haydynu uzcnenBanus™ oTmpass MoKaHa 32 y4acTHE B CHBBMECTEH KOHKYPC IO TporpaMa
CONCERT-Japan. CONCERT-Japan e o0ma wHunuatuBa Ha cTpaHute OoT EBpomeiickara
oOIIHOCT W SIMOHUSA 3a CHTPYAHUYECTBO B O0JIACTTAa HA HAYKaTa, TEXHOJOTHHTE U WHOBAIIMHUTE
4pe3 CbBMECTHO (PMHAHCHPAHE Ha HAYYHO-H3CIICAOBATEIICKU TIPOCKTH.

Tema Ha KOHKypca:
Oceans: Climate Change Mitigation and Adaptation

BAXHO: Yuactrero Ha OBArapcku HAay4YHU KOJIEKTUBHU B OOSBEHHS] KOHKYPC € JOMYCTHMO
€IMHCTBEHO B MPOEKTH 32 (PyHAaMEHTATHN HayYHH U3CIICIBAHUSI.

Ilokana 3a KaHIuaacTBaHE:

https://concert-japan.eu/open-call/oceans-climate-change-mitigation-and-adaptation/

Hacoxku 3a kaHauaTcTBaHeE:

https://concert-japan.eu/wp-content/uploads/2025/04/20250428 12th-JC-Call-Text-Final-1.pdf

VYka3aHus 3a nojaBaHe Ha IPOEKTHU MPEIOKEHUS:

https://concert-japan.eu/wp-content/uploads/2025/04/20250331-eig concert-japan-
12th call guidelines for applicants final.pdf

VYcioBus Ha KOHKypca:
e [IpoekTuTe 1Mo mporpamara e ObAaT ChC CPOK 3a UIIBIHCHUE 3 TOTUHHU.

e Bceku mpoekTeH KOHCOPIMYM, [T0J1aBalll 3asBJIeHHE, TPAOBa 1a c€ ChbCTOU OT MOHE TpUMa
J0nycTUMH OeHeuIMeHTH (IapTHHOPU IO MPOEeKTa), €uH OT SIMOHuS U J1Bama OT JiBe
pa3IMYHU €BPONEHCKH bp)KaBHU, y4acTBAIllM B CbBMECTHATA MIOKaHa.

Z[OHYCTI/IMI/I I10 HacCToA1IaTa nmpoueaypa 3a HO,I[60p Ha IMPOCKTH €Ca CaMO KaHAUAAaTHu, KOUTO Ca:

1. akpeauTHpaHu BUCIIM yuuiuina o wi. 85 an. 1, T. 7 Ha 3BO, kouTo ca akpeAUTHUpaHU OT
HAOA na npoBexaar o0yuenue mo ooOpa3zoBareiHa U HaydyHa CTEIeH ,,JJOKTOP;

2. Hay4YHH OpraHu3anuy, ceriaacHo §1 , 1. 1 or Jomenautennute pasnopenou Ha SHHUU, u
o ui. 47, an. 1 va 3BO, xouto ca akpeautupanu or HAOA na nposexaat oOydeHue mno
oOpa3oBaTesiHa U Hay4Ha CTEIleH ,,JOKTOp™.

Enextponnute Gpopmymspu oT ObATapcKuTe HAyYHU KOJIEKTUBH ce npeactaBsaT a0 17:00 gaca Ha
22.07.2025 r. no enektpoHeH nbT kbM PoHT ,,HayuHu u3cienBanus’ B eeKTpOHEH (hopMart upe3
cuctemata CYHMU na cnennus aapec:

https://enims.eqgov.bg

dopMysipuTe W JIEKJIapalliuTe ClIe[IBa Ja ca IMOJIMUCAHU WM C EJIeKTPOHHU TOJIMUCH, WU
MOAMMCAHU U CKaHHWpaHU. [Ipu eIeKTpOHHOTO MojaBaHe BCHYKU JOKYMEHTH TpsiOBa na Obaar
MOJAQJICHH B CHOTBETHUTE MO3MIIMH Ha (opMara 3a €JIeKTPOHHO II0JaBaHEe Ha MPOCKTHUTE
npemioxenus. KpailHoTo mojaBaHe ce W3BBPILBA Ype3 U3MOJA3BaHE HA €JIEKTPOHEH MOIIUC OT

PBKOBOAUTCIIA HA Oa3oBaTa opraHu3anus.



https://concert-japan.eu/open-call/oceans-climate-change-mitigation-and-adaptation/
https://concert-japan.eu/wp-content/uploads/2025/04/20250428_12th-JC-Call-Text-Final-1.pdf
https://concert-japan.eu/wp-content/uploads/2025/04/20250331-eig_concert-japan-12th_call_guidelines_for_applicants_final.pdf
https://concert-japan.eu/wp-content/uploads/2025/04/20250331-eig_concert-japan-12th_call_guidelines_for_applicants_final.pdf
https://enims.egov.bg/

brokersT o1 cTpana Ha @oux ,,Hayunu nzcnensanus’ 3a konkypca € B pazmep Ha 900 000 1s.,
KaTo ce MpenBmwkaa Aa ObaaT GUHAHCUPAHU JI0 3 MPOEKTa ¢ OBITAPCKO y4acThe, C MaKCHUMaHa
cyma 3a eauH mpoekT 10 300 000 nB. (IIpotokon na MC Ne 87/26-28.02.2025 rox.).

Oobmara cyma Ha OroxeTa TpsioBa na Ob1e kpatHa Ha 100.

BbB ¢uHaHCOBHS TUIaH Ha MPOEKTA Ja OBAAT 3AI0KECHH ,,Hempekn JomyCTUMHU Pa3xou‘‘, KOUTO
BKJIFOYBAT:

e Pa3xonam 3a oOcimyxBaHe Ha 6a30Ba opranu3anus — 10 7 % OT CTOWHOCTTA Ha MPOEKTa;
o Pa3xoau 3a onut Ha puHAHCOBHS OTUYET HA ITpoekTa — 710 1 % OT CTOMHOCTTA HA ITPOCKTA.

Te3u nepa pa3xoau ce U3UCKBAT 1a ObJaT BKIIIOYCHH, JOPH U aKO T€ HE ca MPEIBUICHH B OOIIHUTE
yCIIOBUS HA CHOTBETHATA MEeKyHapo Ha mporpama. /[Iporokon Ne 41 na IC ot 07.12.2018 rox./

JoxymenTu 3a kanauaarcreane TYK

Kpaiinusit cpok 3a nojaBaHe Ha MPOEKTHH MPeAJI0KEHHUsI 32 y4acTHe B KOHKYpca e 22 10Ju
2025 r. (mpoueaypara e eJHOeTANHA)

% MARIE SKEODOWSKA-CURIE ACTIONS

The Marie Sktodowska-Curie Actions Co-funding of regional, national and international
programmes (COFUND) 2025 call is open. The deadline for submission of proposals is 24 June
2025.

