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KOHKYPCH, CTUIIEHJINHU, CTAXKOBE

% CTUINEHAUA SCHWARZMAN SCHOLARS 2026 - MATUCTPATYPA U JIMJAEPCKA
MIPOTPAMA B KUTAH

Schwarzman Scholars e mnpectnxna, HambIHO (UHAHCHpaHa EIHOTOAMIIHA MarucTbpcKa
nporpama B yuuBepcutera Llunxya, Bogens akageMudeH neHTsp B Azus. [Iporpamara e cb3nanena
no mozen Ha crunenausaTa "Rhodes" u menu na moAroTBH ClieABANIOTO MOKOJEHUE TIOOATHU
nuzepu, 4pe3 oOydeHue, KyITypHO MoTarnsHe U pa3Oupane Ha cbBpemeHeH Kurail. Hauanoro Ha
nporpamara € npe3 aBryct 2026 r. u npoabikasa 10 oiau 2027 r.

Morart 1a KaHIUIaTCTBAaT.

e Munanu nuaepu OT LT CBIT Ha BB3pacT Mexay 18 u 28 roaunu (mo 1 aBryct 2026 r.) cbe
3aBBPIIEHO BUCIIE 00pa3oBaHKe (MJIH B MPOIEC HA 3aBbPIIBaHE 10 aBryct 2026).

e Otnuuen anrnuiicku e3uk (TOEFL, IELTS, Cambridge win MunumyM 2 roguHu oOydeHue
Ha aHIJIMICKH).

e Cunanu JIMACPCKH Ka4€CTBA, AKaACMHWYHU IMOCTHIKCHUA U MCKAYKYJITYpHAa OCBb3HATOCT.

Pasmep na ¢unancupanero: CTuneHamsTa TOKpHUBA TakcaTa 3a OOyYCHHE, HACTAHSBAHE B
Schwarzman College, camonernn 6uneru no/ot Kuraii, BpTpenian o0pa3oBaTesHU MbTYBaHUS,
y4ueOHU MaTepHaiu U janron Lenovo, MequimHcKa 3acTpaxoBka, cTunenus ot okosno 4000 USD
3a JINYHU Pa3xojH, OE3IUIaTHO KaHIUIATCTBAHE M MOKPUTH Pa3XO/I1 3a HHTEPBIOTO.

3a ;ma xKaHAWJATCTBATE € HYXHO na moarotsute: CV (mo 2 crp.); muaepcko ece (750 mymmn);
MOTUBalMOHHO mHcMo (500 aymu); akaJeMUYHU TPAHCKPHUIITH; TPU MPENOPBKU; BHJIEO
npenacraBgHe (1o 1 MuHyTa); aHraMiicku ceptudukar (ako e mnpuwioxkumo). Moxe naa
KaHJMJIaTCTBATE Mpe3 caiTa.

Kpaen cpok: 10 centemBpu 2025 r.

0,

** UNDERGRADUATE IN STEM SCHOLARSHIP

Educations.com offers scholarships for students beginning their STEM studies in the Fall 2025
semester abroad.

Who can apply

International students from any country enrolled at any undergraduate STEM degree

program (e.g. Bachelor of Science, Technology, Engineering, or Mathematics) where they’re not
permanent residents.

Funding

Up to $5,000

How to apply

Fill out a short form in English here.

Provide a brief introduction and highlight your biggest achievement in high school.



https://www.schwarzmanscholars.org/
https://www.educations.com/scholarships/undergraduate-in-stem-scholarship?utm_source=Eurodesk&amp;utm_medium=Article%2Fnewsletter&amp;utm_campaign=Eurodesk-STEM+scholarship&amp;utm_id=Eurodesk-STEM+scholarship

Deadline: 19 October 2025, 12.00 CEST

% WOMEN SCHOLARSHIP FOR INTERNATIONAL STUDENTS

Educations.com offers scholarships for international female students beginning their
undergraduate, graduate, or post-graduate studies abroad in the Fall 2025 semester or after.

Who can apply

Women international students from any country enrolled in any undergraduate, graduate, or post-
graduate (doctoral-level) degree program at a college, university, or institute of higher education
where they’re not permanent residents.

Funding

Up to $5,000 that can be used to cover tuition fees.

How to apply

Fill out a short form in English here.

Read more here.

Deadline: 25 August 2025, 12:00 CEST.

% ONE YOUNG WORLD - LEADING SCHOLARSHIP 2025

Crunenausra e npeHa3HavyeHa 3a MJIa/iu JIWJepH, KOUTO pa3paboTBaT CTpATETHH 3a U3TPaXKaaHe
Ha MO-YCTOHYMB CBAT. YUAaCTHULIUTE III€ UMAT AOCTHII A0 IiobaiHa Mpexa oT Haa 15,500 mnanu
JMJIEPHU U 1€ MOJTyYaT BAbXHOBEHHE OT BIUATENHU Gurypu karo Jxectun Tprogo, [Tox [Tonman
u Mepu PobuHChH.

N3uckBanus: Bu3pact mexxay 18 u 30 roguHu (Bb3MOXKHU U3KIIIOUEHUS ); I0KA3aH aHTQKUMEHT
3a MOJIOKUTETHA POMSIHA; TUAEPCKA YMEHHSI U HHOBAaTUBHO MHUCJIEHE; aKTUBHOCT B PEIIaBAaHETO
Ha MECTHU W/WJIY TJIO0ATHH MPEU3BUKATEIICTRA.

Pa3mep Ha ¢punancupanero: [Ivnen gocten 10 One Young World Summit 2025; GesmiatHo
HacTaHsBaHe (2-6 HoemBpu 2025); ocUTypeHO XpaHeHe (3aKycKa, 00511, Beueps); HOKPUTH IbTHU
pa3xo/u (J10/0T MEXIyHAPOIHO JICTHUIIIE).

Moxke na momagere AOKYMCHTHU NPE3 CTPAHULIATA.

Kpaen cpok: 7 roim 2025 r.

¢ INSAIT PHD FELLOWSHIPS

The Institute for Computer Science, Artificial Intelligence and Technology (INSAIT) provides
talented individuals the unique opportunity to engage in world-class research with the goal of
becoming independent scientists and technology leaders.

Students receive full 5-year PhD fellowships at 36,000 € per year and are mentored by world-

class professors.



https://www.educations.com/scholarships/women-scholarship-for-international-students?utm_source=Eurodesk&amp;utm_medium=Article%2Fnewsletter&amp;utm_campaign=Eurodesk-Women+scholarship&amp;utm_id=Eurodesk-Women+scholarship
https://www.educations.com/scholarships/women-scholarship-for-international-students?utm_source=Eurodesk&amp;utm_medium=Article%2Fnewsletter&amp;utm_campaign=Eurodesk-Women+scholarship&amp;utm_id=Eurodesk-Women+scholarship
https://www.oneyoungworld.com/form/leading-scholarship-2025
https://insait.ai/phd-mentors
https://insait.ai/phd-mentors

Who can apply?

INSAIT will consider students who have obtained a B.Sc. or an M.Sc. degree by the time they
start in INSAIT’s doctoral program. Thus, students who are currently completing or have
completed these degrees (e.g., last year B.Sc. or M.Sc. graduates) are eligible to be considered for
the INSAIT doctoral program. INSAIT is generally interested in students who are enrolled or have
completed B.Sc./M.Sc. degrees in the areas of computer science, data science, mathematics,
physics, statistics, or electrical engineering.

How to apply?

Please submit your application at the recruitee link. You will need to prepare the following
documents (please note all documents must be either issued or translated in English):

= Curriculum Vitae (CV) — you must present a CV with the universities you attended,
acquired professional experience and achievements.

= Degree certificates — official copies of your diplomas (Bachelors, Masters), if you have
graduated.

= University transcripts — official copies of your university transcripts (Bachelors,
Masters), listing all course work, academic hours and grades.

= Recommendation letters (optional) — submit two letters of recommendation attesting to
your academic and scientific achievements relevant to your doctorate application. Your
letters should contain the full contact details of the recommender.

= Passport or ID — copies of your passport or ID with your personal details should be
attached.

= Motivation Letter — the candidate should clearly articulate why they would like to pursue
a PhD at INSAIT.

= English Language Proficiency — the applicant is expected to have a strong command of
the English language. If available, a copy of the formal certificate (TOEFL, Cambridge,
IELTS, etc.) should be provided.

How will the application be assessed?

The main criteria in evaluating incoming applicants are the relevant qualifications as presented in
the application process — quality of the course work and respective grades, extra-curricular
achievements, motivation, recommendations, etc.

Successful candidates will be invited for a technical interview conducted by the particular faculty
(or several faculty) interested in the candidate. Once admitted, candidates can expect to start in the
doctoral program as soon as possible. Please note that possible visa applications and issuing of
work permits may cause delays in certain cases.

All admitted candidates will receive a full doctoral fellowship. The fellowship amounts to 36,000
EUR / year with a flat income tax of 10%. The goal of this competitive fellowship is to empower
a doctoral student to fully engage in world-class research. Doctoral fellowships are also available
from big-tech companies such as DeepMind and Amazon Web Services.




More information and application HERE

Deadline for application: all year round

% CTUINEHAUU HA KOJIEXKA 3A OTBPAHA HA HATO

Nzcnenosarenckoro 3BeHo Ha Konexa 3a otopana Ha HATO (NDC) npeiara eXerogHo ocemMm
M3CIIeI0BATEIICKU CTUIICHINH 32 MJIaIU M YTBBPJICHU YUCHH OT IbPXKABU WICHKU U MAPTHbOPU Ha
HATO. CraxanTure 1ie TpsOBa Jja HaMIIAT U3CICI0BATEIICKH €CeTa 3a IyOJIMKYBaHE OT KOJIeKa,
J1a IPEICTaBAT MPOEKTa CH MPEeIn Kpas Ha CTUIICHIUATA, 1a ObJaT MEHTOPH Ha CTapIlus Kypc Ha
KoJIeXka U Jja choOpa3saT paboTara cu ¢ o0maTa u3ciaenoBarescka nporpaMma Ha UHCTUTYIHsITa. B
3aMsiHa, T€ IMOJTy9aBaT JOCTHII 0 BETPEIIHA HH(POpMAIIHsI, IICHHA eKCIIEPTH3a, MEHTOPCTBO OT TOII
eKCIepTH W BB3MOXKHOCT Jla CTaHAaT dYacT OT MEXAyHapoaHa mpexa oT Haa 130 OuBmm
CTUIICH/IUAHTH.

WzuckBanus: Yetnpute ctunenauu "Eisenhower" (EIS) ca npeana3zHaueHnu 3a u3cieoBaTean u
aHaAJIM3aTOPH C TPaXKAAHCTBO Ha enHa oT crpanute wieHkn Ha HATO. Tpute noamporpamu ca
HAaCOYCHH KbM:

e VTBBpAEHH yueHU: KOonexxbT mpeuiara eHa CTUIIEHIUS ¢ MPOABIDKUTEIHOCT 5 Mecena
TOAMILIHO B Ta3u Kareropus. Kannuaartute TpsOBa Ja nmpuTexkaBaT JOKTOPCKA CTENEH B
ChOTBETHA 00JaCT, MUHUMYM YE€TUPU FOJUHH MPO(ECHOHATIEH ONUT CJIe/l MOIy4aBaHETO
1 U COJIM/IHA MMy OJIMKaIlMOHHA JIEHOCT 110 TEMU, CBBP3aHH C MEXAyHapOoaHaTa CUTYPHOCT;

e Mnanu yuyeHM: KaHIUJATUTE TpsAOBa Ja MMaT JOKTOpCKa CTENEeH B MOJAXOAsINa
JUCLUIUIMHA W MyOJMKanuMu B 00JIaCTTa Ha MeXJIyHapoJHaTa curypHocT. Komexsr
IpeJiara eiHa S-mMeceyHa CTUIEHAUS TOJUIIHO B Ta3u KaTeropus;

e JIOKTOpaHTH: KOJEXBT MpeJiara 1Be S-MECEUYHH CTUICHANH TOJUIIHO B Ta3U KaTEropusl.
Kanaunature Tpsi6Ba 1a ca 3amucaHy B JOKTOPCKA MPOrpaMa B YHUBEPCUTET U TeMaTa Ha
JcepTalusaTa UM Jia € TUpeKTHO cBbp3aHa ¢ nonutukute Ha HATO. Te TpsiOBa na ca B
HalpeJHal eTal OT CBOATA U3CJIE0BaTeNICKa padoTa U 1a MPEJOCTaBT JOKa3aTeICTBA 3a
TOBA.

Pa3mep Ha ¢uHaHcupaHeTo: Beuuku cTuneHanu ca ¢ MpoabIKUTENHOCT OT neT mecena. Hsama
MMOCOYEHO KOHKPETHO Bb3HArpaxkJieHue, HO YYaCTHUIIUTE MoJIy4aBaT (pMHAHCHpaHa Bb3MOKHOCT
3a npectoil B Pum, nocten a0 pecypen u excneptu Ha HATO.

Kpaiinusit cpok 3a kanauaarcrBane e 17 maii 2025 r. (23:59 u. CET), a onoGpenute
KaHauaatu 1me 0paat ysenomenn A0 30 cenremBpu 2025 r. Moske 1a kKaHIuaaTCTBaTe Mpe3 caifTa.

