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1. Awnrenos, U. 2018. YyacTHeTo B MHIYCTPHAIIHU KIbCTEPU — (AKTOP 3a MOBUIIABAHE HA
MHOBAIMOHHATA CIIOCOOHOCT Ha OpraHu3anuuTe (IUCepTallMOHCH TPY/ 33 MPUCHKIAHE Ha

OHC ,,noxtop*)

JHucepranusiTa ce CbCTOU OT YBO/JI, TPH TJIaBU U 3aKIIOUYECHHUE.

B yBoma ce mpencrtaBs akTyaqHOCTTa Ha TeMara Ha JWCEPTAMOHHUSA TPy, KaKTO U
onMcaHuWEe Ha wuscienoBaTesnckus npobiem. Ilocouenn ca mnpeamera u oOekra Ha
n3cneaanero. OyepraHu ca LENUTEe U 3aJa4uTe Ha u3cieaBaHero. JlepuHupanu ca
OCHOBHATa WH3CjeloBaTeliCka XHUIOoTe3a W Tpute paboTtHu xumorte3u. Ilocouenu ca
OCHOBHHUTE M3TOYHMIIM Ha MHPopMmanus. ChII0 Taka € IpecTaBeHa MOoCIe0BaTEIHOCTTa
Ha Ipoleca Ha U3CeABaHeTo.

B rnaBa I ce pasriexnaa cpIiHOCTHATA XapaKTEPUCTUKA HA OCHOBHUS MOHSATHEH arnapar, a
WMEHHO: ,,MHIYCTPUATHU KIIbCTEPU* U ,,AHOBAITMOHHA CITOCOOHOCT Ha OpraHU3alUHUTEe .
[Ipocnenenu ca oTeNHUTE €TAaNU OT PA3BUTHETO HAa MHOBAIIMUTE. SICHO € apryMeHTHpaHa
JIOTMKATa Ha BB3HUKBAHETO HA KIIbCTEPHMS MOJIXOJA M HETOBOTO IOCIEIBAIIO Pa3BUTHE.
AHanu3upaHu ca BPB3KUTE MEXJy HHOBAIIMOHHATA CIOCOOHOCT Ha OpPraHM3alMUTE U
WHIYCTpUATHUTE KiIbcTepu. JleTallTHO ca MpeICTaBeHH U OMHMCAHU PE3yJITaTHTE OT
MIPOBEJICHO KaueCTBEHO HM3CJIe/IBaHE Ha KIbCTEp ,,MeXxaTpoHUKa U aBTOMAaTU3alusi" KaTo
IpUMep 3a ycrelieH Kiberep B bbarapus.

B rnasa Il e mpencraBeHa MeToAosorusTa Ha HAy4HOTO u3cneaBaHe. [IpeacraBenu ca
aprymMeHTH 3a u30opa Ha MOJelN, KaKTO M MOJXOMAII 3a LEIWTe, EMIUPHUYHO TECTBaH
MHCTpyMeHTapuyM. HampaBeH e kpaTbhK 0030p 3a ChCTOSHUETO HA UHIYCTPUAJTICH CEKTOP
UKT B bparapus. Onucanu ca BUOBT Ha M3CIEIBAHETO, JBaTa €Tama OT Ipoleca Ha
dbopMupaHe Ha W3BaJKaTa M TOIXOABT 3a HabOWpaHe M 0O0padoTka Ha JaHHUTE.
[IpeacraBeHo € MUIOTHOTO M3CJEABAHE 3a€AHO C MPOBEPKA 32 BAIMIHOCT U HAJEKIHOCT
Ha UHCTpyMeHTapuyMa. JleTaillIHO ca MpeAcTaBeHM METOABT 3a HW3YMCIABAHE Ha

napaMeTpUTC U HAUYUHBT 3a HMHTCPHPCTUPAHEC HaA PE3YJITATUTC. Omnucan ¢ METOABT 3a



aHaJIU3 Ha JAaHHUTE — BUJOBETE CTATHCTHYECKH OOpaOOTKM, KOUTO C€ H3MOJ3BAT 3a
OIMCaHME U MHTEPIIPETUPAHE HA MOTYUYSCHUTE PE3YJTaTH U MPOBEPKA HA XUIIOTE3UTE.

B rmasa III ca nmpencraBeHn pe3ynaTaTUTe OT NMPOBEACHOTO u3cieasBaHe. M3BbpiueHa e
MpoBEpKa Ha XHUIOTE3UTE. YCTAaHOBEHHM W CHIIOCTABEHU Ca HUBATa HAa HMHOBAIIMOHHA
criocoOHOCT Ha (pupmuTe (OT IBETE MOJACHBKYITHOCTH ), YIaCTBAIU B U3CIICIBAHETO.
IIpoBepeHo M 0€3CIOPHO YCTAHOBEHO € HAIMYHMETO HAa BPB3KA MEXKIY YYacTHETO B
WHIYCTPHAIHU KIBCTEPU W OTIACIHUTE (DAKTOPH, KOWTO OINPEACTSAT WHOBAIIMOHHATA
CIIOCOOHOCT Ha (QUpMUTE. YCTaHOBEHa € Bpb3Ka MEXAY Y4YacTHETO B HHAYCTPUATHU
KII'bCTEPU Y MHOBAIIMOHHATA CIIOCOOHOCT Ha (PHPMUTE.