Under this call, the European Commission will award €101.8 million to support institutional,
regional, national and international training and career development programmes for researchers.

COFUND allows organisations to create new or strengthen existing doctoral and postdoctoral
programmes, with the goal of recruiting researchers and attracting international talent, by co-
funding a significant part of their cost.

Organisations benefitting from such funding need to top it up with their own sources. Synergies
with Cohesion policy funds and the Recovery and Resilience Facility (RRF) are strongly
encouraged.

e Forms of COFUND projects
Doctoral Programmes

« offering doctoral candidates research training activities to develop and broaden their skills
and competences

e leading to the award of a doctoral degree
Postdoctoral Programmes

o funding individual advanced research training and career development fellowships for
postdoctoral researchers



https://bnsf.bg/wps/portal/fond-izsledvaniq/home/competitions/Pokana-Concert_Japan_2025
https://marie-sklodowska-curie-actions.ec.europa.eu/actions/cofund?

Proposed programmes can cover any research disciplines ("bottom-up™), but can also focus on
specific disciplines, notably when they are based on national or regional Research and Innovation
Strategies for Smart Specialisation (RIS3 strategies).

e Who can apply?

A single organisation in an EU Member State or a Horizon Europe associated country is eligible
to apply.

As of January 2025, Switzerland benefits from transitional measures pending association. Full
association is required by the time of grant agreement signature for beneficiaries.

Additional project partners such as
e government entities
e regional authorities
« funding agencies
e universities
e research organisations
e enterprises

can be included in the project to recruit researchers (implementing partners), as well as host
secondments and provide training (associated partners).

At the time of recruitment, implementing partners must be established in an EU MS, the Overseas
Countries and Territories (OCTSs) linked to the Member States, HE Associated Country, or low-
and middle-income third countries included in the list of countries eligible for funding provided in
the Horizon Europe Programme Guide. Associated Partners can come from any other country.

e Spreading best practices

COFUND spreads the MSCA’s best practices by promoting high standards in the selection and
recruitment process and excellent working and employment conditions for researchers.

It promotes sustainable training and international, interdisciplinary and inter-sectoral mobility to
« train researchers and innovators in academia and beyond

o allow them to enlarge their networks and share knowledge to carry out cutting-edge
research

« provide them with new knowledge, skills, career development perspectives and increased
employability

o boost their creativity and entrepreneurship

Organisations can use the programmes to attract international talent, increase their research and
innovation capacities and contribute to the local, regional and/or national socio-economic
ecosystems. This will also enhance their overall attractiveness.

Funded programmes will have to consider important aspects such as



https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/common/guidance/list-3rd-country-participation_horizon-euratom_en.pdf#:~:text=For%20the%20Euratom%20Research%20and%20Training%20Programme%20%28Council,applies%20to%20legal%20entities%20established%20in%20these%20countries.
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/horizon/guidance/programme-guide_horizon_en.pdf

e Open science
e communication and dissemination of results
e community engagement
e entrepreneurship
e gender equality
« ethics
« high-quality supervision
More information HERE

Dedline: 24 June 2025.

% OPEN CALL FOR NEW COST ACTIONS

European Cooperation in Science and Technology (COST) creates open spaces where people and
ideas can grow.

COST funds interdisciplinary research networks called COST Actions. These Actions bring
together researchers, innovators and other professionals including industry specialists, who are
based in Europe and beyond, to collaborate on research topics for a period of 4 years.

The budget

The funding a COST Action receives covers the expenses of networking activities rather than
research. As such is used to organise and fund events, Short-term Scientific Missions, Training
Schools, communication activities, grants to attend interesting international conferences, and
virtual networking tools.

An estimated €125,000 is made available for a COST Action in its first year and an average of
€150,000 per year for the other 3 years.

Participants are invited to submit COST Action proposals contributing to the scientific,
technological, economic, cultural or societal knowledge advancement and development of Europe.
Multi- and interdisciplinary proposals are encouraged.

The Open Call Action proposal submission, evaluation, selection and approval (SESA)
procedure is fully science and technology-driven and will ensure a simple, transparent and
competitive proposal evaluation and selection process, reflecting the bottom-up, open and
inclusive principles of COST.

Participants planning to submit a proposal for a COST Action will need to refer to the SESA
guidelines and to the Open Call Announcement available on the Documents and Guidelines page.
All proposals are submitted via the dedicated online platform of the COST Association used for
grant management, known as e-COST.



https://marie-sklodowska-curie-actions.ec.europa.eu/news/msca-opens-eu1018m-call-to-co-fund-doctoral-and-postdoctoral-programmes
https://www.cost.eu/funding/documents-guidelines/

The deadline for submissions is 21 October 2025 at 12:00 (noon) CEST. Please note that a new
Technical Annex template has been introduced and all proposals must be submitted using the new
template.

< MNPOLEAYPA 3A INIOAKPENIA HA MEXKAYHAPOJAHHU HAYYHHU ®OPYMH,
INPOBEX/IAHU B PEIIYBJIMUKA B'bJITAPUA

[lenra Ha HacTosALIaTa IPOLEAYPA € Jja CE ITOAINIOMOTHE NMPOBEXKIAHETO HA MEXKTYHAPOIHU HAYYHU
dbopymu Ha TepuTopusTa Ha PemyOnuka bbiarapus yupes crma3BaHe Ha MPUHIUIA HA CIIOAEIECHO
(uHaHCUpaHe, KaTo MO TO3M HAYUH Ce MPEAOCTaBU BH3MOKHOCT 32 aKTUBHO y4acTHE B TAX Ha
OBJATapCKy YUEHH C 1€ OMYyJIIpU3UpaHe Ha MOCTUTHATH HAYYHU PE3YNITaTh U OCHIIECTBSIBAaHE HA
O0OMEH Ha HayYHU HJIEH U JOOPU HayYHOU3CIIEIOBATEICKH MMPAKTHKH C YICHH OT Uy)KOMHA.

OuakBaHHTE PE3YyJITaTu BKIIKOYBAT YCTAHOBABAHC U 3a111)n60anaHe Ha CBbTPYAHHUYCCTBOTO Ha
6Lnrap01<1/1 Y4CeHHU C Y4YCHHU OT Ily)I(6HH2[, CTUMYJIMpAHC Ha Y4YaCTHCTO Ha MJIald YYCHU B
MCKAYHAPOAHHU HAYYHU q)OPYMI/I U OCUT'ypsBaHC Ha YCJIOBHA 3a r[o-I[06pa BUAMMOCT Ha
6’[>J'Il"apCKI/ITe Hay4YHU U3CJICABAHHWA B MCKAYHAPOACH IlJIAH.