< CTAX B EBPOIIEMCKUA IAPJIAMEHT

[Tporpamara Schuman Traineeship nmpegoctas BB3MOKHOCT 3a paboTa B pa3IMuHK HAIPaBICHUS
B EBpomelickus mapnamMeHT — BBTpeUIHM W BbHIIHM noiutuku Ha EC, ¢unancu, mpaso,
JMHTBUCTHKA, aMUHUCTpAIMS, JOTHCTUKA, KoMmyHHUKams, IT u ap. YuyactHunure npugoOuBar
peajieH MpakTUYeCKH ONUT B paboTaTta Ha HHCTUTYLHHUUTE HAa EC, ¢ BB3MOXHOCT 32 IOIBJIHUTEIIHO
BKJIIOYBAHE B MHMIIMATHBH KaTo Mporpamara B naMmer Ha xkypHainucra SH Kyusak. Ctaxosere ce



https://insait.ai/phd/
https://www.ndc.nato.int/research/research.php?icode=4

npoBexaar B bprokcen, JlrokcemOypr, CtpacOypr uiiu B IpeCTaBUTENICTBATA B CTPAHUTE WICHKH.
Kannunarure TpssOBa na ca HaBspmwiIK 18 rogunm, Aa ca rpaxkaanu Ha crpaHa oT EC wnm ctpana
KaHJUJAT, ]a UMAT 3aBBPIICHO BUCIIC 00pa30BaHWE M OTIIMYHO BIIAJICCHE HA €AWH OQUIIUAICH
esuk Ha EC u MHOrO n0o0po BianeeHe Ha BTopHu. He ce momyckaT KaHAMIATH, KOUTO Beue ca
paboTtwim unu Ounm Ha ctax B MHCTUTYIU HAa EC 3a moBede oT 2 mociieJoBaTeTHU Mecella, WH
ca M3BBPILIBAIN yueOHO mocenieHue B EBponelickus mapiaMeHT B nocieqHute 6 mecena. Mma
creluaiHa cxeMa 3a KaHIUJaTy ¢ TpallHU YBpPEeXKIaHuUs.

CraxkoBere ca IUNIATEHU U IPOIbIKABAT S Mecena. Mima 1Ba nepro/ia Ha IpoOBeX/1aHe: OT HA4aJI0TO
Ha OKTOMBpH 110 Kpas Ha ¢eBpyapH (kanamaaTrcreane A0 31 Maii) u OT HayajIoOTO Ha MapT 0
Kpas Ha 10y (KaHAWAATCTBaHe Nmpe3 OKTOMBpH). CTakaHTUTE MOJIydaBaT MECEYHa CTUIICHMS.
Moske ma uzbepeTe MoAXoAsIa 3a Bac MO3UIMS Mpe3 caiita Ha EBponeiickus nmapjiaMeHT U aa

KaHauaaTcTBaTe.

% CTAXAHT ,YOBELIKH PECYPCU“ B MACGREGOR

CraxaHThT 1€ U3MBJIHIBA IEHHOCTH, CBBP3aHH C aIMMHHUCTPUpPAaHE Ha JaHHH, KaTO rapaHTHpa
MIOCTIEIOBATEITHOCT U e(eKTUBHOCT. ToH 11e moaabpika 1o0pu pabOTHH OTHOIICHHS C OCTAaHAIIUTE
eKUIIH, IIe Pa3o3HaBa HEOOMYAHN CIy4ad U IIe JOKJIaBa Ha MEHTOP B €KHIA. 3aIbJKCHUATA
BKJIIOYBAT CHILO aKTyaJIU3UpaHe Ha JOKYMEHTAUsATa B CHCTEMUTE HA KOMIIAHUSTA, OCUTYpSIBaHE
Ha yJIOBJIETBOPEHOCTTA Ha BHTPELIHUTE 3aUNHTEPECOBAHU CTPAHU U CHCHCTBHE 3a U3TPAXKIAHETO
Ha oTnena ,,Yosemku pecypcu® B pamkute Ha MacGregor Business Services (MBS). BeamoxHO
€ JIa ce Bb3JIarat 1 JIpyry 3a/1aui, CBbP3aHU ¢ 00JIACTUTE HAa OTTOBOPHOCT, IO MpeIeHKa Ha MPEKus
PBKOBOJIUTEIL.

Kangunature Tpsa6Ba 1a ca 6akanaBpu 1o ,,YOBEIIKH pecypcu’’ WM J1a ca B NOCIETHUTE TOJUHU
Ha cBoero oOydenue. HeoOxoaumu ca cuiiHa OpHEHTalUs KbM OOCIy)KBaHE Ha KJIMEHTH,
MCKAYJINYHOCTHU YMCHHA, AHAJIUTHUYHOCT, OPraHU3UPAHOCT U CHOCOOHOCT 3a pfiiaBaHC Ha
npobnemu. YMeHHe 3a paboTa TOJ HanpeKeHHWEe M Cla3BaHe Ha CTPUKTHH CPOKOBE €
3aJIbJKUTENIHO, KAaKTO M BHUMaHHE KbM JI€Taiijla U CIOCOOHOCT 3a IMpOBEpKa Ha coOCTBEHAaTa
pabota. M3uckBa ce BiajieeHe Ha aHTIUIICKM €3UK — MMUCMEHO U roBopuMo. KannuaarsT TpsoBa
1a € OTOOpEH urpad.

CraxbT € ¢ NpOABJKUTETHOCT 10 6 Mecela, ¢ Bb3MOXKHOCT 3a yAbJDKaBaHE MPHU YCHEIIHO
npencraBsHe. CTaxaHThT e Mojdy4yaBa (UKCHPAHO MECEYHO BB3HArpakaeHue. Moxe naa
KaHJUaTCTBATE MPE3 caTa.

KpaeHn cpok: He e nocoyeH

R

» CTAXK B KOMIIAHUA COCA-COLA HELLENIC

Craxantckata mporpama Ha Coca-Cola Hellenic e HacoueHa KbM amMOUIIMO3HU MJIAJU XOpa B
HAYaJIOTO Ha CBOsATA KapuepHa peanm3arus. [Iporpamara npejyiara npujao0uBaHe Ha IPAKTHYCCKA
OIMUT B OM3HEC cpelia, ¢ MOMOINTAa Ha MEHTOpP, KOWTO HACOYBa M TMOJKPENs MpodecHoHATHOTO
pa3BHTHE Ha CTaXKaHTa. B poab/bkeHHe Ha TPU Mecela (OT FOHH ), YYaCTHHIIMTE IIIe CE 3all03HAST
C MpOIIECHTE TO CHAOJsABaHE, BBTPEIIHH ONTHMH3AIMK, KOPIIOPATUBHHU IPOCKTH, THPIOBE,



https://ep-stages.gestmax.eu/search
https://careers.macgregor.com/job/Sofia-Trainee-HR/1156757655/24772

MIPErOBOPU U MEXTYy(YHKIIMOHATHO ChTPYAHUUYECTBO. Te€ I MpUAOOUsIT OnmuT B paboTara che
CHUCTEMHU U IIIe HayyaT 3al10 KOMYHHKAIMATA € KJIF0UOBa B KOPIIOPATUBHA CPEIa.

Kanmunature TpsiOBa na ca 3aBBPINMIM TIOHE TPETH KYpC BBB BHUCIIE y4eOHO 3aBeleHUE
(MKOHOMUYECKa WM APYTa MOAXOASIIA CIISIIUATHOCT € MIPEIUMCTBO), /1a BIAACST aHTTTUIHCKU €3UK
Ha 100po pabOTHO HUBO, Ja UMAT YMEHUS 3a aHAIIK3, 0000IICHIE U BU3yAJIU3aIlHsI HA JAaHHU 9pe3
rpaduku u npezeHranuu. Odaksa ce na padotsat ¢ MS Office (Word, Excel, PowerPoint, Outlook)
1 1a ObJaT MOTUBUPAHU JIa pa3BUBAT CBOUTE JUTUTATHH YMCHUS.

[Iporpamara e miareHa, ¢ pUKCUPAHO MECEUHO Bb3HArpaKICHHE U MPOAbIKaBa Tpu Mecena (oT
I0HM). BKIouBa SICHO CTpyKTypupaHa IporpaMa U IIeJICHaCOYeHO OOydyeHHe, MEHTOpCKa
MOJIKpera, peloBHa 00paTHa Bph3Ka M OLIEHKA Ha PEACTABAHETO, KAKTO U MPENOPBKH 33 OBbACII0
npodecroHanHo pa3BuTHe. KanauaarcTaiite npe3 JIUMHKA.

KpaeH CPOK: HE € MMOCOYECH

% CTAXAHT EKOJIOT B CERATIZIT BULGARIA

Karo uwact or mporpamara 3a pa3BUTHE HAa MJaJAM TaJaHTH, CTAXKAHTHT IlI€ pa3BUE KIOUOBU
yMeHus U e ObJe MOATrOTBEH 3a ObJema Kapuepa B IJI00adHa WHAYCTPHATHA KOMITAHHSL.
VYyactuero BKIIIOUBA MOJOOpsSBaHE HA CHILECTBYBAIIM CHUJIHM CTPaHU Ype3 padoTa MO €KUIHA
JMHAMMKa, KOMyHHKaIlVs, peliaBaHe Ha mpoOsieMu U ynpasieHue Ha npoektu. llle ce ciensa
WHIMBUAyalIHa IporpaMa 3a oOydeHHe U 1€ ce padoTh MO MPOEKT, CBbP3aH C IMPOY4YBAHE,
pa3BUTHE U MOA0OpsBaHE HAa OKOJIHATA cpesa. 3a/lauuTe BKIIOYBAT U3BBPIIBAHE HA MPOYUYBAHUS
10 KJIFOYOBHU €KOJIOTUYHU UHIUKATOPH, IPUI00MBaHE HA 3HAHUS 32 JOOPU €KOJIOTUYHU MPAKTUKH
KaToO OLIEHKA Ha JKU3HEHHs LMKBJ, OLICHKAa Ha PUCKAa M 3€J€HAa BEpUIa Ha JIOCTAaBKH, KakTO U
M3rOTBSIHE HA JOKJIAJU U CIIPABKU 32 JbpKaBHU KOHTPOJIUPALLY OPTaHU.

Kannunature Tpsi6Ba 1a ObAaT CTYJAEHTH B TPETH WM YETBBPTH KYPC, MaruCTPH WM AOKTOPAHTU
B crenuaaHocTd karo Ekonorus u oma3BaHe HAa OKOJHATA cpeia, 37paBe W 0e30IacHOCT,
Nnxenepna exonorus win cxoaau. Heo6xoaumo e 1o0po BiiajieeHe Ha aHTJIMUCKHU €3UK 1 Ha MS
Office (ocoberno Word u Excel). Topear ce kananaat ¢ aHaTUTUIHO MUCIIEHE, MHUIIMATUBHOCT,
MPEeNNpPUEMUNBOCT, T'bBKAaBOCT, CHJIHA MOTHBAallMs 3a Y4eHE UM yYMEHHS 3a paboTa B EKHIL
Opranu3upaHocT W OTTOBOPHOCT KBbM TIOCTABEHHUTE 3aJayd CHIIO Ca KIIOYOBH KauyecTBa.
Kommnanusita mpeanara curypHa padoTta B MeKIyHapoiHa cpefa, TMHAMIYEH 1 MOTUBUPAH EKHII,
aTpaKTHBEH MMaKeT OT Bb3HArpakaeHHs. Moxe 1a moganere JOKyMEHTH Mpe3 CTPAHUIIATA.

KpaeHn cpok: He e mocoueH

% CTAX I10 MAPKETHUHI B COUMA/IHUTE ME/IUN

AMCO Bulgaria mpemyara crax 1mo MapkeTHHT B couuanHute Meaud. CTaXaHTHT e Objae
KIII0YOBa yacT oT MapkeTHHr ekuna Ha AMCO u me uMa BB3MOXKHOCT J1a Ch3JlaBa BHJIEO
ceabpxkanue 3a TikTok, Instagram u LinkedIn, 1a pa3BuBa conaiHUTE MPEKU C KPEaTUBHU HJICH,
Jla yyacTBa B OpaHIupaHy KaMIIaHUH ¥ IPOMOLINY, Jia ToMara B Chb3/JaBaHETO Ha TU3alHU, TOCTOBE
Y TEKCTOBE, KaKTO U (T10 JKeJIaHKE) JIa ce BKIIIOYBA B I1aTeHU pekinamu, SEO 1 uMena MapKeTHHT.
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[Ile paboTtu mnpsKkO C MapKEeTUHI, OpaHJ M MNPOAYKTOB MEHM/UKbD U lIe JONpUHAcs 3a
usrpaxnanero Ha umumka Ha AMCO kato MoziepeH U OJIM3bK 710 XopaTta OpaH.

Ponsita e mepdexTHa 3a KpeaTWBHA JIMYHOCT C a(pUHUTET KbM BHJICO ChIbpPXKAHUE, TU3ANH U
couaiHuTe Mpexu. Hy)XKHO € KaHIuaaTuTe Ja MpOosBABAT MHTEPEC KbM COLMAIHUTE MEIHH,
TPeHIOBe, cTpareruu u storytelling, mmMar ecrecTBEHO MPUCHCTBHE NPE KaMepa U >KeJIaHue /1a
CHMMAT 3a0aBHM BHJI€a, CKEUOBE WJIM PEBIOTA M YMEST Jia Ch3JIaBaT aHTKUPAIIM BHJICA, HMAT
apUHUTET KbM JM3aliHAa M OKO 3a KpacwBa Bu3ms;, Canva e IUIIOC, TOKa3BaT amOWIUS U
MPOAKTUBHOCT — WMCKAT Ja Ce y4yaT B peajHa paOOTHa cpena, MMar 0a30BU TO3HAHUS IO
Buneoodpadorka (CapCut / Reels / TikTok Editor), ymesaT qa muimar aHraxupaiio ¥ OpUuriHaIHO
KOIIM, Ca KOMyHHKAaTUBHH, Pa0OTAT A0OpE B €KHII U MpeAaraT CBEKU UJCH, IPUTEKABAT CUITHO
M3pa3eHa KpeaTMBHOCT U YyBCTBO 33 XyMOp, HE € HYXKHO Jia UMaT NPEAHIICH ONUT — BAXKHO €
MO3UTUBHOTO OTHOIIIEHUE U XKEJIAHUETO 3a pa3BuTue. CTaxbT € IUaTeH, 6-MecedeH, Ha 4-49acoB
paboTeH /ieH C I'bBKaBO pabOTHO BpeMe. Mojke 1a KaHAUIaTCTBATE Mpe3 caiTa.

Kpaen cpok: He e mocoyeH

% JIATHA CTA’)KAHTCKA [TPOI'PAMA HA "MOTO-II®OE"

"Morolldoe", eqna oT mbpBUTE YaCTHU ABTOMOOWIHN KoMIIaHuH B bearapus, odumanes quimsp
Ha mapkurte Ford, Volvo, Jaguar u Land Rover, oTkpuBa craxxanTckaTa cu nporpama. Kommanwusira
nMa npencraBurtencTsa B rpagosete Codwus, [lnosaus, Bapna, Byprac, Pyce, Ilnesen u Crapa
3aropa. [Toptdonnoro Ha nefiHocTTa Ha "Moto-IIdoe" BkitouBa npogaxkba U cepBU3MpaHE Ha
HOBHM U YNOTpeOsIBAaHU aBTOMOOWIIN, KPAaTKOCPOUHU U IBITOCPOYHH HA€MH, CEPBU3, 3aCTPAXOBKH,
PE3epBHU YaCTH, aKcecoapu, GUHAHCUPAHE Ha aBTOMOOMIIHU CJIENIKH.