B 3akmiouenumero € wu3BeAeHO 0000IIEHME Ha TOCTUTHATUTE IEJIM W 3a7a4d  Ha
nscienBaHero. llpencTaBeHn ca WaeW W MPEUIOKEHUS 3a TOCIEIBAIN H3CIICABAHUS B
peneBanTHaTta obmact. Ha 6a3zata Ha moirydeHUTE pe3yiaTaTH OT MPOBEACHOTO EMITUPUIHO
M3CcJeIBaHe ca HAIPaBeHW CHOTBETHUTE M3BOAW. [lepuHUpaHU ca HAyYHHWTE MPUHOCH Ha

JTUCEPTALMOHHUS TPY.

The dissertation consists of an introduction, three chapters and a conclusion. The
introduction presents the significance of the topic of the dissertation, as well as a description
of the research problem. The subject and object of the research are indicated. The goals and
tasks of the research are outlined. The main research hypothesis and the three working
hypotheses are defined. The main sources of information are indicated. The sequence of the
research process is also presented. Chapter | deals with the essential characteristics of the
basic conceptual apparatus, namely: "industrial clusters™ and “innovation capability of
organizations". The different stages of the development of innovations are traced. The logic
of the emergence of the cluster approach and its subsequent development is clearly argued.
The connections between the innovation capability of the organizations and the industrial
clusters are analyzed. The results of a qualitative study of the cluster "Mechatronics and
Automation™ are presented in detail as an example of a successful cluster in Bulgaria.
Chapter Il presents the research methodology. Arguments for the choice of model are
presented, as well as suitable for the purposes, empirically tested tools. A brief overview of
the state of the ICT industrial sector in Bulgaria has been made. The type of the survey, the

two stages of the sampling process and the approach for data collection and processing are



described. The pilot study is presented together with a check for the validity and reliability
of the methodology. The method for calculating the parameters and the way of interpreting
the results are presented in detail. The method for data analysis is described - the types of
statistical processing that are used to describe and interpret the results obtained and test
hypotheses. Chapter Il presents the results of the study. The hypotheses were tested. The
levels of innovation ability of the companies (of the two subsets) participating in the study
were identified and compared. The existence of connections between the participation in
industrial clusters and the individual factors that determine the innovation capability of
companies has been verified and indisputably established. A link has been established
between participation in industrial clusters and the innovation capability of companies. In
the conclusion a summary of the achieved goals and objectives of the research is given.
Ideas and suggestions for further research in the relevant field are presented. Based on the
results of the empirical study, the relevant conclusions are made. The scientific

contributions of the dissertation are defined.

2. Amnrenos, W. 2021. MugycTpuanHa KIbCTEpU3alMs W MHOBALMHU. Teopus M IPaKTHKA

(xaOuuTarmoHeH Tpya — MOHOTpadus)

Hacrosmusar MoHorpaduueH Tpy/1 ce€ CbCTOU OT YBOJI, IBE YaCTH U 3aKIIOUYCHUE.

B yBoma ce mpeacraBs akTyanHocTTa Ha Temara. [loguepraBa ce HeiiHaTa HaydHa
3HAYMMOCT KaTO CE MOCTaBs aKIEHT BbPXY MPOBEKIAHETO HA MHOKECTBO KOJIMYECTBEHU U
KaueCTBEHM M3CJIEABAHUS B pejieBaHTHATA MTpoOIeMaTHKA.

B mwpBaTa yacTt ce pasriexia ChIITHOCTHATa XapaKTEPUCTHKA HAa OCHOBHHS IMOHSATHEH
amapar, a IMEHHO: ,,MJHOBAIlMH , ,,AHOBAITMOHHU KI'bCTEPH * U ,,MAHOBAIIMOHHA CITOCOOHOCT
Ha opranuzanuute’. [Ipoyuenu ca KOHIIENTYaTHUTE TEUYECHHUS B Pa3BUTHETO HA HMHOBAIIMHTE
M ca MPOCIEACHU OTACTHUTE €Talmu OT TAXHATa eBONIoNUs. SICHO € aprymMeHThpaHa
JIOTMKAaTa Ha BB3HUKBAHE HA PErHOHAIHUTE WHOBAllMOHHM CHCTEMH M TAXHOTO
npuiiokenue. JletailiHo ca aHamu3upaHu BPb3KUTE MEX/Ty MHOBAIIMOHHATA CIOCOOHOCT Ha
OpraHU3alMUTe W MHOBAIMOHHUTE KIbCTepH. [IpencraBeHa € aBTOpCKa KOHLEMIHS 3a

CTPYKTypaTa Ha HWHOBAILIMOHHATa CpEaa B oOxBaTa Ha CINH HHAYCTPHUAJIICH KIIBCTCP.