1. OOm 0roaKeT HA KOHKYpca:

[TporHo3HuAT 001 OFOJHKET Ha TPOIEAypa 3a MOJIKpena Ha MEXKIYHAPOJHU HaydHH (Bopymu,
npoBexkaanu B Penyonuka beirapus e B o0ur pazmep Ha 500 000 nB. 3a 2025 rog.

2. MaxkcuMmaJjieH pa3mep Ha GUHAHCHPAHETO 32 KOHKPeTeH MPOeKT:

MaxkcuMaaHUAT pa3Mep Ha cymata 3a cbuHaHcupane ot ®HU na nagen gopym 3aBucu OT
IPOABIKUTENTHOCTTA HA JOopyMa U mporpamara My, KakTo ClIeBa:

e 10 5 000 1B. — 3a egHOAHEBHU (QOpPYMH € MporpaMa He Mmo-kKpaTka oT 7 yaca (0e3 aa ce
CUMTAT MPEKbCBAHUATA 32 005 U TUIAHUPAHUTE COLUAIHU MEPOIIPUATHS);

e 10 10 000 nB. — 32 eHO- WM BYHEBHU (OPYMHU C Mporpama He Mmo-kpaTka oT 14 yaca
(0e3 1a ce cuMTaT NPEeKbCBAHUATA 32 0051 M MJIAHUPAHUTE COLIMATHU MEPONPUATHS);

e 110 15 000 51B. — 32 TpUAHEBHU (M MO-MIPOIBIIKUTENHN) POPYMH C IIporpama He Mo-KpaTka
or 20 uvaca (0e3 ma ce cyMTAT MPEKbCBaHUATA 3a 00 W TUIAHUPAHUTE COLUAIHU
MEPOIPUATHS).

He ce nomycka H3KyCTBEHO pa3JiesisiHe Ha MPOSKTH, 3a Ja ObJaT 3a00MKOJICHH TOPHHUTE TParoBe.

[Ty6nuynoTo puHaHcHpaHe He TpsOBa na Haasumasa 100% or oOuys pa3Mep Ha AOMYCTUMUTE
pa3xou Ha MPOEKTa.

Hckanara cyma 3a puHaHncupane jia € kpatHa Ha 100.
3. Cpox 3a u3N'bJIHEHNE HA MPOEKTAa:

Cpok 3a Wu3OBJIHEHHWE HA OJ0OpEeHUTe NpPOeKTH: 10 1 Mecell, ciel MNPUKIOYBAHE Ha
MEXIYHapoAHUs HaydeH (opyMm, CUMTAaHO OT JaTara Ha MOJNMCBAHE Ha JIOrOBOpa 3a

(buHaHCUpaHe.




4. Cpok 3a nogaBaHe Ha MPOEKTHHUTE MPeII0KeHHs

[IpoexTHute npemyioxkeHus: ce npeacrassaT a0 17:30 yaca na 31.12.2025 r. 1m0 e€1EKTPOHEH MBT
kM @onn ,,Hayunu uscnenBanus™ B enektpoHeH (opmat upes3 cuctemara CYHU Ha crnepnus
azapec:

https://enims.eqov.ba/ba/s/Default/Index

JIokyMeHTUTe cleABa Ja ca MOJMUCAHU C EJIEKTPOHEH IMOJMUC OT PBKOBOAUTENS Ha
IOPUANYECKOTO JIMIE - KaHauaaT. Beuuku neknapauuu ce mpuiiarat MOANUCaHU U CKaHUPAHU.
[Ipn enexTpoOHHOTO MOAAaBaHE BCHUYKHU JIOKYMEHTH TpsiOBa Aa ObJIaT MOJaleHU B CHOTBETHHUTE
no3uuu Ha ¢GopMara 3a €NeKTPOHHO IMOJaBaHE Ha NPOEKTHUTE MpeanoxeHus. KpaitHoTo
[I0/IaBaHE C€ H3BBPLIBA YPE3 M3I0JI3BAHE HA EJIEKTPOHEH IMOANUC OT PBbKOBOIUTENS Ha
IOPUANYECKOTO JIUIIE - KAaHIUIAT U € ONMCAHO B TEXHUYCCKUTE YKazaHus (0TaeneH (aiin).

HpOGKTHOTO MNPpEAJIONKCHUC BKIIIOYBA aIMUHUCTPATUBHO OIMMCAHHUEC U CbOTBCTHUTEC NPHUIIOKCHUA
KbM HETO, KaKTO CJIC/BA:

1. AnmunucTtpatuBHO onucanue (hopMyIsp)

CDOpMy.TIHp’bT CC ImogaBa UJIN CJICKTPOHHO IOAIIKMCAH OT PbKOBOAUTCIIA HaA bO n PBKOBOAUTEIIA HA
(l)opyMa, WM KAaTO CKaHHUpPAHO KOIIMEC CbC CBHOTBCTHHUTC IIOAIIMCH H IICYAaT Ha baszoBara
OopraHusanus. Bcuuku ocrananu AOKYMCHTHU CC€ IIpujlarat HJn CJICKTPOHHO IIOAINIMCAHU, WIIA
CKaHHpPaHH. HpI/I CJICKTPOHHOTO IIOAAaBAHC BCHUYKH AOKYMCHTU TpH6Ba Ja 6”]5,[[8.T nmogaaCHu B
CbOTBCTHUTEC ITO3UIIUHN HA Q)opMaTa 3a CJICKTPOHHO MMOoAaBaHC HA MPOCKTHUTEC NPCIIOKCHUA.

2. @unancoB mIaH (1o o0pa3selr), BKIIOYBAI pa3Npe/ieseHne Ha (PUHAHCOBUTE CPEACTBA MO
nepa, NpuApykeH ¢ nopoOHa (prHaHCOBa 0OOCHOBKA HA UCKAaHUTE CPEACTBA U BUIOBETE
IEeHHOCTH, 3a KOUTO TE I Ce U3MOI3BaT.

3. CrpykrypupaHa nporpama Ha ¢popyma.

4. TIbieH cnuChK Ha OYAKBAHHUTE Y49aCTHUIU BHB (I)OPYMa (C TCXHUTC NMCHA, MCCTOpa6OTa n
aapec 3a CICKTPOHHA HOIJ.[S.).

5. Crnuchk Ha AOKIATUUIIUTE (C TEXHUTE UMEHA, MecTopaboTa U aJipec 3a eJIeKTPOHHA MOIIIa)
Ha TUIEHApHU, KJIFOYOBH U MMOKAHEHU JIOKJIa/IM 33 U3HACAHE Ha opyMa.