HampaBnenusara ¢ BB3MOXKHOCT 3a craxk ca: MmxenepHu Hayku, Mkonomuka, Bpb3ku ¢
oOuiectBeHocTTa, Mapketusr, Yosemku pecypcu, CueToBOACTBO M KOHTpoJ, JlocTaBku U
noructuka, ®unancu, THpopmamoHHN TEXHOJIOTHH.

W3uckBanus: CTyaeHTH, 3aBBPIIMIM 2-pU Kypc Ha OOydYeHHME B CHOTBETHATa CHEI[MAIHOCT.
Xenanue, 0OTTOBOPHOCT M MOTUBALUS 32 NIOJy4yaBaHE HAa HOBU 3HaHUS.

Zamnamane u nepuoa: CpodeH IOroBOp 3a IUIaTeH cTax. Moxe Ja KaHIUAaTCTBaTe, KaTo
noxanere CV ua umeiinnt HR@motopfohe.bg

Kpaen cpok: He e mocoueH

% CTAX B MEXIYHAPOJHATA KOMIIAHHA ONSITES

MexnyHapoanata kommanus Onsites, CBBbp3aHa C TMpeAjaraHeTo Ha pelieHus B yed
MPOCTPAHCTBOTO, ThPCU CTaXaHT ,,MapKeTUHI Ha ChAbpPKaHUETO. CTaXaHTHT IIE Ch3/laBa
BHCOKOKa4eCTBEHO ChABPIKAaHUE 32 YeO MOpTAIUTE HAa KOMIIAHUSTA, 1€ MUIIIEe CTATUH, IIIe TPOYyYBa
HOBU T€MH U pa3pabOTKU B pa3uYHH 00JIACTH, IIIe yIpaBisiBa cbabpkanue. OO0sBEeHU ca U ApyTU
CBOOOJTHY CTAXAHTCKH TO3UIMHU B OTIET ,,MapKeTHHT".
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[Tporpamara e riateHa, KaTo CTAKAHTHTE MOXKE JIa C BB3IIOJI3BAT OT XUOpHaHa popma Ha padora.
HY)KHO € KaHANAATUTEC Aa Ca Ha Bb3PacCT IIOJ 25 roauHU, Aa €a B TPETa WK YCTBbPTA IOJAWHA HA
OakaaBbpCKO OOyUCHHE WK J]a y4aT MarucThpCKa CTEICH, Ja BIaJISsIT OTIMYHO aHTIIMHCKY €3HK,
na pabotar noope B exur. Kannunarcrsaiire Tyk.

KpaeH cpok: He e mocoyeH

% CTAX B [IOLIEHCKA BAHKA

[Tomencka Oanka 00sBM cBOOOJHA MO3WIMS 3a CTaXaHT B YyIpasleHue ,,KoprmopaTuBHH
KOMYHUKAIMK 1 MapKeTHHT". CTaXXaHTbHT LIE MOIY4H Pa3MIupeHo o0ydyeHue 3a npuaoOuBaHe Ha
MPAKTUYECKH YMEHHSI B KOPIIOpaTUBHATa KOMYHHUKALIMS U MAPKETHHT A, KaKTo 1 OaHKoBata chepa;
KOHCYJITaIUs OT CIIELMAINCTH 3a Objeliara npodecuoHaiHa peanusanus; HeHEeH ouT oT padoTa
B JUHAMHUYEH €KHIl OT CIELUAINUCTH; yyacTHe B MHTEPECHH aKTyalHHU MPOEKTH Ha OaHKara.
YcneuHo npuKIIoYMIINTE CTaKaHTCKaTa IporpaMa rojryyaBaT cepTu(dUKar 3a IpeMUuHaT CTax U
Morar Jja ObJ1aT IOKaHEeH!U Ja 3aroyHat npodecuoHanHara cu kapuepa B [lomeHcka OaHka.

Kanaunarture TpsiOBa 1a ca CTyI€HTH B HSAKOS OT CJICAHUTE 00JIaCTU: MKOHOMHUKA, CIIECIIUATHOCT
,,BPB3KH Cc o0mecTBeHocTTa ,,,Mapketunr*, ,,Mapkerunr, pexkiama u [1P%, | Jlurntamau meaun u
[TP*; na uMat OTIMYHU KOMYHUKATUBHU YMEHHUS; 1a UMAT OTJIMYHU OPraHU3alMOHHU YMEHUS; 1a
npuTekaBaT AOOpPH AHAIMTHUYHUA YMEHHUS W WHUIMATHBHOCT, J1a yMESAT Ja paloTAT B EKHIT,
BJIAJICCHETO HA aHTVIMICKH €3HK € TPEIUMCTBO.

HpOI[’bJ'DKI/ITeJ'IHOCTTa Ha cTaxka € OT 3 0 6 Mmecena, 110 8 yaca Ha JCH. HporpaMaTa € I1aTcHa u
CC IMPOBCIKAAa B ICHTpAJIaTa Ha OaHKarTa. KaH,[[I/I,I[aTCTBa ce Ha calTa.

Kpaen cpok: He e mocoden

% CTAXAHTCKA ITIPOI'PAMA HA BAHKA JCK

banka JICK o0sBa cBosta craxkaHTcka nporpama ,,CtapT B kapuepaTa“. CTaxbT € IUIaTeH 3a
CTYAEHTH A0 6 Mecela, He3aBUCUMO OT (hopmMaTa UM Ha oOydeHHe. B ToBa umcio ydamiy BbB
BUCIIN y4eOHM 3aBe/leHUs B Uy KOHHA, CTy/IEHTH TPETH U YeTBBPTH Kypc OT OakalaBbpcKara Cu
CTeleH Ha 00pa3oBaHue, CTYJCHTHU B IPOIIEC Ha MPUI00MBaHE HA MarCThPCKA CTEMEH, CTYIeHTH,
KOWUTO Ca C€ TUIIOMHUpAJX B chiata roguHa. OcBeH B o0nacTTa Ha UHAHCUTE U OAHKOBHUTE
onepaiuu, JICK naBa Bb3MOKHOCT 3a pa3BUTHE Ha Kajpu B obnactra Ha UT, nmpaBo, MapKeTHHT,
YOBEILIKU PECYPCH, U IPYTH.

[IbnHa nHbOpMaLKs U CBOOOIHUTE O3UIIMHU MOXKE J]a BUINUTE TYK.

Kpaen cpok: He e mocodeH

% OBYYEHHME U CTAXK 3A IPOTPAMUCTHU

bwirapckara codryepna ¢upma TelebidPro npeanara o0y4deHne u crax 3a mporpamMucTH. AKO
CTE MOTHBHUPAHHM JIa CE yUUTE, aKO CE MHTepecyBaTe oT TexHosioruute Python, JavaScript, Node.js,
PostgreSQL, Redis, Perl, HTMLS5, Linux, AWS u wumare *elaHue Ja c€ pa3BUBATE KaTo
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IPOTPaMUCT, KOMITAHUSATA TIpeJyIara Bb3MOKHOCTH 32 TPEHHHT, IUIATEH CTaX U paboTa ¢ I'bBKABO
pabotHO Bpeme — 4, 6 wiu 8 yaca, KaTo 3a CTYACHTH TOBa € U310 ChOOPa3eHo U C Mporpamara B
YHHUBEPCUTETA.

3a 5ma cTaHeTe CTaXaHT € HEOOXOJMMO Ja CTE€ IIbpBa WJIM BTOpA TOAMHA B YHHUBEPCHUTETA, 32
MpearoYnTane Ja cieaBare B o0JacTTa Ha KOMIIOTHPHUTE HAYKH WM CBBP3aHO C TiX
oOpa3oBaHHe, MO3HABaHE Ha OCHOBHUTE MPHUHIMIIKM B MPOrpaMHUPAHETO, aHTVIMWCKU €3UK Ha
pabOTHO HHMBO, JKEJIAaHUE 32 YUCHE U pa3BUTHE. 3a MPEIUMCTBA Ce CUMTAT Mo3HaBaHe Ha MySQL
WU PostgreSQL, pabora noJ Linux n MO3HaBaHE Ha HTML,
CSS. KommnanusTa npesara o0y4eHue, CTaK U Bb3MOXKHOCT 3a paboTa Ha TMOJOBUH WJIH ITBJICH
paboTeH JeH cien Kpas Ha CTaxa, MpUSATHA W MPUATEICKa pabOTHA cpela B €KUM OT MIIaJu
npodecroHaCcTH, pabOTHO BpeMe ChOOPA3CHO C YacoBe, JICKIIUU U yrpaxkHeHus. Pupmara 1e
Ce CBBPIKE CaMO C IIPEIBAPUTEITHO 0J00peHUTe KaHauaaTu. Moske J1a KaHIU1aTCTBATE OTTYK.

KpaeH CPOK: HE € MMOCOYIECH

% CTAX B ,YHUKPEAUT BY/IBAHK"

CraxaHTcKaTa mporpama Ha ,,Y HUKpeauT byii0ank™ mMa 3a 1eJ ja 1mojaajie pbka Ha CTYJACHTUTE
U HaCKOPO 3aBbPUIMIINTE CIEIUAINCTH, KaTO I'M 3alI03HA€ C OCHOBHUTE JEMHOCTH OT paboTaTta B
OankoBaTa cepa u cpyerae 0OOYYEHHETO C peaTHUTE paOOTHH MPEIU3BUKATEIICTBA B €KHIIA Ha
BOZIella (PMHAHCOBA MHCTUTYLUS.

CraxaHTHTE 1€ y4acTBaT B M3BBHPIIBAHETO Ha MPOJAaXOM U OOCITYKBAaHETO Ha KJIMEHTH, IIe
MoANoOMaraT CTUMYJIMPAHETO Ha KJIMEHTCKHUS WHTEpeC KbM MPOAYKTHTE U YCIyruTe Ha OaHKaTa,
1€ Ce HayJar Jia paboTAT C KITMEHTH, KaK J]a BOAST IPETOBOPH C KIIMEHTH - Ha KHUBO U 0 TeJIePOoH

U IpYTH.

HysxHO e kaHauIaTHTe Ja ca 3aBbPIIWIN WK B MPOIEC HA 3aBbPIBaHE Ha BHCIIE 00pa30BaHHE;
Ja JKENasAT Ja ChYeTasAT TCOPETUYHOTO CH OOYUYCHHE C PEaTHHTE IMPEIU3BUKATEIICTBA, KOUTO
mojgHacs paboTraTa; Ja BIAACAT AHMIMHACKKA €3WK, Ja NPUTE)KaBaT OTJIMYHA KOMITIOThpPHA
rpamotHocT — MS Office - Word, Excel, PowerPoint; kakTo W auHaMH4YHA, WHUI[HATHBHA H
OpraHu3upaHa JIMYHOCT; C MHOTO TOOpH KOMYHUKATHBHH U OPTaHU3AIllMOHHH YMEHUSI.

Ako HamupaTe CTaXaHTCKaTa MporpamMa 3a MPEIU3BUKATEIIHA W OTroBapsIlla Ha BalleTO
oOpa3oBaHHe U aMOUIMH, H3NpaTeTe HHPOPMALIUs, KaTO OTOCISKHUTE MpeANnoYnTaHa 00IacT 3a
ctaxx. Moe Jla KaHIUJAaTCTBATE MPe3 caliTa Ha OpraHu3aIMsITa.

KpaeHn cpok: He e mocoueH

s MNPEAJUIIVIOMEH CTAXK 3A ®PAPMALIEBTH

SOpharmacy naBa BB3MOKHOCT Ha CTYIEHTH B CrHeluaaHocT ,,Dapmanusa™ nma mposenar
3aIBIDKUTENIHAS CH TIPEAUIIIOMEH cTax. [lo Bpeme Ha cTaxka, ChbBMECTHO C KBaTU(pUIUpaH
MarucTbp-(papMaieBT, CTAXXAHTHT UMa Bb3MOXKHOCT Jla KOHCYJITHPA KIMEHTUTE CIPSIMO TEXHUTE
WHIWBHIYATHU HYXXIHW, CMa3BalKW 3aKOHOBHUTE pas3nopeadH, MOJUTHKATa HAa KOMIAHUATA U
IIEHHOCTUTE Ha paboToaaTesisi, paboTH C pelenTy U Ja Mpuao0re Hy)KHUTE YMEHUS Ja pa3uuTa
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IIPAaBUJIHO MPEINUCAHUTE JIEKApCTBEHM MPOAYKTHM M Ja HPOKOHTPOIMpa HpeInucaHaTa
J03UPOBKa, 3alo3HaBa Cce€ C MHOBAaTHMBHHM 3a OBJrapckusi mazap mojapenda o KaTeropHH,
npeJyiaraiia JIecCHa OpHeHTaIHst 1 KOM(OPT Ha KIMEHTHUTE 110 BpeMe Ha IPECTOsl UM B anTeKaTta,
3aro3HaBa C€ ¢ MHOBAaTHMBEH HAYMH HAa W3BBPIIBAHE Ha NMpodecHoHaNHaTa KOHCYJITALUs Ha
npeJHasHaueHoO 3a IeNTa MsICTO, Mpeajaramo KoMpopT H ApyKeloOHa cpeia, ydacTBa B
IIPEJCTaBIHETO HAa MAapKETUHIOBU JIETHOCTH, IPOMOLIMOHAIIHU KaMIIaHUH, IIPOTPaMu 3a JIOSJIHU
KJIMEHTU U ApPYrd MHCTpyMeHTH. KommanusiTa mpeiara Bb3HarpakaeHue, CbOTBETCTBAIIO HA
OTIOBOPHOCTUTE U 3aJbJKEHHTA, JOMBIHUTEIHO 3/[PABHO OCUTypsiBaHE, CTaOWIIHA, CUTYpPHA U
JMHaMUYHA paboTHaA cpela.