[Toka3zanu ca JBa U3CIEIOBATEICKU MOJEJIA, BKIIOUBAIM OCHOBHUTE XapaKTEPUCTUKH Ha
MHOBAIIMOHHATA CITIOCOOHOCT Ha OpraHU3aALUUTE.

BBB BTOpaTa 4acT ca mpeJCTaBeHH CIydau, CBbP3aHU C aKTYaIHH MMPAKTUKH B cpepaTa Ha
WHOBAIIMOHHUS MEHIKMBHT. MH(DopManusTa mpu pa3paboTkaTa Ha Ka3yCUTE € TOJy4IeHa
Ype3 MPOBCIKAAHC HA II’I)JI60‘II/IHHI/I HWHTCPBIOTA C IPCACTABUTCIIM HAa BUCIINUA MCHUIKMBHT
U AOIMBJIHUTCIIHA MAaTCpUuaii NpCaoCTaBCHU OT THIX. OcHoBeH AKICHT € IIOCTAaBCH BBPXY
OpPraHru3allMOHHUTC MHOBAIUH, MHOBAIIMOHHATA KYJITYypa U CTPEMCKBT Ha PbKOBOJUTCIIMTEC
KbM OCHUTYpPsAABAHC Ha YCJIOBHUA, KOUTO IMOAKPECIIAT KPCATHUBHOCTTA, MHUIIMATHUBHOCTTA U
KEJIAaHWETO 3a Pa3BUTHE Yy CIYKUTEIUTE. 3a YCNEIHOTO (YHKIHMOHHWpAHE Ha E€IUH
WHOBAIIMOHEH KII'BCTEP, € MOJYepTaHa HEOOXOIMMOCTTA OT MOJKPEISIIId ACHUCTBUS OT
CTpaHa Ha MECTHUTE M HaAllMOHAJTHHW BJIACTU, KAKTO U CHIIECTBYBalla CTaOWIIHA
MUKpOMKOHOMHUYECKa cpena. [TokazaHa e 3HauMMOCTTa OT U3MOJI3BaHETO U BHEAPSBAHETO
Ha UHTCPAKTUBHHU AWUTUTAIHU IPOLCCHU 3a MOBHIIABAHC HAa WHOBAIIMOHHATAa CHOCOOHOCT.
Crnydast SMSbump e moka3areyieH 3a HEOTPaHUUEHUTE BB3MOYKHOCTH 32 PACTEX, KOUTO
CHBpEMCHHATA rio0ajiHa MKOHOMHMKA npeaocTtaBsi Ha HOBOCH3JAACHUTC W HWHOBATHBHU
OpraHH3aIiHy.

B 3akmiouenunero ca 000O0IIEHH HW3BOJUTE OTHOCHO 3HAUYMMOCTTa Ha MHOBAlIMOHHATA
CIIOCOOHOCT Ha OpraHM3allMUTE 3a OIENIIBAHETO M IOCJIENBall0 pa3BUTHE Ha OU3HEC
opranuzanuure. [lomyepraHna e HEOOXOIMMOCTTa OT MPOBEKIAHETO HAa IMEPUOIUYHU
W3Cle/IBaHUS B Pa3IMYHU UHAYCTpUH, ocoOeHO B cdepaTa Ha HMHOOPMALUOHHHUTE H

KOMYHHUKAIIMOHHHN TCXHOJIOI'UH.

This monograph consists of an introduction, two parts and a conclusion. The introduction
presents the importance of the topic. Its scientific significance is emphasized, with an
emphasis on conducting numerous quantitative and qualitative studies in the relevant
issues. The first part examines the essential characteristics of the basic conceptual
apparatus, namely: "innovation”, "innovation clusters” and “innovation capability of
organizations". The conceptual trends in the development of innovations have been studied
and the individual stages of their evolution have been traced. The logic of the emergence
of regional innovation systems and their application is clearly argued. The connections
between the innovation ability of the organizations and the innovation clusters are analyzed

in detail. An author's concept for the structure of the innovation environment within the



scope of an industrial cluster is presented. Two research models are presented, including
the main characteristics of the innovative capability of organizations. The second part
presents cases related to current practices in the field of innovation management. The
information in the development of the case studies was obtained by conducting in-depth
interviews with representatives of the top management and additional materials provided
by them. The main emphasis is placed on organizational innovation, innovation culture and
the desire of managers to provide conditions that support creativity, initiative, and desire
for development in employees. For the successful functioning of an innovation cluster, the
need for supportive action by local and national authorities, as well as the existing stable
microeconomic environment, was emphasized. The importance of the use and
implementation of interactive digital processes to increase innovation capability is shown.
The SMSbump case is indicative of the unlimited growth opportunities that today's global
economy offers to start-ups and innovative organizations. The Conclusion summarizes the
findings on the importance of the innovative capability of organizations for the survival and
subsequent development of business organizations. The need for periodic research in
various industries, especially in the field of information and communication technologies,

was emphasized.