6. CrhuchbK Ha MIIAJIUTE YYCHU, JOKTOPAHTH M MOCTIOKTOPAHTH, yJacTBaIIH BBB Gopyma (¢
TEXHUTE UMEHa, MeCTOpadoTa U aJipec 3a eJICKTPOHHA MOIIa).

7. Astobuorpaduu (o oOpaszen) Ha JOKIAAUMIUTE HA TUIEHAPHM, KIOYOBU U TMOKAHEHU
JIOKJIa/IM 32 U3HACsIHE Ha (hopyma.

8. Ilucma 3a cwriacue 3a y4yaCTuc BbBB (bopyMa OT CTpaHa Ha HAOKJIAAYUIIUTC Ha
IJICHApHH, KJIKOYOBHU U ITIOKAHCHU JOKJIA/IH.

9. Mexumapanus (o odpaser) OT pbKOBOAUTENS HA MMPOEKTHOTO MPEATIOKEHHE, Y€ POPYMBT
HsMa Ja 0bje (MHAHCUPAH Ype3 APYTrU MyOJIMYHU U3TOYHUIIM U IPOTpamMH.

10. dexmaparus (o oOpaseir) OT pbKOBOJUTENS Ha MPOSKTHOTO MPEJIOKEHHE BHB BPB3Ka C
OO6mms perimamenT 3a 3amuTa Ha tuaante qanuu (Permament EC 2016/679).



https://enims.egov.bg/bg/s/Default/Index

B anoranmsTa Ha MPOEKTHOTO MPEJIOKCHUE, BKIIOYCHA B aMHHUCTPATUBHOTO OIKCAHHE, CE
mocoyBa yed caidT Ha popyma (aKo € MPHIIOKHUMO).

Pa3rnexxaHeTo Ha NPOEKTHUTE NPEUIOKEHHS €€ U3BBPIIBA TPU WM YETHPU MBTU TOAMILIHO (B
3aBHCUMOCT OT OpOsi Ha MOCTBIMINTE MTPOSKTHH NPESIOKEHHs) OT BpeMeHHa HayYHO-eKCIIepTHA
komucusi (BHEK), oTtroBapsia 3a M3I'BJIHEHHETO Ha HAcTosIIaTa IpoLEaypa, ONpeaeieHa ¢
pewenne Ha UC na ®HU.

5. M3uckBaHMS KbM KaHIHIATHTE U MPOEKTHTE
JdomycTuMH KaHAMAATH

HOHYCTI/IMI/I 10 HacTosAlaTa mnpoucaypa 3a HO,Z[60p Ha IPOCKTHU Ca CaMO KaHAWAaTh, KOUTO Ca
YUYCHHU WJIM KOJICKTUBU OT YYCHU OT:

1. akpeauTHpaHu BUCIIM YUWINIIA 110 Wwi. 85, ai. 1, T. 7 Ha 3aKoHa 3a BUCILIETO 00pa3oBaHue
(3BO), xouto ca akpeautupanu oT HanmonaaHaTa areHuust 3a OlleHsIBaHE U aKpeIuTaIus
(HAOA) na npoBexxaaT o0yueHue 1o oOpa3oBaresnHa U Hay4yHa CTereH ""MoKTop";

2. Hay4HHU opraHu3anuu, ceriacHo §1, 1. 1 ot Jonbaautennute pasnopenou na 3SHHUU, u
o ui. 47, an. 1 na 3BO, kouto ca akpeautupanu or HAOA na npoBexaatr o0ydeHue mno
oOpa3oBaTenHa ¥ Hay4Ha CTEMeH ,,JOKTOP®.

[IpoBepkara 3a ropernocoueHuTe 0OCTOSATENICTBA Ce U3BBPIIBA B peructbpa Ha HAOA.

Kanaupature mo mpouenypara TpsiOBa /1a ca CyOEKTH, OCBHIIECTBABAIIM HAYYHU U3CIICIBAHUS,
YUUTO JEHHOCTH Ca M3LISIIO0 C HECTOIMAHCKU XapaKTep WM YUUTO JIEWHOCTH Ca ChC CTOMAHCKH U
HECTOMAHCKH XapaKTep, HO T€3U JICMHOCTH ca SICHO Pa3rpaHUYEHU U HAUUHBT UM Ha OpTraHu3aIus
MO3BOJISIBA TIPOCTIEASIBAaHE HA MPUXOIUTE U Pa3XOIUTE, CBbP3aHU C TAXHOTO HM3IIBIHEHHUE, BKIL.
Yype3 BOJACHETO Ha aHAJTUTUYHA CUETOBOJAHA OTYETHOCT.

Korato kaHaugaTeT ympakHsABa CTONAHCKM W HECTONAHCKM JEWHOCTH, (PMHAHCHPAHETO,
pasxoauTe M MPHUXOJIUTE 32 BCEKU BUJ JICHHOCT ce B3eMaT MpeiBU]] MOOTIEITHO Bb3 OCHOBA Ha
MI0CJIe/I0BATEIHO MTPUJIaraHy MPUHIUIIN 32 OCYETOBOSIBAHE HAa Pa3XOAUTE, KOUTO MOTaT Ja Obar
00EKTHUBHO OIpaBJaHH.

KpnTepml 34 JOMYCTUMOCT X HEAOIMMYCTUMOCT HA MPOCKTHHUTE NMPECAJIO0KCHUS /HeﬁHOCTHTe/.

DuHAHCOBUAT IJIaH Ha MPOCKTHOTO MPCJIOKECHUC BKIIIOYBA CpPCACTBA, PA3MPCACICHU 110
CJICIHUTE TICpa:

1. OpraHu3anlMOHHU PA3XOJH 3a:
e HAeM Ha 3alu;
e HaeM Ha 00Opy/BaHE;
e u3paboTKa Ha MOCTEpH;

e u3paboTKa Ha peKJaMHU U JAPYrd Marepuanu 3a Gopyma (BKJI. COOPHHMK C JOKJIAIH,
npeAcTaBeHu Ha opyma);

e 3aKYIMyBAaHC Ha KaHUCIAaPCKHU MaTCpHUan.




2. Pasxoau 3a HacTaHsIBaHE U JJOTUCTHKA:
e HACTaHsBAaHE HA JIOKJAIYMIIM HA MJICHAPHU, KIIFOUOBU U TOKAHEHU JTOKJIA/IH;

e HACTaHsBAHE HA MJIAJIU YYEHU OT OBJIrapCKU Hay4YHU OpraHU3al[M1 WM BUCIIM YUYUJIUILA,
y4acTBaIIH BbB ()OpyMa C TOKJIAH UITH TOCTEPH;

e Kkade-naysu;

e odunmanHa Beyeps Ha popyma;

e BBTPENICH TPAHCIIOPT B CTPAHATA 32 YYACTHHUIIUTE BBB (hopyMma.
3. Omut (1o 1 % oT cToiHOCTTA HA JOTOBOPA)

Heoonycmumu ca pasxooume 3a 6v3Hacpasdcoerus no mpyoosu uiu paircoanHcku 002080pu,
makcu 3a npasoydacmue, 0b12OMPAUHU MAMEPUATHU UTU HEMAMEPUATHU AKMUBU, KOMNIOMBPHO
unu opy2o obopyosame u anapamu, KIIOYUMENHO U KO2AMO me He NPpedCmdasisieanm 0bi2ompaeH
akmus.