HyxHo e kanauaaTuTe 1a ca mocjieieH Kype crneuuantoct ,,Papmanus®. CTaxbT € iaTeH, KaTo
BB3HArpaKACHUCTO CbOTBCTCTBA HA OTTOBOPHOCTUTC U 3aIbJKCHHUATA.

XKenaemure mMorar aa u3nparaT cBosTa aBToOWorpadus Ha e-mail aapec hr@sopharmacy.bg.

[TbHa HHOPMALINS 32 CTaXKa BHIKTE TYK.

Kpaen cpok: He e mocoyeH

% CTAXAHTCKA ITIPOIT'PAMA HA BbJITAPCKATA TEJIETPA®HA ATEHLIUA

Ot 2021 r. bearapcka tenerpadua arennus (bTA) usrpaxaa manrabHa nmporpama 3a mojKperna Ha
HaykaTa U oOpa3zoBaHueTO B bbarapus. 3a pa3Butue, NpakTUYECKO OOyUYEHHE U peanu3alus Ha
OyIHUTE M MUCIELIM MJIAJU XOpa. 3a TAXHATa aHTaXUPAHOCT U aKTUBHOCT B OOIIECTBOTO. 3a
JOCTBIIHOCT Ha HayKaTa B MeJUMTE. 3a HaArpaxkJlaHe Ha KOMIIETEHTHOCTUTE Ha paboTeIuTe B
BTA u npuoOiiaBaHe Ha HOBUTE CIIY>KUTEJIM KbM Kay3aTa Ha areHIUsATa 3a MeJJMifHa TpaMOTHOCT,
eTHKa U IPO(PECUOHATUIBM.

CTaxXbT € MOAXO/IAII 32 CTYJIEHTH C [TO3HAHHUS 110 KypHaTUCTUKa. M31cKBa ce 100po BiajeeHe Ha
MIOHE €/IMH Yy>K]l €3UK. 3a HEro MOTraT J1a KaHAUJIaTCTBAaT ObJIrapCcKu CTYA€HTH, KOUTO ce 00y4daBar
B OBJTapCKy WM B Uy XKAECTPAHHU BUCLIN YUMIIUINA, KAKTO U Yy>KIECTPAaHHH CTYIEHTH, KOUTO Ce
oOyuaBar B ObJrapcku BuciiM yumnuia. Kanauaarure TpsoBa Aa ca ¢ HEIPEKbCHATH CTYJEHTCKU
npasa.

[Ipoasixurennoct: ot 120 no 240 actpoHoMuuHY yaca. CTaXbT IPEMHUHABA I10J] PhKOBOJICTBOTO
Ha MEHTOD.

KaHI[I/I,Z[aTCTBaHCZ Buxre AKTYAJIHUTC MMO3UIIUU Ha caiiTa.

Kpaen cpok: He e mocodeH

% DIGITAL EXPERT IPEJIJIATA CTAXK 3A JUT'NTAJIEH MAPKETUHT

[Ipennara ce moOpe CTpyKTypupaHa OOydWTENIHA MpOorpamMa, B KOSATO CTaXAHTHT IIe HATpyIa
YMEHHsI KaTo akayHT MEHU/DKbP Ha TUTUTATHA areHIWs, KaKTO W MO3HAHUS 3a pa3pabdoTBaHe,
W3MBIHEHHE U YIIPaBJICHUE HA peKkiiaMHu KammaHuu BB Facebook u Instagram, Google Search &
Display, E-commerce u onTummu3anus Ha yeO caiitoBe. /laBa ce U BB3MOYKHOCT 3a Pa3BHTHE U
KaprepHO U3pacTBaHE B CTPYKTyparTa Ha Obp30 pa3BUBallla CE U aMOUIIMO3HA KOMITAaHUSI.
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W3uckBaHusiTa ca: TEOPETHMYHM MapKETUHTOBU Mo3HaHus B riardopmute Facebook w/mmm
Google; nobpa Texuudecka rpamotHocT — Microsoft Office, Google Drive, Gmail u np.; ymenue
1a yuuil 0bp30 U e(peKTUBHO; MHTEPEC KbM JM3aiiHa U Ch3/1aBaHETO HA ChIIbPKAHHE 32 PEKIAMH;
OTJIMYHA MUCMEHA KYJTYpa; CTPEMEX KbM YCHhBBPIICHCTBAHE U PAa3BUTHE; KPEATUBHO MUCIICHE;
BHCOKa OTTOBOPHOCT KbM paOOTHHTE 33bJKEHHS U YMEHHE 3a ClIa3BaHe Ha MIOCTABEHU CPOKOBE;
MapkeTHHroB onuT BB Facebook n Google ads € cepro3HO mpeaumMcTBO.

CTaxXbT € IUIaTeH CJIE II'bPBUA o6quTeneH MeEcen, KOHTO € n304J10 AMCTAaHIIMOHCH, C I'bBKAaB 8
qaCcoB pa6OTCH JC€H OT IIOHCACIIHUK 0 IICTHK. KaHHHHaTCTBaﬁTe Ha CTpaHuIara.

Kpaen cpok: He e mocoyeH

% CTAX B 3ACTPAXOBATEJIHA KOMIIAHUA ,TPYIIAMA*“

I'pynama B bearapus e 3acTpaxoBaTenHo JpykecTBo, yacT oT Groupama Assurances Mutuelles:

OO6cmy>xBaliki MHOXECTBO KaHaJM 3a AucTpuOyuus, ['pynama e U U3KIIOYUTENIeH NapTHROP Ha
banka JICK.

B cTpemexa cu 32 TOCTOSHHO Pa3BUTHUE U HAMIPEIHK, KOMIIAHUATA THPCU OTTOBOPEH U MOTUBUPAH
CTaXaHT 3a oTAel ,,Odhuc MeHuHKMBHT . TOBa € BB3MOXKHOCT 32 T€3W, KOUTO UCKAT JIa Pa3BUSAT
OpraHHW3allMOHHN M KOMYHUKAIIMOHHU yMCHHs, W Jla C€ 3amlo3HasT oTOonm30 ¢ paborara B
3acTpaxoBaTeIHATA UHIYCTPHSI.
OcHOBHUTE ACHHOCTH U 33bJDKEHUS Ha CTaXaHTa B oTaeN ,,Odrc MeHuKMBHT ca CBBP3aHU C:

o [locpemiane u HacouBaHe KJIMEHTH, BbHIIHYU MIOCETUTEIN U TOCTH HA KOMIIAHUATA,

o Ilpuemane, usnpamniate 1 pasnpeaeiasHe Ha IPaTKU U JOKYMEHTH,

e CopaeiicTBre ipu paboTa ¢ JOKYMEHTH — CKaHHpaHe, ChXpaHEHUE U apXUBHUpaHe,

e 3ama3BaHe Ha 3aJIM 3a CPEILH,

e Oka3BaHe Ha CHJICUCTBHE MPU YIIPABICHUETO HA O(PHC KOHCYMATHBUTE U MOAAbPKAHE HA

o¢uc TpoCTPaHCTBOTO,

o [loamomarane Ha eKUIa ¢ €XEAHEBHU aIMUHACTPATUBHU JIEHHOCTH.
HN3uckBanus:

e Crynmentn B penoBHa/3aoyHa (opma Ha oOydeHHe, WM TOKY-IO0 3aBbPIIMIH

00pa3oBaHMETO CH,

o KoMyHUKAalIMOHHW YMEHUS, CHTYCHAa3bM U KeJlaHue 3a padoTa,

e OTroBOpHOCT U MOTHBAIIHS,

e AJanTUBHOCT ¥ aHTAKUPAHOCT B paOOTHHS TIPOIIEC,

e VYwmenus 3a pabota ¢ MS Office (Word, Excel, PowerPoint),

e Braneenero Ha aHMIMICKU WM GPEHCKH € TPETUMCTBO.
KomnanusTa npensara:

o ['paxpgaHcku 10T0OBOD,

o dupmeHo oOydeHHe U TOJKPeNna OT OMUTEH KUI U MEHTOP TI0 BpEME Ha CTaxa,

e [lpakTUyecku onmuT B CTaOUITHA KOPIOPATUBHA Cpefia U BE3MOKHOCT 3a Pa3BUTHE,

e ['pBKaBO pabOTHO Bpeme — 4 yaca Ha JICH,

o KoomnepaTuBeH 1 NpUATEICKH KU OT TPOHECHOHATUCTH,

e TwuiiM OWJIIMHT TIPOTPAMH,
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o Ilpusarna pabotHa aTMocepa, OTroBapsiia Ha MEXIyHAPOIHU CTaHAAPTH.
IIpoab/KUTETHOCT HA cTaxka: 6 Mecella ¢ Bb3MOXKHOCT 3a MPOAbJIIKaBaHE.
He ce m3uckBa mpeauiieH onuT. AKO TBPCUTE KapUEpHO Pa3BUTHE M MCKATe Ja MpHUaoOHeTe
MPAKTUYECKH YMEHUS B O(priC MEHUDKMBHTA M aIMUHUCTPAaTUBHATA paboTa, U3MPATETE CBOETO
CVv.
Bceuuky kaHIuaaTypu ce pasriiekaaT Ipu CTPUKTHA KOHGUISHITMATHOCT 1o cMuchia Ha 33J1/1.
Moskere clia KaHu1aTCTBaTe Mpe3 canTa.
Kpaen cpok: He e mocoyeH

% KOHKYPC ,MJIAJ IIPEAIIPUEMAY B HAYKATA" - 2025

HentspsT 32 Tpanchep Ha TexHonoruu (LITT) kbm Hayunouscnenosarenckus cekrop (HHUC) na
CY ,,Cs. Knnument Oxpuacku‘ opranusupa KOHKypc ,,Mian npeanpuemau B HaykaTa“. [Ipe3 2025
roJMHa TOH I1Ie CE MPOBEIE 32 YSTBBPTH MOPEJICH IbT.

3a BTOpa MmopeHa roJuHa KOHKYPCHT IIIE ce MpoBe/e chbBMecTHO cbe CTomancku ¢akynrer Ha CY
“Cs. Kimument Oxpuncku®.

Mucusara Ha KOHKypca € Jia BIBXHOBM M MOJKpend miaaute npeanpuemayun ot Coduiicku
YHUBEPCHUTET KaTo IMpejiara yHUKaIHaTa Bh3MOXKHOCT Ja MOJy4aT MEHTOPCTBO OT CTOMaHCKH
¢dakynrer Ha CVY ,,CB. Kimument Oxpujcku™.

Ilenta Ha KOHKypca € Ja IOJAIOMOTHE pa3BUTHETO HA CTYAEHTCKOTO M MIIAJEKKOTO
npennpuemadectso B CY ,,C. Kinument Oxpuacku®, na cTuMysnpa CTYAEHTUTE U MIAJNATE
M3CJIeI0BATeNHN Ja 3all0YHAT COOCTBEHA CTONAaHCKa JIeHHOCT.

Jlo ydacTue B KOHKypca ce JOIyCKaT caMO CTYJIEHTH, TOKTOPAaHTH, H3CIEI0BATEIN U KOJIEKTUBU
/ekunu/, CbCTaBEHW OT M3CIeloBaTead Ha Bb3pacT 10 35 roguHu oT CouHCKUS YHUBEPCUTET
,»CB. Kmument Oxpuacku®, ¢ pa3paboTeHa OuszHEC wues, HaydeH MPOAYKT, yCiIyra WU
TexHojorus. Ilpu yuwactue Ha ekUnM € JOCTaThYHO CaMO €JUH OT 4JeHOBeTe Ja Obae 10 35
TOJMHU, HO 3aJbJDKUTENHO Ja € CTYAEHT, JOKTOpaHT WM wu3scienoaren oT Coduiickus
yHuBepcurer ,,CB. Knument Oxpuacku‘ .

3a BTOpa nopeJiHa roavHa y49aCTHUIHUTEC B KOHKYpPCa M€ UMAT Bb3MOKHOCT Ja KaHAUAAaTCTBAT HaA
JABa cTaria.

e [IepBusAT eranm Ha KOHKypca npukitouBa Ha 04 ampun 2025 r. YyacTHULWTE, MOAATIU
3asBKa 3a y4acTHe JI0 Ta3M JaTa, 1€ UMaT Bb3MOXKHOCT Jia pabOTsT 3a€THO C MEHTOPHU OT
Cromnancku ¢axynrer Ha CY 3a mo00psiBaHe HAa CBOUTE MPOEKTH MIPE3 MECELIUTE allpUi U
Mmai 2025 r.

e Bropusar eran Ha koHKypca npukitouBa Ha 10 okromBpu 20251 . ToBa € KpallHUAT CPOK
3a [10JIaBaHe Ha 3asBKa 3a y4yacTHe. Y YaCTHULUTE, TIOJAJIM 3asBKa 3a y4acTHE 10 Ta3u JaTa
11 ce BKJIIOYAT JUPEKTHO B HAJANpeBapaTa, HO HAMa Ja UMaT Bb3MOXKHOCT J1a paboTsT C
MeHTop oT Cromancku ¢axynrer Ha CY 3a moo0psiBaHEe HAa CBOUTE MPOEKTH.

3aBIDKUTEIHO YCIOBHE 32 y4acTHE B KOHKypca € KaHIHJIATHTE Ja MPEACTaBAT pa3paboTeHa
Ou3Hec ujes, ONMCaHHe Ha HaydeH MPOIYKT, YCIyra WM TEXHOJIOTHS C MOCOYEHA CTENEeH Ha



https://www.groupama.bg/bg/careers/trainee-office-management-dept

TEXHOJIOTMYHA 3PSJIOCT U Aa U3NPATAT NONbJIHEHA 3asBKa 3a yyactue 10 10 okromBpu 2025
r.

[TogaBaHeTo Ha 3asiBKM 3a y4acTHE B IIbPBUS €Tall HA KOHKypCca HE € 3a{bJDKUTEITHO yCIOBUE 3a
ydactue B Hero!

MenTopuTte HsiMa Ja ObJAT YWICHOBE HAa €KCIIEPTHOTO KypH!
YdacTrero B TO3M KOHKYPC HE OTpaHUYaBa KaHJAUJATHTE 32 YYaCTHE B APYrd KOHKypcu!
Ome nadopmarus u GopMyisip-3asBKa 3a yuacTHe B KOHKypca Moxerte aa Hamepute TYK.