3. Amnrenos, M. 2022. MHoBanMOHHAaTa CIIOCOOHOCT Ha oOpraHusanuure B cdepara Ha

PIH(bOpMaL[I/IOHHI/ITe U KOMYHUKAIITMOHHUTC TCXHOJIOTUH

HCJ'ITa Ha HACTOAIIMA aHaIu3 € J1a U3CJICABa BPb3KaTa MEXKAY YUaCTUCTO B MHAYCTpHUATIHU
KIIBCTCPU U MHOBAITHOHHATA CIIOCOOHOCT Ha OpraHu3anuuTe. ToBa JaBa Bb3MOXXHOCT 3a I10-
zlo6pa HHTCpHpCTAllUsl Ha CBIICCTBYBALIUTC IIPOUCCHU, KATO IMOKAa3Ba POJIATA Ha (baKTopa
»»,y1aCTUC B UHAYCTpHUAJIHU KJ'I’bCTepI/I“ 3a INOBHUIIIaBAaHC HAa MHOBAIlMOHHATa CIIOCOOHOCT Ha

OpraHru3aluuTe.

The purpose of this analysis is to discuss the relationship between participation in industrial
clusters and the innovative capacity of organizations. It fosters better interpretation of
existing processes, exploring the role of the "participation in industrial clusters" factor for

the increase the innovation capacity of organizations.



4. Awmrenos, M. 2021. HuBo Ha umHOBauuoHHa crnocobHocT ot cexkrop MKT cbhobpasHo

Y4aCTUCTO UM B UHAYCTPHUATIHH KIBCTCPU

Pa3BuTHeTo Ha MHOBALMUTE HEMUHYEMO J[aBa CBOETO OTPaXEHUE BbPXY CIOCOOHOCTTA Ha
opraHu3aluuTe Ja uHOBUpar. HamansBaHero Ha pa3XxoauTe M IIOBUIIABAHETO Ha
Ka4yeCcTBOTO M IpEAjaraHuTe YCIyrd U3UCKBA OT OpraHU3alMUTEe MOCTOSIHHA U aJIeKBaTHA
ajanrtanus KbM IIOCTOSSHHO H3MEHsIAaTa Ce€ OKOJIHA cpefa. M3kimrouuTenHo Obp3ute
TEMIIOBE, C KOUTO C€ Pa3BUBAT MH(POPMALMOHHUTE W KOMYHUKAIMOHHUTE TEXHOJIOTHH,
JlaBaT OCHOBAHHUE J1a C€ CUMUTA, Y€ MHOBAIMUTE I11e ObJIaT KIII0UOB (DaKTOp 3a MOCTUTAHETO
Ha KOHKYPEHTOCIOCOOHOCT M I11€ MPOIBIIKAT J1a ObJJaT OCHOBHO IPEIU3BUKATEIICTBO MPE]
¢upmute u 3a B Opaeme. Hactosdmata cratus mpenctaBs JeTailiHa uHbopManus 3a
MIPOBEJICHO H3Clie[iBaHE Ha MHOBAIIMOHHATAa CIIOCOOHOCT HAa OpraHU3alMUTE OT CEKTOP
LAHbopmanmonan u komyHukanuoHHu texHosoruu® (MKT) B Bwarapus. UssbpiieH e
CTaTHUCTUYECKU OOOCHOBAH CPABHUTEJIEH aHAJIN3 HA XapaKTEepPUCTUKUTE HA MHOBAIIMOHHATA
criocoOHocT. [IpencraBenu ca mpeaMeThT U 00EKTHT Ha u3cieasaneto. [loagpodHo onucanu
ca KaKTO METO/0JIOTHATA, TaKa U JIOTUKATa 3a MPOBEpPKa Ha M3CieloBaTelIcKaTa XUIoTe3a.
[Tonydyenure pe3ynTatu MOTBBPXKIaBAaT OCHOBHATA M3CIIEOBATENICKA Te3a, CBbp3aHa ChC
3HAYUMOCTTA U POJIATa Ha MHAYCTPUATHHUTE KIBCTEPU 3a TOBHILIABAHE WHOBAIIMOHHATA

CITOCOOHOCT Ha OpraHu3aluuTe.

Innovation development inevitably affects the ability of organizations to innovate. Reducing
costs and improving the quality and services offered requires organizations to adapt to the
ever-changing environment constantly and adequately. The extremely fast pace of
development of information and communication technologies gives reason to believe that
innovation will be a key factor in achieving competitiveness and will continue to be a major
challenge for companies in the future. This article presents detailed information on a study
of the innovation capacity of organizations in the Information and Communication
Technologies (ICT) sector in Bulgaria. A statistically substantiated comparative analysis of
the characteristics of the innovation ability was performed. The subject and the object of the
research are presented. Both the methodology and the logic for testing the research

hypothesis are described in detail. The obtained results confirm the main research thesis



related to the importance and role of industrial clusters to increase the innovative capacity

of organizations.