Axo (GopyMBT Ce MpOBEXJa CaMO AMCTAHIIMOHHO, MaKCUMalHaTa Cyma 3a Chb()MHAHCHUpPAHE OT
®HMU ce penyuupa Ha 40% OT MbpBOHAYAIHO 3asiBEHATa CyMma 3a IPUCHCTBEHO IIPOBEKIAHE HA
cboTBeTHUS (HOpyM, a ako GOPyMBT ce MPOBEXkIa XUOPUAHO (T.€. €THOBPEMEHHO PUCHCTBEHO U
JMCTAaHIIMOHHO), TOraBa MakCUMaJlHaTa cyma ce peayuupa Ha 60% OT mbpBOHAYAIHO 3asiBEHATa
CyMa 3a IpHUCHCTBEHO NpoBexaaHe Ha Qopyma. [Ipu cmeceHo mpoBexnaHe Ha (opyma,
peAyKLHUATa ce Mpujiara caMo ako OposT Ha (PU3MUECKU MPUCHCTBAIUTE ydacTHUIM € mox S50.
[IponieHTHT Ha penynuMpaHe Ha cyMaTa € pEeIUNpOYeH Ha pexynupanus Opod (HU3MUEcKn
IPUCHCTBAIH YYACTHHIIN, HO HAl-HUCKUAT mporeHT penykmus ¢ 40%!. 3a npomsna na Haumna
Ha TPOBEXJaHE Ha JajeH (GopyM € HeoOxomumo na ce u3npatu yBemomsienue 1o OHU or
PBHKOBOJIUTENSI Ha CHOTBETHUS NPOEKT, Ch()MHAHCHUpaH IO HACTOsIIAaTa MpoLeaAypa, Karo ce
NpEeJCTaBd M aKTyaJlu3upaH (PMHAHCOB IUIaH Ha mpoekTa. B cpok no 14 paboTHu aHU ciex
[0JlaBaHe Ha YBEIOMJIEHHETO, 0a3oBaTa oOpraHM3anus TpsOBa Ja BB3CTAHOBUM CHOTBETHATa
pas3nuKa, Bb3HUKHAIA MEX]y MOJIyYeHUTE U pelyliupaHnTe (UHAHCOBH CPE/ICTBA, MO OaHKOBa
cmerka Ha OHU.

Ome nHboOpMaIys U JOKYMEHTH 3a KanauaaTcTBane TYK

Kpaen cpok: 31.12.2025 r.

% HAIMOHAJ/IHO Cb®UHAHCHUPAHE 3A YYACTHUE HA B'bJIFTAPCKH KOJIEKTUBU B
YTBBPAEHU AKIIUU 110 COST

[enta Ha mpoueaypara € 1a chb3aje yCIOBHS 3a ITBJIHOLIEHHO U €(PEeKTUBHO yyacTue Ha bbirapus
B KoHKypcuTe Ha EBporneiickara nporpama COST 3a chTpyAHMUYECTBO B 00JacTTa HA HAYYHUTE
W3CIeBaHMs U TEXHOJOTUUTE, KAaKTO M Jla 3aCHJIM MPUCHCTBUETO Ha ObJIrapckara akajieMUyHa
OOIITHOCT B Ta3u Mporpama.

1. OO0u 0raKeT HA KOHKYpca:

[Tporuo3HusAT 0011 OIOKET Ha MPOLEAYpa 3a MPEIOCTaBIHE HE HAIIMOHATHO Ch()UHAHCUPAHE 32
ydJacThe Ha OBITapcKH KOJIEKTUBU B YTBbpJAEHHU akuuu 1o EBpomeiickara nporpama COST 3a
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CHTPYAHUYECTBO B 00JIACTTa HA HAYYHHUTE M3CJACABAHUS U TEXHOJOTMUTE € B OOII pa3Mep Ha
600 000 aB. 32 2025 rox.

2. MunuMajieH 1 MaKCHMAaJIeH pa3sMep Ha q)unancnpaHeTo 3a KOHKPETEH MPOCKT:

Cymara 3a HalIMOHATHO Ch(PpUHAHCHpaHE Ha MPOeKT € 10 25 000 nB. Ha roauHa. BCSKO IPOEKTHO
MIPEIJIOKEHUE € C MAKCUMAJICH CPOK OT JBE TOJIMHU M MakCHMaliHa cyMa Ha (punancupane 50 000
JeBa.

[Ipn momaBaHe Ha HOBOTO MPOEKTHO NPEIJIOKEHHE C€ Cla3Ba NPHHIMIBT, Y€ KOrato 0
3aBbpuIBaHeTo Ha COST Axkumsta ocraBa nepuoj Mo-KpaThbK OT JABE T'OJIMHM, TOraBa cymara 3a
HaIlMOHATHO Ch(pUHAHCHPAHE C€ HaMaJIsSIBa ITPOTOPIIMOHAIHO - B ChOTBETCTBHE C OCTABAIIMS OpOi
eJIHUA Mecenu 10 kpast Ha COST akuusrta, cuuTaHo OT JaTaTa Ha CbOTBETHOTO 3acenanue Ha C
Ha OHU, Ha KOETO € B3€TO IOJIOKHUTEIHO PEIICHHE 3a IPEJOCTAaBSHE HA HALMOHAIHO
Chb(pUHAHCHPAHE B CHOTBETCTBHE C HOBOTO IMPOCKTHO MPEITIOKEHHE.

He ce nomycka M3KyCTBEHO pa3JielisiHe Ha MPOSKTH, 3a Ja ObJaT 3200MKOJICHH TOPHHUTE TParoBe.

[Ty6numunoTo PpuHaHCHpaHe He TpsiOBa Aa HaaBumasa 100% ot o6mmuMs pa3mMep Ha TOMYyCTUMUTE
pa3xo/u Ha MPOEKTa.

Hckanara cyma 3a (puHaHncupane na e kpatHa Ha 100.
3. Cpok 3a u3nbJIHEHNe HA POeKTA:

Cpok 32 U3IIbJIHEHHE Ha 0JI00PCHHUTE TIPOCKTHU: 10 24 Mecella, CYUTAHO OT JlaTaTa Ha MOJIHICBaHe
Ha JIOroBOpa 3a UHAHCHUPAHE.