Kpaen cpok: 10 okromBpu 2025 r.



http://nis-su.eu/News.aspx#2024-02-16

INTPOI'PAMMU

s KOHKYPC 3A IOAKPEIIA HA HAYYHHU INPOEKTU HA ®PEHCKHUAT UHCTUTYT B
B'bJ/ITAPUA

KoHKypchT € HacoueH KbM CKHITU-H3CIICAOBATEIM OT OBJITapCKA HAyYHH OpTraHU3alluH U
YHUBCPCUTCTU C LCJI IOANIOMAraHe, Chb3JaBaHC W PAa3BUTUC HA CHTPYAHHUYCCTBA 3a CHBMCCTHA
JNEHHOCT ¢ (DPEHCKM HAyYHW CKWMH. BakHO € ydYacTHEeTO KAaKTO Ha MIIAJAW H3CIIeI0BaTeId
(moxTOpaHTH), TaKa ¥ HA YTBBPACHH H3cienoBarenu. Kanaumaarypure Morar ia 0b1aT Ha ppeHCKH
WM Ha aHTIUICKU €3UK. MaKCUMaTHHT pa3Mep Ha MPEIOCTaBEHUTE CYOCUANH € Ha CTOMHOCT
2000 eBpo.

YcnoBus 3a KaHAUAATCTBAHE:

[TpoektuTe TpsiOBa 1a MpeABMKIAT YYaCTUETO Ha MOHE eAWH H3cienoBaresl oT OpaHuus U OT
beiarapus. Mckanara cyOcumusi mpeicTaBisBa 4YaCcTUYHO (UHAHCHpaHe M He TpsOBa Ja
HazaBumana 33 % oT npeaBuaeHus O010JUKET 1o mpoekTa. M3moi3BaHeTo Ha cpesicTBaTa € 1eeBo,
10 TIPEIBAPUTEIHO OMPEACTICHN Pa3XoaHu mepa. Morar ga ObaaT ¢puHaHCHpaHHM MOATOTOBKA U
M3BBPIIBAHE HA HAYYHHM H3CJE/BaHUS, KOHCYMAaTHBH, IMPEBOAM, MyONMKAIWU WIM HAyYHU
CBHOUTHS B acTTa UM (PPEHCKO-OBITAPCKO CHTPYTHUUECTBO (KOH(EPEHIINH, JEKIHH, YBPKILIOI U
apyru). Ot npyra cTpaHa, cyOcuauaTa HE MOXKE Ja C€ M3IO0J3Ba 3a 3aIUIAIlaHEe Ha 3aIUIaTH U
BBb3HArpaKJeHUs Ha U3CIIeI0BATENN, HUTO 3a MPEJICTABUTEIHM PAa3X0/I 3a XpaHa WU IPUEMHU.

[IpuoputeTHH TeMH U KpUTEepUH 3a M300p: To3M KOHKYpC € OTBOPEH 3a BCHYKM OOJIACTH Ha
Hay4YHHUTE NpOy4BaHUA (BKJI. XyMaHUTApHU U COLMAIHU HayKu). YeTupu o00s1acTH ce mpuemar 3a
IIPUOPUTETHHU:

e I[ludpoBu 1 KBaHTOBH HAYKH

e 31paBeomnas3BaHe U NPUPOIAHU HAYKU
o Eneprus

e  YCTOWYMBO pa3BUTHE

IIpu onensiBaHeTo 1Ie ce JAajie MPEAMMCTBO M Ha NMPOEKTHUTE MPEIIOKEHUs, IPU KOUTO ce
YCTAHOBSIBA HOBO CHTPYIHUYECTBO, WM HAyYHH MPOEKTHU B MPOLIEC HA pa3BUTHE, MPeIBUKIAIIN
Hay4eH OOMEH B IBJTOCPOYEH IUIaH M / WIM CHhbBMECTHO Y4YacTHE€ B €BPONEWCKH MpOrpamu
(Xopuzont Espoma, Ilporpama ,Mapus Cxkinonoscka-Kiopu®, Ilporpama Widening 3a
pasiMpsBaHe Ha y4acTHETO B HaykaTa u jip.). [Ipu pasriexaaHeTo Ha MPOEKTHUTE MPEATIOKEHHS
e ObJIe B3eT M0J1 BHUMAHHUE IMAPUTETHT MEXKY )KEHUTE U MBKETE B HAYYHUTE CKHITH.

[TogaBane Ha nokymeHtute DOPMYIAPHT c€ W3TErds OTTYK. DopMylsipbT MOXe aa Obje

IIOITBJIHEH U ITOAAACH Ha (bpeHCKI/I WJIM Ha aHTJINHCKH €3UK.

JIokyMeHTHUTE ce M3MmparniaT no uMei1, ckaaupanu B enu ooy PDF daiin, 1o Otnena 3a HaydHO
Y YHHBEPCUTETCKO CHhTPYIHHUYECTBO, HA ClieNHUTE aapecu: arnaud.bauberot@institutfrancais.bg ¢
komue a0 nadia.malinova@institutfrancais.bg

Pesynrarure me 0b1at 00siBenu Ha 13 rorm 2025 T
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Kpaen cpok 3a kanauaarcrBane: 30 maii 2025 r.

% IIOKAHA 3A IPOEKTHHU NPEAJIOKEHHUA KbM ®OH/IA 3A CbTPYJHUYECTBO
HA HEHTPA/IHOEBPOIIEUCKATA UHULIUATHUBA (CEI)

Hentpannoesponeiickara nnunuaruba (CEI) 00siBu cTapTa Ha roguIIHATa CH ITOKAaHA 32 IPOSKTHU
npeaioxkeHuss KbM @oHza 3a cbTpyaHUYeCTBO. [1yONIMYHN 1 YaCTHU MHCTUTYIIUHU, PETUCTPUPAHU
B abpkaBa-wieHka Ha CEI, KakTo W HENpaBUTEJICTBEHUW OPraHU3allid U MEXIyHApOJIHU
OpraHu3alliy, ca MOKaHEHHW Ja KaHIUJATCTBAT 3a (pMHAHCHUpAaHE HA MHOBAaTUBHU MHUIIMATUBH,
HachpyaBalld MOOMJIHOCTTAa U Ch3JaBaHeTo Ha Mpexu. [IpoekTture TpsioBa ma ce (okycupar
BBPXY M3rPa)kkJIaHETO Ha KalaluTeT ype3 TpaHchep U crojiesiHe Ha 3HAHUS.

OOmmsT nHANKAaTHBEH Or0/UKET Ha mokaHarta € 442 000 eBpo u € pasmnpenesieH B JB€ OCHOBHHU
HaIlpaBJICHUA:

e Temaruuna nporpama na CEI: 1o 252 000 eBpo, kato nonbianutenHo 10 90 000 espo mie
ObIaT mpenocTaBeHu 3a Ch()MHAHCHPAHE Ha IMPEIOKEHUs, 0J00pPEHU KaTo ,,BOJCIIN
croutus na CEI,

o Ilenena cekmusa: no 100 000 eBpo.

HO,Z[pO6HOCTI/I OTHOCHO YCJIOBHUSATA 34 Y4aCTHC U HeO6XO,Z[I/IMI/ITe AOKYMCHTH 34 KaHAUAATCTBAHC
MOXKCTC 1a HAMCPUTC TYK.

3a BpIpOCH U qonbiHUTENHA HHbopmarms: applications.coopfund@cei.int.

KpajinusiT cpok 3a mojgaBaHe Ha NpPOEKTHU MpemsiokeHus €9 rwHum 2025 r., 23:59 u.
(HEeHTPAJIHOEBPONEICKO JIATHO BpeMe).

% MARIE SKEODOWSKA-CURIE ACTIONS

The Marie Sktodowska-Curie Actions Co-funding of regional, national and international
programmes (COFUND) 2025 call is open. The deadline for submission of proposals is 24 June
2025.

Under this call, the European Commission will award €101.8 million to support institutional,
regional, national and international training and career development programmes for researchers.

COFUND allows organisations to create new or strengthen existing doctoral and postdoctoral
programmes, with the goal of recruiting researchers and attracting international talent, by co-
funding a significant part of their cost.

Organisations benefitting from such funding need to top it up with their own sources. Synergies
with Cohesion policy funds and the Recovery and Resilience Facility (RRF) are strongly
encouraged.

e Forms of COFUND projects

Doctoral Programmes



https://application.cei.int/application/cf2025/
https://marie-sklodowska-curie-actions.ec.europa.eu/actions/cofund?

« offering doctoral candidates research training activities to develop and broaden their skills
and competences

o leading to the award of a doctoral degree
Postdoctoral Programmes

o funding individual advanced research training and career development fellowships for
postdoctoral researchers

Proposed programmes can cover any research disciplines ("bottom-up"), but can also focus on
specific disciplines, notably when they are based on national or regional Research and Innovation
Strategies for Smart Specialisation (RIS3 strategies).

e Who can apply?

A single organisation in an EU Member State or a Horizon Europe associated country is eligible
to apply.

As of January 2025, Switzerland benefits from transitional measures pending association. Full
association is required by the time of grant agreement signature for beneficiaries.

Additional project partners such as
e government entities
e regional authorities
o funding agencies
e universities
e research organisations
e enterprises

can be included in the project to recruit researchers (implementing partners), as well as host
secondments and provide training (associated partners).

At the time of recruitment, implementing partners must be established in an EU MS, the Overseas
Countries and Territories (OCTSs) linked to the Member States, HE Associated Country, or low-
and middle-income third countries included in the list of countries eligible for funding provided in
the Horizon Europe Programme Guide. Associated Partners can come from any other country.

e Spreading best practices

COFUND spreads the MSCA’s best practices by promoting high standards in the selection and
recruitment process and excellent working and employment conditions for researchers.

It promotes sustainable training and international, interdisciplinary and inter-sectoral mobility to
« train researchers and innovators in academia and beyond

e allow them to enlarge their networks and share knowledge to carry out cutting-edge
research
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« provide them with new knowledge, skills, career development perspectives and increased
employability

o boost their creativity and entrepreneurship

Organisations can use the programmes to attract international talent, increase their research and
innovation capacities and contribute to the local, regional and/or national socio-economic
ecosystems. This will also enhance their overall attractiveness.

Funded programmes will have to consider important aspects such as
e Open science
« communication and dissemination of results
e community engagement
e entrepreneurship
e gender equality
« ethics
e high-quality supervision
More information HERE

Dedline: 24 June 2025.

% OPEN CALL FOR NEW COST ACTIONS

European Cooperation in Science and Technology (COST) creates open spaces where people and
ideas can grow.

COST funds interdisciplinary research networks called COST Actions. These Actions bring
together researchers, innovators and other professionals including industry specialists, who are
based in Europe and beyond, to collaborate on research topics for a period of 4 years.

The budget

The funding a COST Action receives covers the expenses of networking activities rather than
research. As such is used to organise and fund events, Short-term Scientific Missions, Training
Schools, communication activities, grants to attend interesting international conferences, and
virtual networking tools.

An estimated €125,000 is made available for a COST Action in its first year and an average of
€150,000 per year for the other 3 years.

Participants are invited to submit COST Action proposals contributing to the scientific,
technological, economic, cultural or societal knowledge advancement and development of Europe.
Multi- and interdisciplinary proposals are encouraged.

The Open Call Action proposal submission, evaluation, selection and approval (SESA)
procedure is fully science and technology-driven and will ensure a simple, transparent and
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competitive proposal evaluation and selection process, reflecting the bottom-up, open and
inclusive principles of COST.

Participants planning to submit a proposal for a COST Action will need to refer to the SESA
guidelines and to the Open Call Announcement available on the Documents and Guidelines page.
All proposals are submitted via the dedicated online platform of the COST Association used for
grant management, known as e-COST.

The deadline for submissions is 21 October 2025 at 12:00 (noon) CEST. Please note that a new
Technical Annex template has been introduced and all proposals must be submitted using the new
template.

s MNMPOLEAYPA 3A IOAKPEIIA HA MEXXIYHAPOJJHU HAYYHHU ®OPYMMHY,
INPOBEX/IAHU B PEIIYBJIUKA B'bJITAPUA

[lenra Ha HacTosALIaTa IpoLEAYpa € Jja Ce IOANIOMOTHE ITPOBEKIAHETO Ha MEK/JYHAPOIHU HAyYHU
dbopymu Ha TepuTopusTa Ha PemyOimka beirapus upes cria3BaHe Ha MPUHIUIIA HA CIIOACIICHO
(buHaHCUpaHEe, KaTO 10 TO3W HAYWH CE MPEIOCTaBU BH3MOKHOCT 332 aKTHBHO Y4YacTHE B TAX Ha
OBIATapCKU YUYCHH C 1€ TOMYJISIpU3NpaHe Ha MOCTUTHATH HAyYHU PE3yJITaTh U OCHIIECTBSIBAaHE HA
oOMeH Ha Hay4YHU UJeH U JOOpU Hay4YHOU3CIIEIOBATEIICKH MIPAKTUKU C YUYEHH OT 4y>KOnHa.

OuakBaHUTE pe3ydTAaTH BKIIOYBAT YCTAHOBABAHE M 3a1bJ00YaBaHE HAa CHTPYAHMUYECTBOTO Ha
OBJArapcKl YYEHM C Y4YEHHM OT 4yXKOMHA, CTUMYJIMpaHEe Ha Y4YyaCTHETO Ha MJIaJU YYE€HU B
MEXIYHapOJAHU Hay4HH (OpPYMHM M OCUTYpsIBaHE Ha YCIOBHUS 3a IO-A00pa BHJIMMOCT Ha
OBJATapCKUTE HAYYHU U3CIICABAHUS B MEK/YHAPO/IEH TUIAH.

1. OO6u1 OroaKeT HAa KOHKYpca:

[Tporno3uusT o011 OrOKET Ha Mpolenypa 3a MOJAKpena Ha MEXIYHapOJHU HaydHU (opymu,
npoBexaHu B Peny6uinka bwirapus e B 061 pazmep Ha 500 000 nB. 3a 2025 rox.