Amnrenos, 1. 2022. Illect ¢pyHKINN Ha CTPATETMYECKUS JHUJIEP 32 IOCTUTAHE HA YCTOMYUBO

KOHKYPCHTHO IMPEANMCTBO

Hacrosmata cratust npeiactaBs MoOjed, BKIIOYBAIL IIECT KIOYOBM (QYHKIUM Ha
CTPATETMYECKUTE JHUACPU 3a IIOCTUTAHE HA YCTOMYHMBO KOHKYPEHTHO MPEIUMCTBO.
KoHKypeHTHOTO NpeauMCcTBO Ha (UPMUTE Wrpae BaKHA poOJis 3a TAXHOTO YCIELIHO
MIPEACTABSIHE U CE ONPEEIIsl OT HAYNHA, 110 KOMTO BUCIIATE PHKOBOJUTEIN OCBILECTBSBAT U
YIpaBIsiBaT €XKEAHEBHUTE cH On3Hec eiHoCTH. E(ekTHBHOTO ynpaBieHre Ha YOBEUIKUS U
COLIMAJIEH KaluTaJl, B KOHTEKCTAa HAa CTPATErM4eCKOTO JIMJEPCTBO, 3a€Ma BAKHO MSCTO B
Pa3BUTHETO HA CHbBPEMEHHUTE OPraHM3alMi. B ChOTBETCTBUE C HampaBeHaTa TEOPETUYHA
000OCHOBKa ca M3BEACHMU IMPEANOCTaBKM 3a TPOBEXJaHe Ha OBACHIM H3CJIEIBAHUSA B

peneBaHTHaTa 00JIacT.

This article presents a model that includes six key functions of strategic leaders to achieve a
sustainable competitive advantage. The competitive advantage of companies plays an
important role in their successful performance and is determined by the way in which senior
executives carry out and manage their daily business activities. Effective management of
human and social capital, in the context of strategic leadership, occupies an important place
in the development of modern organizations. In accordance with the theoretical justification,

the prerequisites for conducting future research in the relevant field are derived.

Angelov, I. 2022. Strategic leadership and innovation capability of organizations

B yCJIOBUsITA HA JUHAMUYHO IIPOMCEHSIIA CC Ou3Hec cpeaa, CTpaTCrudCeCKOTO JUACPCTBO CC
NIpeBpbILIa B OCHOBCH IPUOPUTET 3a YIIPABJICHUCTO HAa TOBECUCTO CbBPEMCHHU OPraHU3allvuu.
CnocoOHocTTa Ha OpraHnu3aluuTe a Cb34aBaT U BHECAPSABAT MHOBALIMNU UI'PAC BAaKHA POJIA
3a IIOCTUTAHE Ha ABJITOCPOUYHUTE LCIIU U YCIICHIHOTO Pa3BUTHUC Ha CI)I/IpMI/ITe. Hacrosmusar

AOKJIad MpCACTaBsA TCOPCTUYHA 000CHOBKAa Ha OCHOBHMS ITOHSITHCH arapar KaTo IOoCTaBA



OCHOBCH AaKICHT BHPXY CBIIHOCTTA HAa MHOBALIMOHHOTO JIMACPCTBO. C’bH.[eBpeMeHHO Cce
nmoaucpTraBa 3HAYMMOCTTAa HA Cb3JAABAHCTO HAa HWHOBATHBHHU CTPATCIrHUH, MNOCPCACTBOM

MMpHUJIaraHeTo Ha MHOBATUBCH YIIPABJICHCKU ITOAXOM.

In a dynamically changing business environment, strategic leadership has become a top
priority for the management of most contemporary organizations. The capability of
organizations to create and implement innovations plays an important role in achieving long-
term goals and successful development of the companies. This scientific report presents a
theoretical framework for the basic conceptual apparatus, focusing on the nature of
innovation leadership. At the same time, the importance of creating innovative strategies

through the application of an innovative management approach is emphasized

Amnrenos, 1. 2021. lnoBanmoHHa CltocOOHOCT Ha OpraHU3aIluUTe B MYJITUKYJITYpHA cpeaa

Innovation capability is a key organizational competence. Reducing costs and increasing the
quality and services offered, requires organizations to adapt to the ever-changing
environment constantly and adequately. The extremely fast pace of development of
information and communication technologies, including the increasingly facilitated
conditions for job mobility, gives reason to believe that innovations will be a key factor in
achieving competitiveness and will continue to be a major challenge for companies in the
future too. This fact determines the essential role of multiculturalism as a key factor for
creating sustainable trends in building competitive advantages and long-term market
positioning. This report explains the relationship between the specificities of a multicultural

environment and the capability of organizations to innovate.