4. Cpok 3a nojaBaHe HAa NPOEKTHUTE MpPeIJI0KeHUsI

[TpoexTHute npemyioxenus: ce npencrapst 10 17:30 gyaca va 31.12.2025 . M0 €1EKTPOHEH BT
kbM Donn ,,Hayunu uscnenBanusa’ B enexktpoHeH ¢opmat upe3 cuctemara CYHU Ha cnennus
anpec: https://enims.egov.bg/bg/s/Default/Index

JIokyMeHTUTe cleABa Ja ca TOJAMUCAaHU C EJNEKTPOHEH TMOJMUC OT PBKOBOJUTENS Ha
IOPUANYECKOTO JUIE - KaHAuAaT. Beuuku neknapanuy ce Mmpuiiarat MoANNCaHd M CKaHUPaHU.
[Ipu enexTpOHHOTO MOAAaBaHE BCHYKU JIOKYMEHTH TpsiOBa Aa ObIaT MOJaleHHd B CHOTBETHHUTE
mo3uIMu Ha (opMara 3a CJIEKTPOHHO IOJaBaHEe Ha TPOCKTHUTE MpeaoxkeHus. KpaitHoTo
MOJIaBaHEe C€ W3BBPIIBA YpE3 H3IOJI3BaHE HA EJEKTPOHEH IOANUC OT PBKOBOAUTENS Ha
FOPUIMYECKOTO JIUIIE - KaHIUJIAT U € ONMCAaHO B TEXHUYECKUTE yKa3zaHus (OTAeNeH (aitn).

HpOGKTHOTO MPpEAJIOKCHUC BKIIIOYBA aIMUHUCTPATUBHO OIMMCAHUC W CHbOTBCTHUTC MPHUIIOKCHUA
KbM HETO, KaKTO CJICABA:

1. PaGortHa mporpama, BKJIOYBAIla MoApoOHa HMH(pOpMAIMs U IUIaH 32 HM3MbIHEHHE Ha
Hay4YHHUTE JIEHHOCTH Ha OBIATapcKus KoNeKTUB B pabortHute rpynu Ha COST Aknusra ¢
IIOCOYEHH U3IBIHUTEINN, CPOKOBE Ha U3IIBIHEHUE U OYaKBAHU PE3YITATH;

2. @uHaHCOB TUIaH, BKIIOYBAI paslpenesieHne Ha (DUHAHCOBHTE CpeICcTBa IO IIepa,
NpUAPYXEH ¢ ToJapoOHa (uHAHCOBAa OOOCHOBKAa Ha HCKAHWUTE CPEACTBA U BHUJIOBETE
JIEHHOCTH, 3a KOUTO Te Iie ce m3moia3BaT. Cra3BaHeTO Ha MPONIEHTHUTE OrPaHUYEHHUS,

MOCOYEeHH B 0Opazelia Ha (PMHAHCOBHUS IIJIaH, € 3abJIKUTEITHO;
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3.

Mewmopanaym 3a paszoupatenctBo (Memorandum of Understanding) Ha cboTBeTHata
COST Axnus;

Komnwue ot yeb6 crpanunata Ha crorBeTHaTa COST AKuus, nyOiuKyBaHa Ha OQUITHATHHS
ye0 caiit Ha EBponeiickata mporpama COST (www.cost.eu), chabpikaiia HHGpopMaIus 3a
4JIeHCTBO B YnpaButenHus komureT (Management Committee) uiu B pabOTHU TPy Ha
cporBeTHaTa COST AKIMS Ha pHKOBOJAUTENS HA MPOEKTHOTO MPEMJIOKEHUE, KAKTO U 32
paboTHUTE rpynH, B KOUTO Y4acTBAT APYTHU WICHOBE Ha KOJEKTUBA;

Jlexnapaiusi OT pbKOBOJUTEIS HA HAYYHHUSI KOJICKTUB, Y€ HsIMA J[a M3I0J13Ba (PUHAHCOBH
CpelcTBa OT IPYrH U3TOYHHIM 32 M3IBJIHEHHE Ha padoTHATA MPOrpama Ha MPOeKTa. AKO
ce OYakBa JOIBIHUTENHO (pUHAHCHpaHE 3a CHOTBETHHUS IIPOEKT, TOBa Clie/Ba 1A CE
oTOenexu BbB (pMHAHCOBAaTa 0OOCHOBKA;

I[eKHapaHI/IH OT PBKOBOAUTCIIA X WICHOBCTC HAa HAYYHH A KOJICKTHB Ha IIPOCKTA BbB BPBb3Ka
¢ OOmus periaMeHT 3a 3ammra Ha JimaauTe qanau (Permament EC 2016/679).

OHeHHBaHeTO CC H3BbpHIBA TPU HIIM YCTHPU IIbTH TI'OJUIIHO B 3aBUCUMOCT OT 6pO$I Ha

MNOCTBIIMIIUTC IMIPOCKTHU ITPCIIIOKCHUA.

5. U3uckBaHNnsl KbM KaHIANJAATUTE U NIPOEKTHUTE.

JdomycTuMu KaHAMIATH:

Kputepuu 3a 1onycTUHMOCT HA KAHAWIATHTE

aKpeIUTUPAHU BHCITH y4miumia mo wi. 85, an. 1, 1. 7 va 3BO (06n. IB. 6p. 112 ot 27
nexkeMmBpu 1995 r. 1 mocnenBamy usm. ),

Hay4HH OpraHu3aiuu, ceriaacuo §1 , 1. 1 ot Homeaaurtennure pasnopeadu na SHHUU, u
o wi. 47, an. 1 va 3BO, kouro ca akpenutupanu or HAOA na npoBexaat o0ydeHue 1mno
oOpa3oBaTeNHa ¥ Hay4Ha CTETEeH ,,JOKTOP®.

KpuTepun 3a 10nycTHMOCT H HEJOIYCTHMOCT HA NPOCKTHHUTE NMPeNJI0KEeHHU /1elHocTHTe/

DUHAHCOBUAT IUJIAaH Ha MPOCKTHOTO MPCIJIOKECHUC BKIIOYBA CpPCACTBA, PA3IPCACICHU 110
CJICAHUTEC IICpa:

1.