2. MaxkcuMmaJjieH pa3Mmep Ha GUHAHCHPAHETO 32 KOHKPeTeH NMPOeKT:

MaxkcuMaaHUAT pa3Mep Ha cymata 3a cb@uHancupane ot ®HU na nagen gopym 3aBucH OT
IPOABIKUTETHOCTTA HA JOopyMa U IIporpamara My, KakTo ClIe/Ba:

e 70 5 000 nB. — 3a egHOTHEBHH (OPYMU C MporpaMa He Mmo-KpaTka oT 7 4aca (0e3 ma ce
CUMTAT MPEKbCBAHUATA 32 0041 ¥ INIAHUPAHUTE COLIUATHU MEPOIIPUSITHS);

e 10 10 000 nB. — 32 eHO- WM JIBYIHEBHU (JOpPYMHU C MporpaMa He mo-kpaTtka oT 14 yaca
(0e3 1a ce cuMTaT NPEeKbCBAHUATA 32 0051 M MJITAHUPAHUTE COLIMATTHU MEPONPUATHS);

e 10 15000 5B. — 3a TpuAHEBHU (M TO-TPOIBIKUTEIHN) POPYMH C IpOrpaMa He Mmo-KpaTka
or 20 yaca (6e3 ga ce cuMTaT MPEKbCBaHUATA 3a 007 M IUIAHMPAHUTE COLMAITHU
MEPOIPHUATHS).

He ce nomycka M3KyCTBEHO pa3JieliTHe Ha MPOCSKTH, 3a Ja ObJaT 3a00MKOJICHH TOPHHUTE TParoBe.

[Ty6nuunoTto ¢puHaHcupane He TpsOBa Aa HaaBHIaBa 100% ot oOmus pa3mep Ha AOMYCTUMUTE

pa3xou Ha MPOEKTA.


https://www.cost.eu/funding/documents-guidelines/

HckanaTa cyma 3a ¢puHancupane aa ¢ kparaa Ha 100.
3. Cpok 3a u3nbJIHEHNEe HA MPOEKTA:

Cpok 3a wu3NbIHEHME HAa OJ00peHHTe INPOEKTH: 10 1 Mecel, clel MNPUKIIOYBAaHE Ha
MEXIyHAapOAHUsS HayudeH (OopyM, CUYMTAHO OT JaraTa Ha TNOJNHMCBAaHE Ha JOroBopa 3a
¢duHancupane.

4. Cpok 3a nogaBaHe HA MPOEKTHUTE MPeIJI0KeHUs

[IpoekTHuTe npennoxenus ce npencraBar 10 17:30 yaca Ha 31.12.2025 r. o €1EKTPOHEH MbT
kbM DoHn ,,Hayunu uscnenpanus™ B enekrpoHeH ¢opmat upes cucremara CYHU Ha cnegnus

azapec:

https://enims.egov.bg/bg/s/Default/Index

JIOKyMeHTUTE cleABa Ja ca IOANUCAaHU C CEIEKTPOHEH IOANUC OT PBKOBOAUTENA Ha
OPUINYECKOTO JIMIIE - KaHAUIaT. Bcuuky neximapanuu ce npuiarar HOAIKUCAHU M CKAHUPAHH.
[Ipu enexTpOHHOTO TMOAAaBaHE BCUYKU JOKYMEHTH TpsOBa Aa ObJAaT MOJAJeHU B CHOTBETHHUTE
NO3UIMKM Ha ¢opmara 3a €JIEKTPOHHO IOJaBaHEe Ha NPOEKTHUTE MpeiokeHus. KpaitHoTo
[IOZaBaHE CE€ M3BBPIIBA 4Ype3 MW3IIOJI3BAHE HA EJIEKTPOHEH IIOAIUC OT DPBKOBOAMTENA HA
FOPUINYECKOTO JIMIE - KAHAUAAT U € OINIMCAHO B TEXHUYECKUTE YKa3aHus (OTIeNeH (aii).

HpOGKTHOTO MNpCAJIOKCHHUEC BKIOYBA a/IMUHUCTPATUBHO OIIMCAHHUEC U CbOTBCTHHUTC IIPUIIOKCHUA
KBbM HET'0, KaKTO CJICABA.

1. AnmunucTtpatuBHO onucanue (GopMyIisp)

DopMyISAPHT Ce T0/1aBa WK €JIEKTPOHHO MOAMKUCAH OT pbkoBoautels Ha bO u ppkoBOAUTENS HA
dbopyma, WM KaTo CKaHMPAHO KOIMHE CHhC CHOTBETHUTE MOANKMCH W TiedaT Ha Oa3oBara
opranu3anus. BCHUKM OCTaHAIM JOKYMEHTH CE€ MPUWJIAraT Wid €JIEKTPOHHO MOJNUCAHM, WA
ckanupanu. [Ipu eNeKTpOHHOTO MojaBaHe BCHUYKH JAOKYMEHTH TpsOBa na ObJaT MOJAJACHHU B
CHOTBETHUTE MO3UILIMU Ha opMaTa 3a eJIeKTPOHHO MOJaBaHe Ha MPOEKTHUTE MPEI0KESHHUS.

2. dunancoB 11aH (1o oOpaselr), BKIOYBAII pas3npeaencHue Ha ((MHAHCOBUTE CPEACTBA MO
nepa, NpUApPYyKeH ¢ moapoOHa (prHaHCOBa OOOCHOBKA HAa HCKAaHUTE CPEACTBA U BUIOBETE
JEHOCTH, 32 KOUTO T€ IIE C€ M3MOI3BAaT.

3. CrpykrypupaHa nporpama Ha Gpopyma.

4. IIbieH cnMChbK Ha OYAKBAHWUTE YYACTHULIM BB popyma (C TEXHUTE UMEHa, MecTopadboTa U
aZipec 3a eJIEKTPOHHA I011A).

5. Cnucek Ha JOKJIaAYUIUTE (C TCXHUTC UMCHA, MCCTOpa6OTa " aZIpeC 3a CJICKTPOHHA noma)
Ha IJICHAPHU, KIIFOYOBH U IMOKAHCHU JOKJIaI1 34 U3HACAHC HA (bopyMa.

6. Cnoucek Ha MJIQUTE YYCHU, JOKTOPAHTHU U NOCTAOKTOPAHTHU, YHACTBAIIIU BbB (I)OPYMB. (C
TEXHUTC UMCHA, MCCTOpaGOTa " aIpeC 3a CJICKTPOHHA HOH.IE[).

7. Astobuorpaduu (mo oOpaszen) Ha JOKIAAYMIUTE HA TUIEHAPHM, KIOYOBU M TMOKAHEHU
JOKJIa/IM 3a U3HACSHE Ha Gopyma.

8. Ilucma 3a chrimacue 3a ydactue BbB ¢GopymMa OT cCTpaHa Ha JOKJIATUUINATE Ha

IJICHApHH, KIOYOBU U ITOKAHCHUW JOKJIaIH.


https://enims.egov.bg/bg/s/Default/Index

9. Jlexnapamus (1o obpaserr) oT PbKOBOJMUTENS Ha MMPOSKTHOTO MPEITIOKEHHE, Y€ OPYMBT
HsMa Ja 0bjie (GMHAHCUPAH Ype3 PYTH MyOJIUIHH U3TOYHHIIA U TIPOTPaMHU.

10. Hexnapanus (o oOpaserr) oT pbKOBOAUTENSI HAa IPOSKTHOTO MPEITI0KEHUE BBB BPB3Ka C
OO0mus permaMmeHT 3a 3amuTa Ha auaauTe nannau (Permament EC 2016/679).

B aHoranusaTa Ha TPOEKTHOTO MPEIOKECHHE, BKIIOYCHA B aJIMUHUCTPATUBHOTO OMHCAHUE, Ce
rmocouBa yeb caiT Ha ¢opyma (aKo € MPUIT0KHUMO).

PasrnexxnaneTo Ha MPOEKTHUTE MPEIOKEHHS C€ U3BBPIIBA TPU WM YETHPU MBTU TOAMIIHO (B
3aBUCHMOCT OT OpoOsi Ha MOCTHIIMIIUTE MIPOSKTHU MPEIOKEeHHs) OT BpeMeHHa Hay4HO-eKCIIepTHa
komucusi (BHEK), oTtroBapsina 3a M3MBbJIHEHHETO HAa HACTOSIIATa MPOLEAypa, OMpeesieHa ¢
pemenue Ha UC na ®HU.

5. M3uckBaHus KbM KaHAUAATHUTE U IPOCKTUTE
I_IOIIyCTI/IMI/I KaHJauJaaTHu

JlonmyCcTUMH 110 HAcTOsIIaTa Mpoueaypa 3a MoA00p Ha MPOEKTH ca caMO KaHIIUAATH, KOUTO Ca
YU€HU WIH KOJEKTHUBU OT YYEHH OT:

1. akpeauTHpaHu BUCIIM YYWIHINA 110 Wwi. 85, an. 1, T. 7 Ha 3aKoHa 3a BUCIIETO 0Opa3oBaHUe
(3BO), xouto ca akpeautupanu ot HanimonanHaTa areHius 3a OleHsIBaHe U aKpeIuTaIHsI
(HAOA) na npoBexaat o0yueHue mo ooOpa3zoBaTesiHa U Hay4Ha CTerneH "qoKTop";

2. Hay4YHM OpraHM3anuy, ceriaacHo §1 , 1. 1 ot Jomenaurennute paznopenou na SHHUU, u
o wi. 47, an. 1 va 3BO, kouro ca akpenutupanu or HAOA na npoBexaat o0ydeHue mno
oOpa3oBareiHa U Hay4Ha CTEIEH ,,JOKTOP .

[IpoBepkara 3a ropernocoueHuTe 0OCTOATENCTBA € U3BBPILBA B peructbpa Ha HAOA.

Kannunature mo mpouenyparta TpsiOBa ga ca CyOeKTH, OCBHIIECTBSIBAIM HAYYHH W3CJIEIBAHUS,
YUUTO JEHHOCTH Ca M3LSJIO C HECTOIAHCKU XapaKTep WM YUUTO JIEWHOCTH €A ChC CTOMNAHCKH U
HECTOIAaHCKH XapaKTep, HO Te3U ACHHOCTH ca SICHO pa3rpaHUueHU U HAYUHBT UM Ha OpraHu3alus
M03BOJIsIBA POCTEASBaHE HA MPUXOJUTE U PA3XOJUTE, CBbP3AHU C TAXHOTO M3IIBIHEHUE, BKIL.
Yype3 BOJACHETO HA aHAJTUTUYHA CUETOBOJHA OTYETHOCT.

Koraro KaHAUAaThT YHOpaXKHsABa CTOIMAHCKM KW HCECTOIMAHCKH ,ZIGﬁHOCTI/I, (bHHaHCHpaHeTO,
PasxoauTe U MPUXOAUTE 3a BCCKU BHUJL JIGfIHOCT CC B3€MarT MnpeaBua MOOTACIIHO Bb3 OCHOBA Ha
MMOCJICIOBATCIIHO IMMPUJIAraHu IMPUHIUIIN 3a OCUCTOBOASBAHE HA pa3X0AUTEC, KOUTO MOraTt Jaa 6’I),HaT
00EKTHBHO OIllpaBdaHU.

Kpurepun 3a 10nycTHMOCT ¥ HEJOIYCTHMOCT HA MPOCKTHUTE NMpPeIJI0KeHHU /IeHHOCTUTE/.

DUHAHCOBUAT IJIaH Ha MPOCKTHOTO MNPCJIOKCHUC BKIIOYBA CpPCACTBA, Pa3NpCACIICHU 110
CJICIHUTEC 1ICpa:

1. OpraHuzanmoHHU Pa3Xou 3a:
e HAaeM Ha 3aju;

e HaeM Ha 00Opy/JBaHE;




e u3pabOoTKa HA MOCTEPH;

e U3paboTKa Ha PEKJIAMHHM M JPyrd Mmarepuaiu 3a Qopyma (BKI. COOpDHUK C JOKJIaH,
npencTaBeHu Ha Gpopyma);

e 3aKyllyBaHC Ha KaHICJIAPCKHU MAaTCpUaJin.
2. Pa3xo;[1/1 3a HAaCTaHsABaHC U JIOTUCTUKA:
e HACTaHABAHC HA JOKJIaJYMIHW HA IIJICHAPpHU, KIIFOUOBH U IIOKAHCHHU JOKJIaIu,

e HACTaHsBaHE HA MJIAJIU YYEHU OT OBJITapCKU Hay4YHU OPraHU3aI[MH WM BUCIIM YUMUIIUIIA,
ydacTBald BbB popyma ¢ JOKIJIAIU WK TOCTEPH;

e Kade-naysu;

e odunmanHa Beueps Ha hopyma;

e BBTPEIICH TPAHCIIOPT B CTPaHaTa 3a YYaCTHHUIIUTE BB (hopyma.
3. Omur (o 1 % oT CTOWHOCTTA Ha JIOTOBOPA)

Heoonycmumu ca pasxooume 3a 6v3Hacpasdcoenus no mpyoosu uiu eparcoOaHcKu 002080pu,
makcu 3a npasoyuacmue, 0bI2OMpPAHU MAMEPUATHU UTU HEMAMEPUATHU AKMUBU, KOMNIOMBPHO
unu opyeo obopyosare u anapamu, 6KIOYUMETHO U KO2AMo me He npedCmasiiaseanm 0bicompaeH
akmus.

Ako QopyMBT ce MpoBexJIa caMO AMCTAHIIMOHHO, MaKCHUMalHaTa CyMa 3a Ch()MHAHCUPAHE OT
®HU ce penyumpa Ha 40% OT MbpBOHAYAIIHO 3asBEHATA CyMa 3a MPUCHCTBEHO MPOBEXKIAHE HA
CHOTBETHUS (hOPYM, a akO (OPYMBT ce MPOBEXKAa XUOPHUIHO (T.€. €THOBPEMEHHO MPUCHCTBEHO U
JTUCTAHIIMOHHO), TOTaBa MaKCUMaJiHaTa cyMa ce peayuupa Ha 60% oT mbpBOHAUYATHO 3asiBEHATA
CyMa 3a HIpPHUCBCTBEHO NpoBexaaHe Ha Qopyma. Ilpum cmeceHo mnpoBexaaHe Ha Qopyma,
peayKIUATa Ce MpHiiara caMo ako OposAT Ha (PU3HUYECKH MPUCHCTBATUTE y4acTHUIM € moj S50.
[IpouleHTHT Ha peaylHMpaHe Ha Cymara € pEelUNpodYeH Ha peayuupaHus Opod (uzHYECcKH
NIPUCHCTBANM YYACTHHIH, HO HAW-HUCKMAT mporeHT pexykmus e 40%L. 3a npomsana na Haunna
Ha NpOBEXJaHe Ha JaneH (opym e Heobxonumo na ce usnparu ysenomienue 1o ®HU or
PBHKOBOJIUTENS] HAa CHOTBETHUS MPOEKT, Ch()MHAHCHUpaH IO HACTOsIIATa MpPOIEAypa, Karo ce
Mpe/icTaBsd M akTyalu3upaH (UHAHCOB IUIaH Ha mpoekta. B cpok no 14 paboTHU JHU ciel
M0/IaBaHe Ha YBEJOMJIEHHETO, Oa3oBaTra opraHusanus TpsOBa Ja BBH3CTAHOBH CHOTBETHATA
pa3iuka, Bb3HUKHAJIA MEXIy MOJIyYeHUTE U peaylupaHuTe (PUHAHCOBHU CPEJCTBa, MO OaHKOBa
cMmerka Ha OHU.