HMuoBanmonHara CIIOCOOHOCT € KIFY0Ba OpraHn3annioHHa KOMIICTCHTHOCT. HamansBaneto
Ha pa3xoguTe M IMTOBHUIIABAHCTO Ha KAaYCCTBOTO H IPECIAraHUTC YCIYTd H3HUCKBA OT
OpraHHu3allUUTEC IMOCTOSAHHA U a[ICKBATHA aalITallis KbM ITOCTOAHHO U3MCHAIATA CC OKOJIHA
cpeaa. H3KIr0unTeIHO 6’Lp3I/ITe TEMIIOBE, C KOUTO CC pPa3BHUBAT I/IH(I)OpMaI_II/IOHHI/ITe u
KOMYHHUKAIIMOHHU TCEXHOJOI'MH, B TOBa YHCIIO BCC IM0-00JICKUCHUTE yCJioBUs 34

OCBIICCTBABAHC HA pa60THa MO6I/IJ'IHOCT, JdaBaT OCHOBAHHUCEC Ja C€ CUNTA, Y€ MHOBAILIUUTC IIIC



OBbJaT KITF0Y0OB (HaKTOp 3a MOCTUTaHe Ha KOHKYPEHTOCTIOCOOHOCT U 1€ TPOIBIIKAT 1a Obaat
OCHOBHO TPEIW3BHKATEICTBO mpen ¢upmMure M 3a B Obaeme. To3u ¢akt oOycnaBs
CBIIECTBCHATA POJISI HAa MYJTHKYJITYpajiu3Ma, Karo KIOYOB (akTop 3a Ch3JaBaHE Ha
YCTOI‘/JILII/IBI/I TCHACHLIUHW II10 MU3rpaXJaHC¢ Ha KOHKYPCHTHHU MNPEAMMCTBA U II’bJIFOTpafIHO
MO3ULIMOHMpaHe Ha na3zapa. Hacrosuusar nokinan o0scHsABa Bpb3KaTa MEXAY CIELU(PUKUTE

Ha MYJITUKYJITypHATa CpeAa U COCOOHOCTTA HA OPraHU3alUUTE Ja Ch3aBaT HHOBALIUH.

Awnrenos, MW., IlerkoBa-I'ypbanosa, WM. 2021. JlugepcTBOTO KaTto CTPaTErHuecko

KOHKYPCHTHO IMPEANMCTBO

CrpaTern4eckoTo JHAEPCTBO BCE MOBEYE CE€ MPEBPbHILA B OCHOBEH MPHUOPUTET 33 MHOIO
opranuzanuu. I[locturanero Ha ycTOMYMBO KOHKYPEHTHO INPEAMMCTBO CE€ OIpeneis OT
Ha4MHa, 10 KOUTO CTPAaTErnYecKOTO PhKOBOICTBO N3BBPIIIBA U YIIPABIsBA €KEAHEBHUTE CU
OusHec AeHHOCTH. SICHO € h3pazeHa U HeoOXOUMOCTTa CTPATErHUYECKUTE JTUAEPH Aa UMAT
CIIOCOOHOCTTa Ja MpeABMKIAT, MONAbpKAT M WHULMHUPAT MPOMEHHU, KOUTO Ch3JaBaT
KOHKYPEHTHU IpeauMcTBa. Pe3yntatute OT KayecTBEHO MPOyYBaHE HAa MEHUKBPUTE B
bearapus Hu gaBaT OCHOBaHHUE Ja U3BEIEM IE€T KaTEropuH, KOUTO Ca OT ChIIECTBEHO
3HaUEHHUE 3a €IUH YyCHEeLIeH JHJEp AHEC: JI0OBepue, €KHUIeH NyX, (OKyc BBpXy OH3HEC

pe3ynTaTuTe, UHOBAaTUBEH IyX U ThPCEHE Ha HOBU MJIEU M CUJICH JINYEH MPUMED.

Strategic leadership is increasingly becoming a top priority for many organizations.
Achieving a sustainable competitive advantage is determined by the way in which the
strategic management carries out and manages its daily business activities. The need for
strategic leaders to have the ability to anticipate, maintain and initiate changes that create
competitive advantages is also clearly expressed. The results of a qualitative survey of
managers in Bulgaria give us reason to derive five categories, that are essential to a
successful leader today: trust, team spirit, focus on business results, innovative spirit and

search for new ideas and a strong personal example.