2
3.
4

Amaparypa u crienupuaHo 000py/IBaHE;
Martepuanu, XUMHKaI1 U KOHCYMaTUBY;
Bw3narpaxxaenue Ha HayuyHUs! KOJIeKTHB (10 35% oT ob1mara cyma Ha pMHAHCHpaHE);

3arutamiane 3a BHHIIHYM YCIIYTH 3a U3MbJIHEHHE Ha mpoekTa (10 40% oT obmrara cyma Ha
¢uHaHCUpaHe),

KomanaupoBku 3a yyacThe B HaydyHU (OpyMH C L€l NpeACTaBsSHE pe3yaTaTUTE OT
U3ITBIHEHUETO Ha MPOEKTa - C 3KJII0UEeHNE HA KOMaHJUPOBKH 3a y4acTue B 3aCeaHUs Ha
PvroBoguus xomuret (Steering Committee) u Ympasurennuss komuter (Management
Committee) Ha cborBeTHaTa COST AKIMA, KakTO U 3a y4yacTue B pabOTHHMTE Cpelly,
cemuHapure (workshops) u KoHpepeHInuTe, OpraHu3upanu U (PUHAHCHPAHH OT camara
COST Axnus;

Orunciienus 3a 0a3oBara o raHu3anusa (10 5% ot o6maTa CyMa Ha (QUHAHCHUPAHC),
b




7. Pa3xonu 3a punancoB ogut (10 1% ot oOurata cyma Ha (pMHAHCHpaHE).

[Tpu momaBaHe Ha MPOEKTHO MPEIUIOKEHHE TPsiOBa Ja ce CJeaBaT TEXHUYECKUTE YKa3aHHs 3a
SNIEKTPOHHO MojaBaHe. KpailHOTO TOJaBaHe ce W3BBPINBA YpE3 M3IOJI3BaHE Ha CICKTPOHECH
MOJITKC OT PHKOBOJUTENS Ha 0a30BaTa OPraHMU3allMsA M € OMUCAHO B TEXHUYCCKUTE YKa3aHUS
(otnenen daiin).

duHaHCcHpanaTa opraHu3alys W3BBPIIBA MPOBEPKA 32 HATUMYMETO HA M3UCKYEeMU NyOIUYHH
3aabJDKeHUs 1o peaa Ha wi. 87, ai. 11 ot JOIIK.

[Tokanara ce myOnmMKyBa Ha HMHTEpHET cTpaHumara Ha Poun ,Haydnu uscinenBanus™ U Ha
MHTEPHET CTpaHuiaTa Ha MUHUCTEpCTBO Ha 00pa30BaHUETO U HAyKaTa.

Omre nnpopmanus U JOKyMeHTH 3a KanaugatcraBae TYK

Kpaen cpok: 31.12.2025r
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8th International Conference on New Trends in Social Sciences, 20 - 22 June 2025, Nice,
France

It provides valuable insights into current trends, methodologies, and tools, while also offering
opportunities for global collaboration and networking. Participants can present their research
for publication, delve into a variety of key topics, and enjoy guided city tours that blend
academic learning with cultural exploration. This conference is a must-attend for anyone
dedicated to advancing the future of social sciences

Horizon Europe - Marie Sklodowska-Curie Actions (MSCA) Doctoral Networks 2025 -
Call info day, 24 June 2025, online

This is an information event for the MSCA-DN-2025 call for proposals which will open on 28
May 2025. The main objectives are to:

« Inform all potential applicants and stakeholders about the key aspects of the MSCA-
DN-2025 call for proposals

e Promote the Industrial Doctorate and Joint Doctorate modes and present the main
incentives

European Women in Technoloqy, 25 — 26 June 2025, Amsterdam, the Netherlands

European Women in Technology returns on 25 - 26 June at the RAI, Amsterdam uniting 5,000+
women in tech, diversity advocates, allies and change makers for Leading the Digital
Revolution, our brand new theme for 2025!

Over the course of two days, you'll learn how to survive the Al-driven Industrial Revolution
armoured with a strategic awareness of disruptive technology and a plan to build, and retain,
talent and skills to develop it - or risk being left behind in an increasingly volatile digital world.

Built on the pillars of open exchange of knowledge and cross-border learning, this social
sciences conference seeks to offer an exceptional style and quality of education in the fields of
social sciences and humanities. We’re bringing together various kinds of academic experts,
researchers, sociologists, anthropologists, linguists, political scientists, public administrators,
university faculty, students, and so many more.

MeceueH nHGOpMaIMOHEH OIOJIETHH
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The 3rd International Conference on Innovation in Teaching and Education is a premier global
event bringing together leading education experts to explore the latest breakthroughs,
innovative teaching techniques, and key challenges in the field. It offers a unique platform for
educators, researchers, and professionals to exchange knowledge, participate in thought-
provoking discussions, and connect with peers worldwide.

BigDaCl will focus on the following themes: Big Data Algorithms and Architectures, Big Data
Applications, Computational Intelligent Frameworks for Big Data Processing, Multi-Agent
Systems: Models, Architectures and Applications, Data Mining Topics and Applications.

The Conference brings together professionals, researchers, and scholars dedicated to advancing
the future of education. It offers a platform to explore innovative approaches, share impactful
research, and foster global connections. Attendees will gain invaluable insights into emerging
trends, pioneering methods, and transformative technologies while engaging in meaningful
global collaboration.

European Research and Innovation Days 2025, 16 -17 September 2025, Brussels, Belgium

The sixth edition of this flagship event of the European Commission will bring together
policymakers, researchers, business leaders and the wider innovation community to discuss
how research and innovation drives Europe’s competitiveness, sustainability and industrial
leadership, underpinning the EU’s top priorities. This year’s edition, “Together, towards a
Research and Innovation Union”, will come at a pivotal moment of discussions on the EU’s
next long-term budget and key policy actions such as the Startup and Scaleup Strateqgy, the
European Life Sciences Strategy, the Al in Science Strategy and the European
Innovation and European Research Area Acts.

10th International Conference on Advanced Research in Social Sciences and Humanities,
24 - 26 October 2025, Geneva, Switzerland

This conference offers a dynamic platform to share knowledge, explore new ideas, and build
meaningful academic connections. Whether you are an experienced scholar or an emerging
researcher, ICARSH 2025 provides invaluable opportunities to grow professionally and
academically.

2025 European Quality Assurance Forum: OA in times of crises — Ensuring stability,
autonomy and international cooperation in higher education, 12 - 14 November 2025,
Budapest, Hungary

MeceudeH nH(hOpMalMOHEH OIOJIETHH
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The European Quality Assurance Forum (EQAF) provides a platform for discussion,
professional development and exchange of experiences among the main stakeholders in quality
assurance (QA). The Forum will be of interest to rectors and vice-rectors responsible for QA,
QA officers in higher education institutions, students, QA agency staff and researchers working
in higher education or the QA field. This year’s Forum, entitled ‘QA in times of crises -
Ensuring stability, autonomy and international cooperation in higher education’, will
combine sessions about European policies and trends, research, and practical case examples
related to the Forum theme and more generally about current developments in quality assurance.

MeceudeH nH(hOpMalMOHEH OIOJIETHH



% STAFF DEVELOPMENT IN LEARNING AND TEACHING AT EUROPEAN
UNIVERSITIES

AFF s
ST .