Omre nnpopmanus 1 AOKyMeHTH 3a kKanauaatcTBane TYK

Kpaen cpok: 31.12.2025 r.

% HAIUOHAJ/IHO Cb®UHAHCHUPAHE 3A YYACTHUE HA BbJITAPCKU KOJIEKTUBH B
YTBBPJAEHU AKLIUU 110 COST

[enta Ha mporeaypaTa € Ja Cb3/1ajie yCIOBUs 3a MBIHOLEHHO U e(peKTUBHO yyacTue Ha bearapus
B KOHKypcute Ha EBpormeiickara nporpama COST 3a cbTpyJHHYECTBO B 00JIaCTTa HA HAyYHHUTE



https://bnsf.bg/wps/portal/fond-izsledvaniq/home/competitions/Pokana_MNF-2025/!ut/p/z1/jZDNDoIwEISfxQcgu2348dqogMRisajYC-kFJGohhnjw6e0Vo8DeJvlmdjKgoABl9Kupdd-0Rt-tvii_FCJicbREJBvpYua58kTSHDkGcB4C8TpnmIkDETLx0d0TUHP8-OcYzvOPAGo8Ppl6YBegT77iNahO91enMVULhWhv2uiSp6FDkXq2hhoGiTzz7RBBIEJJaMTIN_Bjqamu3eN4LN67Sm7rxQd0tVgg/#_ftn1
https://bnsf.bg/wps/portal/fond-izsledvaniq/home/competitions/Pokana_MNF-2025

W3CJICIBAHUS U TEXHOJIOTHHUTE, KAKTO U JIa 3aCHJIM MPUCHCTBHETO Ha OBJrapckaTa akajeMHYHa
OOIIHOCT B Ta3u Mporpama.

1. OO OwakeT HA KOHKYpca:

[TporHo3HuUAT 001 OOKET HA MPOLEAYpPa 3a MPEIOCTaBIHE HE HAIIMOHATHO Ch()UHAHCUPAHE 32
ydacThe Ha OBITapCKH KOJIEKTUBH B YTBBbpAEHU akuuu no EBpomeiickara nporpama COST 3a
CHTPYIHHUYECTBO B 00JACTTa HAa HAYYHUTE M3CICIBAHHUS M TEXHOJIOTHHTE € B OOl pa3Mep Ha
600 000 nB. 3a 2025 roz.

2. MuHuMaJileH 1 MaKCHMAaJIeH pa3Mep Ha (UHAHCHPAHETO 32 KOHKPETeH MPOEKT:

CymMara 3a HaIlfMOHAJIHO Ch(hUHAHCHpPaHE Ha MPoeKT € 10 25 000 yiB. Ha roguHa. Besko mpoeKkTHO
MIPEITIOKEHUE € C MAKCUMAJICH CPOK OT JBE TOJIMHU M MaKcHMaliHa cyMma Ha (puHancupane 50 000
JeBa.

[Ipy mopaBaHe Ha HOBOTO NIPOEKTHO IPEAJIOKEHUE C€ CIa3Ba IPUHLMUIIBT, Y€ KOraTo A0
3apbpuiBaHeTo Ha COST Axkuusara ocraBa nepuoj Mo-KpaThbK OT JIBE TOAMHU, TOraBa cymara 3a
HalMOHAJIHO Ch()MHAHCHUPAHE C€ HaMaJIsiBa IPOIOPLIMOHAIHO - B CbOTBETCTBHUE C OCTaBallUs Opoii
eJIHA Mecenu 10 kpast Ha COST akuusATa, cYMTaHO OT aTaTa Ha CbOTBETHOTO 3acenanue Ha C
Ha OHU, Ha KOeTo € B3eTO IOJIOKUTEIHO pEUIeHHEe 3a NPEeAOoCTaBsSiHE Ha HalMOHAJIHO
cb(huHaHCHpaHe B CbOTBETCTBUE C HOBOTO IPOEKTHO MPEATIOKEHHUE.

He ce AO0IYCKa U3KYCTBCHO pa3JCiIsIHC Ha IIPOCKTH, 34 Ja 6’BI[aT 3a00MKOJIEHU TOPHUTC IIparose.

[Ty6muunoTo ¢unancupane He TpsOBa na Haasuiiasa 100% oT oOmms pa3Mep Ha JOIMYCTUMHTE
pa3xo/u Ha MPOEKTa.

Nckanara cyma 3a ¢puHaHcupase 1a e kpatHa Ha 100.
3. Cpok 3a u3NbJIHEHHEe HA IPOEKTA:

Cpok 3a u3bJIHEHHE Ha 0100peHHTE MPOEKTHU: 10 24 Mecella, CYUUTAHO OT JlaTaTa Ha MOJIICBaHe
Ha JIOroBOpa 3a (UHAHCUPAHE.

4. Cpok 3a nogaBaHe HA IPOCKTHHUTE MPeIJI0KECHUS

IIpoextHuTe Npeoxkenus ce npenctasat 10 17:30 gaca Ha 31.12.2025 r. o €lNEKTPOHEH NIBT
kbM DoHn ,,Hayunu uscnensanus™ B enekTpoHeH gopmat upe3 cuctemara CYHU Ha cnennus
anpec: https://enims.egov.bg/bg/s/Default/Index

HOKYMGHTI/ITG cieaBa Ja ca noJAnucaHu C CICKTPOHCH MHOANHUC OT PBKOBOAWUTCIIA Ha
OPUINYCCKOTO JUIE - KaHaAUaarT. Bceuukn JACKJIapallvn C€ mpujarat noArnruCaHud U CKaHUpPaHH.
HpI/I CJICKTPOHHOTO IMOJaBaHC BCHYKU JOKYMCHTH Tp}I6Ba Ja 6T>IlaT nogaa€Hu B CHOTBETHUTC
IIO3HMIIMHU Ha (I)opMaTa 3a CJICKTPOHHO IIOAaBaHC HaA HNPOCKTHUTC MNPCAJIOKCHUS. KpaﬁHOTO
nmogaBaHC C€ MU3BLHPHIBA YPE3 HUIIOJI3BAHC Ha CJICKTPOHCH IMOAINMUC OT PBKOBOAWUTCIA Ha
HOPUINYCCKOTO JIUIEC - KAHAUAAT U € OIMUCAHO B TCXHUUCCKUTC YKa3aHUsA (OT,Z[CJ'ICH (bafm).

HpOGKTHOTO MPEAJIOKCHUC BKIIFOYBA aIMUHUCTPATUBHO OIMMCAHUC W CBbOTBCTHUTC MPHUIIOXKCHUA
KbM HETO, KaKTO CJIC/BA:



https://enims.egov.bg/bg/s/Default/Index

PaboTHa mporpama, BKIOYBalla MojApoOHa MHGpOpMalMs W IUIAH 3a WU3IbIHEHUE Ha
HAay4YHHUTE JEHHOCTH Ha OBJITapcKus KojekTuB B padoTaute rpynu Ha COST Axmusra c
IIOCOYEHH U3IBbIHUTEINHN, CPOKOBE HA U3ITBIHEHUE U OYaKBAHU PE3YJITaTH;

@®uHaHCOB TUIaH, BKJIIOYBAIl paslpeneieHne Ha (PUHAHCOBUTE CpPEACTBAa IO Iepa,
OpUIpPYKEH ¢ moapoOHa (uHaHCOBa OOOCHOBKAa Ha HMCKAHWUTE CPEACTBA U BUIOBETE
JIEHHOCTH, 3a KOUTO Te mie ce m3nmon3BaT. Cra3BaHeTO Ha MPOLEHTHUTE OrPaHUYCHHUS,
NOCOYEHH B oOpasena Ha pUHAHCOBHSA IUIAH, € 3aJbJKUTEIHO;

Memopanaym 3a paszouparenctBo (Memorandum of Understanding) Ha choTBeTHara
COST Axnus;

Komnwue ot ye6 crpannnara Ha chorBetHaTa COST Akums, myOnuKkyBaHa Ha OQUITHATHHS
yeb caiitT Ha EBpomnefickara mporpama COST (wWww.cost.eu), chabpprkaiia nHhopMaIus 3a
4JIeHCTBO B YnpaButenHus komureT (Management Committee) uiau B pabOTHH TpyIH HA
crorBeTHaTa COST AKIUS HA PHKOBOJIUTENS HA MPOEKTHOTO MPEIOKEHNE, KaKTO U 3a
paboTHUTE IPyIH, B KOUTO Y4acTBaT JPYTrH WICHOBE Ha KOJEKTUBA;

Jleknapanusi OT PbKOBOJUTENSI HA HAyYHUS! KOJICKTUB, Y€ HsAMA Jla U3I0JI3Ba (PMHAHCOBH
Cpe/CcTBa OT Py U3TOYHUIIM 32 U3IBIHCHNUE HA pabOTHATA IIpOrpaMa Ha MpoeKTa. AKO
Ce O4YaKBa JOMBIHUTEIHO (DMHAHCHPAHE 3a CHOTBETHHS IPOEKT, TOBA ClIeJBa Ja Ce
otOenexu BbB (pMHAHCOBaTa 00OCHOBKA;

I[eKHapaHI/ISI OT PBKOBOAUTCIIA X YWICHOBCTC HA HAYYHU A KOJICKTUB Ha ITPOCKTA BbB BPb3Ka
¢ O0mms periamMeHT 3a 3amuTa Ha Juaaute qannu (Permament EC 2016/679).

OIIGH?[BaHeTO CC HU3BBpHIBA TpWU HIUW UYCTHPU HOBTU TOAUIIHO B 3aBUCHUMOCT OT 6p0$1 Ha

MOCTBIIUINTE MPOCKTHU NPCIIIOKCHHA.

5. U3uckBaHMs KbM KaHAUAATUTE U MPOCKTHUTE.

IlOl'[yCTI/IMI/l KaHAnJIaTHu:

Kpurepun 3a 1onycTHMOCT Ha KAaHAUAATHTE

aKpeIUTHpPaHU BUCIIM yuuiauma rno wi. 85, an. 1, T. 7 va 3BO (06H. /[IB. 6p. 112 ot 27
nexkemBpu 1995 . 1 mocnenBamuy usm. ),

Hay4YHH OpraHu3aiuu, ceraacuo §1 , 1. 1 ot Homeaautenaute pasnopeadu na SHHUU, u
no ui. 47, an. 1 na 3BO, xouto ca akpeautupanu or HAOA na npoBexaat oOydeHue mo
oOpasoBareiiHa U Hay4YHA CTETICH ,,TOKTOP .

KpuTepun 3a 10nycTHMOCT M HEAOIYCTHMOCT HA NIPOCKTHHUTE MPeNJI0KeHHs /1eifHocTuTe/

DUHAHCOBUAT IUIAaH Ha MNPOCKTHOTO MNPCIJIOKECHUC BKIIIOYBA CpCACTBA, PA3MPCACICHU II0

CJICOHUTEC IICpa:

1.

2.
3.
4

Amnapatypa u cieuu(puaHo 0060pyiBaHe;
Marepuanu, XUMUKaJI U KOHCYMaTHUBH;
Bo3narpaxxaenue Ha HaydHUs KOJIEKTHB (10 35% oT oOmiata cyma Ha puHaHCUpaHE);,

3amnaiiasne 3a BRHIIHHM yCIYTH 3a U3MbJIHEHHE Ha npoekTa (10 40% oT oOmata cyma Ha

(dbuHaHCHpaHE);



5. KomannupoBku 3a ydacThe B HaydyHU (OpYMH C LEJ IpPEJICTABSIHE Pe3yJTaTUTE OT
U3IIBJIHEHUETO HA IIPOEKTA - C N3KJII0YEHNE HA KOMaHJUPOBKH 3a y4acTHE B 3aCEAaHUs Ha
PwvroBoguus xomurer (Steering Committee) u Ympasurennuss komuter (Management
Committee) Ha cboTBeTHaTa COST AKIus, KakTo W 3a y4acThe B pabOTHHTE CpEIly,
cemunapure (workshops) n KoHdpepeHIMUTE, OpraHu3upaHy U (GUHAHCUPAHU OT caMaTa
COST Axnus;

6. Oruucnenus 3a 6a3zoBara opranu3aius (10 5% ot obmarta cyma Ha (GUHAHCUPAHE);

7. Pa3zxonu 3a punrancoB omut (1m0 1% ot obmiara cyma Ha (hMHAHCUPAHE).

[Ipu momaBaHe Ha MPOEKTHO MPEIJIOKECHUE TPsOBA J1a CE CIIeIBAT TEXHUYECKUTE YKa3aHHs 32
eJIEKTPOHHO moaaBaHe. KpailHOTO mopaBaHe ce M3BBPIIBA Ype3 HM3MOJI3BAHE Ha EJIEKTPOHEH
MOJNUC OT PHKOBOJUTENST Ha 0a3oBaTa OpPraHM3AlMs U € ONMCAHO B TEXHWYCCKHUTE yKa3aHUs
(otmeneH daiin).

OduHaHcHUpaliata OpraHu3alys U3BBPIIBA IMPOBEPKA 32 HAIMYMETO HA HM3UCKYyeMH IyOJIMYHU
3adbJDKeHUs 110 peaa Ha wi. 87, ai. 11 ot JJOIIK.