Amnrenos, M. 2020. IlpenuMcTBa U HEOOCTAThLIM HA KAaY€CTBEHUTE M KOJMYECTBEHUTE

MCTOIH, U3IIOJI3BAHU B COLIMAITHUTC HAYKU



ITpe3 nocnenHuTe NECETUIETUS MONEMUKATa, CBbP3aHa C M3II0JI3BAaHETO HA KOJINYECTBEHU
Y KAa4eCTBEHH METOJHM B COLMAIHUTE HAayKH, 3aeMa IEHTPAJTHO MSCTO B aKaJEMHUYHUTE
cpean. HecbBMeCTUMOCTTa Ha KOJMYECTBEHHTE W KAYECTBEHH IOXBATH M IPOLEAYypPH
MOCTENICHHO €BOJIIOMPAT B IIOCOKAa YCTaHOBSIBAHE HA HECHBMECTUMOCT Ha IIO-
(yHIAMEHTAIHUTE EeMHUCTEMOJIOTHYHH TPEANOIOKECHHUS 32 KOJMYECTBEHH W KaYeCTBEHHU
napagurmMu. C HM3MOI3BAaHETO HA apryMEHTH OT (MIOCO(UATa HAa COLMAIHUTE HAYKH U
TEOPUH 3a COIMATHUTE HM3CIEIBAaHMS, HACTOSIIATA CTATHs Ce CTPEMU E€JHOBPEMEHHO Ja
pa3mmpu o0xBara Ha nedaTa 3a mapagurMuTe U Ja MOKake MPeIMMCTBATa U HEJOCTAThIIUTE
Ha KOJHMYECTBEHUTE M KAUYECTBEHHW METOJU B COIMAIIHUTE HAYKH, KOETO J1a TOCITYXKH 3a
OPHEHTHD Ha TPEACTABUTEIIUTE HA AaKaJeMHYHU OOIIHOCTH, TPOEKTHU €KUM U

M3CIIeIOBATENH MPY H300pa MM Ha MOIXOISIIH 32 IETTUTE Ha TEXHUTE W3CIICIBAHUS METOIH.

Over the past decades, the controversy regarding the use of quantitative and qualitative
methods in social sciences has taken a central place in academic discussions. The
incompatibilities of quantitative and qualitative methods and procedures have gradually
evolved towards the establishment of incompatibilities with the more fundamental
epistemological assumptions of quantitative and qualitative paradigms. Using arguments
based on the philosophy of social sciences and social research theories, the current article
aims to simultaneously broaden the scope of the paradigm debate and highlight the
advantages and disadvantages of qualitative and gquantitative methods in social sciences.
This will serve as a guide for representatives of academic communities, project teams and

researchers in their selection of appropriate methods for the purposes of their research.

10. Anrenos, Y. 2018. U3cneaBane Ha MHOBALMOHHATA CIIOCOOHOCT Ha GpupMu oT cektop MKT

C Oca IIOBHUIIIABAaHC Ha MHOBAIlMOHHATa CHU CHOCO6HOCT, OpraHu3aluuTe CC HYXAAAT OT
HETIPEKbCHATO MHOBHUPAHC. 3a Ja ro nmoCcTurHar, € HCO6XO,Z[I/IMO HaJIMYHUCTO Ha CHCI_[I/I(i)I/I‘leH
IpoYnuT Ha 3aO6I/IKaJIHH_IaTa r'm cpcaa. OpFaHI/ISaHI/II/ITe TpH6Ba IIOCTOAHHO Ja HM3MCHAT
CBOATa YIHPABJICHCKA IIOJWTHKA, 3a Aa pPAa3BUAT HHOBAIIMOHHA TaKaBa. VYyactuero B

HHAYCTpUAJIHU KIIBCTCPpU Cbhb3daBa YCJIOBUA 3a YJICCHCH JOCTBII 10 CHCI_II/I(I)I/I‘-IHa



uHpopManug U pecypcu, oOMsiHa Ha AOOPH MPAKTHKH, NpUA0OMBAaHE HA HOBM 3HAHUA U
OpraHu3allMOHEH OMHUT. TOBa HEMHHYEMO J1aBa OTPa)XKCHHWE BBPXY IPUIOCTHHUS OOJIUK Ha
opranmzanunte. Hactosmiara myOnmuKamusl MpeAcTaBs CTENEHTa Ha 3HAYMMOCT Ha
y4aCTHETO B HHYCTPHAIIHU KIIbCTEPH 32 HHOBAIIMOHHATA CIIOCOOHOCT Ha (PUPMH OT CEKTOP
nHbopManMOHHN ¥ KoMyHHKannoHHu TexHonoruu (MKT), karo 3a menra ca W3Moy3BaHU
JAHHH OT U3CJIe/IBAaHE HAa NHOBAI[MOHHATA CIIOCOOHOCT HA OPraHM3allMUTE OT PEJIEBAaHTHATA
unaycrpus. Ilokasana e Bpb3KaTa MEXIy HHOBAIIMOHHATA CIIOCOOHOCT M YYacTHETO B
WHIYCTPUAIHU KI'bCTEpPH. Pe3ynTaTtuTe OT M3CIENBAHETO MOTBBPXKIABAT XUIIOTE3aTa, 4e
YYaCTHETO B MH]IyCTPHAIHH KI'bCTEPH OKa3Ba 3HAYMTEITHO BIMSHIE BPXY HHOBAI[OHHATA

CIIOCOOHOCT Ha OpraHU3aIluUTe.