Staff development
in learning and
teaching

at European
universities

| Results from the STAFF-DEV survey

This report, the first outcome of the EU-funded STAFF-DEV project, is based on the results of
a survey conducted in 2024, with over 160 responses collected from higher education
institutions based in 40 countries across the European Higher Education Area. The report
examines the national context in which staff development, i.e. opportunities for personnel
involved in student learning to grow their professional competences and reflect on their role,
conceptions and needs, takes place. Moreover, it explores the approaches and activities for staff
development organised at HEIs and how staff development is connected with academic
assessment and career progression. Download

0,

** DEVELOPING COMMON LEARNING OPPORTUNITIES THROUGH
INTEROPERABILITY

eua

Developing common {earning
opportunities through
interoperability

tlook for European

Download

Thomas Jorgensen, Clare Phelan, Liliya Kukuruza

Interoperability refers to the ability for partner universities to seamlessly and securely share
data across institutional and national boundaries. In this briefing, EUA explores

MeceueH nHGOpMaIMOHEH OIOJIETHH
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interoperability’s potential to transform cooperation within and beyond the European
Universities alliances.

This briefing presents the experiences of practitioners within EUA member universities and
looks at some of the more commonly-experienced obstacles — uneven use of data standards,
questions around ownership and governance — and considers whether and how the prevailing
‘make it work’ mindset among alliance partners connects to the wider political ambition to
make interoperability a reality in Europe. Moreover, beyond the technical elements, it
highlights the converging factors that have brought the topic to the forefront of discussion and
explores possible scenarios for the evolution of interoperability within and beyond the European
Universities alliances.

% KEY PRINCIPLES FOR ATTRACTIVE AND SUSTAINABLE ACADEMIC CAREERS

eua

Key principles for
attractive and sustainable
academic careers

download

A reform of academic careers is needed in Europe to ensure that academia remains an attractive
career option and place of excellence. Academic careers have always been competitive, but
Europe’s higher education sector now faces numerous challenges such as demographic shifts
and funding cuts, precarious contracts and working conditions.

As European higher education institutions navigate this evolving landscape, this publication
presents five key principles for their efforts to ensure that academic careers remain attractive
and sustainable in the long term. They address: 1) the role of professional development, rewards
and recognition in shaping careers; 2) the need for academic careers to reflect the diversity and
inclusivity of higher education in Europe; 3) the vital role of the institution as a space that
balances competition and collegiality; 4) the role and needs of early-career academics as the
most vulnerable group of academics; and 5) the links between academic careers and the societal
embeddedness of higher education. Although they may also serve as inspiration to policy
makers, the key principles primarily aim to support higher education leadership and staff in
reflecting on their own policies and practices in academic career management. As such, EUA
calls on leaders within its large membership of European universities, and indeed across the

MeceueH nHGOpMaIMOHEH OIOJIETHH
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wider higher education sector, to support the dissemination of these principles throughout their
institutions.

% CERN COURIER

CERNCOURIER

P A

'| INTO THE
3% FUTURE~

May/June 2025

Should a Higgs factory be a linear or circular electron—positron collider? Intriguingly,
the key strategic technology may be the same in either case. Klystrons consume the
majority of power at all mature designs — and research at CERN seeks to boost their
energy efficiency by 30 percentage points. Our cover feature tells the story in full. Also
not to be missed in this edition: why Al-based automation is the future of accelerator
operation; neutrino astrophysicists target a new generation of observatories at the
exascale; Beate Heinemann describes her strategy for DESY’s future; LHC researchers
debate an unexpected pseudoscalar excess at the top—antitop threshold; DESI suggests
dark energy may be evolving; an analysis of community inputs to the European Strategy
for Particle Physics; and much more.

% THE EUA INNOVATION AGENDA 2026

Developing a comprehensive approach to innovation for the benefit of universities is at the core
of the European University Association’s vision for the future of European higher education
and research.
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< PAVING THE WAY FOR IMPACTFUL EUROPEAN R&I

eua &

Paving the way for
impactful European

RE&l
EUA's vision for FP10

Download
EUA’s vision for FP10

As Europe enters a future marked by both unprecedented challenges and opportunities that
extend beyond national boundaries, the next EU R&I Framework Programme (FP10) stands to
become the continent’s key commitment to placing research and innovation at the forefront of
societal and scientific progress.

In this document, EUA outlines its strategic vision for FP10, offering its contribution to shaping
the programme. After describing current and emerging trends, this vision examines the current
state of play and challenges of the ongoing Framework Programme (Horizon Europe) and the
European R&I landscape within a broader context. It subsequently formulates
recommendations, pinpointing what should be added, modified, or removed for the programme
to reach its ambitious goals. This includes a particular focus on the programme's budget,
structure, core principles and horizontal topics.

% A GREEN DEAL ROADMAP FOR UNIVERSITIES

eud==

The wide-ranging ambitions of the European Green Deal provide a
policy framework to integrate the scientific, educational, and
. : institutional dimensions of universities’ contribution to the green
. transition.

This transition entails varying degrees of relevance and urgency for internal optimisation and
external interventions, as well as different levels of involvement and coordination depending
on the target groups. Many institutions are already reflecting and acting strategically on some
or all of these issues, but not all are well positioned to act equally swiftly or in the same way.
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Therefore, EUA’s Green Deal roadmap outlines processes and interventions which can boost
universities’ impact and visibility in pursuing a climate-neutral, environmentally sustainable,
and socially equitable Europe. The roadmap should serve as an inspiration and template for
how universities can face the climate and environmental challenge over an extensive timeframe.

% DEVELOPMENT AND STRATEGIC BENEFITS OF LEARNING AND TEACHING
CENTRES

eusosean
euq e
K5550aTOn

Development and strategic
benefits of learning and
eaching centres

In the context of European higher education, learning and teaching
centres are generally located within an institution, with their primary
mission being to support the development of the institution’s
learning and teaching. Download

< ARTIFICIAL INTELLIGENCE TOOLS AND THEIR RESPONSIBLE USE IN HIGHER
EDUCATION LEARNING AND TEACHING

Following the widespread concern and debate provoked by the arrival of ChatGPT and similar
artificial intelligence (Al) tools, the European University Association’s Learning and Teaching
Steering Committee shares key considerations for European universities.

+ LEARNING AND TEACHING TO EMPOWER STUDENTS

eld =k

i ekt The 2024 EUA Learning & Teaching Thematic Peer Group

e Gty ‘Learning and teaching to empower students’ explored a crucial
prerequisite for cultivating these qualities in graduates: an
empowering learning and teaching environment. This final report
from the group outlines the various aspects of student empowerment
as well as the challenges and benefits that are typically associated
with the concept. It also includes practical examples of what universities can do to support
student empowerment. Download
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