Ilokanara ce nmyOnMKyBa Ha MHTEepHeT cTpaHuuara Ha Pouxa ,,Hayunu wmscnensanus m Ha
MHTEPHET CTpaHulaTa Ha MUHUCTEPCTBO Ha 00pa30BaHUETO U HAyKaTa.

Omre nHopmManus U JOKYMEHTH 3a KanaugatcraBae TYK

Kpaen cpok: 31.12.2025r



https://bnsf.bg/wps/portal/fond-izsledvaniq/home/competitions/Pokana-COST-2025

EUA Conference on artificial intelligence, 22 - 23 May 2025, Online

This event will showcase selected practices in the adoption of Al within the institutional
context. Presentations will be framed by expert input on the political and regulatory backdrop
and complemented by panel discussions on the ethical considerations surrounding the
integration of new technologies. The conference will examine the effectiveness of policies and
frameworks in guiding implementation and setting boundaries around the use of digital
technologies. Plenary and parallel sessions will explore the critical importance of training and
the role of leadership, educators and learners in determining where Al brings benefits and where
it does not.

Participation is open to representatives of EUA members as well as to practitioners or Al
enthusiasts in the wider university community. The sessions will also be of interest to anyone
curious about universities’ response to developments in Al and how this might shape the
adoption of such technologies more widely.

Transitions and transformations in staff development for learning and teaching, STAFF-
DEV Masterclass 1, 26 - 28 May 2025, Cork, Ireland

The ‘Staff development for learning and teaching at European universities’ (STAFF-DEV)
project was launched in 2024. STAFF-DEV aims to analyse how staff development and
academic assessment are conducted at European HEIs and to strengthen institutional capacity
and strategies in this regard. Led by EUA in consortium with four universities from across
Europe, the project is funded under the Erasmus+ programme of the European Commission.

As part of its activities, STAFF-DEV offers a series of four masterclasses in 2025 and 2026,
aimed at building and reinforcing higher education institutions capacity to offer insightful staff
development opportunities, as well as embed it into a broader institutional framework for
learning and teaching. Applications for the first masterclass are now open.

2025 EUA-CDE Annual Meeting, 4 - 6 June 2025, Lausanne, Switzerland

A dynamic programme composed of expert talks and interactive sessions will tackle a broad
spectrum of issues. Topics will include the impact of current geopolitical developments on
research, with particular attention to knowledge security and dual-use research in an
increasingly complex world. Conversations will also highlight the importance of doctoral
programmes for Europe’s economic and technological competitiveness, touching on how policy
changes such as institutional autonomy and research assessment reforms are shaping the future
landscape of doctoral education.

More information

8th World Conference on Social Sciences, 6 — 8 June 2025, Cambridge, United Kingdom

MecedeHn nHpopMaImoOHEeH OIOJICTUH


https://www.eua.eu/events/eua-events/eua-conference-on-artificial-intelligence.html
https://www.eua.eu/our-membership/member-directory.html
https://www.eua.eu/events/eua-events/transitions-and-transformations-in-staff-development-for-learning-and-teaching.html
https://www.eua.eu/events/eua-events/transitions-and-transformations-in-staff-development-for-learning-and-teaching.html
https://www.eua.eu/our-work/projects/eu-funded-projects/staffdev.html
https://www.eua.eu/events/eua-events/2025-eua-cde-annual-meeting.html
https://euagenda.eu/events/2025/06/06/8th-world-conference-on-social-sciences

This premier event is the perfect opportunity to share your research, network with peers, and
explore new ideas.

Highlights of the Conference:
Conference Topics:

= Social Sciences
= Humanities
= Language and Literature

Publication Opportunities:

= Abstracts of all accepted and registered papers will be published in the Conference Abstract
Book with an ISBN Number.

= Full papers can be published in various Indexed International Journals, including SCOPUS,
Web of Science, DOAJ, and many more, or as a Book Chapter.

EUBCE 2025 — 33rd European Biomass Conference and Exhibition, 9 — 12 June 2025,
Valencia, Spain

Building on the success of EUBCE 2024, powerful and influential leaders, policymakers,
researchers, industrialists, and organisations attending the event will be able to participate in
thought-provoking sessions, meet customers, and partners in the exhibition area and engage
with the entire biomass value chain.

The 8th International Conference on Innovative Research in Education (IRECONF), 12 -
14 June 2025, Vienna, Austria

The 8th International Conference on Innovative Research in Education (IRECONF 2025) are
now accepting submissions on topics including Education Theory and Practice, Language
Education (ELT/FLT), Education Policy and Administration, Teaching, Child and Family
Education, Learning, Teacher Education, and e-Learning, along with other related fields.

This event offers significant career development opportunities, including information on grants,
partnerships, and job vacancies.

The 13th International Conference on Research in Behavioral and Social Sciences
(ICRBS), 12 -14 June 2025, Vienna, Austria

ICRBS returns for its 13th edition, reaffirming its status as a premier event in behavioral and
social sciences. Over the past decade, it has evolved into a pivotal conference for professionals
in these fields, aiming to enhance the learning environment for all participants. The conference
covers a diverse array of significant topics, exploring the latest concepts, advancements, and
challenges within these disciplines.

8th International Conference on New Trends in Social Sciences, 20 - 22 June 2025, Nice,
France

MecedeHn nHpopMaImoOHEeH OIOJICTUH


https://www.eubce.com/
https://euagenda.eu/events/2025/06/12/the-8th-international-conference-on-innovative-research-in-education-ireconf
https://euagenda.eu/events/2025/06/12/the-13th-international-conference-on-research-in-behavioral-and-social-sciences-icrbs
https://euagenda.eu/events/2025/06/12/the-13th-international-conference-on-research-in-behavioral-and-social-sciences-icrbs
https://euagenda.eu/events/2025/06/20/8th-international-conference-on-new-trends-in-social-sciences
https://euagenda.eu/events/2025/06/20/8th-international-conference-on-new-trends-in-social-sciences

It provides valuable insights into current trends, methodologies, and tools, while also offering
opportunities for global collaboration and networking. Participants can present their research
for publication, delve into a variety of key topics, and enjoy guided city tours that blend
academic learning with cultural exploration. This conference is a must-attend for anyone
dedicated to advancing the future of social sciences

Horizon Europe - Marie Sklodowska-Curie Actions (MSCA) Doctoral Networks 2025 -
Call info day, 24 June 2025, online

This is an information event for the MSCA-DN-2025 call for proposals which will open on 28
May 2025. The main objectives are to:

o Inform all potential applicants and stakeholders about the key aspects of the MSCA-
DN-2025 call for proposals

e Promote the Industrial Doctorate and Joint Doctorate modes and present the main
incentives

European Women in Technoloqgy, 25 — 26 June 2025, Amsterdam, the Netherlands

European Women in Technology returns on 25 - 26 June at the RAI, Amsterdam uniting 5,000+
women in tech, diversity advocates, allies and change makers for Leading the Digital
Revolution, our brand new theme for 2025!

Over the course of two days, you'll learn how to survive the Al-driven Industrial Revolution
armoured with a strategic awareness of disruptive technology and a plan to build, and retain,
talent and skills to develop it - or risk being left behind in an increasingly volatile digital world.

European Research and Innovation Days 2025, 16 -17 September 2025, Brussels, Belgium

The sixth edition of this flagship event of the European Commission will bring together
policymakers, researchers, business leaders and the wider innovation community to discuss
how research and innovation drives Europe’s competitiveness, sustainability and industrial
leadership, underpinning the EU’s top priorities. This year’s edition, “Together, towards a
Research and Innovation Union”, will come at a pivotal moment of discussions on the EU’s
next long-term budget and key policy actions such as the Startup and Scaleup Strateqgy, the
European Life Sciences Strategy, the Al in Science Strategy and the European
Innovation and European Research Area Acts.

10th International Conference on Advanced Research in Social Sciences and Humanities,
24 - 26 October 2025, Geneva, Switzerland

This conference offers a dynamic platform to share knowledge, explore new ideas, and build
meaningful academic connections. Whether you are an experienced scholar or an emerging
researcher, ICARSH 2025 provides invaluable opportunities to grow professionally and
academically.
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2025 European Quality Assurance Forum: OA in times of crises — Ensuring stability,
autonomy and international cooperation in higher education, 12 - 14 November 2025,
Budapest, Hungary

The European Quality Assurance Forum (EQAF) provides a platform for discussion,
professional development and exchange of experiences among the main stakeholders in quality
assurance (QA). The Forum will be of interest to rectors and vice-rectors responsible for QA,
QA officers in higher education institutions, students, QA agency staff and researchers working
in higher education or the QA field. This year’s Forum, entitled ‘QA in times of crises -
Ensuring stability, autonomy and international cooperation in higher education’, will
combine sessions about European policies and trends, research, and practical case examples
related to the Forum theme and more generally about current developments in quality assurance.
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% STAFF DEVELOPMENT IN LEARNING AND TEACHING AT EUROPEAN
UNIVERSITIES

AFF i,
ST .

Staff development
in learning and
teaching

at European
universities

| Results from the STAFF-DEV survey

This report, the first outcome of the EU-funded STAFF-DEV project, is based on the results of
a survey conducted in 2024, with over 160 responses collected from higher education
institutions based in 40 countries across the European Higher Education Area. The report
examines the national context in which staff development, i.e. opportunities for personnel
involved in student learning to grow their professional competences and reflect on their role,
conceptions and needs, takes place. Moreover, it explores the approaches and activities for staff
development organised at HEIs and how staff development is connected with academic
assessment and career progression. Download

0,

** DEVELOPING COMMON LEARNING OPPORTUNITIES THROUGH
INTEROPERABILITY

eua

Developing common {earning
opportunities through
interoperability

tlook for European

Download

Thomas Jorgensen, Clare Phelan, Liliya Kukuruza

Interoperability refers to the ability for partner universities to seamlessly and securely share
data across institutional and national boundaries. In this briefing, EUA explores
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interoperability’s potential to transform cooperation within and beyond the European
Universities alliances.

This briefing presents the experiences of practitioners within EUA member universities and
looks at some of the more commonly-experienced obstacles — uneven use of data standards,
questions around ownership and governance — and considers whether and how the prevailing
‘make it work’ mindset among alliance partners connects to the wider political ambition to
make interoperability a reality in Europe. Moreover, beyond the technical elements, it
highlights the converging factors that have brought the topic to the forefront of discussion and
explores possible scenarios for the evolution of interoperability within and beyond the European
Universities alliances.

% CERN COURIER

CERNCOURIER

THE HUBBLE TENSION

Mar/Apr 2025

It’s remarkable that the estimated age of the universe could be revised downward by over half
a billion years — a possibility that now looms for cosmologists. For particle physicists, the
implications of a couple of parts per billion on the predicted magnetic moment of the muon are
no less dramatic. These are the stakes in this edition of CERN Courier, which sheds light on
two of the most intriguing anomalies in fundamental science: the “Hubble tension” and “muon
g-2”. Elsewhere in the magazine: Ugo Amaldi remembers his father Edoardo’s foundational
contributions to European cooperation in science; KM3NeT smashes records for neutrino
energy; CERN accelerates superconductor technology; CDF stands by the W-mass anomaly;
the relationship between particle physics and art; upgrading triggers for the HL-LHC; how to
get a job in computer-game design; and much more.

< THE EUA INNOVATION AGENDA 2026

Developing a comprehensive approach to innovation for the benefit of universities is at the core
of the European University Association’s vision for the future of European higher education
and research.
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< PAVING THE WAY FOR IMPACTFUL EUROPEAN R&I

eua &

Paving the way for
impactful European

R&l
EUA's vision for FP10

Download
EUA’s vision for FP10

As Europe enters a future marked by both unprecedented challenges and opportunities that
extend beyond national boundaries, the next EU R&I Framework Programme (FP10) stands to
become the continent’s key commitment to placing research and innovation at the forefront of
societal and scientific progress.

In this document, EUA outlines its strategic vision for FP10, offering its contribution to shaping
the programme. After describing current and emerging trends, this vision examines the current
state of play and challenges of the ongoing Framework Programme (Horizon Europe) and the
European R&I landscape within a broader context. It subsequently formulates
recommendations, pinpointing what should be added, modified, or removed for the programme
to reach its ambitious goals. This includes a particular focus on the programme's budget,
structure, core principles and horizontal topics.

% A GREEN DEAL ROADMAP FOR UNIVERSITIES

eud ==

The wide-ranging ambitions of the European Green Deal provide a
policy framework to integrate the scientific, educational, and
- R instit_u‘_[ional dimensions of universities’ contribution to the green
transition.

This transition entails varying degrees of relevance and urgency for internal optimisation and
external interventions, as well as different levels of involvement and coordination depending
on the target groups. Many institutions are already reflecting and acting strategically on some
or all of these issues, but not all are well positioned to act equally swiftly or in the same way.
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Therefore, EUA’s Green Deal roadmap outlines processes and interventions which can boost
universities’ impact and visibility in pursuing a climate-neutral, environmentally sustainable,
and socially equitable Europe. The roadmap should serve as an inspiration and template for
how universities can face the climate and environmental challenge over an extensive timeframe.

% DEVELOPMENT AND STRATEGIC BENEFITS OF LEARNING AND TEACHING
CENTRES

euq s

Development and strategic
benefits of learning and
eaching centres

In the context of European higher education, learning and teaching
centres are generally located within an institution, with their primary
mission being to support the development of the institution’s
learning and teaching. Download

+» ARTIFICIAL INTELLIGENCE TOOLS AND THEIR RESPONSIBLE USE IN HIGHER
EDUCATION LEARNING AND TEACHING

Following the widespread concern and debate provoked by the arrival of ChatGPT and similar
artificial intelligence (Al) tools, the European University Association’s Learning and Teaching
Steering Committee shares key considerations for European universities.

+ LEARNING AND TEACHING TO EMPOWER STUDENTS

eld ===

e i The 2024 EUA Learning & Teaching Thematic Peer Group

SEIpOMCE suRdents ‘Learning and teaching to empower students’ explored a crucial
prerequisite for cultivating these qualities in graduates: an
empowering learning and teaching environment. This final report
from the group outlines the various aspects of student empowerment
as well as the challenges and benefits that are typically associated
with the concept. It also includes practical examples of what universities can do to support
student empowerment. Download
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