In order to increase their innovation capacity, organizations need continuous innovation. To
achieve this, it is necessary to have a specific reading of the environment around them.
Organizations need to constantly change their management policies in order to develop an
innovative one. Participation in industrial clusters creates conditions for easier access to
specific information and resources, exchange of good practices, acquisition of new
knowledge and organizational experience. This inevitably affects the overall appearance of
organizations. This publication presents the degree of importance of participation in
industrial clusters for the innovation capacity of companies in the information and
communication technology (ICT) sector, using data from a study of the innovation capacity
of organizations in the relevant industry. The connection between innovation ability and
participation in industrial clusters is shown. The results of the study confirm the hypothesis
that participation in industrial clusters has a significant impact on the innovation capacity of

organizations.

11. Angelov, 1. 2018. Innovation Culture and Effective Management of Organizations

HeceMHEHO Pa3BUTHUCTO HAa NHOBAILIMOHHA KYJITYpa € CBbP3aHO OCHOBHO C HA4YHHA, 110 KOHTO
CC yIpaBJisiBaT OpraHru3alluuTe — HAYUHA, 110 KOMWTO C€ B3eMaT YHOPABJICHCKUTE PCIICHU. B
AHCIIHO BpEME Ma3aprUTe CC XapaKTCPU3UPpAT C USKITHOYUTCIIHO JUHAMUYHH ITPOLECH, KOUTO

BOIAT OO HCIIPCKbCHATA MMPOMAHA B HAYMHA UM Ha (l)yHKI_[I/IOHI/IpaHe. OCHOBHUST np06neM,



IIpeJ KOWTO €A U3IPABEHU YYCHHUTE U U3CIIEI0BATEINTE, KAKTO U AKTUBHUTE IIPEICTABUTEIIN
Ha Ou3Heca, € UACHTU(PHUIMPAHETO Ha TOBA KaK MEHU/DKBPUTE HA OPraHU3aIlUH yIIPABIISBAT
wi Ouxa MOTJIM Jla YNpaBiIsABaT 3HAHUS (KaKTO COOCTBEHHTE, Taka M TE3W HAa CBOUTE
ciyxuTenu). ToBa OT CBOsSI cTpaHa BOJM JI0 Ch3/IaBaHE HA MO-KOHKYPEHTHU IPEIUMCTBA.
To3n BBIOPOC € OT DIBPBOCTENCHHO 3HA4YEHHE HE CaMO 3a akKajJeMu4yHata |
n3cieaoBarenckaTa cpejia, HoO U 32 MHIYCTPUUTE, KbJIETO OpraHU3allMUTe CHEIIHO TpsiOBa
na pa3paboTAT TaKWBa CTUMYJIHMpAIIA CTPATETMH W Ja WrpasT 3HAYUTEIHA pOJsS B
pPa3BUTHETO Ha MHOBaUUWTe. ETO 3amo BBIPOCHT 3a YIPABICHUETO HAa WHOBALMUTE €
HENPEeKbCHATO MPUCHCTBAIL B HAy4YHATa OOIIHOCT U 00XBallla Ipyry BBIPOCH, CBBP3aHHU C
OPUEHTHUPAHOTO KbM HHOBALIMUTE yIpaBiieHHE U (POKYyCHUpaHU BBPXY H3CIEABaHMSITA U

WHyCTPHUATA.

Undoubtedly, the development of innovation culture is mainly related to the way
organizations are managed — the way in which management decisions are taken. Nowadays,
markets are characterized by extremely dynamic processes that lead to a continuous change
in their way of functioning. The main issue facing scientists and researchers as well as active
business representatives, is the identification of how managers of organizations manage or
could manage knowledge (both their own and that of their employees). In turn, this leads to
the creation of more competitive advantages. This issue is paramount not only for the
academic and research environment, but for industries where organizations urgently need to
develop such stimulating strategies and play a significant role in the development of
innovations. That is why the issue of innovation management is continuously present around
the scientific community and covers other issues related to innovation-oriented management

and focused on research and industry.

12. Bwukosa, A., M. Aurenos. 2020. I{utupaHe U MIaruaTcTBo

I'maBata B KOJEKTHMBHATa MOHOFpaq)I/I}I pa3riexkia HpO6HeMI/ITe Ha OKOHYATCJIHOTO
O(l)OpMSIHe Ha MaructbpCkKara TeE€3d, Ba’KHA YaCT OT KOCTO € IMNPABUIIHOTO HUTHPAHE U

0003HauaBaHe Ha ABTOPCTBOTO HA PA3JIMYHUTEC 9YaCTU OT HETO.



The chapter in the collective monograph deals with the problems of the final formation of
the master's thesis, an important part of which is the correct citation and designation of the

authorship of the various parts of it.



